
 
DEPARTMENT OF HEALTH & HUMAN SERVICES 
Centers for Medicare & Medicaid Services 
7500 Security Boulevard, Mail Stop S2-26-12 
Baltimore, Maryland  21244-1850 
 
 
 
May 17, 2024      
 
Stephen Smith 
Director of TennCare 
Tennessee Department of Finance and Administration 
310 Great Circle Road 
Nashville, TN  37243 
 
Dear Director Smith:  
 
The Centers for Medicare & Medicaid Services (CMS) is approving Tennessee’s (“the state”) 
request to amend its Medicaid section 1115 demonstration entitled, “TennCare III” (Project 
Number 11- W-00369/4 and 21-W-00075/9).  The changes to the demonstration are effective as 
of the date of this letter for the rest of the demonstration period through December 31, 2030, 
upon which unless extended or otherwise amended, all authorities granted to operate this 
demonstration will expire.  
 
This approval allows for several modifications to the coverage and benefits available under the 
demonstration, including (1) the expansion of eligibility for parents and caretaker relatives of 
dependent children; (2) the provision of a new benefit to cover a supply of diapers for infants and 
young children enrolled in TennCare and the Children’s Health Insurance Program (CHIP) 
(known in the state as CoverKids); and (3) the enhancement of home and community-based 
services (HCBS) available to individuals with disabilities under the demonstration, with 
particular emphasis on employment supports. This amendment is likely to assist in promoting the 
objectives of Medicaid by expanding coverage and benefits available under the demonstration. 
 
CMS’s approval of this section 1115(a) demonstration amendment is subject to the limitations 
specified in the attached expenditure authority, special terms and conditions (STC), and any 
supplemental attachments defining the nature, character, and extent of federal involvement in 
this project.  The state may deviate from the Medicaid or CHIP state plan requirements only to 
the extent those requirements have been specifically listed as waived or not applicable to 
expenditures or individuals covered by expenditure authority.   
 
Extent and Scope of Demonstration Amendment 
 
Expanded eligibility for low-income parents and caretaker relatives of dependent children  
 
With this approval, Tennessee receives expenditure authority to extend eligibility for the low-
income parents and caretaker relatives group whose incomes exceed the Medicaid income state 
plan standard, up to 100 percent of the federal poverty level (FPL). Prior to this approval, 
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eligibility for this group was based on the converted Aid to Families with Dependent Children 
(AFDC) income standard and scaled to household size, represented as fixed dollar amounts not 
adjusted for inflation. This approval allows TennCare to provide eligibility for the parent and 
caretaker relative group beyond the AFDC standards and adjust over time for inflation, as a 
result of annual inflation adjustments to the FPL. This amendment also eliminates a coverage 
“gap” between the TennCare program and Federally-Facilitated Marketplace coverage. By 
increasing Medicaid eligibility for the parent and caretaker relative group up to 100 percent FPL, 
Tennessee will now provide Medicaid coverage for this group up to the FPL threshold at which 
individuals become eligible for federally subsidized premium assistance for health coverage 
available on the Federally-Facilitated Marketplace.  
 
Coverage of monthly diapers supply for infants  
 
This approval provides expenditure authority for the state to cover 100 diapers per month per 
child for children under the age of two enrolled in TennCare or CoverKids. Diapers may be 
covered by states for children under Early and Periodic Screening, Diagnosis, and Treatment 
(EPSDT) when medically necessary due to incontinence issues. TennCare currently covers 
diapers and other incontinence products for individuals with illnesses or conditions that impact 
their ability to control their bladder or bowels. The new benefit will be operated through 
TennCare’s pharmacy benefit manager (PBM). Parents and legal guardians will collect diapers 
directly through the point of sale at pharmacies in the PBM network. Enhancing TennCare and 
CoverKids coverage of diapers supports families with infants by ensuring a monthly supply of up 
to 100 diapers, and therefore preventing avoidable health care use and improving overall infant 
health.  
 
For infants and toddlers, a key benefit to adequate diaper supply is preventing diaper dermatitis, 
otherwise known as diaper rash, and urinary tract infections. Diaper rash is one of the most 
common medical conditions for infants and toddlers, and changing diapers frequently is the 
mainstay of recommendations to prevent this condition.0F

1,
1F

2  A 2018 study of the impacts of the 
Diaper Bank of Connecticut has provided data to support this intervention, with the data cited as 
support for the Diaper Distribution Demonstration & Research Pilot offered in 2022 by the 
Administration for Children and Families.2F

3,
3F

4,
4F

5  The Diaper Bank of Connecticut distributed 1.5 
million diapers to 2,960 households in 2016, and found that diaper rash incidence decreased by 
33 percent, from 627 to 420, while the days children had diaper rash “was reduced more than 

 
1 Blume-Peytavi U, Kanti V. Prevention and treatment of diaper dermatitis. Pediatr Dermatol. 2018; 35: s19-
s23. https://doi.org/10.1111/pde.13495  
2 Blume-Peytavi U, Hauser M, Lünnemann L, Stamatas G.N, Kottner J and Garcia Bartels N. Prevention of Diaper 
Dermatitis in Infants—a Literature Review. Pediatr Dermatol. 2014; 31: 413-
429. https://doi.org/10.1111/pde.12348 
3 Carstensen, F. Better Health of Children: The Social and Economic Impacts of the Connecticut Diaper Bank. 
University of Connecticut, Connecticut Center for Economic Analysis. 2018; 
https://ccea.uconn.edu/2018/05/05/better-health-of-children-the-social-and-economic-impacts-of-the-connecticut-
diaper-bank/ 
4 Administration for Children and Families. HHS Announces New Diaper Distribution Pilot Program for Families in 
Need. 2022; https://www.acf.hhs.gov/media/press/2022/hhs-announces-new-diaper-distribution-pilot-program-
families-need 
5Administration for Children and Families. Diaper Distribution demonstration and research pilot.  
https://www.acf.hhs.gov/sites/default/files/documents/ocs/HHS-ACF-DDDRP-Infographic.pdf 
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four times, from 17,679 days to 4,096.”  Diaper need has been associated with increased health 
care utilization for UTIs,5F

6 and the Connecticut Center for Economic Analysis estimated annual 
savings of nearly $4.3 million in medical treatments because of diapers provided by the Diaper 
Bank of Connecticut. Additionally, studies show there may be parental mental health benefits 
associated with having access to a sufficient supply of diapers, as diaper need is associated with 
worse maternal mental health outcomes.6F

7,
7F

8  
 
Enhancing HCBS benefits, with particular emphasis on the availability of employment supports 
 
Under the TennCare demonstration, Tennessee operates several programs for managed long-term 
services and supports (MLTSS), which are fully integrated into TennCare’s larger managed care 
program. CHOICES is TennCare’s MLTSS program for persons who are elderly or who have 
physical disabilities. Individuals enrolled in CHOICES Group 1 receive care in nursing facilities, 
and individuals enrolled in CHOICES Group 2 and CHOICES Group 3 receive HCBS. 
Employment and Community First CHOICES (ECF CHOICES) provides MLTSS for persons 
with intellectual or other developmental disabilities.  
 
This approval provides authority for the state to make the following HCBS enhancements that 
are otherwise allowable under 1915 authorities: 
 

1. Add Employment Services and Supports to CHOICES as a covered HCBS benefit for 
individuals enrolled in CHOICES Groups 2 and 3. This benefit is funded under the state’s 
HCBS Spending Plan under section 9817 of the American Rescue Plan Act (ARP), and 
will remain in effect until March 31, 2025 (or any subsequent date by which states are 
allowed to expend funds attributable to the enhanced Federal Medical Assistance 
Percentage (FMAP) for HCBS provided for in Section 9817 of the ARP).8F

9  
 
Employment Services and Supports are provided on an individual basis for a person who, 
because of his or her disabilities, needs support that is not available through a program 
funded under section 110 of the Rehabilitation Act of 1973 or the Individuals with 
Disabilities Education Act (20 U.S.C. 1401 et seq.) in order to obtain, maintain, and/or 
advance in a competitive or customized job, or self-employment, in an integrated 
community setting for which the individual is compensated at or above the minimum 
wage. 
 

 
6 Sobowale K, Clayton A, Smith MV. Diaper Need Is Associated with Pediatric Care Use: An Analysis of a 
Nationally Representative Sample of Parents of Young Children. J Pediatr. 2021; 230: 146 - 151. doi: 
10.1016/j.jpeds.2020.10.061 
7Austin AE, Smith MV. Examining Material Hardship in Mothers: Associations of Diaper Need and Food 
Insufficiency with Maternal Depressive Symptoms. Health Equity. 2017; 1(1):127-133. doi: 10.1089/heq.2016.0023 
8 Smith MV, Kruse, A, Weir A, Goldblum J. Diaper Need and Its Impact on Child Health. Pediatrics 2013; 132 (2): 
253–259. doi: 10.1542/peds.2013-0597 
9 On June 3, 2022, the U.S. Department of Health and Human Services extended the original spending deadline for 
American Rescue Plan funds made available to expand and enhance HCBS for Medicaid recipients by one year, to 
March 31, 2025. See: https://www.cms.gov/newsroom/press-releases/hhs-extends-american-rescue-plan-spending-
deadline-states-expand-and-enhance-home-and-community 
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2. Revise service definitions. Several revisions to service definitions are made through this 
amendment:  
• Attendant Care and Personal Care services are combined into one service, to be 

referred to as Personal Care. 
• The definition of Individualized Integrated Employment in CHOICES and ECF 

CHOICES will be modified to better align with the Workforce Innovation and 
Opportunity Act (WIOA) definition, which is used by partnering agencies that 
coordinate services for this population. 

• The definition of Benefits Counseling will be revised to add the Work Incentive 
Practitioner (WIP-C) certification as an option for providers eligible to deliver this 
service. 

• Self-employment services in ECF CHOICES and CHOICES will be clarified to 
include more specificity for providers and requirements for completing the services. 
 

3. Add Community Transportation as a covered HCBS benefit for members enrolled in any 
CHOICES group. This transportation will enable individuals, and their personal assistants 
as needed, to access employment, community life, activities, and other resources as 
identified in the person-centered support plan (PCSP). This benefit is equivalent to the 
non-medical transportation services offered under 1915 authorities in order to enable 
individuals, and their personal assistants as needed, to gain access to employment, 
community life, activities and resources that are identified in the person-centered support 
plan. 
 

4. Provide exceptions to individual cost neutrality tests and expenditure caps. HCBS 
expenditures for persons in CHOICES Group 2 are subject to an individual cost-
neutrality test, and HCBS expenditures for persons in CHOICES Group 3 and ECF 
CHOICES are subject to expenditure caps. In addition to the exceptions to the individual 
cost-neutrality tests and expenditure caps already provided for in the TennCare 
demonstration, the state will additionally permit persons enrolled in CHOICES and ECF 
CHOICES to exceed the limitations applicable to their HCBS expenditures when 
additional Supported Employment—Individual Supports are requested and utilized. 
 

5. Allow electronic signatures as an option for PCSP approval. The state will allow 
electronic signatures as an additional option for the person supported and/or their legal 
representative, as applicable, to approve the PCSP, as was permitted during the COVID-
19 public health emergency. 
 

Budget Neutrality  

Under section 1115(a) demonstrations, states can test innovative approaches to operating their 
Medicaid programs if CMS determines that the demonstration is likely to assist in promoting the 
objectives of the Medicaid statute. CMS has long required, as a condition of demonstration 
approval, that demonstrations be “budget neutral,” meaning the federal costs of the state’s 
Medicaid program with the demonstration cannot exceed what the federal government’s 
Medicaid costs in that state likely would have been without the demonstration. In requiring 
demonstrations to be budget neutral, CMS is constantly striving to achieve a balance between its 
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interest in preserving the fiscal integrity of the Medicaid program and its interest in facilitating 
state innovation through section 1115 approvals. In practice, budget neutrality generally means 
that the total computable (i.e., both state and federal) costs for approved demonstration 
expenditures are limited to a certain amount for the demonstration approval period. This limit is 
called the budget neutrality expenditure limit and is based on a projection of the Medicaid 
expenditures that could have occurred absent the demonstration (the “without waiver” (WOW) 
costs).  

Tennessee will use demonstration savings to provide coverage of a monthly diapers supply for 
infants in TennCare and CoverKids. The demonstration amendment is expected to increase the 
overall number of people enrolled in the Medicaid program, as a result of the increase in the 
eligibility threshold for low-income parents and caretaker relatives with dependent children. In 
addition, the amendment will enhance HCBS services, but not in a manner that will affect the 
budget neutrality limit. The amendment is expected to be budget neutral. The state will be held to 
the budget neutrality monitoring and reporting requirements as per the STCs.  

CHIP Allotment Neutrality  
 
Under this amendment, the state will be subject to a limit on the amount of federal Title XXI 
funding that the state may receive on allowable demonstration expenditures during the 
demonstration period. CMS has long required, as a condition of demonstration approval, that 
demonstrations be “allotment neutral,” meaning the federal Title XXI funds for the state’s CHIP 
program are restricted to the state’s available allotment and reallocated funds. The state is 
eligible to receive Title XXI funds to provide a supply of diapers for children under the age of 
two enrolled in CoverKids, up to the amount of its Title XXI allotment. Title XXI funds must be 
first used to fully fund costs associated with CHIP state plan populations. The demonstration 
expenditures are limited to remaining funds. In requiring demonstrations to be allotment neutral, 
CMS is constantly striving to achieve a balance between its interest in preserving the fiscal 
integrity of the CHIP program and its interest in facilitating state innovation and coverage 
through section 1115 demonstration approvals. 
 
Monitoring and Evaluation 
 
The state is required to conduct systematic monitoring and robust evaluation of the 
demonstration amendment in accordance with the STCs.  In collaboration with CMS, the state 
must incorporate into the Monitoring Protocol how it will monitor the amendment components, 
including relevant metrics data as well as narrative details describing progress with 
implementing the amendment. 

The state is required to incorporate the amendment into its evaluation activities to support a 
comprehensive assessment of whether the initiatives are effective in producing the desired 
outcomes for beneficiaries and the state’s overall Medicaid program.  Evaluation of the HCBS 
enhancement components of the amendment should examine impacts on access to and utilization 
of these services.  The state must also evaluate the impact of the diaper coverage component on 
infant health care utilization and appropriate measures of infant health outcomes.  Additionally, 
the state’s monitoring and evaluation efforts must facilitate understanding the extent to which the 
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cc: Tandra Hodges, State Monitoring Lead, Medicaid and CHIP Operations Group 
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CENTERS FOR MEDICARE & MEDICAID SERVICES WAIVER LIST 

 

 

NUMBER: No. 11-W-00369/4  

 

TITLE: TennCare III Medicaid Section 1115 Demonstration 

 

AWARDEE: Tennessee Department of Finance and Administration 

 

All requirements of the Medicaid program expressed in law, regulation, and policy statement, not 

expressly waived or specified as not applicable in the following list, shall apply for the term of this 

demonstration extension period as specified in the accompanying approval letter. 

 

These waivers of specified requirements under section 1902(a) of the Social Security Act (the Act), 

and implementing regulations, are granted only to the extent necessary to achieve the indicated 

purposes, and must be exercised in accordance with the Special Terms and Conditions (STCs).  

These waivers are effective upon approval of the term of this extension of the demonstration 

through December 31, 2030 unless otherwise stated. 

 

The following waivers shall enable Tennessee to implement the TennCare III Medicaid Section 

1115 demonstration. 

 

WAIVERS OF TITLE XIX REQUIREMENTS FOR TENNCARE MEDICAID TITLE 

XIX STATE PLAN GROUPS 

 

1. Proper and Efficient Administration                  Section 1902(a)(4)(A) 

                                                                                                                             42 CFR 438.52 

To the extent necessary to permit the state to have only one pharmacy benefits manager and     

one dental benefits manager to provide services in a region of the state or statewide. 

 

2. Proper and Efficient Administration     Section 1902(a)(4)(A) 

                   42 CFR 435.831 

To the extent necessary to enable Tennessee to use streamlined eligibility procedures that 

provide for coverage of optional Medically Needy children and pregnant women and the 

Standard Spend Down demonstration population for the remainder of a 12-month eligibility 

period after the 1-month budget period used for determining eligibility.  In accordance with 

the Code of Federal Regulations, the “budget period” is the period of time used by the state 

to determine whether an individual has “spent down” enough to meet the Medically Needy 

Income Standard. 

 

3. Reasonable Promptness           Section 1902(a)(8) 

To the extent necessary to enable the state to limit enrollment in CHOICES 2 and 3 to the 

enrollment target(s) established by the state, as authorized under STC 33.d. (Enrollment 

Targets for TennCare CHOICES) of the Special Terms and Conditions, and to allow the 
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state to require applicants for long-term services and supports to complete a person- 

centered assessment and options counseling process. 

 

To the extent necessary to enable the state to limit enrollment in each Employment and 

Community First (ECF) CHOICES benefit group to the enrollment target established by the 

state for that group, as authorized under STC 34.d. (Enrollment Targets for ECF CHOICES) 

of the STCs. 

 

4. Amount, Duration, and Scope of Services   Section 1902(a)(10)(B) 

       42 CFR 440 Subpart B 

To the extent necessary to enable the state to offer a reduced benefit package, a different 

benefit package, or cost-effective alternative benefit packages to different populations under 

the demonstration (except for individuals specified in Section 1902(l)(4) of the Act), to the 

extent authorized under Section V of the Special Terms and Conditions. 

 

5. Comparability and Amount Duration and Scope       Sections 1902(a)(17) 

             and 1902(a)(10)(B)  

 To the extent necessary to enable the state to determine whether an individual has a 

continuing need for nursing facility services, PACE services, or home and community-based 

services for the elderly and disabled, based on the criteria in use when the individual first 

was determined to need the service. 

 

To the extent necessary to allow the state to offer the applicable ECF CHOICES benefits 

package to an individual with intellectual or developmental disabilities (I/DD) enrolled in an 

ECF CHOICES benefit group. 

 

6. Freedom of Choice   Section 1902(a)(23)(A) 

                     42 CFR 431.51 

To enable the state to restrict freedom of choice of provider, through the use of mandatory 

enrollment in managed care plans or TennCare Select for the receipt of TennCare III, 

TennCare CHOICES and ECF CHOICES covered services, including for individuals 

specified at Section 1932(a)(2) of the Social Security Act (the Act). No waiver of freedom 

of choice is authorized for family planning providers. Additionally, to enable the state to 

restrict freedom of choice of provider for the coverage of diapers for children under age 2. 

 

7. Retroactive Eligibility         Section 1902(a)(34) 

                   42 CFR 435.915 

To enable the state not to extend eligibility prior to the date that an application for assistance 

is made.  The waiver of retroactive eligibility does not apply after June 30, 2021 to pregnant 

women (or during the 60-day period beginning on the last day of the pregnancy), infants 

under one year of age, or individuals under age 21. 

 

8. Suspension of eligibility for State or local fraud convictions         Section 1902(a)(8) and  

   1902 (a)(10) 

To the extent necessary to implement suspension of eligibility as provided under STC 28 below. 
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CENTERS FOR MEDICARE & MEDICAID SERVICES 

EXPENDITURE AUTHORITY 

 

 

NUMBER: No. 11-W-00151/4 Title XIX 

 

TITLE: TennCare III Medicaid Section 1115 Demonstration 

 

AWARDEE: Tennessee Department of Finance and Administration 

 

Under the authority of Section 1115(a)(2) of the Social Security Act (the Act), expenditures 

made by the state for the items identified below, which are not otherwise included as 

expenditures under Section 1903, shall, for the period of this demonstration extension, be 

regarded as expenditures under the state’s Medicaid title XIX state plan. 

 

The following expenditure authorities shall enable Tennessee to implement the Medicaid 

Section 1115 demonstration (TennCare III): 

 

1. Expenditures Related to Demonstration Eligibility Methods for Existing Eligibility 

Groups. 

To enable Tennessee to use streamlined eligibility procedures and include eligibility 

standards and requirements that differ from those required by law. 

 

a. Expenditures for Medical Assistance furnished to state plan optional Medically Needy 

children and pregnant women for the remainder of a 12-month eligibility period after 

the 1-month budget period used for determining eligibility.  The “budget period” is 

the period of time used by the state to determine whether an individual has “spent 

down” enough to meet the Medically Needy Income Standard. 

 

b. Expenditures for Medical Assistance furnished to mandatory state plan Transitional 

Medical Assistance beneficiaries, who are eligible in accordance with section 

1931(c)(1) of the Act and 42 CFR 435.115, for the remainder of a 12-month eligibility 

period after the 4-month period specified in the statute and regulation. 

 

2. Expenditures for Expanded Benefits. 

Expenditures for TennCare Medicaid and TennCare Standard enrollees for optional 

services in section 1905(a) of the Act but are not covered under Tennessee’s state plan or 

beyond the state plan’s service limitations as indicated in STC 29 (TennCare Benefits). 

 

3. Expenditures for Hospital and Clinic Payments. 

Expenditures for hospital and clinic payments to the extent specified in STC 66 

(Permissible Uncompensated Care Payments).  

 

4. Indirect Payment of Graduate Medical Education. 
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Expenditures, up to $50 million in total computable expenditures (minus any spending for 

these expenditures under TennCare II in DY 19) for each demonstration year, for 

payments to universities that operate graduate physician medical education programs, 

which are restricted for use by those universities to fund graduate medical education 

activities of associated teaching hospitals or clinics, through June 30, 2021. 

 

5. Payments for Non-Risk Contractor. 

Expenditures for payments to the TennCare Select prepaid inpatient health plan (PIHP), 

non-risk, non-capitated contractor that exceed the upper limits at 42 CFR 447.362. 

 

6. Medically Eligible Demonstration Population Children, Not CHIP Eligible.  

Expenditures for certain uninsured children under age 19 who lose eligibility in TennCare 

Medicaid, have family income at or above 211 percent of the Federal poverty level (FPL), 

and do not meet the definition of an optional targeted low-income child. 

 

7. Adult Demonstration Population Eligibles Standard Spend Down (SSD):  

Expenditures for non-pregnant, non-postpartum adults aged 21 or older who are not 

eligible under the state plan, but are determined to meet criteria similar to the state plan 

medically needy criteria in accordance with STC 20.a. and are: 

i. Aged, blind, or disabled individuals; or 

ii. Caretaker relatives. 

 

8. Additional Optional Coverage: Expenditures for optional coverage, not already 

covered by the state on December 31, 2020 to the extent that the populations could be 

covered under the state plan and that the coverage is otherwise consistent with sections 

1902, 1903, 1905, and 1906 of the Act, current Federal regulations, and CMS policy, 

and STC 6. 

 

9. Additional Benefits: Expenditures for optional benefits, not already covered by the 

state on December 31, 2020, to the extent that the benefits could be covered under the 

state plan or through authority in sections 1915(b), 1915(c), 1915(i),1915(j), 1915(k), or 

1945 and that the coverage is otherwise consistent with sections 1902, 1903, 1905, and 

1906 of the Act, current Federal regulations, and CMS policy, and STC 6. 

 

10. CHIP-Related Medicaid Expansion Demonstration Population Children. 

Expenditures to provide Medical Assistance coverage to uninsured children who lose 

eligibility under TennCare Medicaid, who meet the definition of an optional targeted low-

income child, and who have family income up to 211 percent of the FPL. 

 

11. The CHOICES 217-Like HCBS Group. 

Expenditures for TennCare CHOICES enrollees who are age 65 and older and adults age 

21 and older with disabilities and who would otherwise be Medicaid-eligible under 

Section 1902(a)(10)(A)(ii)(VI) of the Act and 42 CFR 435.217 in conjunction with 

Section 1902(a)(10)(A)(ii)(V) of the Act, if the services they receive under TennCare 

CHOICES were provided under an HCBS waiver granted to the state under Section 
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1915(c) of the Act, as of the initial approval date of the TennCare CHOICES component 

of this demonstration.  This includes the application of the spousal impoverishment 

eligibility rules.  These expenditures are limited to those necessary to provide: 

 

a. Services as presented in Table 2a of the STCs; 

 

b. Home and community-based waiver-like services as specified in Table 2b, subject to 

the definitions in Attachment E of the STCs, net of beneficiary regular and spousal 

impoverishment post-eligibility responsibility for the cost of care, and with post-

eligibility treatment of income for individuals receiving short-term nursing facility 

care calculated as if they were receiving HCBS in the community. 

 

12. Employment and Community First (ECF) CHOICES 217-Like HCBS Group. 

Expenditures for ECF CHOICES enrollees with intellectual or developmental disabilities 

(I/DD) who would be Medicaid-eligible under Section 1902(a)(10)(A)(ii)(VI) of the Act 

and 42 CFR  435.217, if the services they received under ECF CHOICES were provided 

under a Section 1915(c) waiver.  This includes application of the post-eligibility and 

spousal impoverishment rules.  These expenditures are limited to those necessary to 

provide: 

 

a. Services as presented in Table 2a of the TennCare III STCs; and 

 

b. ECF CHOICES services as authorized under STC 29.j. and Attachment H. 

 

13. CHOICES HCBS Services for SSI-Eligibles. 

Expenditures for the provision of home and community-based waiver-like services as 

specified in Table 2b and Attachment E of the STCs that are not described in Section 

1905(a) of the Act and not otherwise available under the approved state plan but could be 

provided under the authority of Section 1915(c) waivers, that are furnished to TennCare 

CHOICES  enrollees  who  are  age  65  and  older  and  adults  age  21  and  older  with 

disabilities with income at or below 100 percent of the Supplemental Security 

Income/Federal Benefit Rate (SSI/FBR) and resources at or below $2,000 who either: 

 

a. Meet the nursing facility institutional level of care; or 

 

b. Do not meet the nursing facility institutional level of care but who, in the absence of 

TennCare CHOICES services, are “at risk” of institutionalization. 

