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METHODS AND STANDARDS FOR ESTABLISHING PAYMENT RATES— 
REIMBURSEMENT TO LONG TERM CARE FACILITIES 

TN #  24-0027 Approval date:  Effective date:  01/01/2025 
Supersedes 
TN #  23-0033 

01/24 Notwithstanding the provisions set forth in this Section, facilities licensed by the 
Department of Public Health under the ID/DD Community Care Act or MC/DD Act will 
receive an increase to their facility rate effective for dates of service on or after January 1, 
2024. 

1. Facilities will receive a $2.50 per hour wage increase for all direct support personnel
and all other frontline personnel who are not subject to the Bureau of Labor Statistics'
average wage increases, who work in residential and community day services
settings, with at least $1.25 of those funds to be provided as a direct increase to all
aide base wages, with the remaining $1.25 to be used flexibly for base wage
increases to the rate methodology for aides.

2. Facilities will receive an increase sufficient to provide wages for all residential non-
executive direct care staff, excluding aides, at the federal Department of Labor,
Bureau of Labor Statistics' average wage.

01/24 Notwithstanding any other provisions of this Section, for services provided on or after 
January 1, 2024, the support component of a nursing facility’s rate for facilities licensed 
under the Nursing Home Care Act as skilled or intermediate care facilities (SNF/ICF) 
shall be the rate in effect on June 30, 2023, increased by 12%. 

01/25 Notwithstanding the provisions set forth in this Section, facilities licensed by the 
Department of Public Health under the ID/DD Community Care Act or MC/DD Act will 
receive an increase to their facility rate effective for dates of service on or after January 1, 
2025. 

1. Facilities will receive a $1.00 per hour wage increase for all direct support personnel
and all other frontline personnel who are not subject to the Bureau of Labor Statistics'
average wage increases, who work in residential and community day services
settings, with at least $0.75 of those funds to be provided as a direct increase to all
aide base wages, with the remaining $0.25 to be used flexibly for base wage
increases to the rate methodology for aides.

2. Facilities will receive an increase sufficient to provide wages for all residential non-
executive direct care staff, excluding aides, at the federal Department of Labor,
Bureau of Labor Statistics' average wage.

Notwithstanding any other provision of this Section to the contrary, any regional wage 
adjuster for facilities located outside of the counties of Cook, DuPage, Kane, Lake, 
McHenry, and Will shall be no lower than 1.00, and any regional wage adjuster for 
facilities located within the counties of Cook, DuPage, Kane, Lake, McHenry, and Will 
shall be no lower than 1.15.  Regional wage adjustors will be set as follows:
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Rate Region 
Wage 
Factor 

HSA1 1.0357162 
HSA2 1.0000000 
HSA3 1.0000000 
HSA4 1.0000000 
HSA5 1.0000000 
HSA6 1.2014172 
HSA7 1.2014172 
HSA8 1.2014172 
HSA9 1.1500000 
HSA9 - Kankakee 1.1169271 
HSA10 1.0357162 
HSA11 1.0000000 
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