 

14. ECF CHOICES Services for SSI Eligibles. 

Expenditures for the provision of home and community-based waiver-like services, as 

specified under STC 29.j. and Attachment H, that are not described in Section 1905(a) of 

the Act and not otherwise available under the approved state plan, but could be provided 

under Section 1915(c), that are furnished to ECF CHOICES enrollees with I/DD with 

income up through 100 percent of the SSI/FBR and resources at or below $2,000 who 

either: 



 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 7 

 

a. Meet the nursing facility (NF) level of care (LOC) and need specialized services for 

I/DD, or pursuant only to STC 34.c.i., are granted an exception by the state based on 

transition either from the Statewide or Comprehensive Aggregate Cap Waivers or 

from an Intermediate Care Facility for Individuals with Intellectual Disabilities 

(ICF/IID) into ECF CHOICES Group 6 or ECF CHOICES Group 8; or 

 

b. Do not meet the NF LOC but who, and in the absence of ECF CHOICES services, are 

“at risk” of institutionalization. 

 

15. The CHOICES At Risk Demonstration Group. 

Elderly adults and adults age 21 and older with physical disabilities who were not 

otherwise determined eligible for Medicaid or TennCare under any other category and 

who were determined prior to July 1, 2015, to:  (1) meet the financial eligibility standards 

for the special income level group; (2) meet the nursing facility level of care criteria in 

place on June 30, 2012, but not the criteria in place on July 1, 2012; (3) be “at risk” of 

institutionalization in the absence of TennCare Interim CHOICES 3 services, and (4) 

continue to meet the nursing facility financial eligibility standards and the nursing facility 

level of care criteria in place on June 30, 2012, and remain continuously enrolled in the 

CHOICES At Risk Demonstration Group. 

 

Expenditures allowable under this demonstration for these individuals are for the 

following benefits: 

 

a. Services as presented in Table 2a of the STCs. 

 

b. Home and community-based waiver-like services as specified in Table 2b and 

Attachment E of the STCs, net of beneficiary post-eligibility responsibility for the cost 

of care (including application of spousal impoverishment rules), as set forth in the 

STCs. 

 

16. Continuing Receipt of Nursing Facility Care and Home and Community Based 

Services. 

Expenditures for CHOICES-enrolled individuals receiving nursing facility or home and 

community-based waiver-like services for the disabled and elderly who do not meet the 

nursing facility level of care criteria in effect as of July 1, 2012, but who continue to meet 

the level of care criteria in place at the time of enrollment.  For purposes of this 

demonstration, individuals meeting these criteria constitute the CHOICES 1 and 2 

Carryover Group. 

 

17. Continuing Receipt of Program of All-Inclusive Care for the Elderly (PACE) 

Services. 

Expenditures for PACE-enrolled individuals, who upon redetermination do not meet the 

current nursing facility level of care criteria, but who continue to meet the level of care 
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criteria in place at the time of enrollment.  For purposes of this demonstration, individuals 

meeting these criteria constitute the PACE Carryover Group. 

 

18. LTC Partnership.   

Expenditures for individuals in CHOICES 2 to participate in the Long Term Care 

Partnership Program. 

 

19. Full State Plan and Demonstration Benefits for Presumptively Eligible Pregnant and 

Postpartum Women. 

Expenditures to provide presumptively eligible pregnant and postpartum women who 

have incomes up to 195 percent of the FPL the following benefits: the full benefit package 

under the state plan for categorically needy individuals who are not enrolled in an 

alternative benefit plan, and demonstration benefits described in STC 29 (TennCare 

Benefits).  For purposes of this expenditure authority, benefits covered by the TennCare 

demonstration provided to presumptively eligible pregnant and postpartum women are 

not limited to ambulatory services. 

 

20. Interim ECF CHOICES At-Risk Demonstration Group. 

Individuals with I/DD who are not otherwise eligible for Medicaid or TennCare who are 

receiving ECF CHOICES services; meet the financial eligibility standards for the ECF 

CHOICES 217-Like Group; meet the nursing facility level of care in place on June 30, 

2012 but not the nursing facility level of care in place on July 1, 2012; and in the absence 

of the services offered through ECF CHOICES are “at risk” of institutionalization. 

Enrollment in this group will stop upon implementation of Phase 2 of ECF CHOICES. 

However, individuals enrolled in the Interim ECF CHOICES At-Risk Demonstration 

Group prior to implementation of Phase 2 may continue to be eligible through the interim 

group as long as they continue to meet the eligibility requirements and remain 

continuously enrolled in the interim group. These expenditures are limited to those 

necessary to provide: 

 

a. Services as presented in Table 2a of the TennCare III STCs;  

 

b. ECF CHOICES services as authorized under STC 29.j. and Attachment H. 

 

21. ECF CHOICES At-Risk Demonstration Group 

Beginning with Phase 2 of ECF CHOICES, individuals with I/DD who are not otherwise 

eligible for Medicaid or TennCare who are receiving ECF CHOICES services; meet the 

resource limit for the ECF CHOICES 217-Like Group; have income at or below 150 

percent of the FPL; meet the NF LOC criteria in place on June 30, 2012 but not the criteria 

in place on July 1, 2012; and in the absence of ECF CHOICES are “at risk” of 

institutionalization.  These expenditures are limited to those necessary to provide: 

 

a. Services as presented in Table 2a of the TennCare III STCs; 

 

b. ECF CHOICES services as authorized under STC 29.j and Attachment H. 
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22. ECF CHOICES Working Disabled Demonstration Group 

Beginning with Phase 2 of ECF CHOICES, working age individuals with I/DD who are 

not otherwise eligible for Medicaid or TennCare who are receiving ECF CHOICES 

services; meet the NF LOC criteria in place on June 30, 2012, and in the absence of ECF 

CHOICES are “at risk” of institutionalization, or meet the current NF LOC criteria; but 

for their earned income would be eligible for SSI; and have family income at or below 

250 percent of the FPL.  These expenditures are limited to those necessary to provide: 

 

a. Services as presented in Table 2a of the TennCare III STCs; 

 

b. ECF CHOICES services as authorized under STC 29.j and Attachment H. 

 

23. Katie Beckett Group (Part A)  

Expenditures for children through age 18 who (1) have medical needs that are likely to 

last at least 12 months or result in death, and which result in severe functional limitations 

based on medical eligibility criteria developed specifically for children; (2) qualify for 

care in a medical institution; (3) but for the parents’/guardians’ income would qualify for 

Medicaid; and (4) meet all of the eligibility requirements specified in STC 21a. These 

expenditures are limited to those which are medically necessary up to $15,000 annually 

of: 

 

a. Services as presented in Table 2e of the TennCare III STCs; 

 

b.   Services as authorized under STC 21. 

 

24. Medicaid Diversion Group (Part B) 

Expenditures for specified services for children under age 18 who (1) have medical needs 

that are likely to last at least 12 months or result in death, and which result in severe 

functional limitations based on medical eligibility criteria developed specifically for 

children; (2) qualify for care in a medical institution or are at risk of institutional 

placement; and (3) meet all of the eligibility requirements specified in STC 21b. These 

expenditures are limited to those necessary to provide up to $10,000 annually of 

reimbursement for specified items and services, as described in Table 2f of the TennCare 

III STCs.  

 

25. Continued Eligibility Group (Part C) 

Expenditures for children through age 18 who are enrolled in Medicaid, but are no longer 

eligible in any Medicaid category, and who meet the criteria for enrollment in Katie 

Beckett (Part A), but for whom there is not an available slot. These expenditures are 

limited to those necessary to provide all TennCare Medicaid services as presented in Table 

2a of the TennCare III STCs. 

 

26. Designated State Investment Program (DSIP) 
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Expenditures for cost of designated programs that provide or support the provision of 

health services that are otherwise state-funded as of December 31, 2020, and not eligible 

for Medicaid funding. These expenditures are limited to those necessary to support vital 

state health programs as defined in STC 32. 

 

27. Parents/Caretaker Relatives 

Expenditures for cost of providing coverage to parents/caretaker relatives of dependent 

children in Tennessee whose incomes exceed the income standard described in the 

Medicaid State Plan, up to a maximum income level of 100% FPL.  

 

28. Coverage of Diapers for Children under Age 2 in TennCare: Expenditures to 

provide coverage of a supply of 100 diapers per month per child for children under the 

age of two enrolled in TennCare. 

 

 

TITLE XXI COSTS NOT OTHERWISE MATCHABLE  

 

Under the authority of section 1115(a)(2) of the Act as incorporated into Title XXI by section 

2107(e)(2)(A), state expenditures described below, shall, for the period of this demonstration, 

through December 31, 2030, and to the extent of the state’s available allotment under section 

2104 of the Act, be regarded as matchable expenditures under the state’s Title XXI plan.  

 

29. Coverage of Diapers for Children under Age 2 in CoverKids: Expenditures to 

provide coverage of a supply of 100 diapers per month per child for children under the 

age of two enrolled in the Children’s Health Insurance Program (CHIP), known in the 

state as CoverKids. 

 

 

REQUIREMENTS NOT APPLICABLE TO TENNCARE STANDARD TITLE XIX 

DEMONSTRATION ELIGIBLE GROUPS 

 

All Title XIX requirements that are waived for the TennCare Medicaid Groups are also not 

applicable to the TennCare Standard Title XIX Demonstration Eligible Groups.  In addition, 

the following is not applicable to the Title XIX Demonstration Eligible Groups. 

 

1. Reasonable Promptness                                                         Section 1902(a)(8) and 

(10) 

To the extent necessary to enable the state to limit enrollment in the Katie Beckett (Part 

A) and the Medicaid Diversion (Part B) groups to the enrollment target established by 

the state for that group, as authorized under STC 35.c. (Enrollment Targets for Katie 

Beckett and Medicaid Diversion) of the STCs. 

 

To the extent necessary to enable the state to implement the Katie Beckett (Part A) and 

Medicaid Diversion (Part B) groups on different timeframes, and/or to stagger 
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implementation of the HCBS benefits for the Katie Beckett (Part A) and/or Medicaid 

Diversion (Part B) group. 

 

To the extent necessary to enable the state to suspend enrollment in Katie Beckett Part A 

detailed in STC 21.a for individuals who fail to pay required premiums until such time 

the premiums are paid in full. 

 

To the extent necessary to enable the state to limit enrollment in state plan optional 

groups added in accordance with Expenditure Authority 8. 

 

To the extent necessary to enable the state to suspend eligibility for individuals who 

have committed Medicaid beneficiary fraud as described in STC 28 for a period of 12 

months. 

 

2. Comparability and Provision of Medical Assistance                        Sections 1902(a)(17)          

and 1902(a)(8) 

To the extent necessary to permit the state to close enrollment in the population groups 

set forth in Expenditure Authorities 6 and 10, except for individuals who “rollover” from 

other eligibility groups in accordance with STCs 18 and 19.   

 

To the extent necessary to allow the state to offer the applicable benefits package to an 

individual with disabilities enrolled in Katie Beckett (Part A), the Medicaid Diversion 

(Part B), and Continued Eligibility (Part C) benefit groups. 

 

To the extent necessary to allow the state to limit enrollment in the Continued Eligibility 

group to children with disabilities losing Medicaid eligibility but for whom there is not 

an available slot in the Katie Beckett (Part A) group. 

 

To the extent necessary to allow the state to require parents with access to private 

coverage for a child in the Katie Beckett (Part A) group to obtain or maintain such 

coverage, subject to a hardship exception  

 

To the extent necessary to allow the state to offer the applicable benefits package to an 

individual enrolled in new optional state plan groups as described in Expenditure 

Authority 8. 

 

3. Premiums                                 Section 1902(a)(14) 

                                                                           insofar as it incorporates section 1916 

To the extent necessary to enable the state to require payment of monthly premiums as a 

condition of enrollment for Katie Beckett (Part A).  

 

4.   Freedom of Choice                                                                     Section 902(a)(23)(A) 

               42 CFR 431.51 

To enable the state to restrict freedom of choice of provider, through the use of 

mandatory enrollment in managed care plans or TennCare Select for the receipt of Katie 
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Beckett (Part A), Continued Eligibility (Part C), and newly added state plan optional 

groups described in Expenditure Authority 8. No waiver of freedom of choice is 

authorized for family planning providers. Additionally, to enable the state to restrict 

freedom of choice of provider for the coverage of diapers for children under the age of 

two. 

 

 

 
 

 

 

 

 



 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 13 

 

CENTERS FOR MEDICARE & MEDICAID SERVICES  

SPECIAL TERMS AND CONDITIONS 

 

 

NUMBER: Title XIX No. 11W00369/4 

 

TITLE: TennCare III Medicaid Section 1115 Demonstration 

 

AWARDEE: Tennessee Department of Finance and Administration 

 

 

I. PREFACE 

 

The following are the Special Terms and Conditions (STCs) for Tennessee’s TennCare III Section 

1115(a) Medicaid demonstration (hereinafter referred to as “demonstration”).  The parties to this 

agreement are the Tennessee Department of Finance and Administration, Bureau of TennCare 

(“state”) and the Centers for Medicare & Medicaid Services (“CMS”). All requirements of the 

Medicaid program expressed in law, regulation and policy statement, not expressly waived or made 

not applicable in the list of Waivers and Expenditure Authorities, shall apply to the demonstration 

project.  The STCs set forth in detail the nature, character, and extent of Federal involvement in 

the demonstration and the state’s obligations to CMS during the life of the demonstration.  The 

STCs are effective as of the approval letter’s date, unless otherwise specified.  All previously 

approved STCs, Waivers, and Expenditure Authorities are superseded by the STCs set forth below.  

This demonstration extension is approved through December 31, 2030. 

 

The STCs have been arranged into the following subject areas: 

I. PREFACE 

II. PROGRAM DESCRIPTION AND OBJECTIVES 

III. GENERAL PROGRAM REQUIREMENTS 

IV. ELIGIBILITY 

V. BENEFITS 

VI. CHOICES, ECF CHOICES, KATIE BECKETT (Part A), MEDICAID 

DIVERSION (Part B) and CONTINUED ELIGIBILITY (Part C) 

ENROLLMENT 

VII. COST SHARING 

VIII. DELIVERY SYSTEMS 

IX. GENERAL REPORTING REQUIREMENTS 

X. GENERAL FINANCIAL REQUIREMENTS 

XI. MONITORING BUDGET NEUTRALITY FOR THE DEMONSTRATION 

 XII.       EVALUATION OF THE DEMONSTRATION 

 

Additional attachments have been included to provide supplementary information and guidance 

for specific STCs. 
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• Attachment A: Developing the Evaluation Design  

• Attachment B: Preparing the Interim and Summative Evaluation Reports 

• Attachment C: Limitations on Home Health Services 

• Attachment D: Limitations on Private Duty Nursing Services 

• Attachment E: Glossary of Terms of TennCare CHOICES 

• Attachment F: Best Practices Guidance Regarding Consumer Direction of HCBS 

• Attachment G: Certified Public Expenditures Protocol 

• Attachment H: Employment and Community First CHOICES Service Definitions 

• Attachment I: Reconciliation of Uncompensated Care Payments  

• Attachment J: Evaluation Design (reserved) 

• Attachment K: COVID-19 Emergency HCBS Flexibilities 

• Attachment L: Glossary of Terms for Katie Beckett Program 

• Attachment M: Implementation Plan (reserved) 

• Attachment N: Monitoring Protocol (reserved) 

• Attachment O: Designated State Investment Programs 

• Attachment P: Shared Savings Quality Measures Protocol (rescinded) 

• Attachment Q: DSIP Claiming Protocol (rescinded) 

• Attachment R: Maternal Health Enhancements 

• Attachment S: CHOICES At Risk Demonstration New Group Enrollment 

• Attachment T: Adult Dental Coverage  

• Attachment U: Pregnancy Eligibility Group Income Threshold 
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II. PROGRAM DESCRIPTION AND OBJECTIVES 

 

TennCare began as an 1115(a) demonstration project in January 1994.  The last extension was 

granted under the authority of Section 1115(a) of the Act and in effect from December 16, 2016, 

through January 7, 2021. TennCare III builds upon the success of its predecessors but realigns 

the financial incentives and increases the administrative flexibilities of the demonstration, giving 

the state increased responsibility for managing its Medicaid program.  

 

All mandatory and optional populations eligible under Tennessee’s state plan are enrolled in 

TennCare III, except for Qualified Medicare Beneficiaries and Specified Low Income Medicare 

Beneficiaries who are not Medicaid eligible or who do not receive Medicaid (“QMB- only” and 

“SLMB-only”). 

 

There are five components to the TennCare III demonstration program.  TennCare Medicaid is 

the component that serves enrollees who are Medicaid-eligible under Tennessee’s title XIX state 

plan.  TennCare Standard is the component that serves title XIX Medicaid enrollees who are 

eligible only through the demonstration’s expenditure authorities.  Title XXI Medicaid expansion 

children are also served under TennCare Standard, with a more extensive benefits package and a 

different service delivery system than the children served under the title XXI stand-alone 

Children’s Health Insurance Program (CHIP).  Both TennCare Medicaid and TennCare Standard  

provide all Medicaid services, except for services specified in the STCs, and as excluded from 

the TennCare Standard benefits package and provided as part of the TennCare Medicaid benefit 

package. 

 

The CHOICES Program utilizes the existing for-risk, Medicaid managed care organizations to 

provide eligible individuals with nursing facility services or home and community based services. 

With the implementation of the CHOICES program in 2010, home and community based services 

and nursing facility services were added to the existing TennCare III benefit package of primary, 

acute, and behavioral health services for qualifying state plan and demonstration eligible 

individuals. This provides participating individuals with an integrated package of acute and long- 

term services and supports, through a managed care delivery system. 

 

Employment and Community First (ECF) CHOICES utilizes Medicaid managed care to 

provide home and community-based long-term services and supports for individuals with 

intellectual or developmental disabilities.  To be eligible to participate in ECF CHOICES, a 

person must meet the definition of intellectual disability located at T.C.A.  33-1-101(16), or the 

definition of developmental disability located at T.C.A.  33-1-101(11).  Eligibility for ECF 

CHOICES will proceed in two phases.  Phase 1 will commence upon implementation of ECF 

CHOICES and assurance of plan readiness. Phase 2 will begin 60 days after the state notifies 

CMS that its eligibility systems are ready to begin processing eligibility for the ECF CHOICES 

At-Risk Demonstration Group and the ECF CHOICES Working Disabled Demonstration Group.  

Benefits are the same in both phases. 

 

Katie Beckett and Medicaid Diversion components of the TennCare III demonstration, offer 

services and supports to children under age 18 with disabilities and/or complex medical needs 
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who are not Medicaid eligible because of their parents’ income or assets. There are three benefit 

groups.  

1. Katie Beckett (Part A) 

2. Medicaid Diversion (Part B) 

3. Continued Eligibility (Part C) 

 

Katie Beckett (Part A) is a "traditional" Katie Beckett model, providing full Medicaid eligibility 

by waiving the deeming of the parents' income and assets to the child, as well as essential 

wraparound home and community-based services (HCBS) to children with the most significant 

disabilities or complex medical needs who meet institutional level of care, and for whom the 

estimated amount which would be expended for medical assistance for care outside an institution 

is not greater than the estimated amount which would otherwise be expended for medical 

assistance for the individual within an appropriate institution. Medicaid Diversion (Part B) is a 

Medicaid diversion program, offering a capped package of essential wraparound services and 

supports, as well as premium assistance on a sliding fee scale to a broader group of children with 

disabilities, including those "at risk" of institutionalization. The Continued Eligibility group (Part 

C) allows children to continue receiving TennCare state plan services after upon being 

determined to no longer qualify for Medicaid in any other eligibility category if they meet the 

Katie Beckett (Part A) group eligibility criteria, but a slot is not available for them at the time 

financial eligibility is lost.   

 

The TennCare III demonstration is a new approach that supports goals of broad access to high 

quality care that leads to improved health outcomes, fiscally sustainable program administration, 

and innovative solutions to delivering healthcare more effectively. This demonstration allows the 

state significant flexibilities in exchange for assuming the financial risk.  The demonstration gives 

the state a range of autonomy within which it can make decisions about its Medicaid program. 

The state may increase coverage and benefits without additional CMS approval as well as 

implement new flexibilities in pharmacy.  The state now has a discrete set of reasonable 

flexibilities that will provide the ability to make meaningful decisions about program 

management without the need for federal advance approvals; initiate new policies designed to 

drive program improvement; or respond to changes in demographics, economic conditions, or 

emerging public health issues. 

 

The primary goals of the TennCare program will remain unchanged and are the following: 

 

• Provide high-quality care to enrollees 

• Ensure enrollees’ satisfaction with services 

• Improve health outcomes for enrollees 

• Support access to care at safety net health care providers in the Medicaid delivery system 

through targeted support of such providers 

• Provide enrollees with appropriate and cost-effective HCBS within acceptable 

budgetary parameters 

• Manage expenditures at a stable and predictable level, and at a cost that does not exceed 

what would have been spent in a Medicaid fee-for-service program. 

 

As a means of advancing those goals, the demonstration project: 
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• Uses a managed care service delivery model that does not comply with certain statutory 

requirements 

• Permits the state to implement certain efficiencies in operation 

• Gives the state authority to provide a range of HCBS not covered by the state plan 

• Provides different benefit packages to individuals needing HCBS in order to best meet their 

needs 

• Expands eligibility to certain groups that would not be eligible under the state plan 

• Provides financial support to hospitals and safety net providers who serve the Medicaid 

and uninsured populations 
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III.  GENERAL PROGRAM REQUIREMENTS 

 

1. Compliance with Federal Non-Discrimination Statutes. The state must comply with all 

applicable Federal statutes relating to non-discrimination.  These include, but are not limited to, 

the Americans with Disabilities Act of 1990, title VI of the Civil Rights Act of 1964, Section 504 

of the Rehabilitation Act of 1973, and the Age Discrimination Act of 1975 and section 1557 of 

the Patient Protection and Affordable Care Act (Section 1557). 

 

2. Compliance with Medicaid and Children’s Health Insurance Program (CHIP) Law, 

Regulation, and Policy. All requirements of the Medicaid and CHIP programs expressed in law, 

regulation, and policy statement, not expressly waived or identified as not applicable in the 

waiver and expenditure authority documents (of which these terms and conditions are part), must 

apply to the demonstration. 

 

3. Changes in Medicaid and CHIP Law and Regulation.  The state must, within the timeframes 

specified in law or regulation, come into compliance with any changes in federal law or regulation  

affecting the Medicaid or CHIP programs that occur during this demonstration approval period, 

unless the provision being changed is expressly waived or identified as not applicable. In addition, 

CMS reserves the right to amend the STCs to reflect changes in law or regulation as needed without 

requiring the state to submit an amendment to the demonstration under STC 7.  CMS will notify 

the state 30 business days in advance of the expected approval date of the amended STCs to allow 

the state to provide comment.  Changes will be considered in force upon issuance of the approval 

letter by CMS.  The state must accept the changes in writing. 

 

4. Impact on Demonstration of Changes in Federal Law, Regulation, and Policy. 

 

a. To the extent that a change in Federal law, regulation, or policy requires either a reduction or 

an increase in Federal financial participation (FFP) for expenditures made under this 

demonstration, the state must adopt, subject to CMS approval, modified budget neutrality 

agreement for the demonstration as necessary to comply with such change, as well as a 

allotment neutrality worksheet as necessary to comply with such change. The modified 

agreements will be effective upon the implementation of the change.  The trend rates for the 

budget neutrality agreement are not subject to change under this subparagraph. Further, the 

state may seek an amendment to the demonstration (as per STC 7 of this section) as a result 

of the change in FFP. 

 

b. If mandated changes in the Federal law require state legislation, unless otherwise prescribed 

by the terms of the federal law, the changes must take effect on the earlier of the day such 

state legislation becomes effective, or on the last day such legislation was required to be in 

effect under the law, whichever is sooner. 

 

5. State Plan Amendments.  The state will not be required to submit title XIX or XXI state plan 

amendments (SPAs) for changes affecting any populations made eligible solely through the 

demonstration.  If a population eligible through the Medicaid or CHIP state plan is affected by a 

change to the demonstration, a conforming amendment to the appropriate state plan is required, 
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except as otherwise noted in these STCs. In all such cases, the Medicaid and CHIP state plans 

govern.   

 

6. Changes Subject to the Amendment Process. Changes related to eligibility, enrollment, 

benefits, delivery systems, cost sharing, sources of non-Federal share of funding, budget 

neutrality, and other comparable program elements must be submitted to CMS as amendments to 

the demonstration to the extent that such changes reduce benefits and/or coverage in place as of 

December 31, 2020.  Changes that add allowable benefits and coverage shall not require 

submission of an amendment but must comply with public notice processes as specified under 42 

CFR 431.408. Documentation of the state’s compliance with Federal statutes, regulations, CMS 

policy, and the public notice processes and tribal consultation requirements outlined in STC 12, 

must be submitted to CMS at least 60 days in advance of implementation. All amendment 

requests are subject to approval at the discretion of the Secretary in accordance with Section 1115 

of the Act.  The state must not implement changes to these elements without prior approval by 

CMS.  Amendments to the demonstration are not retroactive and no FFP of any kind, including 

for administrative or medical assistance expenditures, will be available for changes to the 

demonstration that have not been approved through the amendment process set forth in STC 7, 

except as provided in STC 3.   

 

7. Amendment Process.  State requests to amend the demonstration must be submitted to CMS for 

approval no later than 120 days prior to the planned date of implementation of the change and 

may not be implemented until approved.  CMS reserves the right to deny or delay approval of a 

demonstration amendment based on non-compliance with these STCs, including but not limited 

to failure by the state to submit required reports and other deliverables according to the deadlines 

specified therein.  Amendment requests must include, but are not limited to, the following: 

a. An explanation of the public process used by the state, consistent with the requirements of 

STC 12.  Such explanation must include a summary of any public feedback received and 

identification of how this feedback was addressed by the state in the final amendment 

request submitted to CMS; 

 

b. A detailed description of the amendment, including impact on beneficiaries, with sufficient 

supporting documentation; 

 

c. A data analysis which identifies the specific “with waiver” impact of the proposed 

amendment on the current budget neutrality agreement. Such analysis shall include current 

total computable “with waiver” and “without waiver” status on both a summary and detailed 

level through the current approval period using the most recent actual expenditures, as well 

as summary and detailed projections of the change in the “with waiver” expenditure total as 

a result of the proposed amendment, which isolates (by Eligibility Group) the impact of the 

amendment; 

 

d. An up to date CHIP allotment neutrality worksheet, if necessary; 

 

e. If applicable, the state must provide updates to existing demonstration reporting and quality 

and evaluation plans.  This includes a description of how the evaluation design and annual 
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progress reports will be modified to incorporate the amendment provisions, as well as the 

oversight, monitoring and measurement of the provisions. 

 

8. Extension of the Demonstration.  States that intend to request an extension of the demonstration 

must submit an application to CMS from the Governor or Chief Executive Officer of the state in 

accordance with the requirements of 42 CFR §431.412(c).  States that do not intend to request an 

extension of the demonstration beyond the period authorized in these STCs must submit phase-

out plan consistent with the requirements of STC 9.  

 

9. Demonstration Phase-Out.  The state may suspend or terminate this demonstration in whole, 

or in part, only consistent with the following requirements: 

 

a. Notification of Suspension or Termination:  The state must promptly notify CMS in writing 

of the reason(s) for the suspension or termination, together with the effective date and phase-

out plan.  The state must submit its notification letter and a draft phase-out plan to CMS no 

less than 6 months before the effective date of the demonstration’s suspension or termination. 

Prior to submitting the draft phase-out plan to CMS, the state must publish on its website the 

draft phase-out plan for a 30- day public comment period.  In addition, the state must conduct 

tribal consultation in accordance with STC 12, if applicable. Once the 30-day public comment 

period has ended, the state must provide a summary of the issues raised by the public during 

the comment period and how the state considered the comments received when developing 

the revised transition and phase-out plan. 

 

b. Transition and Phase-out Plan Requirements:  The state must include, at a minimum, in its 

phase-out plan the process by which it will notify affected beneficiaries, the content of said 

notices (including information on the beneficiary’s appeal rights), the process by which the 

state will redetermine Medicaid  or CHIP eligibility prior to the termination of the 

demonstration for the affected beneficiaries, as well as any community outreach activities the 

state will undertake to notify affected beneficiaries, including community resources that are 

available.   

 

c. Transition and Phase-out Plan Approval.  The state must obtain CMS approval of the 

transition and phase-out plan prior to the implementation of transition and phase-out 

activities.  Implementation of transition and phase-out activities must be no sooner than 14 

calendar days after CMS approval of the transition and phase-out plan. 

 

d. Transition and Phase-out Procedures:  In addition, the state must consider  eligibility on all 

bases for all affected Medicaid beneficiaries prior to determining a beneficiary is ineligible 

as required under 42 CFR 435.916(f)(1).. For individuals determined ineligible for Medicaid 

or CHIP, the state must determine potential eligibility for other insurance affordability 

programs and comply with the procedures set forth in 42 CFR 435.1200(e). The state must 

comply with all notice requirements found in 42 CFR 431.206-214 and 42 CFR 435.917.  In 

addition, the state must assure all appeal and hearing rights afforded to demonstration 

participants as outlined in 42 CFR part 431 subpart E, including sections 431.220 and 

431.221.  If a beneficiary in the demonstration requests a hearing before the date of action, 

the state must maintain benefits as required in 42 CFR 431.230.  
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e. Exemption from Public Notice Procedures at 42 CFR 431.416(g).  CMS may expedite the 

federal and state public notice requirements under circumstances described in 42 CFR 

431.416(g). 

 

f. Enrollment Limitation during Demonstration Phase-Out.  If the state elects to suspend, 

terminate, or not extend this demonstration, during the last six months of the demonstration, 

enrollment of new individuals into the demonstration must be suspended.  The limitation of 

enrollment into the demonstration does not impact the state’s obligation to determine 

Medicaid eligibility in accordance with the approved Medicaid state plan. 

 

g. Federal Financial Participation (FFP):  If the project is terminated or any relevant waivers are 

suspended by the state, FFP shall be limited to normal closeout costs associated with 

termination or expiration of the demonstration including services, continued benefits as a 

result of beneficiary appeals, and administrative costs of disenrolling participants. 

  

10. Withdrawal of Waiver Authority.  CMS reserves the right to withdraw waivers and/or 

expenditure authorities at any time it determines that continuing the waivers or expenditure 

authorities would no longer be in the public interest or promote the objectives of title XIX and 

XXI.  CMS will promptly notify the state in writing of the determination and the reasons for the 

withdrawal, together with the effective date, and afford the state an opportunity to request a 

hearing to challenge CMS’ determination prior to the effective date.  If a waiver or expenditure 

authority is withdrawn, FFP is limited to normal closeout costs associated with terminating the 

waiver or expenditure authority, including services, continued benefits as a result of beneficiary 

appeals, and administrative costs of disenrolling beneficiaries. 

 

11. Adequacy of Infrastructure. The state must ensure the availability of adequate resources for 

implementation and monitoring of the demonstration, including education, outreach, and 

enrollment; maintaining eligibility systems; compliance with cost sharing requirements; and 

reporting on financial and other demonstration components. 

 

12. Public Notice and Consultation with Interested Parties.  The state must comply with the state 

notice procedures as required in 42 CFR 431.408 prior to submitting an application to extend the 

demonstration. For applications to amend the demonstration, the state must comply with the state 

notice procedures set forth in 59 Fed. Reg. 49249 (September 27, 1994) prior to submitting such 

request.  The state must also comply with the Public Notice Procedures set forth in 42 CFR 

447.205 for changes in statewide methods and standards for setting payment rates. 

 

In states with federally recognized tribes, the state must also comply with tribal and Indian Health 

Program/Urban Indian Organization consultation requirements at section 1902(a)(73) of the Act, 

42 CFR 431.408(b), State Medicaid Director Letter #01-024, or as contained in the state’s 

approved Medicaid State Plan, when any program changes to the demonstration, either through 

amendment as set out in STC 7 or extension, are proposed by the state. 

 

13. Federal Financial Participation (FFP).  No Federal matching funds for expenditures for this 

demonstration, including for administrative and medical assistance expenditures, will be 
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available until the effective date identified in the demonstration approval letter, or if later, as 

expressly stated within these STCs. 

 

14. Administrative Authority.  When there are multiple entities involved in the administration of 

the demonstration, the Single State Medicaid Agency must maintain authority, accountability, 

and oversight of the program.  The State Medicaid Agency must exercise oversight of all 

delegated functions to operating agencies, MCOs, and any other contracted entities.  The Single 

State Medicaid Agency is responsible for the content and oversight of the quality strategies for 

the demonstration. 

 

15. Common Rule Exemption. The state shall ensure that the only involvement of human subjects 

in research activities that may be authorized and/or required by this demonstration is for projects 

which are conducted by or subject to the approval of CMS, and that are designed to study, 

evaluate, or otherwise examine the Medicaid program – including procedures for obtaining 

Medicaid benefits or services, possible changes in or alternatives to Medicaid programs and 

procedures, or possible changes in methods or levels of payment for Medicaid benefits or 

services. The Secretary has determined that this demonstration as represented in these approved 

STCs meets the requirements for exemption from the human subject research provisions of the 

Common Rule set forth in 45 CFR 46.101(d)(5). 

 

IV. ELIGIBILITY 

 

16. Eligibility and Covered Populations. All of the mandatory and optional populations eligible 

under the Tennessee Medicaid state plan, except for Qualified Medicare Beneficiaries and 

Specified Low Income Medicare Beneficiaries who are not Medicaid eligible or who do not 

receive Medicaid (“QMB-only” and “SLMB-only”) are covered by the provisions of the 

demonstration.  Several title XIX demonstration-only eligible populations including the title XXI 

Medicaid Expansion demonstration population (which currently is open only for “rollover” 

individuals) are made eligible and covered by the demonstration. Medicaid state plan-eligible 

individuals are served in the component of the program called TennCare Medicaid.  

Demonstration-only eligible populations are served in the component called TennCare Standard. 

 

The mandatory and optional Medicaid state plan populations described below derive their 

eligibility through the Medicaid state plan and their benefits and rights and responsibilities are 

set forth in the Medicaid state plan except as specified in demonstration authority.  For these 

populations, and for populations only eligible under the demonstration, the state must comply 

with all applicable Medicaid laws and regulations, except as expressly waived or specified as not 

applicable, for the purposes specified in and consistent with these STCs.  Any changes to 

eligibility must be submitted to CMS as an amendment request, subject to the limitations and 

process set forth in STCs 6 and 7.  The criteria for TennCare eligibility groups are as follows 

(Table 1a).  Note: This table does not change the state plan requirements. 
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Table 1a 

TennCare Population Groups 

Description Income Limit 

Provisions of the Act 

Waived or Made Not 

Applicable (see Waiver 

List) 

 

Title XIX State Plan Mandatory Groups – TennCare Medicaid 

Caretaker relatives:  parents and 

caretaker relatives with dependent 

children living in the home 

Converted AFDC 

income standard 

based on household 

size and expenditure 

authority to extend 

state plan eligibility 

up to 100 percent 

FPL 

1, 6, 7, 8 

Transitional Medical Assistance for 

individuals in the MAGI categories 

for children, pregnant women, or 

caretaker relatives who lose 

eligibility in these categories due to 

increased work hours or earnings, 

and who were receiving benefits in 

the appropriate category for three of 

the last six months. 

 

Extended Medicaid is available for 

individuals who lose eligibility in the 

MAGI categories for children, 

pregnant women, or caretaker 

relatives due to increased spousal 

support 

12 months continued 

coverage 

 

 

 

 

 

 

 

 

4 months continued 

coverage and 

expenditure 

authority for 8 

additional months 

1, 6, 7, 8 

Pregnant & postpartum women. 

State utilizes presumptive eligibility 

for this population. 

Income up to and 

including 250% 

FPL; no resource test 

1, 6, 8 

Newborns under age 1.  Income up to and 

including 195% 

FPL; no resource test 

1, 6, 8 

Children 1-5 Income up to and 

including 142% 

FPL; no resource test 

1, 6, 8 

Children 6-18 Income up to and 

including 133% 

FPL; no resource test 

1, 6, 8 
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Table 1a 

TennCare Population Groups 

Description Income Limit 

Provisions of the Act 

Waived or Made Not 

Applicable (see Waiver 

List) 

Deemed categorically eligible 

newborns:  Newborn under 1 year of 

age, born to a woman who was 

eligible for and receiving Medicaid 

on the date of the child’s birth. 

No income limit; no 

resource test 

1, 6, 8 

Pregnant woman who would 

otherwise lose eligibility because of 

an increase in income remains 

eligible through the postpartum 

period 

 1, 6, 8 

Woman who was eligible while 

pregnant continues eligibility 

through the postpartum period 

 1, 6, 8 

Title IV-E eligible children in 

adoption subsidy or foster care 

No income limit; no 

resource test 

1, 4, 6, 7, 8 

Former Foster Care Children: are 

under age 26, were in foster care 

provided by the state of Tennessee 

and were receiving Medicaid when 

aging out of state custody   

No income limit; no 

resource test. 

1, 4, 6, 7, 8 

SSI cash recipients: aged, blind 

or disabled (may or may not be 

receiving CHOICES or ECF 

CHOICES benefits) 

 1, 3, 4, 6, 7, 8 

Qualified severely impaired working 

blind or disabled persons < 65 who 

were: a) receiving Title XIX, SSI or 

state supplement under 1619(a); or 

b) eligible for Medicaid under 

1619(b) in 6/87 

 1, 4, 6, 7, 8 

"DAC" Disabled adult child (age 

18+) who lost SSI by becoming 

OASDI eligible (i.e., due to 

blindness or disability that began 

before age 22) or due to increase in 

amount of child's benefits. 

 1, 4, 6, 7, 8 

SSI cash ineligible for reasons 

prohibited by Title XIX. 

 1, 4, 6, 7, 8 
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Table 1a 

TennCare Population Groups 

Description Income Limit 

Provisions of the Act 

Waived or Made Not 

Applicable (see Waiver 

List) 

“Pickle” SSA Beneficiaries who lost 

SSI cash benefits due to cost of 

living adjustment (COLA) increase 

in Title II OASDI benefits 

 1,4, 6, 7, 8 

“DWB” Disabled widow/widower 

who lost SSI or state supplement due 

to early receipt of OASDI benefits. 

 1, 4, 6, 7, 8 

 

Title XIX State Plan Optional Groups – TennCare Medicaid 

   

Persons who would be eligible for 

AFDC or SSI cash assistance except 

for their institutional status 

 1, 3, 4, 5, 6, 7, 8 

Special income level group: 

individuals who are in a medical 

institution at least 30 consecutive 

days with income that does not 

exceed 300% of SSI income standard 

under 1902(a)(10)(ii)(V) of the Act. 

Income no more than 

300% of SSI rate; 

resources $2000 

1, 3, 4, 5, 6, 7, 8 

Categorically needy individuals 

under the state plan who are 

receiving home and community 

based services in accordance with 42 

CFR 435.217. (This group consists 

solely of enrollees in the ID 

waivers.) 

 1, 4, 6, 7, 8 

Non-IV-E children with special 

medical needs who receive a state 

adoption subsidy payment 

 1, 4, 6, 7, 8 

Women under 65 who need 

treatment for breast or cervical 

cancer, and are not otherwise 

eligible for Medicaid. State utilizes 

presumptive eligibility for this 

population. 

 1, 4, 6, 7, 8 

Medically needy children under 21 

(expenditure authority for 12-month 

coverage based on 1-month budget 

period) 

Medically needy 

spend-down level 

($241 for 1, etc.) 

1, 2, 4, 6, 7, 8 
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Table 1a 

TennCare Population Groups 

Description Income Limit 

Provisions of the Act 

Waived or Made Not 

Applicable (see Waiver 

List) 

Medically needy pregnant or 

postpartum women  

(expenditure authority for 12-month 

coverage based on 1-month budget 

period) 

Medically needy 

spend-down level 

($241 for 1, etc.) 

1, 2, 4, 6, 7, 8 

   

 

Title XIX Demonstration Eligible Groups – Carryover 

CHOICES 1 and 2 Carryover 

Group: Individuals who were 

enrolled in CHOICES 1 or 

CHOICES 2 as of June 30, 2012, but 

who upon redetermination no longer 

qualify for enrollment due solely to 

the state’s modification of its nursing 

facility level of care criteria. 

Income no more than 

300% SSI/FBR; 

resources $2,000 

1,  4, 5, 6, 7, 8 

PACE Carryover Group: 

Individuals who were enrolled in a 

PACE program as of June 30, 2012, 

but who upon redetermination no 

longer qualify for enrollment due 

solely to the state’s modification of 

its nursing facility level of care 

criteria. 

As required under 

the state plan. 

1, 4, 5, 6, 7, 8 

 

Title XIX Demonstration Eligible Groups – TennCare Standard 

Medically Eligible Children: 

uninsured children under 19 who 

have been determined to be 

“medically eligible” (uninsurable) 

(category is currently closed to new 

enrollment except for Medicaid 

rollovers [as defined in STC 19, 

Rollover Definition] who are not 

otherwise eligible for TennCare.  See 

STC 18. Child Non-State Plan 

Demonstration Population 

Categories For Which Enrollment Is 

Closed. 

Income 211% FPL 

or higher without 

limit; no resource 

test 

1, 4, 6, 7, 8 
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Table 1a 

TennCare Population Groups 

Description Income Limit 

Provisions of the Act 

Waived or Made Not 

Applicable (see Waiver 

List) 

Standard Spend Down (SSD): non- 

pregnant/postpartum adults 21 or 

older who have been determined to 

meet criteria patterned after the 

medically needy requirements 

(enrollment target: 100,000) 

• aged, blind, or disabled 

• caretaker relatives 

CMS approved an amendment to 

add this expansion population in 

Nov. 2006. 

(Expenditure authority for 12 month 

coverage based on 1-month budget 

period.) Effective January 1, 2016, 

this category is closed.  See STC 

20.a. Standard Spend Down (SSD) 

Adult Non-State Plan 

Demonstration Population 

Category. 

Medically needy 

spend-down level 

($241 for 1, etc.); 

resources $2000 

1, 2, 4, 6, 7, 8 

 

 

Title XIX Demonstration Eligible Groups – CHOICES, ECF CHOICES, and 

Katie Beckett 
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Table 1a 

TennCare Population Groups 

Description Income Limit 

Provisions of the Act 

Waived or Made Not 

Applicable (see Waiver 

List) 

CHOICES 217-Like HCBS 

Group: Aged and/or disabled 

categorically needy adults who meet 

the CHOICES NF level of care 

requirement, are receiving home and 

community based services and who 

would be eligible in the same manner 

as specified under 42 CFR 435.217, 

435.236, and 435.726 of the Federal 

regulations and Section 

1902(a)(10)(A)(ii)(VI) of the Social 

Security Act, if the home and 

community based services were 

provided under a 1915 (c) waiver.  

This group is subject to the 

enrollment target for CHOICES 2 in 

STC 33.d. (Enrollment Targets for 

TennCare CHOICES). 

Income no more than 

300% SSI/FBR; 

resources $2,000 

1, 3, 4, 5, 6, 7, 8 

CHOICES At Risk Demonstration 

Group: Elderly adults and adults age 

21 and older with physical 

disabilities who have not been 

determined eligible for Medicaid or 

TennCare under any other category 

and who (1) meet the financial 

eligibility standards for the special 

income level group; (2) meet the 

nursing facility level of care criteria 

in place on June 30, 2012, but not the 

criteria in place on July 1, 2012; and 

(3) in the absence of the TennCare 

Interim Choices 3 services, are “at 

risk” of institutionalization. The 

CHOICES At Risk Demonstration 

Group is open to enrollment starting 

July 1, 2012, and closed to new 

enrollment on June 30, 2015. 

Income no more than 

300% SSI/FBR; 

resources $2,000 

1, 3, 4, 5, 6, 7, 8 
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Table 1a 

TennCare Population Groups 

Description Income Limit 

Provisions of the Act 

Waived or Made Not 

Applicable (see Waiver 

List) 

ECF CHOICES 217-Like 

HCBS Group: Individuals with 

I/DD who would be Medicaid-

eligible under Section 

1902(a)(10)(A)(ii)(VI) and 42 

CFR 435.217, if the services they 

received under ECF CHOICES 

were provided under a Section 

1915(c) waiver except that 

effective upon implementation of 

the Katie Becket (Part A) Group, 

children described in Section 

1902(e)(3) shall not be eligible in 

this Group, unless they are 

already enrolled in ECF 

CHOICES; age 17 or older; or 

enrolling in or transitioning from 

ECF CHOICES Group 7.  This 

group is subject to the enrollment 

targets for ECF CHOICES in 

STC 34.d. (Enrollment Targets 

for ECF CHOICES). 

Income no more than 

300% SSI/FBR; 

resources $2,000 

1, 3, 4, 5, 6, 7, 8 

ECF CHOICES At-Risk 

Demonstration Group: Upon 

implementation of Phase 2 of ECF 

CHOICES, individuals with I/DD 

who are not otherwise eligible for 

Medicaid or TennCare who: are 

receiving ECF CHOICES services; 

meet the NF LOC criteria in place on 

June 30, 2012 but not the criteria in 

place on July 1, 2012; and in the 

absence of ECF CHOICES are “at 

risk” of institutionalization.  This 

group is subject to the enrollment 

targets for ECF CHOICES in STC 

34.d. (Enrollment Targets for ECF 

CHOICES). 

Income no more 

than 150% FPL; 

resources $2,000  

1, 3, 4, 5, 6, 7, 8 
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Table 1a 

TennCare Population Groups 

Description Income Limit 

Provisions of the Act 

Waived or Made Not 

Applicable (see Waiver 

List) 

ECF CHOICES Working Disabled 

Group: 

Upon implementation of Phase 2 of 

ECF CHOICES, working age adults 

with I/DD who are not otherwise 

eligible for Medicaid or TennCare 

who: are receiving ECF CHOICES 

services; meet the NF LOC criteria 

in place on June 30, 2012, and in the 

absence of ECF CHOICES are “at 

risk” of institutionalization, or meet 

the current NF LOC criteria and need 

specialized services for I/DD; have 

family income no more than 250% of 

the FPL and but for their earned 

income would be eligible for SSI.  

This group is subject to the 

enrollment targets for ECF 

CHOICES in STC 34.d. (Enrollment 

Targets for ECF CHOICES). 

Income no more than 

250% FPL; 

resources $2,000 

1, 3,4,5, 6,7,8 
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Table 1a 

TennCare Population Groups 

Description Income Limit 

Provisions of the Act 

Waived or Made Not 

Applicable (see Waiver 

List) 

Interim ECF CHOICES At Risk 

Demonstration Group: Individuals 

with I/DD who are not otherwise 

eligible for Medicaid or TennCare 

who: meet the financial eligibility 

requirements for the ECF CHOICES 

217-Like group; meet the nursing 

facility level of care in place on June 

30, 2012 but not the nursing facility 

level of care in place on July 1, 

2012; and in the absence of the 

services offered through ECF 

CHOICES are “at risk” of 

institutionalization. New enrollment 

in this group will close upon 

implementation of Phase 2 of ECF 

CHOICES. However, individuals 

enrolled in the Interim ECF 

CHOICES At-Risk Demonstration 

Group prior to implementation of 

Phase 2 of ECF CHOICES may 

continue to be eligible through the 

interim group as long as they 

continue to meet the eligibility 

requirements and remain 

continuously enrolled in the interim 

group.  This group is subject to the 

enrollment targets for ECF 

CHOICES in STC 34.d. Enrollment 

Targets for ECF CHOICES). 

Income no more than 

300% SSI/FBR; 

resources $2,000 

1, 3,4,5, 6,7,8 

Katie Beckett (Part A) Group – 

children described in Section 1902(e)(3) 

with the most significant disabilities 

and/or complex medical needs.  This 

group is subject to the enrollment target 

for Part A.1 

 

Income no more than 

300% SSI/FBR; 

resources $2,000  

 
(Only the child’s 

income and resources 

are counted) 

 

1,3,4,5,6, 7,8,9 

 
1 Children in the Continued Eligibility Group shall not count against the enrollment target for Part A. 
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Table 1a 

TennCare Population Groups 

Description Income Limit 

Provisions of the Act 

Waived or Made Not 

Applicable (see Waiver 

List) 
Medicaid Diversion (Part B) Group – 

children under age 18 with  medical 

needs that are likely to last at least 12 

months or result in death and that result 

in severe functional limitations based on 

medical eligibility developed 

specifically for children.  
 
This group is subject to the enrollment 

target for Part B. 

Income no more than 

300% SSI/FBR; 

resources $2,000  

 
(Only the child’s 

income and resources 

are counted) 
 

3,4,5 

Continued Eligibility (Part C) Group 

– 
children who have been enrolled in 

Medicaid but are no longer eligible in 

any category, and who are described in 

Section 1902(e)(3) but for whom there 

is not an available slot in the Katie 

Beckett (Part A) Group  

Income no more than 

300% SSI/FBR; 

resources $2,000  

 
(Only the child’s 

income and resources 

are counted) 

 

1,4,5,6,8 

 

Title XXI Medicaid Expansion Demonstration Eligible Group – TennCare 

Standard 

Optional Targeted Low-Income 

Children: uninsured 

children under 19 who: 

• have lost Medicaid eligibility 

under the approved Medicaid 

state plan and who do not 

have access to insurance or 

• 

See STC 18 (Child Non-State Plan 

Demonstration Population 

Categories For Which Enrollment Is 

Closed). 

Income up to 211% 

FPL 

1, 4, 6, 7, 8  

 

17. TennCare CHOICES and ECF CHOICES Eligibility Groups.  

 

a.  CHOICES 

 

As further set forth in STC 33 (Operations of the TennCare CHOICES Program), eligibility 

for enrollment in TennCare CHOICES depends on (a) the individual’s TennCare Eligibility 
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Group, (b) the nursing facility (NF) (or “At Risk,” as applicable) level-of-care (LOC) criteria 

as established by the state, and (c) the type of long-term services and supports (LTSS) to be 

provided. 

 

There are three principal eligibility groups for TennCare CHOICES.  CHOICES 1 is for 

individuals receiving NF services.  CHOICES 2 is for individuals who meet the NF LOC that 

are receiving HCBS as an alternative to NF care.  CHOICES 3 is for individuals who do not 

meet the NF LOC, but are at risk of NF placement and are receiving HCBS to delay or prevent 

NF placement. 

 

Effective July 1, 2012, the state elected to change the level of care that is medically necessary 

for admission to a NF.  CHOICES 3 serves SSI eligibles enrolled after the implementation of 

the LOC change who do not meet the new LOC standard but who are “at risk” of 

institutionalization. Individuals in CHOICES 1 and CHOICES 2 who continue to meet the 

standard in place at the time of the individual’s enrollment will continue to qualify for those 

services. 

 

Between July 1, 2012, and December 31, 2013, the state opened Interim CHOICES 3 to serve 

SSI eligibles and other adults who met the LOC standard and financial eligibility 

requirements in place prior to the change, allowing the state to abide by the “Maintenance of 

Effort” (MOE) requirements as specified by the Affordable Care Act, Section 2001.  The 

Interim CHOICES 3 group was subsequently extended through June 30, 2015. 

 

Table 1b summarizes the CHOICES Eligibility Groups and addresses how a change in LOC 

criteria is taken into account in determining eligibility for each group.  This table does not 

change the state plan requirements.  CHOICES 1, CHOICES 2, CHOICES 3, and Interim 

CHOICES 3 are defined in STC 33. The CHOICES 1 and 2 Carryover Group and the PACE 

Carryover Group are defined in Table 1a of STC 16. With respect to benefits, cost-sharing, 

and similar issues, persons in the CHOICES 1 Carryover Group are treated as though they 

were in CHOICES 1; persons in the CHOICES 2 Carryover Group are treated as though they 

were in CHOICES 2; and persons in the PACE Carryover Group are treated as though they 

were in PACE. 

 

Table 1b 

TennCare + CHOICES Eligibility Groups 

CHOICES 

Groups 

Description TennCare 

Medicaid  

TennCare 

Standard 

CHOICES 1 • Nursing facility residents who 

meet the NF LOC in place at 

the time of enrollment2 

Yes Yes, CHOICES 1 

and 2 Carryover 

Group 

 
2 The state may grant an exception for persons in the community seeking NF admission who continue to meet the NF 

LOC in place at the time of HCBS enrollment, but whose needs can no longer be safely met in the community at a cost 

that does not exceed the cost of NF care, or for persons who continue to meet the NF LOC in place at the time of enrollment 

into CHOICES 1 when such persons have transitioned to the community and requires readmission to the NF. 
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Table 1b 

TennCare + CHOICES Eligibility Groups 

CHOICES 

Groups 

Description TennCare 

Medicaid  

TennCare 

Standard 

CHOICES 2 • Meet NF LOC in place at the 

time of HCBS enrollment 

• Receive HCBS as an 

alternative to NF care 

• Age 65+ or 21+ and disabled 

Yes, SSI only Yes, CHOICES 

217-Like HCBS 

Group and 

CHOICES 1 and 2 

Carryover Group 

CHOICES 3 • “At risk” for 

institutionalization (as defined 

in Attachment E) 

• Age 65+ or age 21+ and 

disabled 

Yes, SSI only No 

INTERIM 

CHOICES 3 

 (open to 

enrollment 

starting July 1, 

2012, and closed 

to new 

enrollment on 

June 30, 2015) 

• Same as CHOICES 3, but not 

limited to SSI recipients 

• Must meet nursing facility 

financial eligibility criteria 

Yes, SSI only Yes, At Risk 

Demonstration 

Group 

 

b. ECF CHOICES 

 

i. TennCare eligibility groups for ECF CHOICES will be implemented in two phases.  In 

Phase 1, a person may qualify to enroll in ECF CHOICES services in one of the following 

TennCare eligibility groups: SSI recipients; the ECF CHOICES 217-Like Group; and the 

Interim ECF CHOICES At- Risk Group.  In Phase 2, a person may also qualify to enroll in 

ECF CHOICES in the ECF CHOICES At-Risk Group and the ECF CHOICES Working 

Disabled Group.  Upon implementation of Phase 2, new enrollment will close for the 

Interim ECF CHOICES At-Risk Demonstration Group; however, individuals enrolled 

through that group prior to implementation of Phase 2 may continue to be eligible in the 

interim group as long as they continue to meet the eligibility requirements and remain 

continuously enrolled in the interim group.  The state will provide CMS with at least 60 

days’ notice in advance of implementing Phase 2 of ECF CHOICES. 

 

ii. As further set forth in STC 34 (Operations of Employment and Community First (ECF) 

CHOICES), eligibility for enrollment in ECF CHOICES depends on (a) the individual’s 

TennCare eligibility group or, for individuals not otherwise eligible, meeting the applicable 

financial eligibility criteria for ECF CHOICES Title XIX Demonstration Eligible Groups 

set forth in Table 1a; (b) the individual’s age; (c) the NF LOC (or “At Risk”, as applicable) 

criteria as established by the state, except as provided pursuant only to STC 34.c.i.; (d) the 

type of long-term services and supports (LTSS) to be provided, and (e) the individual’s 
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I/DD status. In order to be considered to be an individual with I/DD, a person must meet 

the definition of intellectual disability located at T.C.A. 33-1-101(16), or the definition of 

developmental disability located at T.C.A. 33-1-101(11).  ECF CHOICES is specifically 

geared toward promoting and supporting integrated, competitive employment and 

independent, integrated community living as the first and preferred option for individuals 

with I/DD.  There are six target populations for ECF CHOICES: (1) children under age 21 

with I/DD living at home with family and who meet the NF LOC, except that upon 

implementation of Katie Beckett (Part A), children described in Section 1902(e)(3) are not 

included in this target population unless they are already enrolled in ECF CHOICES, age 

17 or older, or transitioning from ECF CHOICES Group 7; (2) children under age 21 with 

I/DD living at home with family who qualify for Medicaid under SSI deeming rules and 

who, in the absence of HCBS, are “at risk of NF placement”; (3) adults age 21 and older 

with I/DD who meet the NF LOC and need specialized services for I/DD (except as 

provided pursuant only to STC 34.c.i.);  (4) adults age 21 and older with I/DD who, in the 

absence of HCBS, are “at risk of NF placement”; (5) children under age 21 with I/DD and 

severe co-occurring behavioral health and/or psychiatric conditions who are living at home 

with family or other permanent guardian(s) in a long-term family living arrangement,3 and 

who meet NF LOC and other criteria as defined in STC 34.a.iv or in state rule; and (6) 

adults age 21 and older4 with I/DD and severe co-occurring behavioral health and/or 

psychiatric conditions who are transitioning out of a highly structured and supervised 

environment and who meet NF LOC and other criteria as defined in STC 34.a.v or in state 

rule (unless the state makes an exception pursuant to STC 34.c.i), and need and are receiving 

specialized services for I/DD. 

 

Children enrolled in ECF CHOICES prior to the implementation of the Katie Beckett (Part 

A) Group shall continue to be eligible for ECF CHOICES, if they meet the financial 

criteria in place at the time of their enrollment and remain continuously eligible and 

enrolled. 

 

Table 1c summarizes the ECF CHOICES Target Populations: 

 

 

 
3 A “permanent guardian” does not mean that the person could never have full decision making rights restored, but 

rather than this is not expected to be a short-term guardianship arrangement.  A “long-term family living arrangement” 

does not mean that the person could not in the future transition to community living separate from the guardian, but 

rather that a child enrolled in Group 7 either lives with their family or with a permanent guardian that is expected to 

continue to provide primary caregiving support such that a benefit targeted to improving the caregiver’s capacity to 

support the child is appropriate.  A child in State Custody does not qualify for enrollment in Group 7. 
4 As it relates to ECF CHOICES, “adults” generally refers to individuals no longer eligible for the EPSDT benefit, i.e., 

individuals age 21 and older. However, IBCTSS and enrollment into ECF CHOICES Group 8 may be permitted for 

emerging young adults, and on a case-by-case basis, for late adolescents with severe psychiatric or behavioral 

symptoms in one of the circumstances described above in order to avoid placement in DCS custody. 

. 
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Table 1c 

TennCare + ECF CHOICES Target Populations 
 

 
 

Target Population 

Descriptions 

 
 
TennCare 

Medicaid 

 

 

TennCare Demo 

Standard 

Children under age 21 with I/DD living at 

home with family and who meet the NF LOC 

except for children described in Section 

1902(e)(3), unless they are enrolled in ECF 

CHOICES upon implementation of Katie 

Beckett (Part A), age 17 or older, or 

transitioning from ECF CHOICES Group 7 

SSI 

ECF 217-Like (Phase 1 and Phase 

2) 

ECF Working Disabled (upon 

implementation of Phase 2) 

Children under age 21 

with I/DD living at home with family who 

qualify for Medicaid under SSI deeming rules 

and who, in the absence of HCBS, are “at risk 

of NF placement” 

SSI 

ECF At-Risk (upon 

implementation of Phase 2) 

ECF Working Disabled (upon 

implementation of Phase 2) 

Interim ECF At-Risk (open to new 

enrollment only during Phase 1) 

Adults age 21 and older with I/DD who meet the 
NF LOC and need specialized services for I/DD 
(except as provided pursuant only to STC 
34.c.i.) 

SSI 

ECF 217-Like (Phase 1 and Phase 

2) 

ECF Working Disabled (upon 

implementation of Phase 2) 

Adults age 21 and 

older with I/DD who, in the absence of 

HCBS, are “at risk of NF placement” SSI 

ECF At-Risk (upon 

implementation of Phase 2) 

ECF Working Disabled (upon 

implementation of Phase 2) 

Interim ECF At- Risk (open to 

new enrollment only during Phase 

1) 

Children under age 21 with I/DD and severe co-
occurring behavioral health and/or psychiatric 
conditions who are living at home with family 
or other permanent guardian(s) in a long-term 
family living arrangement,5guardians and who 
meet NF LOC and other criteria as defined in 
STC 34.a.iv. or in State rule. 

SSI 
ECF 217-Like (Phase 1 and Phase 

2) 

 
5 See footnote 2. 
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Table 1c 

TennCare + ECF CHOICES Target Populations 
 

 
 

Target Population 

Descriptions 

 
 
TennCare 

Medicaid 

 

 

TennCare Demo 

Standard 

Adults age 21 and older6 with I/DD and severe 
co-occurring behavioral health and/or 
psychiatric conditions who are transitioning out 
of a highly structured and supervised 
environment and who meet NF LOC and other 
criteria as defined in STC 34.a.v. or in State rule 
(unless the state makes an exception pursuant to 
STC 34.c.i.), and need and are receiving 
specialized services for I/DD. 
 

SSI 

ECF 217-Like (Phase 1 and Phase 
2) 

ECF Working Disabled (upon 

implementation of Phase 2) 

 

18. Child Non-State Plan Demonstration Population Categories For Which Enrollment Is 

Closed.  The state has closed enrollment into the following demonstration categories, except for 

“rollovers” (as defined in STC 19 Rollover Definition).  Therefore, children are only eligible for 

a non-state plan demonstration population as a “rollover.”  If children lose Medicaid state plan 

eligibility, they may qualify for one of these demonstration-only groups rather than for the 

stand-alone title XXI CHIP program.  Individuals under age 19 who lose eligibility for a 

Medicaid category may roll over into a TennCare Standard category if they meet the criteria for 

the category. 

 

a. Title XIX Medically Eligible Children: Individuals who are under age 19, are uninsured, 

have income that is 211 percent of the FPL or higher without limit, are not otherwise 

eligible for TennCare, and have a qualifying medical condition such that they meet the 

state-defined criteria of “medically eligible”. (There is no income or resource limit for this 

group.) 

 

b. Title XXI Medicaid Expansion Children:  Individuals under age 19 who are uninsured, 

have family income less than 211 percent of the FPL, and meet the definition of an optional 

targeted low-income child. (There is no resource limit for this group.) 

 

19. Rollover Definition.  For the purpose of this demonstration, a “rollover” eligible is an individual 

who qualifies for continued coverage through a TennCare Standard demonstration category upon 

losing Medicaid eligibility under any category included in Tennessee’s title XIX state plan. 

 

20. Adult Non-State Plan Demonstration Population Categories. 

 
6 See footnote 3. 
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a. Standard Spend Down (SSD) Adult Non-State Plan Demonstration Population 

Category.  The SSD eligibility category is open to non-pregnant/postpartum adults ages 21 

or older who are Caretaker Relatives or Aged, Blind, or Disabled. The financial eligibility 

criteria are the same as for the Medically Needy pregnant women and children eligible under 

the state plan.  The SSD demonstration eligibility group has an enrollment cap of 105,000, 

with a target enrollment of 100,000.  Effective January 1, 2016, this category is closed.  

Persons enrolled in the category as of that date will remain in the program until they complete 

the redetermination process.  If they are found through the redetermination process to be 

eligible in another TennCare category, they will be moved to that category when they 

complete the redetermination process.  If they are not found eligible for another category, 

they will be disenrolled.  

 

b.  CHOICES 217-Like HCBS Group.  This group consists of persons aged 65 and older or 

persons aged 21+ and who are disabled who: (1) meet the CHOICES NF level of care 

requirement; (2) are receiving home and community-based services; and (3) would be eligible 

in the same manner as specified under 42 CFR  435.217, 435.236 and 435.726 of the Federal 

Regulations and Section 1902(a)(10)(A)(ii)(VI) of the Social Security Act, if the home and 

community based services were provided under a 1915(c) waiver.  STC 17 (TennCare 

CHOICES and ECF CHOICES Eligibility Groups) and STC 33.b. (Eligibility for TennCare 

CHOICES Benefits) describe how the NF LOC requirements shall be determined for 

individuals in this group.  The state retains the discretion to apply an enrollment target as 

described in STC 33.d. (Enrollment Targets for TennCare CHOICES). 

 

c.  CHOICES At-Risk Demonstration Group. As of July 1, 2012, this group consists of 

elderly adults and adults age 21 and older with physical disabilities who (1) meet nursing 

facility financial eligibility; (2) meet the nursing facility level of care criteria in place on June 

30, 2012, but not the nursing facility level of care criteria in place on July 1, 2012; and (3) in 

the absence of TennCare Interim CHOICES 3 services, are “at risk” of institutionalization. 

 

d.  CHOICES 1 and 2 Carryover Group.  This group consists of individuals who were 

enrolled in CHOICES 1 or CHOICES 2 as of June 30, 2012, but who no longer qualify for 

CHOICES enrollment due solely to the state’s modification of its nursing facility level of care 

criteria.  Individuals in this group will continue to be eligible for enrollment in CHOICES 1 

or CHOICES 2 if they (1) continue to meet the criteria for nursing facility level of care 

employed by the state at the time they were enrolled, (2) meet all the eligibility requirements 

for a CHOICES program; and (3) remain continuously enrolled in CHOICES 1 and/or 2, as 

specified below: 

 

i. Persons enrolled in CHOICES 1 can continue in CHOICES 1 or transition to CHOICES 2, 

and persons enrolled in CHOICES 2 can continue in CHOICES 2; and 

 

ii. The state may grant an exception to i. for persons in CHOICES 2 seeking NF admission 

who continue to meet the NF LOC in place at the time of HCBS enrollment, but whose 

needs can no longer be safely met in the community at a cost that does not exceed NF care, 

or for persons who continue to meet the NF LOC in place at the time of enrollment into 
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CHOICES 1 when such person has transitioned to the community and requires readmission 

to the NF. 

 

e. PACE Carryover Group.  This group consists of individuals who were enrolled in PACE 

as of June 30, 2012, but who no longer qualify for enrollment due solely to the state’s 

modification of its nursing facility level of care criteria.  Individuals in this group will 

continue to be eligible for enrollment in PACE if they (1) continue to meet the criteria for 

nursing facility level of care employed by the state at the time they were enrolled, and (2) 

meet all other eligibility requirements for PACE in the Medicaid state plan. PACE remains 

under the Medicaid state plan. 

 

f. ECF CHOICES 217-Like HCBS Group.  This group consists of individuals of all ages with 

I/DD who would be Medicaid-eligible under Section 1902(a)(10)(A)(ii)(VI) and 42 CFR 

435.217, if the services they received under ECF CHOICES were provided under a Section 

1915(c) waiver, except that after the implementation of Katie Beckett (Part A) Group, children 

described in Section 1902(a)(3) shall not be eligible in this Group, unless they are already 

enrolled in ECF CHOICES and remain continuously eligible and enrolled; age 17 or older; 

or enrolling in or transitioning from ECF CHOICES Group 7. 

 

g. Interim ECF CHOICES At-Risk Group.  This group consists of individuals of all ages 

with I/DD who are not otherwise eligible for Medicaid or TennCare who: are receiving ECF 

CHOICES services; meet the financial eligibility standards for the ECF CHOICES 217-Like 

Group under SSI deeming rules; meet the nursing facility level of care in place on June 30, 

2012, but not the nursing facility level of care in place on July 1, 2012; in the absence of the 

services offered through ECF CHOICES are “at risk” of institutionalization; and are enrolled 

in the group prior to implementation of Phase 2 of ECF CHOICES.  The Interim ECF 

CHOICES At-Risk Group will close for new enrollment once the ECF CHOICES At-Risk 

Group and the ECF CHOICES Working Disabled Group are implemented. Individuals 

enrolled in the Interim ECF CHOICES At-Risk Demonstration Group prior to 

implementation of the ECF CHOICES At-Risk Group and the ECF CHOICES Working 

Disabled Group may continue to be eligible through the interim group as long as they continue 

to meet the eligibility requirements and remain continuously enrolled in the interim group. 

 

h. The following two demonstration groups will be added in Phase 2 of ECF CHOICES: 

 

i. ECF CHOICES At-Risk Group.  This group consists of individuals with I/DD who are 

not otherwise eligible for Medicaid or TennCare who: 

A. are receiving ECF CHOICES services;  

B. meet the resource limit for the ECF CHOICES 217-Like Group ;  

C. have income at or below 150% of the FPL;  

D. meet the NF LOC criteria in place on June 30, 2012 but not the criteria in place on 

July 1, 2012; and in the absence of ECF CHOICES are “at risk” of institutionalization. 

 

ii. ECF CHOICES Working Disabled Group.  This group consists of working age adults 

with I/DD who are not otherwise eligible for Medicaid or TennCare who: 
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A. are receiving ECF CHOICES services;  

B. meet the NF LOC criteria in place on June 30, 2012, and in the absence of ECF 

CHOICES are “at risk” of institutionalization, or meet the current NF LOC criteria 

and need specialized services for I/DD;  

C. but for their earned income would be eligible for SSI; 

D. have family income at or below 250% of the FPL. 

 

21. Additional Non-State Plan Demonstration Population Categories for Children  

 

a. Katie Beckett (Part A). This group consists of children under the age of 187 who are not 

otherwise eligible for Medicaid or TennCare who: 

i. Have medical needs that are likely to last at least twelve months or result in death; 

ii. Result in severe functional limitations based on medical eligibility criteria developed   

specifically for children; 

iii. Qualify for care in a medical institution according to criteria established for children by the 

state;  

iv. The estimated amount which would be expended for medical assistance outside an 

institution is not greater than the estimated amount which would otherwise be expended for 

the individual within an institution;  

v. Qualify for supplemental security income (SSI) due to the child’s disability—except for 

parents’ income and/or assets; 

vi. Pay premiums, if family income is above 150% of the FPL; and 

vii. Purchase and maintain minimum essential coverage private or employer-sponsored 

insurance or qualify for a hardship exception; however, if cost-effective, TennCare may 

choose to offer premium assistance for such coverage in lieu of granting a hardship 

exception. 

 

b. Medicaid Diversion (Part B).This group consists of children under the age of 18 who are 

not otherwise eligible for Medicaid or TennCare who: 

i. Have medical needs that are likely to last at least twelve months or result in death; 

ii. Result in severe functional limitations based on medical eligibility criteria developed   

specifically for children; 

iii. Qualify for care in a medical institution; or are at-risk for institutional placement according 

to criteria established for children by the state; and 

iv. Are not eligible for the Katie Beckett (Part A) Group or are not enrolled in the Katie Beckett 

(Part A) Group due to program enrollment caps. 

 

c. Continued Eligibility (Part C) This group consists of children under the age of 188 who are 

enrolled in Medicaid but are no longer eligible for Medicaid, who: 

i. Have medical needs that are likely to last at least twelve months or result in death; 

 
7 While a child must be under age 18 to qualify and enroll in Katie Beckett (Part A), a child may remain enrolled in 

Katie Beckett (Part A) for up to 12 months following the 18th birthday. 
8 While a child must be under age 18 to qualify and enroll in Continued Eligibility (Part C), a child may remain 

enrolled in Continued Eligibility (Part C) for up to 12 months following the 18th birthday. 
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ii. Result in severe functional limitations based on medical eligibility criteria developed 

specifically for children; 

iii. Qualify for care in a medical institution according to criteria for children established by the 

state; 

iv. The estimated amount which would be expended for medical assistance outside an 

institution is not greater than the estimated amount which would otherwise be expended for 

the individual within an institution;  

v. Qualify for supplemental security income (SSI) due to the child’s disability—except for 

parents’ income and/or assets;  

vi. Are not enrolled in Katie Beckett (Part A) due to program enrollment caps; and  

vii. A child must remain continuously eligible and enrolled in TennCare to qualify in the Katie 

Beckett Continued Eligibility Group.  If a child enrolled in this group loses eligibility, the 

child will have to reapply for Katie Beckett (Part A) subject to the availability of an open 

slot, and in accordance with prioritization criteria.  

 

22. Medically Needy Eligibility Period.  Financial eligibility for state plan medically needy 

pregnant women and children and for Standard Spend Down adults is based on a 1-month budget 

period described in the state plan. Those determined eligible remain eligible for up to 1 year from 

the effective date of eligibility. 

 

23. Eligibility/Post-Eligibility Treatment of Income and Resources for Institutionalized 

Individuals. 

 

a. Except as specified below, in determining eligibility for institutionalized individuals, the state 

must use the rules specified in the currently approved Medicaid state plan. All individuals 

receiving institutional services must be subject to post-eligibility treatment of income rules 

set forth in Section 1924 of the Act and 42 CFR 435.725 of the Federal regulations. 

 

b. For an individual in CHOICES 2 or CHOICES 3 who is admitted for short-term nursing 

facility care (as defined in Attachment E), in order to ensure that the individual can maintain 

a community residence for transition back to the community, the post-eligibility calculation 

shall be performed as if the individual is continuing to receive HCBS.  After 90 days, or as 

soon as it appears that the inpatient stay will not be short-term, whichever comes first, the 

person will be transitioned to CHOICES 1 and the institutional post-eligibility calculation 

shall apply. 

 

24. Eligibility/Post-Eligibility Treatment of Income and Resources for Individuals Receiving 

Long Term Services and Supports.  For individuals receiving state plan long term services and 

supports or 1915(c) like services through the demonstration, the state must use institutional 

eligibility and post-eligibility rules for individuals who would be eligible in the same manner as 

specified under 42 CFR 435.217, 435.236 and 435.726 of the Federal regulations and Section 

1924 of the Act, if the home and community based services were provided under a Section 

1915(c) waiver. 

 

25. Post-Eligibility and Patient Liability for Individuals Receiving Long Term Services and 

Supports.  The state assures that, for individuals receiving1915(c) like services, under the post-
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eligibility process, the state must have a method to carve out / identify the cost of the 1915(c) like 

services from the cost of other Medicaid services so that the individual’s patient liability is 

applied only to the cost of the 1915(c) like services. 

 

26. Non-Payment of Patient Liability.  An LTSS provider (including an MCO) may decline to 

continue to provide services to an individual who fails to pay his or her patient liability. If an 

enrollee who has failed to pay patient liability is unable to find another provider or MCO who is 

willing to provide LTSS, then the individual may be disenrolled from the CHOICES or ECF 

CHOICES program.  If the beneficiary’s eligibility for TennCare is dependent on the receipt of 

long-term institutional care or HCBS through TennCare CHOICES or ECF CHOICES, such 

individual may be disenrolled from TennCare if he or she is no longer able to receive such 

services, unless he/she qualifies in another Medicaid category.  The consequences for failing to 

pay patient liability must be clearly explained to members upon enrollment in CHOICES or ECF 

CHOICES. Nothing herein shall prejudice any individual from fully exercising his or her rights 

to reapply for Medicaid coverage. 

 

27. Additional Coverage Assurances 

 

a. Notification of Suspension or Termination.  The state must promptly notify CMS in writing 

of the reason(s) for the suspension or termination, together with the effective date.   

 

b. Transition and Phase-out Plan Requirements.  The state must redetermine Medicaid or CHIP 

eligibility for all affected beneficiaries and  consider eligibility on all bases for Medicaid 

beneficiaries prior to determining a beneficiary ineligible in accordance with 42 CFR 

435.916(f)(1). For individuals determined ineligible for Medicaid or CHIP, the state must 

determine potential eligibility for other insurance affordability programs and comply with the 

procedures set forth in 42 CFR 435.1200(e). Prior to termination or suspension of eligibility 

or reduction, suspension or termination of benefits and services, the state must comply with 

all notice requirements found in 42 CFR 431.206-431.214 and 435.917. In addition, the state 

must assure all appeal and hearing rights are provided to demonstration beneficiaries as 

outlined in 42 CFR part 431 subpart E. If a demonstration beneficiary requests a hearing 

before the date of action, the state must maintain benefits as required in 42 CFR 431.230.  

 

c. Exemption from Public Notice Procedures at 42 CFR 431.416(g).  CMS may expedite the 

federal and state public notice requirements under circumstances described in 42 CFR 

431.416(g). 

 

d. Federal Financial Participation (FFP).  If the project is terminated or any relevant waivers are 

suspended by the state, FFP shall be limited to normal closeout costs associated with 

termination or expiration of the demonstration including services, continued benefits as a 

result of beneficiary appeals, and administrative costs of disenrolling participants. 

 

28. Medicaid Beneficiary Fraud.  Medicaid beneficiary fraud is defined in 42 CFR 455.2 as an 

intentional deception or misrepresentation made by a person with the knowledge that the 

deception could result in some unauthorized benefit to himself or some other person. It includes 

any act that constitutes fraud under applicable Federal or State law. Conviction means a 
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judgment of conviction entered against the individual in a federal, state, or local court; a finding 

of guilt against the individual by a federal, state, or local court; a plea of guilty or nolo 

contendere by the individual that has been accepted by a federal, state, or local court; or the 

individual’s agreement to enter into participation in a first offender, deferred adjudication, or 

other arrangement where judgment of conviction has been withheld. 

 

a. Consequences for beneficiary fraud:  After a conviction for beneficiary fraud and 10-day 

advance notice has been provided as described in STC 28.c. below, the state may suspend 

an individual’s Medicaid eligibility for up to 12 months.  

 

b. Fair hearing rights: The state will provide all beneficiaries with fair hearing rights consistent 

with 42 CFR 431, subpart E. 

 

c. Notice related to the suspension for beneficiary fraud: The state will provide at least 10 days 

advance notice to beneficiaries prior to suspension of eligibility for beneficiary fraud 

consistent with 42 C.F.R. 435.917(a) and 431.206-431.214. This notice must explain what 

this suspension means, including but not limited to: a statement describing the suspension, 

the effective and end dates of the suspension, a clear statement of the specific reasons for 

the suspension, and the specific regulations or authority under the demonstration that 

support the suspension. The notice should also include explanations of the beneficiary’s 

right to appeal, the circumstances under which Medicaid is continued if a hearing is 

requested, what this status means with respect to the beneficiary’s ability to access other 

health insurance coverage, and what the beneficiary should do if the beneficiary’s 

circumstances change such that he/she may be eligible for coverage in another Medicaid 

category.  

 

d. Limitations: The imposition of a limitation, restriction, or suspension with respect to the 

eligibility of any individual under this sentence shall not affect the eligibility of any other 

person for Medicaid under the plan, regardless of the relationship between that individual 

and such other person.  

 

V. BENEFITS 

 

29. TennCare Benefits.  With the implementation of the CHOICES program, TennCare covers 

physical, behavioral, and long-term care benefits provided through managed care delivery 

systems. 

 

a. All mandatory and optional Medicaid state plan eligible adults aged 21 or older, are enrolled 

in TennCare Medicaid, and receive all services covered under Tennessee’s state plan 

according to the limitations specified in the state plan, including the services identified in 

STC 30 (Benefits for TennCare Medicaid Population Only that are not Included in the 

TennCare Standard Benefit Package) as appropriate.  Additional TennCare benefits are 

provided as specified in Table 2a. 

 

b. Members of the CHOICES 217-Like HCBS Group, the CHOICES At Risk Demonstration 

Group, the CHOICES 1 and 2 Carryover Group, the ECF CHOICES 217-Like HCBS Group, 
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the ECF CHOICES At-Risk Group, the ECF CHOICES Working Disabled Group and the 

Interim ECF CHOICES At-Risk Group, all of which are demonstration-only groups, are 

enrolled in TennCare Standard, but receive all benefits described in a. above.  In addition, 

individuals in the CHOICES 217-Like HCBS Group are members of CHOICES 2 and 

members of the CHOICES At Risk Demonstration Group are members of Interim CHOICES 

3. 

 

c. Demonstration-only eligible adults who are members of the Standard Spend Down population 

(see STC 20.a.Standard Spend Down (SSD) Adult Non-State Plan Demonstration Population 

Category) are enrolled in TennCare Standard and receive all state plan services, plus 

additional TennCare benefits as specified in Table 2aas appropriate, except that they do not 

have access to the services discussed in Table 2b, Table 2d, or Table 3. Medicare Parts A and 

B premiums and Medicare co-payments and deductibles are covered in accordance with STCs 

30.b. and c. 

 

d. All mandatory and optional Medicaid state plan eligible children younger than 21 years old 

enrolled in TennCare Medicaid receive all state plan and EPSDT covered services. 

 

e. The demonstration-only eligible children enrolled in TennCare Standard receive the same 

benefits as the state plan eligible children enrolled in TennCare Medicaid, except as specified 

in STC 30 (Benefits for TennCare Medicaid Population Only that are not Included in the 

TennCare Standard Benefit Package. 

 

f. The Medicaid state plan mandatory and optional eligibility categories for pregnant or 

postpartum women receive all TennCare Medicaid benefits, because the state considers that 

all of these services are pregnancy-related services. 

 

g. Medication Therapy Management (MTM) Benefit. 

 Individuals enrolled in the state’s patient-centered medical home (PCMH) and health home 

programs are eligible to receive MTM, regardless of which eligibility group the individual 

qualifies under.  This benefit will expire three years after the implementation date of the 

state’s MTM pilot program, not to exceed June 30, 2021, unless amended in accordance with 

the requirements of STC 7.  The state must notify CMS in the subsequent quarterly 

monitoring report, as required by STC 55, when the benefit has been implemented. 

  

h. The following table (Table 2a) lists benefits for TennCare Medicaid and TennCare Standard 

adults aged 21 and older that are different from those identified in the state plan.  All benefits 

are limited by medical necessity as defined by the state.   
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Table 2a 

TennCare Medicaid and TennCare Standard Benefits for Adults Aged 21 and Older 

That Are Different than State Plan Covered Services and Limitations 

 

Service 
State Plan Coverage for 

Adults 

TennCare Medicaid and 

TennCare Standard Coverage for 

Adults 

Diagnostic services not 

included in other service 

categories 

Not Covered. Covered as medically necessary. 

Home health Coverage limited to 60 visits 

per enrollee per state fiscal 

year. 

Covered as medically necessary, 

and in accordance with the 

definitions and limitations included 

in Attachment C. 

Hospice care Coverage limited to 210 days 

per enrollee per state fiscal 

year. 

Covered as medically necessary. 

Inpatient and outpatient 

substance abuse services 

Not Covered. Covered as medically necessary. 

Inpatient hospital 

services 

Coverage limited to 43 days for 

heart transplants, 67 days for 

liver transplants, and 40 days 

for bone marrow transplants, 

per enrollee, per state fiscal 

year. 

Covered as medically necessary. 

Lab and X-ray services Coverage limited to 30 

occasions per enrollee per state 

fiscal year. 

Covered as medically necessary. 

Medicare premiums and 

cost- sharing 

Covered for Medicare 

beneficiaries who are dually 

eligible for Medicaid according 

to their classification under the 

state plan (QMB, SLMB, Other 

Medicaid/Medicare Duals, etc.) 

Covered for state plan eligibles, and 

covered for dually eligible members 

of demonstration-only populations, 

in accordance with STCs 30.b. and 

c. 

Medication therapy 

management (MTM) 

Not covered. Covered as part of MTM pilot for 

individuals who are enrolled in the 

state’s PCMH program or the 

health home program. 

Mental health case 

management services 

Coverage limited to Targeted 

Case Management for persons 

who are severely and/or 

persistently mentally ill. 

Covered as medically necessary. 

Occupational therapy Not covered. Covered as medically necessary. 
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Table 2a 

TennCare Medicaid and TennCare Standard Benefits for Adults Aged 21 and Older 

That Are Different than State Plan Covered Services and Limitations 

 

Service 
State Plan Coverage for 

Adults 

TennCare Medicaid and 

TennCare Standard Coverage for 

Adults 

Organ and tissue 

transplants 

Coverage limited to renal, 

heart, liver, corneal and bone 

marrow transplants. 

Covered as medically necessary, 

except that experimental or 

investigational transplants are not 

covered. 

Outpatient hospital 

services 

Coverage limited to 30 visits 

per enrollee per fiscal year. 

Covered as medically necessary. 

Outpatient rehabilitation 

services 

Coverage limited to mental 

health services provided by 

Community Mental Health 

Agencies. 

Covered as medically necessary. 

Pharmacy services Coverage as specified in state 

plan or 1115 demonstration. 

Covered in accordance with the 

State Plan or 1115 demonstration 

for Medicaid enrollees for non-dual 

members of the following 

demonstration populations: 

• Standard Spend Down 

• CHOICES At-Risk 

Demonstration Group 

• ECF CHOICES At-Risk 

Demonstration Group 

• Interim ECF CHOICES At-

Risk Demonstration Group 

• CHOICES 217-Like HCBS 

Group 

• ECF CHOICES 217-Like 

HCBS Group 

• ECF CHOICES Working 

Disabled Group 

• CHOICES 1 and 2 Carryover 

Group 

• PACE Carryover Group. 

Physical therapy 

services 

Not covered. Covered as medically necessary. 
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Table 2a 

TennCare Medicaid and TennCare Standard Benefits for Adults Aged 21 and Older 

That Are Different than State Plan Covered Services and Limitations 

 

Service 
State Plan Coverage for 

Adults 

TennCare Medicaid and 

TennCare Standard Coverage for 

Adults 

Physicians’ services 

(including medical and 

surgical services 

furnished by a dentist) 

Outpatient Services:  Coverage 

limited to 24 outpatient office 

visits per year, which includes 

2 office visits for podiatrists 

and 4 office visits for 

optometrists. 

 

Inpatient Services:  Coverage 

limited to 20 visits per enrollee 

per state fiscal year for services 

other than heart, liver and bone 

marrow transplants. 

Outpatient services:  Covered as 

medically necessary. 

 

 

 

 

Inpatient services:  Covered as 

medically necessary. 

Preventive services Not covered. Covered as medically necessary. 

Private duty nursing 

services 

Not covered. Covered when medically necessary 

to support the use of ventilator 

equipment or other life-sustaining 

technology when constant nursing 

supervision, visual assessment, and 

monitoring of both equipment and 

patient are required.  Definitions 

and limitations applicable to this 

service are contained in Attachment 

D. 

Psychiatric residential 

treatment services 

(outside of an IMD) 

Not covered. Covered as medically necessary. 

Screening services Not covered. Covered as medically necessary. 

Speech, hearing, and 

language services 

Not covered. Covered as medically necessary. 

Vision services Not covered. Covered for the first pair of cataract 

glasses following cataract surgery. 

 

i. The following table (Table 2b) lists HCBS benefits for TennCare Medicaid enrollees and 

CHOICES demonstration eligibles who are enrolled in the designated CHOICES groups 

(specified in STC 33.a, Determination of CHOICES Benefits by Designation into a 

TennCare CHOICES Group). These benefits are in addition to the benefits that are available 

to them through the regular TennCare program.  In addition, the following rules apply to 

the CHOICES benefit. 
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i. The cost of medical assistance provided to an eligible participant in CHOICES 2 is limited 

to the amount calculated in the individual cost- neutrality test used in Section 1915(c) 

waivers as set forth in Section 1915(c)(4)(A).  The state may delegate implementation of 

the cost neutrality test to the MCOs. 

 

a. The individual cost neutrality cap may be exceeded by an amount to be determined per 

individual based on the individual’s need when necessary to permit access to Supported 

Employment and/or Individual Employment Support benefits. 

 

ii. For purposes of determining capitation rates, the cost of room and board, as defined in 

Attachment E, is not included in non-institutional care costs. 

 

iii. For persons in CHOICES 3 or Interim CHOICES 3, in addition to the service limits stated 

in Table 2b, the total cost of the HCBS identified in Table 2b shall not exceed $19,764 per 

calendar year, excluding the cost of minor home modifications (as described in Attachment 

E and Table 2b). 

 

a. The expenditure cap may be exceeded by an amount to be determined per individual 

based on the individual’s need when necessary to permit access to Supported 

Employment and/or Individual Employment Support benefits. 

 

iv. The state may adjust the expenditure limits described in subparagraph iii above as needed 

in order to reflect provider rate increases over the life of the demonstration. Any 

adjustments made to the CHOICES 3 or Interim CHOICES 3 expenditure limit will be made 

publicly available on the state’s website. In compliance with STC 6, such adjustments shall 

not require submission of an amendment but must comply with public notice processes as 

specified under 42 CFR 431.408. Documentation of the state’s compliance with Federal 

statutes, regulations, CMS policy, and the public notice processes and tribal consultation 

requirements outlined in STC 12, must be submitted to CMS at least 60 days in advance of 

implementation. 

 

v. A person enrolled in CHOICES 3 or Interim CHOICES 3 shall not be disenrolled, nor shall 

currently authorized CHOICES services and supports be reduced, if the sole reason the 

person’s expenditure cap would be exceeded is state-directed rate increases for CHOICES 

HCBS. 

 

vi. Persons enrolled in CHOICES 2 or CHOICES 3 as of July 12, 2021, are eligible to exceed 

their individual cost neutrality test or their expenditure cap, as applicable, in order to receive 

a one-time increase of up to $3,000 across the following services: respite, adult day care, 

assistive technology, enabling technology, and minor home modifications. A member may 

elect to receive additional units of one service or multiple services; however, the overall 

limitation on additional services is $3,000 per person. To qualify for this additional 

assistance the individual must be enrolled in CHOICES as of July 12, 2021, and living with 

family members who routinely provide unpaid support and assistance, or if the individual 

does not live with family members, he must have unpaid family caregivers who routinely 
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provide unpaid support and assistance. The person may not be receiving residential 

supports. This one-time increase in assistance is available until March 31, 2025, or until 

any subsequent deadline for states to expend funds associated with the enhanced FMAP for 

HCBS provided for by the American Rescue Plan Act of 2021, whichever is later. 

 

vii. Definitions for CHOICES benefits are provided in Attachment E of these STCs. 

 

 

Table 2b: Benefits for Persons Enrolled in the CHOICES Program 

Benefit 

(Definitions provided in Attachment E) 

CHOICES 

1 

CHOICES 

2 

CHOICES 

39 

Nursing facility care X Short-term 

only 

Short-term 

only 

Community-based residential alternatives (CBRAs)  X X10 

Personal care (up to 2580 hours per calendar year)  X X 

Home-delivered meals (up to 1 meal per day)  X X 

Personal Emergency Response Systems  X X 

Adult day care (up to 2080 hours per calendar year)  X X 

In-home respite care (up to 216 hours per calendar 

year) 

 X X 

In-patient respite care (up to 9 days per calendar 

year) 

 X X 

Assistive technology (up to $900 per calendar year)  X X 

Enabling technology (up to $5,000 per calendar 

year)# 

 X X 

Minor home modifications (up to $6,000 per 

project; 

$10,000 per calendar year; and $20,000 per 

lifetime) 

 X X 

Pest control (up to 9 units per calendar year)  X X 

 
9 Subject to the limitations in paragraph 29.i.iii.   
10 CBRAs available in CHOICES 3 include only Assisted Care Living Facility services and Community Living 

Supports (CLS) and Community Living Supports – Family Model (CLS-FM) that can be provided within the 

limitations set forth in paragraph 28.h.iii., when the cost of such services will not exceed the cost of CHOICES HCBS 

that would otherwise be needed by the member to 1) safely transition from a nursing facility to the community; or 2) 

continue being safely served in the community and to delay or prevent nursing facility placement.  Consistent with the 

CMS final rule defining person-centered planning and HCBS setting requirements, TennCare requires that persons 

receiving HCBS choose the setting in which services will be delivered.   
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Table 2b: Benefits for Persons Enrolled in the CHOICES Program 

Benefit 

(Definitions provided in Attachment E) 

CHOICES 

1 

CHOICES 

2 

CHOICES 

39 

Employment services and supports (subject to 

limitations specified in Attachment E)*  

• Supported employment— individual 

employment support 

• Exploration 

• Benefits counseling 

• Discovery 

• Situational observation and assessment 

• Job development plan or self-employment plan 

• Job development or self-employment start up 

• Job coaching for individualized, integrated 

employment or self- employment 

• Co-worker supports 

• Career advancement 

• Integrated Employment Path Services 

 X X 

Community transportation (limited to $225 per 

month for members electing to receive this benefit 

through consumer direction) 

 X X 

* Employment services and supports is a covered benefit for CHOICES members until March 31, 

2025, or until any subsequent deadline for states to expend funds associated with the enhanced 

FMAP for HCBS provided for by the American Rescue Plan Act of 2021, whichever is later.  

 
# Enabling technology is a covered benefit for CHOICES members until March 31, 2025, or until 

any subsequent deadline for states to expend funds associated with the enhanced FMAP for 

HCBS provided for by the American Rescue Plan Act of 2021, whichever is later.  

 

j.  The following tables (Tables 2c and 2d) list the HCBS benefits (and limits on those benefits) 

for TennCare Medicaid enrollees and demonstration eligibles who are enrolled in the ECF 

CHOICES benefit groups (specified in STC 34.a. Determination of ECF CHOICES Benefits 

by Designation into an ECF CHOICES Benefit Group).  These benefits are in addition to the 

benefits that are available to them through the regular TennCare program.  In addition, the 

following rules apply to the ECF CHOICES benefits. 

 

i. For purposes of determining capitation rates, the cost of room and board, as defined in 

Attachment H, is not included in non-institutional care costs. 

 

ii. Definitions for ECF CHOICES benefits are provided in Attachment H of these STCs. 

 

iii. In addition to the benefits specified below and defined in Attachment H, a person enrolled 

in ECF CHOICES may receive short-term nursing facility care as defined in Attachment 
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E, without being required to disenroll from their ECF CHOICES group until such time 

that it is determined that transition back to HCBS in ECF CHOICES will not occur within 

90 days from admission. 

 

iv. ECF CHOICES benefits will be subject to an annual per member expenditure cap as 

follows.  The cost of medical assistance provided to an eligible participant in ECF 

CHOICES, including any exceptions to the expenditure cap granted under this STC, is 

limited to the amount calculated in the individual cost-neutrality test used in Section 

1915(c) waivers as set forth in Section 1915(c)(4)(A).  The state may delegate 

implementation of the cost neutrality test to the MCOs. 

 

A. Individuals receiving Essential Family Supports benefits will be subject to a $18,420 

cap (on benefits), not counting the cost of minor home modifications (as described in 

Attachment E and Table 2b). The state may grant an exception to the $18,420 cap 

under the following circumstances: 

 

1. The expenditure cap may be exceeded by an amount to be determined per individual 

based on the individual’s need when necessary to permit access to Supported 

Employment and/or Individual Employment Support benefits. 

 

B. Individuals receiving Essential Supports for Employment and Independent Living 

benefits will be subject to a $38,820 cap on benefits.  The state may grant an exception 

to the $38,820 cap under the following circumstances: 

 

1. The expenditure cap may be exceeded based on emergency needs by up to $6,000 

per member per year. 

 

2. The expenditure cap may be exceeded by an amount to be determined per individual 

based on the individual’s need when necessary to permit access to Supported 

Employment and/or Individual Employment Support benefits. 

 

3. For an individual requiring a Community Stabilization and Transition rate of 

reimbursement for Community Living Supports, the higher cost of transitional 

Community Living Supports may be excluded from the individual’s expenditure cap 

for the year in which the transitional Community Living Supports are required.  This 

exception would be made only if the individual is expected to be safely and 

appropriately served within the customary expenditure cap once transition to the 

appropriate ongoing Community Living Supports level occurs and the transitional 

rate ends. 

 

C. Individuals receiving Comprehensive Supports for Employment and Community 

Living benefits will be subject to an annual expenditure cap as follows: 

 

1. Individuals with low need as determined by the state, in accordance with the 

published criteria, will be subject to a $62,268 expenditure cap. 
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2. Individuals with moderate need as determined by the state, in accordance with the 

published criteria, will be subject to a $95,620 expenditure cap. 

 

3. Individuals with high need as determined by the state, in accordance with the 

published criteria, will be subject to a $129,048 expenditure cap. 

 

4. The state may grant exceptions to these expenditure caps on a case-by-case basis 

as follows:  

 

a. For an individual with low, moderate, or high need (but not exceptional medical 

or behavioral needs) an exception may be made to the applicable expenditure 

cap for emergency or one-time (including transitional assessment) needs up to 

$7,500 per calendar year.  Any exception that may be granted would apply only 

for the calendar year in which the exception is approved. 

 

b. For an individual with low, moderate, or high need (but not exceptional medical 

or behavioral needs), an exception may be made to the applicable expenditure 

cap when necessary to permit access to Supported Employment and/or 

Individual Employment Support benefits. The amount will be determined per 

individual based on the individual’s need. 

 

c. For individuals with developmental disabilities (DD) and exceptional 

medical/behavioral needs as determined by the state in accordance with 

published criteria, up to the average cost of NF plus specialized services that 

would be needed for persons with such needs determined appropriate for NF 

placement; or for individuals with intellectual disabilities (ID) and exceptional 

medical/behavioral needs as determined by the state in accordance with 

published criteria, up to the average cost of private ICF/IID services. 

 

5. The state may adjust the expenditure limits described in subparagraphs A, B, and 

C above as needed in order to reflect provider rate increases over the life of the 

demonstration. Any adjustments made to the expenditure limits for ECF CHOICES 

Groups 4, 5, or 6 will be made publicly available on the state’s website. In 

compliance with STC 6, such adjustments shall not require submission of an 

amendment but must comply with public notice processes as specified under 42 

CFR 431.408. Documentation of the state’s compliance with Federal statutes, 

regulations, CMS policy, and the public notice processes and tribal consultation 

requirements outlined in STC 12, must be submitted to CMS at least 60 days in 

advance of implementation. 

 

6. A person enrolled in ECF CHOICES Groups 4, 5, and 6 shall not be disenrolled, 

nor shall currently authorized ECF CHOICES be reduced, if the sole reason the 

person’s expenditure cap would be exceeded is state-directed rate increases for ECF 

CHOICES HCBS. 

 

 



 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 53 

7. Individuals receiving Intensive Behavioral Family Supports will be subject to an 

annual expenditure cap based on the comparable cost of institutional care.  

Behavioral health services (other than Intensive Behavioral Family-Centered 

Treatment Stabilization and Supports) will not be counted against the expenditure 

cap. 

 

8.Individuals receiving Comprehensive Behavioral Supports for Employment and 

Community Living will be subject to an annual expenditure cap based on the 

comparable cost of institutional care.  Behavioral health services (other than 

Intensive Behavioral Community Transition and Stabilization Services) will not be 

counted against the expenditure cap. 

 

9.In addition to any other exceptions noted above, individuals receiving Essential 

Family Supports, Essential Supports for Employment and Independent Living, 

Comprehensive Supports for Employment and Community Living, and Intensive 

Behavioral Family Supports are eligible to exceed their expenditure cap in order to 

receive a one-time increase of up to $3,000 across the following services: respite, 

assistive technology, adaptive equipment and supplies, enabling technology, and 

minor home modifications. A member may elect to receive additional units of one 

service or multiple services; however, the overall limitation on additional services 

is $3,000 per person. To qualify for this additional assistance the individual must be 

enrolled in ECF CHOICES as of July 12, 2021, and living with family members 

who routinely provide unpaid support and assistance, or if the individual does not 

live with family members, he must have unpaid family caregivers who routinely 

provide unpaid support and assistance. The person may not be receiving residential 

supports. This one-time increase in assistance is available until March 31, 2025, or 

until any subsequent deadline for states to expend funds associated with the 

enhanced FMAP for HCBS provided for by the American Rescue Plan Act of 2021, 

whichever is later. 

 

Table 2c 

Benefit Groups for Persons Enrolled in the ECF CHOICES Program 

Benefit Groups Target Population 

Essential Family Supports 

(ECF CHOICES 4) 

Children under age 21 with I/DD living at home with family 

and who meet NF LOC and who are SSI eligible or qualify in 

the ECF CHOICES .217-like group.  Effective upon 

implementation of Katie Beckett (Part A), children described in 

Section 1902(e)(3) shall not be newly enrolled in this group 

unless they are age 17 or older or transitioning from ECF 

CHOICES Group 7. 

 

Children under age 21 with I/DD living at home with family 

who qualify for Medicaid under SSI deeming rules and who, in the 

absence of HCBS, are “at risk” of NF placement.  
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Table 2c 

Benefit Groups for Persons Enrolled in the ECF CHOICES Program 

Benefit Groups Target Population 

If they are living at home with family caregivers, adults age 21 

and older with I/DD who meet or are “at risk” of NF placement 

may also elect to be in this benefit group 

Essential Supports for 

Employment and Independent 

Living (ECF CHOICES 5) 

Adults age 21 and older11 with I/DD who meet the NF LOC and 

whose needs can be safely met in this group, or who do not 

meet NF LOC, but who, in the absence of HCBS, are “at risk” 

of NF placement 

Comprehensive Supports for 

Employment and Community 

Living (ECF CHOICES 6) 

Adults age 21 and older12 with I/DD who meet NF LOC and 

need specialized services for I/DD 

Intensive Behavioral Family 

Supports (ECF CHOICES 7) 

Children under age 21 with I/DD who are living at home with 

family and who meet NF LOC and other criteria as defined in 

STC 34.a.iv. or in State rule, including severe co-occurring 

behavioral health and/or psychiatric conditions that place the 

child or others at imminent and significant risk of serious 

physical harm, significantly strain the family’s ability to 

adequately respond to the child’s needs, threaten the 

sustainability of the family living arrangement, and place the 

child at imminent and significant risk of placement outside the 

home. 

Comprehensive Behavioral 

Supports for Employment and 

Community Living (ECF 

CHOICES 8) 

Adults age 21 and older13 with I/DD and severe co-occurring 

behavioral health and/or psychiatric conditions who are 

transitioning out of a highly structured and supervised 

environment and who meet NF LOC and other criteria as 

defined in STC 34.a.v. or in State rule, and need and are 

receiving specialized services for I/DD. 

 

 

 
11 On a case by case basis, the state may grant an exception to permit adults ages 18-20 with I/DD not living at home 

with family, including young adults with I/DD transitioning out of state custody, to enroll in Groups 5 and 6, if they meet 

eligibility criteria. 
12 See previous footnote. 
13 See footnote 3. 
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Table 2d 

Benefits and Benefit Limits in ECF CHOICES Benefits Groups 
 

Benefit 

(Definitions provided in 

Attachment H) 

Essential 

Family 

Supports 

Essential 
Supports for 

Employment  

and 

Independent 

Living 

Comprehensive 
Supports for 

Employment  

and 

Community 

Living 

Intensive 
Behavioral 

Family 
Supports 

Comprehensive 
Behavioral 

Supports for 
Employment 

and Community 
Living 

Respite (up to 30 days per 
calendar year  or up to 216 hours 
per calendar year only for persons 
living with unpaid family 
caregivers) 
 

X X X   

Supportive home care (SHC) X     

Family caregiver stipend in lieu 
of SHC (up to $500 per month 
for children under age 18; up to 
$1,000 per month for adults age 
18 and older) 

X     

Community integration support 
services (subject to limitations 
specified in Attachment H) 

X X X X  

Community transportation X X X X  

Independent living skills training 
(subject to limitations specified in 
Attachment H) 

X X X X  

Assistive technology, adaptive 
equipment and supplies (up to 
$5,000 per calendar year in 
combination with Enabling 
technology) 

X X X X X 

Enabling technology (up to 
$5,000 per calendar year in 
combination with Assistive 
technology, adaptive equipment 
and supplies) 

X X X X X 

Minor home modifications (up to 
$6,000 per project; $10,000 per 
calendar year; and $20,000 per 
lifetime) 

X X X X X 

Community support 
development, organization and 
navigation 

X   X  

Family caregiver education and 
training (up to $500 per calendar 
year) 

X   X  

Family-to-family support X   X  
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Table 2d 

Benefits and Benefit Limits in ECF CHOICES Benefits Groups 
 

Benefit 

(Definitions provided in 

Attachment H) 

Essential 

Family 

Supports 

Essential 
Supports for 

Employment  

and 

Independent 

Living 

Comprehensive 
Supports for 

Employment  

and 

Community 

Living 

Intensive 
Behavioral 

Family 
Supports 

Comprehensive 
Behavioral 

Supports for 
Employment 

and Community 
Living 

Decision making supports and 
options (up to $500 per lifetime) 

X X X X X 

Health insurance 
counseling/forms assistance (up 
to 15 hours per calendar year) 

X   X  

Personal assistance (up to 215 
hours per month) 

 X X   

Community living supports 
(CLS) 

 X X   

Community living supports—
family model (CLS-FM) 

 X X   

Individual education and training 
(up to $500 per calendar year) 

 X X  X 

Peer-to-peer person-centered 
planning, self-direction, 
employment and community 
support and navigation (up to 
$1,500 per lifetime) 

 X X  X 

Specialized consultation and 
training (up to $5,000 per 
calendar year14) 

 X X  X 

Adult dental services (up to 
$5,000 per calendar year; up to 
$7,500 across three consecutive 
calendar years) 

X15 X X  X 

Employment services/supports 
(subject to limitations specified in 
Attachment H) 

X X X X X 

 
14 For adults in the Comprehensive Supports for Employment and Community Living benefit group determined to have 

exceptional medical and/or behavioral support needs, and for adults in the Comprehensive Behavioral Supports for 

Employment and Community Living benefit group, specialized consultation services are limited to $10,000 per person 
per calendar year. 
15 Limited to adults age 21 and older. 
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Table 2d 

Benefits and Benefit Limits in ECF CHOICES Benefits Groups 
 

Benefit 

(Definitions provided in 

Attachment H) 

Essential 

Family 

Supports 

Essential 
Supports for 

Employment  

and 

Independent 

Living 

Comprehensive 
Supports for 

Employment  

and 

Community 

Living 

Intensive 
Behavioral 

Family 
Supports 

Comprehensive 
Behavioral 

Supports for 
Employment 

and Community 
Living 

− Supported employment—
individual employment 
support 

− Exploration 

− Benefits counseling 

− Discovery 

− Situational observation 

and assessment 

− Job development plan 

or self-employment 

plan 

− Job development or 

self-employment start 

up 

− Job coaching 

for 

individualized, 

integrated 

employment 

or self- 

employment 

− Co-worker supports 

− Career advancement 

X X X X X 

− Supported employment—
small group supports 

X X X X X 

− Integrated employment path 
services 

X X X X X 

Intensive Behavioral Family-
Centered Treatment, 
Stabilization and Supports  

   X  

Intensive Behavioral 
Community Transition and 
Stabilization Services 

    X 

 

 

k.  The following table (Table 2e) lists benefits for the Katie Beckett eligibility group (specified 

in STC 23.a. Katie Beckett (Part A). These benefits are in addition to the benefits that are 
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available to them through the regular TennCare program.  In addition to the service limits 

stated in Table 2e, the total cost of the HCBS identified in Table 2e shall not exceed $15,000 

per calendar year. 

 
Table 2e 

Benefits and Benefit Limitations Katie Beckett (Part A) Eligibility Group 

Benefit Amount Duration and Scope 

State Plan- and EPSDT-covered services Covered as medically necessary, no limitations 

Self-directed respite and/or supportive home care Covered as medically necessary 

Respite subject to limitations described in 

Attachments H and L 

Agency-based HCBS 

– Respite 

– Supportive home care 

– Community integration support services 

– Community transportation 

– Decision making supports 

– Family to Family Support 

– Community Support Development, Organization and 

Navigation 

Covered as medically necessary subject to 

limitations described in Attachment H and L 

Assistive technology, adaptive equipment 

and supplies  

Up to $5,000 per calendar year 

 

Minor home modifications  Up to $6,000 per project; $10,000 per calendar 

year; and $20,000 per lifetime 

 

Vehicle modifications  Up to $10,000 per calendar year and $20,000 

per lifetime 

 

Family caregiver education and training 

 

Up to $500 per calendar year 

 

Health insurance counseling/forms 

assistance  

 

Up to 15 hours per calendar year 

Health insurance premium assistance (for the 

eligible child’s portion of the premium only) 

Covered only when a hardship exception 

would be approved as described in Attachment 

L 

 

l.  The following table (Table 2f) lists benefits for the Medicaid Diversion (Part B) eligibility 

group (specified in STC 24).  In addition to the service limits stated in Table 2f, the total 

cost of the services and supports identified in Table 2f shall not exceed $10,000 per 

calendar year. 

 
Table 2f 

Benefits and Benefit Limitations Medicaid Diversion (Part B) Eligibility Group 

Benefit Amount Duration and Scope 
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Health insurance premium assistance (for the 

eligible child’s portion of the premium only) 

 

Automated health care and related expenses 

Reimbursement 

 

Individualized therapeutic support reimbursement  

Self-directed respite and/or supportive home care Covered as medically necessary subject to 

limitations described in Attachments H and L 

Agency-based HCBS 

– Respite 

– Supportive home care 

– Community integration support services 

– Community transportation 

– Decision making supports 

– Family to Family Support 

– Community Support Development, 

Organization and Navigation 

Covered as medically necessary subject to 

limitations described in Attachments H and L 

Assistive technology, adaptive equipment 

and supplies  

up to $5,000 per calendar year 

 

Minor home modifications  Up to $6,000 per project; $10,000 per calendar 

year; and $20,000 per lifetime 

 

Vehicle modifications  Up to $10,000 per calendar year and $20,000 

per lifetime 

 

Family caregiver education and training 

 

Up to $500 per calendar year 

 

Health insurance counseling/forms 

assistance  

 

Up to 15 hours per calendar year 

 

m.  The demonstration-only eligible children enrolled in the Continued Eligibility group (Part 

C) described in STC 25, Continued Eligibility for Children with Disabilities, will receive 

the same benefits as the state plan eligible children enrolled in TennCare Medicaid.  

 

n. Children under the age of two enrolled in TennCare may receive a supply of up to 100 

diapers per month. This benefit will be administered through TennCare’s pharmacy benefit 

manager, and parents and/or legal guardians of qualifying children may access monthly 

diaper supplies through participating pharmacies. This benefit is also available to children 

under the age of two enrolled in CoverKids under Title XXI.  

 

 

30. Benefits for TennCare Medicaid Population Only that are Not Included in the TennCare 

Standard Benefit package.  

 

a. Base services are services carved out of TennCare III, and are provided, in accordance with 

the provisions of the Medicaid state plan, only to the mandatory and optional state plan 

eligibles and members of the PACE Carryover Group (in the case of PACE services only).  

The services listed in Table 3 are excluded from the TennCare Standard benefit package, 
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and, while included in the TennCare Medicaid package, are carved out of the managed care 

service delivery system and shall instead be furnished as specified under the state plan.  

Expenditures for such services shall not be counted as demonstration expenditures, and are 

not included in the demonstration’s budget neutrality.  They should be reported on the 

“Base” reporting schedules of the Form CMS-64 reports (or in the case of 1915(c) waiver 

services, the appropriate 1915(c) waiver schedule).  

 

Table 3 

Services Excluded from TennCare Standard, Carved Out of TennCare Medicaid 

Managed Care, and Reported as Base Expenditures Under the State Plan 

Services in an intermediate care facility for individuals with intellectual disabilities 

(ICF/IID) 

 

State Plan targeted case management services 

 

Program of All Inclusive Care for the Elderly (PACE) (except for members of the PACE 

Carryover Group) 

 

Services covered by the home and community-based services waiver for individuals with 

intellectual disabilities under 1915(c) of the Social Security Act.  , Enrollment in these 

waivers is closed except as specified in the approved Comprehensive Aggregate Cap 

(CAC) Waiver application (CMS Control #0357).16 

 

Services covered through the state’s agreement under Title V of the Social Security Act. 

 

 

b. Medicare Parts A and B Buy-In Premiums.  Medicare beneficiaries who are members of 

the CHOICES 217-Like HCBS Group, the CHOICES At Risk Demonstration Group, the 

ECF CHOICES 217-Like HCBS Group, the Interim ECF CHOICES At-Risk Group, and 

upon implementation of Phase 2 of ECF CHOICES, the ECF CHOICES Working Disabled 

Group and ECF CHOICES At- Risk Group; the Standard Spend Down group, the CHOICES 

1 and 2 Carryover Group and the PACE Carryover Group, but not described in Section 

1902(a)(10)(E) of the Act, are referred to as “Demo Duals.” 

 

i. Medicare Buy-In premiums are covered for the following groups: 

 

A. Dually eligible Medicaid state plan eligibles as permitted in Section 1902(a)(10)(E) of 

the Act and 42 CFR 431.625, 

 

B. Dually eligible members of the CHOICES 217-Like HCBS Group (QMBs/SLMBs and 

Demo Duals), 

 

C. Dually eligible members of the CHOICES At Risk Demonstration Group 

(QMBs/SLMBs and Demo Duals), 

 
16 This includes only persons discharged from the Harold Jordan Center following a stay of at least 90 days.   
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D. Dually eligible members of the ECF CHOICES 217-Like HCBS Group (QMBs/SLMBs 

and Demo Duals), 

 

E. Dually eligible members of the Interim ECF CHOICES At-Risk Demonstration Group 

and, upon implementation of Phase 2 of ECF CHOICES, the ECF CHOICES At-Risk 

Demonstration Group and ECF CHOICES Working Disabled Group (QMBs/SLMBs 

and Demo Duals), 

 

F. Dually eligible members of the Standard Spend Down group (QMBs/SLMBs and Demo 

Duals), and 

 

G. Dually eligible members of the CHOICES 1 and 2 Carryover Group and the PACE 

Carryover Group (QMBs, SLMBs, and Demo Duals). 

 

ii. Medicare premiums paid on behalf of Demo Duals are demonstration expenditures, and 

must be reported on an appropriate Form CMS-64.9 or 9p Waiver, as described in STC 62 

(Reporting Expenditures and Member Months). 

 

iii. Medicare premium payments for other beneficiaries are excluded from TennCare III and 

must be reported as “Base” Medicaid expenditures on the CMS-64 reports. 

 

iv. Records in CMS’s Master Billing Record for Demo Duals and all buy-in transactions for 

Demo Duals must be identified using a specific Buy-In Eligibility Code (BIEC) value as 

agreed upon between the state and the Project Officer. 

 

c. Medicare Co-payments and Deductibles (i.e., Medicare crossover claims).  Medicare 

beneficiaries who are members of the CHOICES 217-Like HCBS Group, CHOICES At Risk 

Demonstration Group, CHOICES 1 and 2 Carryover Group, the ECF CHOICES 217-Like 

HCBS Group; the Interim ECF CHOICES At-Risk Demonstration Group; upon 

implementation of Phase 2 of ECF CHOICES, the ECF CHOICES Working Disabled Group 

and the ECF CHOICES At-Risk Demonstration Group; the PACE Carryover Group or the 

Standard Spend Down group, but not described in Section 1902(a)(10)(E) of the Act, are 

referred to as “Demo Duals.” 

 

i. Medicare crossover claims are covered for the following groups:  

 

A. Dually eligible Medicaid state plan eligibles, 

 

B. Dually eligible members of the CHOICES 217-Like HCBS Group (QMBs/SLMBs, and 

Demo Duals), 

 

C. Dually eligible members of the CHOICES At Risk Demonstration Group 

(QMBs/SLMBs and Demo Duals), 
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D. Dually eligible members of the ECF CHOICES 217-Like HCBS Group (QMBs/SLMBs 

and Demo Duals), 

 

E. Dually eligible members of the Interim ECF CHOICES At-Risk Demonstration Group 

and, upon implementation of Phase 2 of ECF CHOICES, the ECF CHOICES At-Risk 

Demonstration Group and the ECF CHOICES Working Disabled Group 

(QMBs/SLMBs and Demo Duals). 

 

F. Dually eligible members of the CHOICES 1 and 2 Carryover Group and PACE 

Carryover Group, and 

 

G. Standard Spend Down enrollees (QMBs/SLMBs and Demo Duals). The SSD 

population, the CHOICES 217-Like HCBS Group, the CHOICES At Risk 

Demonstration Group, the CHOICES 1 and 2 Carryover Group, the ECF CHOICES 

217-Like HCBS Group; the Interim ECF CHOICES At- Risk Demonstration Group; 

upon implementation of Phase 2 of ECF CHOICES, the ECF CHOICES Working 

Disabled Group and the ECF CHOICES At-Risk Demonstration Group; and the PACE 

Carryover Group are the only demonstration populations for whom the state pays 

Medicare cost-sharing. 

 

ii. For TennCare Medicaid enrollees, members of the CHOICES 217-Like HCBS  Group 

(QMBs/SLMBs and Demo Duals), members of the CHOICES At Risk Demonstration 

Group (QMBs, SLMBs, and Demo Duals), members of the CHOICES 1 and 2 Carryover 

Group; members of the ECF CHOICES 217-Like HCBS Group; members of the Interim 

ECF CHOICES At-Risk Demonstration Group; and upon implementation of Phase 2 of 

ECF CHOICES, members of the ECF CHOICES Working Disabled Group and the ECF 

CHOICES At-Risk Demonstration Group (QMBs, SLMBs, and Demo Duals); and the 

PACE Carryover Group (QMBs/SLMBs and Demo Duals), these expenditures are not 

demonstration expenditures and are not included in the budget neutrality calculations, so 

report these as “Base” Medicaid expenditures on the CMS-64 reports. 

 

iii. For dually eligible SSD enrollees (QMBs/SLMBs and Demo Duals), these expenditures are 

included as demonstration expenditures that are subject to budget neutrality, so report these 

demonstration expenditures as “EG6E Expan Adult” on the CMS-64 reports. Medicare 

cost-sharing for SSD dual eligibles is covered in the same manner as Medicare cost-sharing 

would be covered for Medically Needy aged, blind, or disabled individuals and caretaker 

relatives, had these groups been included in the Medicaid state plan. 

 

31. Minimum Essential Coverage (MEC). Services as described in Section V, STC 24. Medicaid 

Diversion (Part B) are limited and, consequently, are not recognized as Minimum Essential 

Coverage (MEC) as outlined in section 5000A(f)(1)(A)(ii) of the Internal Revenue Code of 1986. 

The state shall adhere to all applicable Internal Revenue Service reporting requirements with 

respect to MEC for demonstration enrollees. 

 

32. Designated State Investment Programs. The state may claim FFP for health programs, 

funded as of December 31, 2020 identified in Attachment O, subject to the restrictions 
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described below unless otherwise specified. Expenditures are limited to costs not otherwise 

covered under the state plan, but consistent with Medicaid demonstration objectives that enable 

the state to continue to improve health outcomes and increase the efficiency and quality of care.  

 

a. The DSIPs must meet one or more of the criteria for promoting the objectives of title XIX.  

These criteria include:  

i. increase and strengthen overall coverage of low-income individuals in the state;  

ii. increase access to, stabilize, and strengthen providers and provider networks available to 

serve Medicaid and low-income populations in the state;  

iii. improve health outcomes for Medicaid and other low-income populations in the state; or  

iv. increase the efficiency and quality of care for Medicaid and other low-income populations 

through initiatives to transform service delivery networks. 

 

b. Allowable Expenditures 

i. Medicaid services for non-Medicaid eligible people. 

ii. Non-Medicaid services for Medicaid eligible people. 

iii. Medicaid provider stabilization payments for current Medicaid services for people at-risk 

for Medicaid if services are not received. 

 

c. Prohibited Expenditures. Allowable expenditures do not include the following. 

i. Capital investments; 

ii. Expenditures that are not health-related; and 

iii. Any expenditure that is otherwise prohibited by statute or regulation. 

 

d. Limits on DSIP claiming. The DSIP will have an established limit in the amount of 

$1,487,700,000 total computable expenditures, in aggregate, over DYs 3 through 5.  The 

state may claim FFP for up to the annual amounts outlined in Table 4, plus any unspent 

amounts from prior years. In the event that the state does not claim the full amount of FFP 

for a given demonstration year, the unspent amounts will roll over to one or more 

demonstration years not to exceed this demonstration period, and the state may claim the 

remaining amount in a subsequent demonstration year. Consistent with CMS budget 

neutrality policy, CMS will rebase expenditure amounts to better reflect actual expenditures 

after 5 years of the approval period. Beginning in DY 6, DSIP expenditures will be subject 

to the rebased limit, calculated in accordance with STC 75. 

Table 4. Annual Limits in Total Computable Expenditures for DSIP. 
 DY3 DY4 DY5 

Total 

Computable 

Expenditures $495,900,000 $495,900,000 $495,900,000 
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e. Implementation Plan: All DSIP (including any subsequent changes in programs) will be 

subject to the Implementation Plan requirements as outlined in STC 53.  

 

f. Monitoring Protocol:  As outlined in STC 54, the state is required to submit to CMS a draft 

or amended Monitoring Protocol no later than ninety (90) calendar days prior to the planned 

start date of the DSIP.  

 

g. DSIP Monitoring Reporting: As part of the monitoring reports required under STC 55, the 

state will report DSIP claims and expenditures to date, in addition to any metrics reporting 

applicable for DSIP.  

 

h. Claiming Process: Documentation of each DSIP’s expenditures must be clearly outlined in 

the state's supporting work papers and be made available to CMS.  

 

i. Federal funds must be claimed within two years after the calendar quarter in which the 

state disburses expenditures for the DSIPs.  

 

ii. Sources of non-federal funding must be compliant with section 1903(w) of the Act and 

applicable regulations. To the extent that federal funds from any federal programs are 

received for the DSIPs, they shall not be used as a source of non-federal share.  

 

iii. The administrative costs associated with DSIPs, (that is not generally part of normal 

operating costs that would be included in rates) shall not be included in any way as 

demonstration and/or other Medicaid expenditures.  

 

 

VI. CHOICES, ECF CHOICES, KATIE BECKETT, AND MEDICAID DIVERSION 

ENROLLMENT                      

 

33. Operations of the TennCare CHOICES Programs. 

 

a. Determination of CHOICES Benefits by Designation into a TennCare CHOICES 

Group.  The CHOICES Program provides long-term services and supports (LTSS) as 

identified in Table 2b to four groups of people, as defined below: 

 

i. CHOICES 1. This group consists of persons who are receiving Medicaid- reimbursed care 

in a nursing facility (NF). 

 

ii. CHOICES 2.  Persons age 65 and older and adults age 21 and older with physical 

disabilities who meet the NF level of care (LOC), who qualify either as SSI recipients or as 

members of the CHOICES 217-Like HCBS Group, and who need and are receiving HCBS 

as an alternative to NF care. The demonstration population includes persons who could have 

been eligible under 42 CFR 435.217 had the state continued its 1915(c) HCBS waiver for 

persons who are elderly and/or physically disabled. 
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iii. CHOICES 3.  Persons age 65 and older and adults age 21 and older with physical 

disabilities who qualify for TennCare as SSI eligibles, who do not meet the NF LOC, but 

who, in the absence of HCBS, are “at risk” for institutionalization, as defined by the state. 

 

iv. Interim CHOICES 3.  Elderly adults and adults age 21 and older with physical disabilities 

who qualify for TennCare as SSI eligibles or as members of the CHOICES At Risk 

Demonstration Group and who meet the NF LOC criteria in place as of June 30, 2012. This 

group was closed to new enrollment on June 30, 2015. 

 

b. Eligibility for TennCare CHOICES Benefits. Individuals can be eligible for one of the four 

TennCare CHOICES groups defined in a. above depending upon their medical and / or 

functional needs, their TennCare eligibility group, and the ability of the state to provide them 

with safe, appropriate, and cost-effective LTSS. 

 

i. Medical and/or functional needs are assessed according to LOC criteria published by the 

state in state rules. 

 

A. There will be one set of LOC criteria for NF care, which will be used in assessing 

eligibility for CHOICES 1 and CHOICES 2. 

 

B. On July 1, 2012, the state opened enrollment in CHOICES 3, which is subject to a 

separate set of criteria to determine the “At-Risk” population. 

 

C. For the purposes of redetermining whether a recipient of NF services (CHOICES 1) 

continues to require the LOC provided in a NF, the state must use criteria consistent 

with those used to make the initial LOC determination for that individual at the time of 

enrollment into CHOICES 1. 

 

D. For the purposes of determining whether a recipient of HCBS for elderly and disabled 

(CHOICES 2) continues to require the LOC provided in a NF, the state must use criteria 

consistent with those used to make the initial level of care determination for that 

individual at the time of HCBS enrollment, or for persons transitioning from a NF, at 

the time of enrollment into CHOICES 1. 

 

E. For purposes of enrollment into CHOICES 1, the state may grant an exception for 

persons in the community who continue to meet the NF LOC in place at the time of 

HCBS enrollment, but whose needs can no longer be safely met in the community at a 

cost that does not exceed NF care, or for persons who continue to meet the NF LOC in 

place at the time of initial enrollment into CHOICES 1 when such person has 

transitioned to the community and requires readmission to the NF. 

 

ii. Financial eligibility: 

 

A. Financial eligibility for CHOICES 1 is established according to the Medicaid state plan. 
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B. In order to be financially eligible for CHOICES 2, an individual must be eligible for 

TennCare as an SSI recipient or meet the criteria for the CHOICES 217-Like HCBS 

Group, individuals who qualify under institutional income and resource rules, and who 

are receiving home and community-based services and would be eligible in the same 

manner as specified under 42 CFR 435.217, 435.726, and 435.236 of the Federal 

regulations and Section 1902(a)(10)(A)(ii)(VI) of the Act, if the home and community 

based services were provided under a 1915(c) waiver. 

 

C. In order to be financially eligible for CHOICES 3, an individual must be eligible for 

TennCare as an SSI recipient. 

 

D. In order to be financially eligible for Interim CHOICES 3, an individual must be eligible 

for TennCare as an SSI recipient or as a member of the CHOICES At Risk 

Demonstration Group. Members of the CHOICES At Risk Demonstration Group must 

meet institutional income and resource criteria. 

 

iii. The state’s ability to provide applicants with appropriate home and community based 

services is determined by the availability of slots under an established enrollment target 

(see STC 33.d., Enrollment Targets for TennCare CHOICES) and, for persons in CHOICES 

2, the determination by the MCO that the individual can be served appropriately at a cost 

that does not exceed the cost neutrality test (see STC 29.i.i), and for persons in CHOICES 

3 and Interim CHOICES 3, the determination by the MCO that the cost of HCBS will not 

exceed the limit in STC 29.i.iii.  There is no enrollment target for Interim CHOICES 3. 

 

c. Enrollment in TennCare CHOICES.  The effective date of enrollment in TennCare 

CHOICES must be established by the state based on a determination that an applicant is 

eligible for and must begin receiving LTSS.  Enrollment procedures differ depending upon 

whether or not the person is already enrolled in TennCare Medicaid. 

 

i. Persons Not Already Enrolled in TennCare. Persons not already enrolled in TennCare 

who wish to enroll in TennCare CHOICES must enroll through the state’s Single Point of 

Entry (SPOE).  The SPOE must provide counseling and assistance in evaluating LTSS 

options, screening and intake for LTSS programs offered by the state (TennCare CHOICES 

as well as other programs), assistance in evaluating the individual’s functional LOC for 

LTSS, and facilitation of Medicaid eligibility determination by the state. 

 

A. Individuals who are determined to be both medically and financially eligible for NF 

placement will always be allowed to receive TennCare CHOICES services in a NF as 

members of CHOICES 1, if they choose. 

 

B. Those individuals who meet the criteria for CHOICES 2 subject to the limitations set 

out in these STCs, will be allowed to choose HCBS as an alternative to NF placement 

if the determination is made that the individual can be served appropriately in 

CHOICES 2 at a cost that does not exceed the cost neutrality test (see STC 29.i.i). 

 

ii. Persons Already Enrolled in TennCare. 
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A. Nursing Facility Residents.  MCOs will conduct an assessment of NF residents who 

wish to move to HCBS to determine if they can be served appropriately in the 

community at a cost that does not exceed the cost neutrality test set forth in Section 

1915(c)(4)(A), as individually applied. Even if an enrollment target has been reached 

for CHOICES 2, an MCO may transition persons from CHOICES 1 to CHOICES 2 in 

accordance with STC 33.d.iv.(C) (Transition from CHOICES 1 to CHOICES 2). 

 

B. TennCare enrollees who are not already participating in CHOICES may request 

enrollment in CHOICES through their MCOs, or they may be identified through other 

mechanisms that would trigger an assessment of their need for LTSS by the MCO.  The 

MCO will provide counseling and assistance in evaluating LTSS options, and assistance 

in evaluating the individual’s functional LOC eligibility for LTSS.  The functional LOC 

determination for LTSS will be made by the Bureau of TennCare, using criteria 

published in state rules.  Once individuals have established LOC and financial eligibility 

for LTSS, they can be enrolled in CHOICES in accordance with STC 33.d. (Enrollment 

Targets for TennCare CHOICES). 

 

d. Enrollment Targets for TennCare CHOICES.  The state may establish enrollment targets 

for CHOICES 2 and CHOICES 3. (There will be no enrollment target for CHOICES 1 or 

Interim CHOICES 3.)  The purpose of the targets is to permit the CHOICES program to grow 

in a controlled manner, while assuring that the persons enrolled in the program are served 

appropriately, and cost effectively within available state and Federal resources.  Information 

on CHOICES Groups, targets, and enrollment numbers must be supplied to CMS in the 

Quarterly Monitoring Report as set forth in STCs 55 (Monitoring Reports), 56 (Enrollment 

Report). 

 

i. The CHOICES targets will include both upper limits and lower limits, with the actual target 

number to be published in state rules.  The upper limit will serve as a ceiling on the 

enrollment target; TennCare will not set the target above the upper limit.  The lower limit 

will serve as an enrollment floor; TennCare will not set the target below the lower limit. To 

help ensure continuity of eligibility and benefits, the target for each benefit group will not 

be less than enrollment in that group at the time the target is established. 

 

ii. The state will submit to CMS at least 60 days prior to the beginning of each program year 

a proposed enrollment target range for CHOICES 2 and CHOICES 3. The state may, during 

the course of each year, adjust the specific enrollment target for each group so long as the 

target remains within the approved enrollment target range for that group and the state 

provides notification to CMS at least 30 days prior to the desired effective date of the 

change. Except as specified in STC 33.d.iv, an amendment is required for any proposed 

adjustment in the enrollment target outside the approved range. 

 

iii. At a minimum, any enrollment target for CHOICES 3 will be set at 10% of the enrollment 

target for CHOICES 2.  There will be no enrollment target for Interim CHOICES 3. 
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iv. If the enrollment target established by the state for CHOICES 2 or CHOICES 3 is reached 

or exceeded, the state shall not enroll additional persons in CHOICES 2 or CHOICES 3, 

except as indicated below.  The state may also establish a waiting list for CHOICES, subject 

to the following: 

 

A. Reserve Capacity.  The state may reserve slots in CHOICES 2 for individuals being 

discharged from a NF and for individuals being discharged from an acute care setting 

who are in imminent risk of being placed in a nursing facility setting absent the 

provision of home and community-based services.  A copy of the operational 

procedures for determining individuals for whom the slots will be reserved must be 

included as an attachment to the Monitoring Report (see STC 56).  The state may 

establish additional criteria or modify procedures for allocating reserve slots upon 30 

day advance written notification to CMS; the operational procedure documents included 

as attachments to subsequent Annual Monitoring Reports must reflect any such changes. 

In each Quarterly Monitoring Report, the state must provide an accounting of their 

management of the reserve capacity, including a summary (as of the last day of the 

quarter) that states the total enrollment targets for CHOICES 2 and 3, the number 

enrolled in each CHOICES group, and the numbers of slots being held in reserve for 

various purposes. 

 

B. HCBS as a Cost-Effective Alternative. An MCO with a TennCare enrollee who meets 

the criteria for CHOICES 2, but which cannot enroll the individual in CHOICES 2 

because the enrollment target for CHOICES 2 has been met, has the option, at its sole 

discretion, of offering HCBS as a cost-effective alternative to the individual under a 

plan of care,. (Consistent with STC 33.d.iv.(C), this person would be served in 

CHOICES 2 outside the enrollment target but moved within the CHOICES 2 enrollment 

target at such time as a slot becomes available.)  The use of HCBS as a cost-effective 

alternative would be appropriate if the individual, without HCBS, would be receiving 

services in a NF.  The state may require the MCO to provide documentation of its cost-

effective alternative determination and assurance of provider capacity to meet the 

member’s needs prior to enrollment in CHOICES. 

 

C. Transition from CHOICES 1 to CHOICES 2. An enrollee being served in CHOICES 

1 who meets the requirements to enroll in CHOICES 2 can enroll in CHOICES 2 at any 

time such a transition can be accomplished, even if an enrollment target for CHOICES 

2 has been reached.   This person would be served in CHOICES 2 outside the enrollment 

target but moved within the CHOICES 2 enrollment target at such time as a slot 

becomes available. 

 

e. Waiting Lists for TennCare CHOICES.  The use of enrollment targets as described in STC 

33.d. (Enrollment Targets for TennCare CHOICES) may mean that there will be waiting lists 

for CHOICES 2 and/or 3.  (There will be no enrollment target or waiting list for CHOICES 

1 or the Interim CHOICES 3 Group.)  These lists must be managed on a statewide basis using 

a standardized assessment tool and in accord with criteria to be established by the state.  

Waiting list policies must be based on objective criteria and applied consistently in all 
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geographic areas served.  The state may use separate criteria for prioritization of services 

under CHOICES 2 and CHOICES 3, and may revise these upon notification to CMS. 

 

f. Consumer Direction.  CHOICES members who have been determined by a care coordinator, 

as a part of the needs assessment and plan of care processes, to require attendant care, personal 

care, in-home respite services, companion care or other services specified by the state as 

eligible for consumer direction, will have the opportunity to exercise decision-making 

authority regarding the workers who deliver these services (i.e., consumer direction of 

HCBS).  The state will notify CMS in advance of any changes to the list of services eligible 

for consumer direction.  All CHOICES members requiring these services will be offered the 

option to participate in consumer direction of HCBS.  The consumer direction option will be 

organized and administered in accordance with best practices principles recognized by CMS 

as reflected in Attachment F. 

 

g. Conflict of Interest.  The state assures that the entity that authorizes HCBS is external to the 

agency or agencies that provide HCBS, and that contracts with MCOs reflect this  separation 

of assessment, treatment planning, and service provision functions. 

 

h. Service Plan: The state must demonstrate, through monitoring and oversight of its contracts 

with MCOs, that services are delivered in accordance with the service plan, including the 

type, scope, amount, duration and frequency specified in the service plan. 

 

i. Community Participation.  The state, through its contracts with MCOs, must ensure that 

covered CHOICES benefits are provided in a manner that supports and promotes community 

engagement and community participation consistent with the needs and preferences of each 

enrollee. 

 

j. HCBS Settings.  The state assures compliance with the characteristics of HCBS settings as 

described in 1915(c) and 1915(i) regulations in accordance with implementation and effective 

dates as published in the Federal Register. 

 

k. Other Provisions Related to CHOICES Enrollment and Implementation 

 

i. The state must ensure that the Person Centered Support Plan is considered part of the 

medical record of a CHOICES participant, subject to all associated requirements and 

protections, and available for review by the state upon request. 

 

ii. The state may permit the use of electronic signature as an additional option to approve the 

PCSP when a member requests changes to their PCSP prior to their required face-to-face 

meeting. 

 

34. Operations of Employment and Community First (ECF) CHOICES 

 

a. Determination  of  ECF  CHOICES  Benefits  by  Designation  into  an  ECF CHOICES 

Benefit Group.  The ECF CHOICES Program provides long-term services and supports 

(LTSS) as identified in Tables 2c and 2d to  five groups of people, as defined below: 
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i. Essential Family Supports (ECF CHOICES Group 4): Children under age 21 with I/DD 

living at home with family who meet the NF LOC,  and need and are receiving HCBS as 

an alternative to NF Care, except for children described in Section 1902(e)(3), unless they 

are enrolled in ECF CHOICES upon implementation of Katie Beckett (Part A), age 17 or 

older, or transitioning from ECF CHOICES Group 7; children who, in the absence of 

HCBS, are “At risk of NF placement” and qualify for Medicaid under SSI deeming rules , 

and adults age 21 and older with I/DD living at home with family caregivers who meet the 

NF LOC  and need and are receiving HCBS as an alternative to NF care, or who, in the 

absence of HCBS, are “At risk of NF placement,” and elect to be in this group. To qualify 

in this group, an individual must be SSI eligible or qualify in the ECF CHOICES 217-Like 

Group, Interim ECF CHOICES At-Risk Demonstration Group, or upon implementation of 

Phase 2, the ECF CHOICES At-Risk Demonstration Group or ECF CHOICES Working 

Disabled Demonstration Group. 

 

ii. Essential Supports for Employment and Independent Living (ECF CHOICES Group 

5):  Adults age 21 and older with I/DD who meet the NF LOC and whose needs can be 

safely met in this group, or who do not meet NF LOC but who, in the absence of HCBS, 

are “at risk of NF placement.” To qualify in this group, the adult must be SSI eligible or 

qualify in the Interim ECF CHOICES At-Risk Demonstration Group, or upon 

implementation of Phase 2, the ECF CHOICES At-Risk or ECF CHOICES Working 

Disabled Demonstration Groups. 

 

iii. Comprehensive Supports for Employment and Community Living (ECF CHOICES 

Group 6):  Adults age 21 and older with I/DD who meet the NF LOC and need and are 

receiving specialized services for I/DD. To qualify in this group, an individual must be SSI 

eligible or qualify in the ECF CHOICES 217-Like Demonstration Group, or upon 

implementation of Phase 2, the ECF CHOICES Working Disabled Demonstration Group. 

 

iv. Intensive Behavioral Family Supports (ECF CHOICES Group 7):  

Children under age twenty one (21) who live at home with family caregivers or other 

permanent guardian(s) in a long-term family living arrangement,17guardians and have 

I/DD and severe co-occurring behavioral health and/or psychiatric conditions that place 

the child or others at imminent and significant risk of serious physical harm (that does not 

rise to the level of inpatient treatment or for which such treatment would not be 

appropriate), significantly strain the family’s ability to adequately respond to the child’s 

needs, threaten the sustainability of the family living arrangement, and place the child at 

imminent and significant risk of placement outside the home (e.g., State custody, 

hospitalization, residential treatment, incarceration). As a condition of enrollment, the 

child’s family must provide informed consent, including a commitment to actively 

participate in a family-centered therapeutic approach to treatment and support. The child 

must meet the nursing facility level of care and need and receive HCBS as an alternative 

to NF Care. To qualify in this group, an individual must be SSI eligible or qualify in the 

ECF CHOICES 217-Like Demonstration Group, or upon implementation of Phase 2, the 

 
17 See footnote 2. 
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ECF CHOICES Working Disabled Demonstration Group.  This group shall be 

implemented by MCOs based on TennCare’s determination of the MCO’s readiness to 

deliver services statewide and in accordance with program requirements. 

 

v. Comprehensive Behavioral Supports for Employment and Community Living (ECF 

CHOICES Group 8): Adults age twenty-one (21) and older, unless otherwise specified by 

TennCare, with I/DD and severe behavioral and/or psychiatric conditions, who are 

transitioning out of a highly structured and supervised environment, meet nursing facility 

level of care, and need and are receiving specialized services for I/DD. To qualify for 

enrollment, a person’s psychiatric symptoms or behaviors must place the person or others 

at imminent and significant risk of serious physical harm (that does not rise to the level of 

inpatient treatment or for which such treatment would not be appropriate), and necessitate 

continuous monitoring and supervision by 24-hour staff to ensure the person’s safety and/or 

the safety of others. (The intensity of supports needed is expected to lessen as the person 

achieves stabilization in the community and readies for transition to a different benefit 

group.) To enroll in this group, a person must be in one of the following target groups: 1) 

adults with severe psychiatric or behavioral symptoms whose family is no longer capable 

of supporting the individual due to the severity and frequency of behaviors; 2) emerging 

young adults (age 18-21) with I/DD and severe psychiatric or behavioral symptoms aging 

out of the foster care system; and 3) adults with I/DD and severe psychiatric or behavioral 

symptoms following a crisis event and/or psychiatric inpatient stay and/or transitioning out 

of the criminal justice system or a long-term institutional placement (including residential 

psychiatric treatment facility). To qualify in this group, an individual must be SSI eligible 

or qualify in the ECF CHOICES 217-Like Demonstration Group, or upon implementation 

of Phase 2, the ECF CHOICES Working Disabled Demonstration Group. On a case-by-

case basis, TennCare may grant an exception to permit adults ages eighteen (18) to twenty 

(20) with I/DD not living at home with family, including young adults with I/DD 

transitioning out of State custody, to enroll in Group 8, if they meet eligibility criteria. This 

group shall be implemented by MCOs based on TennCare’s determination of the MCO’s 

readiness to deliver services statewide and in accordance with program requirements. 

 

b. Eligibility for TennCare ECF CHOICES Benefits.  Individuals can be eligible for one of 

the five ECF CHOICES benefit groups defined in STC 34.a. above depending upon their 

functional and/or medical needs, their TennCare eligibility group, their age, their I/DD status, 

the need for and receipt of HCBS under ECF CHOICES, and the ability of the state to provide 

them with safe, appropriate, and cost-effective LTSS. 

 

i. I/DD and medical and/or functional needs are assessed according to criteria published by 

the state in the state rules. 

 

ii. Financial eligibility: 

 

A. Eligible for TennCare as an SSI recipient; or 

 

B. Meet the criteria for the ECF CHOICES 217-Like Group; the Interim ECF CHOICES 

At-Risk Demonstration Group or, upon implementation of Phase 2 of ECF CHOICES, 
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the ECF CHOICES At-Risk Demonstration Group or the ECF CHOICES Working 

Disabled Group. 

 

iii. Need and receive home and community-based services under ECF CHOICES. 

 

iv. The state’s ability to provide applicants with appropriate ECF CHOICES home and 

community based services is determined by the availability of slots under an established 

enrollment target (see paragraph 32.d., Enrollment Targets for ECF CHOICES). 

 

c. Enrollment in ECF CHOICES. The effective date of enrollment in ECF CHOICES shall 

be established by the state based on a determination that an applicant is eligible for and will 

begin receiving LTSS.  To be eligible for ECF CHOICES, individuals must be determined 

by TennCare to meet all applicable eligibility and enrollment criteria. 

 

i. For enrollment in Comprehensive Supports for Employment and Community Living (ECF 

CHOICES Group 6) or Comprehensive Behavioral Supports for Employment and 

Community Living (ECF CHOICES Group 8), the state may grant an exception to 

individuals transitioning either from the Statewide or Comprehensive Aggregate Cap 

Waivers or from an ICF/IID who are “at risk” of institutionalization and meet the ICF/IID 

but not the NF LOC. 

 

ii. Individuals enrolled in a Section 1915(c) waiver shall not be permitted to transition into 

ECF CHOICES, even if they meet the criteria for ECF CHOICES eligibility, until such time 

that the state determines that such transitions can be permitted and in accordance with 

timeframes and procedures established by the state. 

 

iii. Individuals enrolled in CHOICES Group 2 or 3 shall not be permitted to transition into ECF 

CHOICES, even if they meet the criteria for ECF CHOICES eligibility, unless the state 

determines that the individual qualifies for ECF CHOICES, the individual’s needs can be 

more appropriately met in ECF CHOICES, and in accordance with timeframes and 

procedures established by the State. 

 

d. Enrollment Targets for ECF CHOICES.  The state may establish enrollment targets for 

ECF CHOICES. The purpose of the targets is to permit ECF CHOICES to grow in a 

controlled manner, while assuring that the persons enrolled in the program are served 

appropriately and cost effectively within available state and Federal resources.  Information 

on ECF CHOICES groups, targets, and enrollment numbers must be supplied to CMS in the 

Quarterly Monitoring Report as set forth in STCs 55 (Monitoring Reports), 56 (Enrollment 

Report). 

 

i. The ECF CHOICES targets will include both upper limits and lower limits; with the actual 

target number to be published in state rules.  The upper limit will serve as a ceiling on the 

enrollment target; TennCare will not set the target above the upper limit. The lower limit 

will serve as an enrollment floor; TennCare will not set the target below the lower limit. To 

help ensure continuity of eligibility and benefits, the target for each benefit group will not 

be less than enrollment in that group at the time the target is established. Persons 
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transitioning into ECF CHOICES from a Section 1915(c) waiver or from CHOICES Groups 

2 or 3 shall not count against the enrollment target for the ECF CHOICES Group in which 

they are enrolled. 

 

ii. The state will submit to CMS at least 60 days prior to the implementation of ECF CHOICES 

and at least 60 days prior to the beginning of each program year a proposed enrollment 

target range for each benefit group. The state may, during the course of each year, adjust 

the specific enrollment target for each group so long as the target remains within the 

approved enrollment target range for that benefit group and the state provides notification 

to CMS at least 30 days prior to the desired effective date of the change. Except as specified 

in STC 34.d.iv, an amendment is required for any proposed adjustment in the enrollment 

target outside the approved range. 

 

iii. Any enrollment target for Essential Supports for Employment and Independent Living will 

be at least twice as high as any enrollment target for Comprehensive Supports for 

Employment and Community Living. 

 

iv. If the enrollment target established by the state for ECF CHOICES is reached or exceeded, 

the state shall not enroll additional persons in ECF CHOICES, except as provided below.  

The state may also establish a waiting list, subject to the following: 

 

A. Reserve Capacity.  The state may reserve slots in ECF CHOICES for individuals being 

discharged from a NF or an ICF/IID, and for individuals being discharged from an acute 

care setting who are in imminent risk of being placed in an NF or ICF/IID setting, absent 

the provision of home and community-based services. A copy of the operational 

procedures for determining individuals for whom the slots will be reserved must be 

included as an attachment to the Annual Monitoring Report.   The state may establish 

additional criteria or modify procedures for allocating reserve slots upon 30 days 

advance written notification to CMS; the operational procedure documents included as 

attachments to subsequent Annual Monitoring Reports must reflect any such changes. 

In each Quarterly Monitoring Report, the state must provide an accounting of their 

management of the reserve capacity, including a summary (as of the last day of the 

quarter) that states the total enrollment targets for ECF CHOICES, the number enrolled 

in each ECF CHOICES group, and the numbers of slots being held in reserve for various 

purposes. 

 

B. HCBS as a Cost-Effective Alternative.  An MCO with a TennCare enrollee who meets 

the criteria for ECF CHOICES, but which cannot enroll the individual in ECF 

CHOICES because the enrollment target has been met, has the option, at its sole 

discretion, of offering HCBS as a cost-effective alternative to the individual under a 

plan of care.  The use of HCBS as a cost-effective alternative would be appropriate if 

the individual, without HCBS, would be receiving services in a NF. The state may 

require the MCO to provide documentation of its cost-effective alternative 

determination and assurance of provider capacity to meet the member’s needs prior to 

enrollment in ECF CHOICES. 
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C. Exception to Enrollment Targets for ECF CHOICES 4 and 6 for Transitions from 

ECF CHOICES 7 or 8.  An enrollee being served in ECF CHOICES 7 or 8 who meets 

the requirements to enroll in ECF CHOICES 4 or 6 may enroll in ECF CHOICES 4 or 

6 at any time such a transition can be accomplished, even if an enrollment target for 

ECF CHOICES 4 or 6 has been reached.  Such an enrollee would be served in ECF 

CHOICES 4 or 6 outside the applicable enrollment target but moved within the 

applicable enrollment target at such a time as a slot becomes available. 

 

e. Waiting Lists for ECF CHOICES.  The use of enrollment targets as described in STC 34.d. 

(Enrollment Targets for ECF CHOICES) may mean that there will be waiting lists for ECF 

CHOICES.  These lists will be managed on a statewide basis in accord with criteria to be 

established by the state. Waiting list policies must be based on objective criteria and applied 

consistently in all geographic areas served. 

 

f. Consumer Direction. ECF CHOICES members will have the option for consumer direction, 

including budget authority.  The consumer direction model will be a modified budget 

authority model.  The consumer direction budget will be established in accordance with the 

benefit group, including expenditure cap, in which the person is enrolled and will be based 

on a comprehensive assessment of the individual’s needs. Once determined, the member (or 

his/her representative) will be able to manage those services available through participant 

direction, so long as individual benefit limits (as applicable) and the member’s total 

participant direction budget is not exceeded. The consumer direction option will be organized 

and administered in accordance with best practices principles recognized by CMS as reflected 

in Attachment F. 

 

i. Individuals in the Comprehensive Supports for Employment and Community Living benefit 

group will have the option to use a “Health Partner Agency (HPA) with Choice” model. 

The HPA with Choice model will allow an individual with I/DD who has more significant 

needs to elect to work with a qualified provider of residential services to help direct his/her 

services and supports budget.  In the HPA with Choice model, the enrollee will have the 

opportunity to help select and supervise his or her direct support staff, who will be employed 

by the Agency. The Agency will support the enrollee in deciding how s/he will direct his/her 

services and supports budget, based on the needs identified in the person-centered support 

plan.  The enrollee’s MCO Support Coordinator will be involved in the planning process to 

ensure that the planning process remains conflict free and will monitor the ongoing 

provision of HCBS to ensure that the individual’s needs are met. In addition, the HPA 

Agency must agree to: 

 

A.  work with the MCO Support Coordinator and with the accountable primary care 

entity—Patient Centered Medical Home and/or Health Home to facilitate access to and 

coordination of physical and behavioral health services and LTSS;  

 

B. support a comprehensive approach to preventive care, chronic disease and care 

management; assist in health promotion;  

 

C. help facilitate comprehensive transitional care/follow-up; and  
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D. Health Information Technology (HIT), as can be made available, to help facilitate 

communication between and among providers, the member, and caregivers. 

 

g. Other Provisions Related to ECF CHOICES Enrollment and Implementation  

i. The state may permit the use of electronic signatures as an additional 

option to approve the PCSP when a member requests changes to their 

PCSP prior to their required face-to-face meeting. 

 

35. Operations of the TennCare Katie Beckett and Medicaid Diversion Programs 

 

a. Eligibility for TennCare Katie Beckett and Medicaid Diversion Benefits. Individuals can 

be eligible for one of the two TennCare groups defined in STC 21 above depending upon 

their medical and/or functional needs, and enrollment caps. 

 

i. Medical and/or functional needs are assessed according to LOC criteria for children 

published by the state in state rules. For the purposes of re-determining whether a recipient 

continues to require the LOC provided in an institution, the state must use criteria consistent 

with those used to make the initial LOC. 

 

ii. Financial eligibility for Katie Beckett, Medicaid Diversion, and Continued Eligibility 

groups is established according to the institutional income and resource criteria. The 

deeming of the parents’ income and assets to the child is waived for these groups; only the 

child’s income and assets are counted. 

 

iii. The state’s ability to provide applicants with services in the Katie Beckett and Medicaid 

Diversion groups is determined by the availability of slots under an established enrollment 

target (see STC 35.d. Enrollment Targets for Katie Beckett and Medicaid Diversion 

Groups. 

 

b. Enrollment in TennCare Katie Beckett and Medicaid Diversion.  The effective date of 

enrollment in Katie Beckett and Medicaid Diversion groups must be established by the state 

based on a determination that an applicant is eligible for and may begin receiving LTSS.   

 

i. Persons not already enrolled in TennCare who wish to enroll in Katie Beckett (Part A) and 

Medicaid Diversion (Part B) group must apply through the state’s online portal (with 

assistance as needed). Intake will be performed by the Department of Intellectual and 

Developmental Disabilities (DIDD). 

 

ii. Applicants will be directed to the CHOICES or ECF CHOICES programs according to their 

needs and targeting criteria for each group.  

 

c. Enrollment Targets for Katie Beckett and Medicaid Diversion groups.  The state may 

establish enrollment targets for Katie Beckett (Part A) and Medicaid Diversion (Part B) 

groups. There will be no enrollment target for the continued eligibility group.  The purpose 
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of the targets is to permit the Katie Beckett and Medicaid Diversion groups to grow in a 

controlled manner, while assuring that the persons enrolled in the program are served 

appropriately, and cost effectively within available state and Federal resources.  Information 

on Katie Beckett and Medicaid Diversion groups, targets, and enrollment numbers must be 

supplied to CMS in the Quarterly Monitoring Report as set forth in STCs  55 (Monitoring 

Reports), 56 (Enrollment Report). 

 

i. To help ensure continuity of eligibility and benefits, the target for each benefit group will 

not be less than enrollment in that group at the time the target is established. 

 

ii. If the enrollment target established by the state for the Katie Beckett and Medicaid 

Diversion groups is reached or exceeded, the state shall not enroll additional persons in 

Katie Beckett or Medicaid Diversion groups, except as indicated below.  The state may also 

establish a waiting list for Katie Beckett and Medicaid Diversion group, subject to the 

following: 

 

A. Reserve Capacity.  The state may reserve slots in Katie Beckett and Medicaid 

Diversion groups for individuals with the highest level of need, those awaiting discharge 

from an institution, and for individuals who are in imminent risk of being placed in a 

facility institutional setting absent the provision of home and community-based 

services.  A copy of the operational procedures for determining individuals for whom 

the slots will be reserved must be included as an attachment to the Monitoring Report 

(see STC 55).   

 

B. The state may establish additional criteria or modify procedures for allocating reserve 

slots upon 30 day advance written notification to CMS; the operational procedure 

documents included as attachments to subsequent Annual Monitoring Reports must 

reflect any such changes. In each Quarterly Monitoring Report, the state must provide 

an accounting of their management of the reserve capacity, including a summary (as of 

the last day of the quarter) that states the total enrollment targets for Katie Beckett and 

Medicaid Diversion group, the number enrolled in each group, and the numbers of slots 

being held in reserve for various purposes. 

 

d. Waiting Lists for Katie Beckett and Medicaid Diversion Groups.  The use of enrollment 

targets as described in STC 35.c. (Enrollment Targets for Katie Beckett and Medicaid 

Diversion Groups) may mean that there will be waiting lists for Katie Beckett and Medicaid 

Diversion groups.  (There will be no enrollment target or waiting list for the Continued 

Eligibility group.)  These lists must be managed on a statewide basis using a standardized 

assessment tool and in accord with criteria to be established by the state.  Waiting list policies 

must be based on objective criteria and applied consistently in all geographic areas served.  

The state may use separate criteria for prioritization of services under Katie Beckett and 

Medicaid Diversion groups, and may revise these upon notification to CMS. 

 

e. Consumer Direction.  Katie Beckett and Medicaid Diversion group members who have been 

determined by an MCO Nurse Care Manager or DIDD Case Manager, as applicable, as a part 

of the needs assessment and plan of care processes, to require supportive home care, in-home 
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respite services, or other services specified by the state as eligible for consumer direction, 

will have the opportunity to exercise decision-making authority regarding the workers who 

deliver these services (i.e., consumer direction of HCBS).  The state will notify CMS in 

advance of any changes to the list of services eligible for consumer direction.  All Katie 

Beckett and Medicaid Diversion members requiring these services will be offered the option 

to participate in consumer direction of HCBS.  The consumer direction option will be 

organized and administered in accordance with best practices principles recognized by CMS 

as reflected in Attachment F. 

 

f. Conflict of Interest.  The state assures that the entity that authorizes HCBS is external to the 

agency or agencies that provide HCBS, and that contracts with MCOs reflect this separation 

of assessment, treatment planning, and service provision functions. 

 

g. Service Plan: The state must demonstrate, through monitoring and oversight of its contracts 

with MCOs, that services are delivered in accordance with the service plan, including the 

type, scope, amount, duration and frequency specified in the service plan. 

 

h. Community Participation.  The state, through its contracts with MCOs or DIDD, must 

ensure that covered Katie Beckett and Medicaid Diversion benefits are provided in a manner 

that supports and promotes community engagement and community participation consistent 

with the needs and preferences of each enrollee. 

 

i. HCBS Settings.  The state assures compliance with the characteristics of HCBS settings as 

described in 1915(c) and 1915(i) regulations in accordance with implementation and effective 

dates as published in the Federal Register. 

 

j. Other Provisions Related to Katie Beckett and Medicaid Diversion Enrollment and 

Implementation 

 

i. The state must ensure that the Person Centered Support Plan is considered part of the 

medical record of a Katie Beckett and Medicaid Diversion group participant, subject to all 

associated requirements and protections, and available for review by the state upon request. 

ii. The state may permit the use of electronic signatures as an additional option to approve the 

PCSP when a member requests changes to their PCSP prior to their required face-to-face 

meeting. 

 

VII. COST SHARING/PREMIUMS/PREMIUM ASSISTANCE 

 

36. Cost Sharing. TennCare enrollees are subject to cost sharing as indicated in Table 5.  Copay 

amounts are specified in Table 6.  

Table 5 

TennCare Demonstration Cost Sharing 

Program/Group Pharmacy Copays Non-Pharmacy Copays 
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TennCare Medicaid (state 

plan enrollees not exempt 

from cost sharing) 

Yes No 

TennCare Standard Spend 

Down Adults (SSD) 
Yes No 

TennCare Standard 

Uninsured Children 
Yes Yes 

TennCare Standard Medically 

Eligible Children 
Yes Yes 

CHOICES 1 No No 

CHOICES 2 No No 

CHOICES 3 Yes No 

Interim CHOICES 3 Yes No 

ECF CHOICES 

Comprehensive Supports for 

Employment and Community 

Living 

No No 

ECF CHOICES Essential 

Family Supports Group (meet 

NF LOC and/or who are 

under age 21) 

No No 

ECF CHOICES Essential 

Family Supports Group (who 

do not meet NF LOC and are 

age 21 or older) 

Yes No 

ECF CHOICES Essential 

Supports for Employment and 

Independent Living 

Yes No 

ECF CHOICES Intensive 

Behavioral Family Supports 
No No 

ECF CHOICES 

Comprehensive Behavioral 

Supports for Employment and 

Community Living 

No No 

Katie Beckett (Part A) No No 

Medicaid Diversion (Part B) N/A N/A 

Continued Eligibility No No 

 

37. Copayments.  Copayments are collected by the provider when services are rendered.  The 

requirements at Section 1916A of the Act and in cost sharing regulation at 42 CFR 447 Subpart 

A will apply to cost sharing under the demonstration.   

a. Non-Pharmacy Copays.  Non-pharmacy copay amounts are presented in Table 6 (TennCare 

Non-Pharmacy Copays). 
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b. Copays on Pharmacy.  Pharmacy copays differ based on a drug being brand name or generic.  

Brand name prescriptions are subject to a $3.00 copay while generic prescriptions are subject 

to a $1.50 copay.   

 

 Table 6  

TennCare Demonstration Cost Sharing Co Pays 

Benefit Copay for Enrollees with 

Incomes from 134% FPL to 

199% FPL 

Copay for Enrollees with 

Incomes from 200% FPL and 

higher 

Non-emergency use of the 

emergency department (no 

copayment for emergency use 

and, for non-emergency use, 

waived if the individual is 

admitted as an inpatient) 

$8.20 $50 

Primary care provider and 

community mental health 

agency services (other than 

preventive care) 

$5 $15 

Physician specialist $5 $20 

Inpatient admission (waived 

if readmitted within 48 hours 

for the same episode) 

$5 $100 

 

38. Premiums and Mandatory Health Insurance Coverage 

 
Table 7 

Katie Beckett Premiums 

Household Income Premium up to % of income 

for a household of two 

>150% - 250% FPL 1.5% 

>250% - 300% FPL 2.5% 

>300% - 400% FPL 3% 

>400% - 500% FPL 4% 

>500% FPL - No limit 5% 

  

 

a. Premiums. Premiums are required as a condition of enrollment and continued eligibility for 

individuals enrolled in the Katie Beckett (Part A) benefit group whose families have income 

above 150 percent of the federal poverty level (FPL), using MAGI rules. Beneficiaries will 

be required to pay a monthly premium, as set forth in Table 7 above. 

 

i. Consequences for non-payment of the premium:  An individual subject to a premium will 

be subject to the following consequences:  
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1. Suspension.  After at least 10 days advance notice and 30-days after the premium was 

due, individuals who fail to make a premium payment will have benefits suspended. 

 

2. Termination. After 10-day advance notice and 60-days after the premium was due, 

individuals who fail to make a premium payment may be disenrolled. 

 

3. Re-enrollment after termination for non-payment of premium: An individual, who has 

been terminated from Part A coverage for nonpayment of a premium, may re-apply 

for Part A coverage at any time. However, any previously owed premiums must be 

repaid in full before he/she can re-enroll for Part A coverage. Reenrollment shall be 

subject to all applicable eligibility and enrollment criteria, including the availability of 

an open program slot, and in accordance with prioritization criteria. Owed premium 

for Katie Beckett Part A does not impact enrollment in other groups.  

 

ii. Notice: The state will provide all applicants and beneficiaries with timely and adequate 

written notices of any decision affecting their eligibility, including an approval, denial, 

termination, or suspension of eligibility or a denial or change in benefits and services 

pursuant to 42 CFR 435.917. The state will provide beneficiaries with 10 days advance 

notice for any adverse action pursuant to 42 CFR 431.211. 

 

iii. Fair hearing rights: The state will provide all beneficiaries with fair hearing rights 

consistent with 42 CFR 431, subpart E. 

 

iv. Notice related to lockout and termination for non-payment of premiums: The state will 

provide notice to beneficiaries for suspension and termination of eligibility for failure to 

pay premiums. This notice must explain what this termination and lockout means, 

including but not limited to: their right to appeal, their right to apply for Medicaid on 

another basis, what this status means with respect to their ability to access other health 

insurance coverage, what they should do if their circumstances change such that they may 

be eligible for coverage in another Medicaid category, and the conditions under which 

they are eligible to re-enroll under Part A coverage.  

 

b. Mandatory insurance coverage. As a condition of enrollment and continued eligibility for 

individuals enrolled in the Katie Beckett (Part A) benefit group, families must purchase and 

maintain minimum essential private or employer-sponsored coverage, unless the family 

qualifies for a hardship exception. The child’s portion of the premium for such coverage shall 

be deducted from the premiums reflected in Table 6 above.  Families qualifying for a 

hardship exception shall not be required to purchase and maintain minimum essential private 

or employer-sponsored coverage; however, if cost-effective, TennCare may choose to offer 

assistance with paying premiums for such coverage in lieu of granting the exception.  

 

VIII. DELIVERY SYSTEMS 

 

39. Managed Care Entities. With the exception of the Medicaid Diversion eligibility groups defined 

in STC 21.b, TennCare III operates totally in a managed care environment and uses various types 

of managed care entities for delivering covered services to TennCare enrollees.  The types of 
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managed care entities used are listed in Table 8 below, with the reimbursement and rate-setting 

methodologies for each one.   Title XXI Medicaid Expansion demonstration population children 

use the same delivery systems as other enrollees. 
  

Table 8 

Types of Managed Care Entities 

Type of Entity BBA 

Definition 

Description of 

Services Covered 

Reimbursement 

and Rate-Setting 

Methodology 

Managed Care 

Organizations 

(MCOs)—at full 

risk 

MCO All TennCare 

physical health, 

behavioral health, 

and LTSS8 

MCO rates are 

actuarially certified 

by an independent 

third party actuary 

TennCare 

Select—non-risk 

or partial risk 

Prepaid 

Inpatient 

Health Plan 

(PIHP) 

All TennCare 

physical health, 

behavioral health, 

and LTSS18 for 

enrollees selected 

for participation in 

TennCare Select 

rather than enrolled 

in MCOs 

Provider payment 

rates are negotiated 

between the PIHP 

and providers; an 

administrative fee is 

approved by CMS 

and paid to the PIHP 

Dental Benefits 

Manager 

(DBM)—non- 

risk (may be 

renegotiated as at 

risk) 

Prepaid 

Ambulatory 

Health Plan 

(PAHP) 

Dental benefits for 

all TennCare 

enrollees with this 

coverage 

Provider payment 

rates are established 

within DBM 

contract as approved 

by CMS; an 

administrative fee, 

approved by CMS, 

is paid to the DBM 

Pharmacy 

Benefits 

Manager 

(PBM)—non-

risk (may be 

renegotiated as 

at risk) 

PAHP Pharmacy benefits 

for all TennCare 

enrollees with this 

coverage. 

Provider payment 

rates are established 

in accordance with 

the state plan; an 

administrative fee, 

approved by CMS, 

is paid to the PBM 

 

40. Enrollment in Managed Care Organizations (MCOs).  With  the  exception  of individuals 

enrolled in TennCare Select, all individuals eligible for TennCare (TennCare Medicaid or 

TennCare Standard), including those dually eligible for Medicare, shall be enrolled in a managed 

care organization providing the benefits described in STCs 29  (TennCare Benefits).  Individuals 

 
18 LTSS refers to services for persons who are elderly or who have physical disabilities and certain HCBS 

for individuals with intellectual of developmental disabilities enrolled in the ECF CHOICES program or 

Katie Beckett (Part A) group. 
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with intellectual and developmental disabilities must enroll in an at-risk MCO in order to 

participate in ECF CHOICES.    In addition to the managed care organization, enrollees are 

enrolled with a Pharmacy Benefits Manager for covered pharmacy services and a Dental Benefits 

Manager for covered dental services. The Pharmacy Benefits Manager administers the pharmacy 

benefits program, using a preferred drug list that is established by the state (in consultation with 

a Pharmacy Advisory Committee), taking into account the cost, therapeutic equivalency, and 

clinical efficacy in accordance with waiver authority. 

 

41. TennCare Select.  TennCare Select is a prepaid inpatient health plan (PIHP) (as defined in 42 

CFR 438.2) which operates in all areas of the state and covers the same services as the MCOs.  

The state’s TennCare Select contractor is reimbursed on a non-risk, non- capitated basis or a 

partial risk basis for services rendered to covered populations, and in addition receives fees from 

the state to offset administrative costs.  Covered outpatient drugs that are prescribed for  medically 

accepted indication(s) (as defined in 1927(k)(6) of the Act) but not included on the state’s 

preferred drug list will be covered subject to the requirements of prior authorization programs in 

accordance with 1927(d)(5) of the Act. 

a. The TennCare Medicaid and TennCare Standard populations included in the TennCare 

Select delivery system and the services provided to these populations by the TennCare 

Select contractor are as follows: 

i. Children who are eligible for Supplemental Security Income (SSI) and eligible for and 

enrolled in TennCare Select as of July 31, 2019.  TennCare Select provides medical case 

management and all MCO covered services. On or after August 1, 2019, newly eligible 

children who are eligible for SSI and determined eligible for TennCare on or after August 

1, 2019 will choose and enroll in an at-risk MCO, and will not be assigned to TennCare 

Select except as specified in subparagraphs ii-iv below. 

 

ii. Children in state custody and children leaving state custody for 6 months post-custody as 

long as the child remains eligible.  TennCare Select provides medical case management, all 

MCO covered services, and coordination with the Department of Children’s Services (DCS) 

around medical and behavioral services. 

 

iii. Children who are receiving care in a nursing facility or an intermediate care facility for 

individuals with intellectual disabilities.  For children and adults in a Home and Community 

Based Services 1915(c) waiver for individuals with intellectual disabilities, current 

enrollees may opt-in to receive services through TennCare Select, and new participants may 

opt-out of TennCare Select in order to receive services through another MCO.  TennCare 

Select provides medical case management and all MCO covered services. 

 

iv. All children in the Katie Beckett (Part A) eligibility group as described in STC 21.a, will 

be assigned to TennCare Select. These children will be enrolled in a special component of 

TennCare Select called SelectCommunity, developed specifically for individuals with 

I/DD.  Person- and family-centered planning will be conducted for children enrolled in 

SelectCommunity in a manner consistent with CFR 441.301(c)(1), using SelectCommunity 

Nurse Care Managers who have specialized training in developmental disabilities, and in a 

family-centered approach. 
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v. Enrollees living in areas where there is insufficient capacity to serve them. TennCare Select 

provides medical case management and all MCO covered services. 

 

vi. After being assigned to TennCare Select, persons in categories i. and iii. above may choose 

to disenroll from TennCare Select and enroll in an at-risk MCO if one is available. Persons 

in categories ii. and iv. must remain in TennCare Select.  The state must request a 

demonstration amendment (as described in STCs 6 and 7) in order to change the list of 

populations included in TennCare Select.  TennCare Select is not open to voluntary 

selection by TennCare enrollees. 

 

b. TennCare Select also provides the following functions: 

 

i. It is the back-up plan should one of the MCOs have to leave the TennCare program 

unexpectedly.  For TennCare enrollees previously enrolled with the MCO, TennCare Select 

provides medical case management and all MCO covered services. 

 

ii. It is the only entity responsible for payment of the services described in 42 CFR 431.52 

(regarding services provided to residents temporarily absent from the state), and provides 

all MCO covered services (primarily emergency services). 

 

iii. It is also the only entity responsible for payment of the services described in 42 CFR 

440.255 (regarding emergency services for aliens), and is responsible for payment of 

emergency medical services only.  TennCare Select is paid an administrative fee for 

processing these claims. 

 

 

42. Plan Enrollment and Disenrollment. The state maintains a managed care enrollment and 

disenrollment process that must comply with 42 CFR Part 438.  TennCare participants have 90 

days in which to disenroll from an MCO without cause pursuant to 438.56(c)(2)(i).  After 90 

days, a participant may disenroll from an MCO only for cause, as set forth in 42 CFR 

438.56(d)(2).  The “other reasons” that will be considered cause under 42 CFR 438.56(d)(2) do 

not include the following: 

 

a. The enrollee is unhappy with the current plan or primary care provider (PCP), but there is 

no hardship medical situation (as defined by the state); 

 

b. The enrollee claims lack of access to services but the plan meets the state’s access 

standards; 

 

c. The enrollee is unhappy with a current PCP or other providers, and has refused alternative 

PCP or provider choices offered by the MCO; 

 

d. The enrollee is concerned that a current provider might drop out of the plan in the future; 

 

e. The enrollee is a Medicare recipient who (with the exception of pharmacy) may utilize 

choice of providers, regardless of network affiliation; and 
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f. The enrollee’s Primary Care Provider (PCP) is no longer in the MCO’s network, the 

enrollee wants to continue to see the current PCP, and has refused alternative PCP or 

provider choices offered by the MCO.  

 

In the event that a CHOICES or ECF CHOICES member is determined, based on an 

assessment of needs, to require long term services and supports that are not currently available 

under the MCO in which he is currently enrolled, but that are available through another MCO, 

the state shall work with the current MCO to arrange for the provision of the required services, 

which may involve providing such services out-of-network.  It shall be considered to be cause 

for disenrollment only if the current MCO, after working with the state, is unable to provide 

the required services. In such cases, the MCO that is unable to provide the required services 

after working with the state may be subject to sanctions. 

 

43. Contracts.  The following subparagraphs provide additional requirements pertaining to contracts 

awarded by the state for the provision of health care services under TennCare III. 

 

a. Procurement and the subsequent final contracts developed to implement selective contracting 

by the state with any provider group shall be subject to CMS approval prior to 

implementation. 

 

b. Payments under contracts with public agencies that are not competitively bid in a process 

involving multiple bidders shall not exceed the documented costs incurred in furnishing 

covered services to eligible individuals (or a reasonable estimate with an adjustment factor 

no greater than the annual change in the consumer price index). 

 

 

c. The state will require the MCOs to develop and maintain emergency/contingency plans in the 

event that a large provider of services collapses or is otherwise unable to provide needed 

services.   These contingency plans will be available for inspection by state officials upon 

request. 

 

d. The state will monitor loss ratios of the managed care plans. 

 

e. The state has met its obligation to provide coverage of FQHC and RHC services by ensuring 

each of its MCOs contracts with at least one FQHC and RHC in each of its service areas. 

 

44. The Medicaid Diversion (Part B) eligibility group, including redetermination of eligibility, will 

be directly administered by the Department of Intellectual and Developmental Disabilities 

(DIDD) outside of the managed care contracts.  

 

 

 

IX. GENERAL REPORTING REQUIREMENTS 
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45. Deferral for Failure to Submit Timely Demonstration Deliverables. CMS may issue deferrals 

in accordance with 42 CFR part 430 subpart C, in the amount of $5,000,000 per deliverable 

(federal share) when items required by these STCs (e.g., required data elements, analyses, reports, 

design documents, presentations, and other items specified in these STCs) (hereafter singly or 

collectively referred to as “deliverable(s)”) are not submitted timely to CMS or are found to not 

be consistent with the requirements approved by CMS.  A deferral shall not exceed the value of 

the federal amount for the current demonstration period.  The state does not relinquish its rights 

provided under 42 CFR part 430 subpart C to challenge any CMS finding that the state materially 

failed to comply with the terms of this agreement.  

 

The following process will be used: 1) Thirty (30) days after the deliverable was due if the state 

has not submitted a written request to CMS for approval of an extension as described in 

subsection (b) below; or 2) Thirty days (30) after CMS has notified the state in writing that the 

deliverable was not accepted for being inconsistent with the requirements of this agreement and 

the information needed to bring the deliverable into alignment with CMS requirements: 

a. CMS will issue a written notification to the state providing advance notification of a pending 

deferral for late or non-compliant submissions of required deliverable(s). 

b. For each deliverable, the state may submit to CMS a written request for an extension to submit 

the required deliverable that includes a supporting rationale for the cause(s) of the delay and 

the state’s anticipated date of submission.  Should CMS agree to the state’s request, a 

corresponding extension of the deferral process can be provided.  CMS may agree to a 

corrective action plan submitted by the state as an interim step before applying the deferral, 

if the state proposes a corrective action plan in the state’s written extension request. 

c. If CMS agrees to an interim corrective plan in accordance with subsection (b), and the state 

fails to comply with the corrective action plan or, despite the corrective action plan, still fails 

to submit the overdue deliverable(s) with all required contents in satisfaction of the terms of 

this agreement, CMS may proceed with the issuance of a deferral against the next Quarterly 

Statement of Expenditures reported in Medicaid Budget and Expenditure System/State 

Children's Health Insurance Program Budget and Expenditure System (MBES/CBES) 

following a written deferral notification to the state. 

d. If the CMS deferral process has been initiated for state non-compliance with the terms of this 

agreement with respect to required deliverable(s), and the state submits the overdue 

deliverable(s), and such deliverable(s) are accepted by CMS as meeting the requirements 

specified in these STCs, the deferral(s) will be released. 

e. As the purpose of a section 1115 demonstration is to test new methods of operation or service 

delivery, a state’s failure to submit all required reports, evaluations and other deliverables 

will be considered by CMS in reviewing any application for an extension, amendment, or for 

a new demonstration. 

 

46. Submission of Post-Approval Deliverables. The state must submit all deliverables as stipulated 

by CMS and within the timeframes outlined within these STCs.  

 

47. Compliance with Federal Systems Updates. As federal systems continue to evolve and 

incorporate additional 1115 demonstration reporting and analytics functions, the state will work 

with CMS to:  

 



 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 86 

a. Revise the reporting templates and submission processes to accommodate timely compliance 

with the requirements of the new systems;  

b. Ensure all 1115, T-MSIS, and other data elements that have been agreed to for reporting and 

analytics are provided by the state; and  

c. Submit deliverables to the appropriate system as directed by CMS. 

 

48. Compliance with Managed Care Reporting Requirements.  The state shall comply with all 

managed care reporting regulations at 42 CFR 438 et seq. 

 

49. Compliance with Specified HCBS Requirements.   Beneficiaries receiving Medicaid HCBS 

and LTSS services furnished through the 1115 demonstration, including individuals who derive 

eligibility through the demonstration must receive services in residential and non-residential 

settings located in the community, which meet CMS standards for HCBS settings as articulated 

in current 1915(c) policy and federal regulation.  The state shall include a description of the steps 

taken to ensure compliance with these regulations as part of the Monitoring Report discussed in 

STC 55. 

 

50. Quality Improvement Systems and Strategy for the CHOICES, ECF CHOICES, and Katie 

Beckett (Part A) Programs.  The state is expected to implement systems that measure and 

improve its performance to meet the requirements set forth in 42 CFR 438.330. The Quality 

Review provides a comprehensive assessment of the state’s capacity to ensure adequate program 

oversight, detect and remediate compliance issues, and evaluate the effectiveness of implemented 

quality improvement activities. 

 

51. Quality Improvement Strategy for 1915(c) or 1915(i)-approvable HCBS Services.  For 

services that could have been authorized to individuals under a 1915(c) waiver or under 1915(i) 

authority, the state’s Quality Assessment and Performance Improvement Plan  must encompass 

LTSS-specific measures set forth in the federal rule and should also reflect how the state will 

assess and improve performance to demonstrate compliance with applicable federal waiver 

assurances set forth in 42 CFR 441.301 and 441.302, as follows: 

 

a. Level of Care.  The state must demonstrate that it has an effective system in place to assure 

that applicants receive a level of care determination prior to receiving services provided by 

the program and that the processes for determining level of care are followed as documented.  

 

b. Qualified Providers. The state must have an effective system in place for assuring that 

providers meet licensure and certification standards, that non-certified providers are 

monitored to assure adherence to waiver requirements, and that the state verifies that 

training is given to providers in accordance with the waiver.  Evidence currently included in 

the state’s Quality Assessment and Performance Improvement Strategy is sufficient for this 

assurance and as any changes are made going forward, will be approved by CMS prior to 

implementation. 

 

c. Service Plan.  The state must demonstrate it has designed and implemented an effective 

system for reviewing the adequacy of service plans for HCBS participants.  Evidence 

included in the state’s Quality Assessment and Performance Improvement Strategy is 
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sufficient for this assurance, and as any changes are made going forward, will be approved 

by CMS prior to implementation. 

 

d. Health and Welfare.  The state must demonstrate it has designed and implemented an 

effective system for assuring HCBS participants’ health and welfare. Evidence that 

highlights the health and welfare deficiencies found during the monitoring and evaluation of 

the HCBS demonstration, with an explanation of how these deficiencies have been or are 

being corrected, as well as the steps that have been taken to ensure that these deficiencies do 

not reoccur will be reported to CMS as an attachment to the Monitoring Report detailed in 

STC 55. 

 

CMS will evaluate each annual quality report to determine whether the state has demonstrated 

appropriate oversight of its programs and implemented its quality assessment and 

performance improvement strategy effectively.  

 

52. CHOICES, ECF CHOICES, and Katie Beckett (Part A) Data. 

 

a. CHOICES Data Plan.  The state will collect and submit data to CMS, including the 

following data elements: 

 

i. Numbers of persons actively receiving HCBS and numbers of persons actively receiving 

institutional services at a point in time, 

 

ii. Unduplicated numbers of persons receiving HCBS and unduplicated numbers of persons 

receiving institutional services during a 12 month period, 

 

iii. HCBS expenditures and institutional expenditures on the elderly and disabled population 

during a 12 month period, 

 

iv. HCBS expenditures and institutional expenditures on the elderly and disabled population 

during a 12 month period as a percentage of total long-term services and supports 

expenditures (excluding expenditures on the population of persons with intellectual 

disabilities), 

 

v. Average per person HCBS expenditures and institutional expenditures on the elderly and 

disabled populations during a 12 month period, 

 

vi. Average length of stay in HCBS during a 12 month period, 

 

vii. Percent of new LTSS recipients admitted to institutions during a 12 month period, 

 

viii. Average length of stay in institutions during a 12 month period, 

 

ix. Number of persons transitioned from institutions to HCBS during a 12 month period. 

 

                  “Point in time” refers to June 30 of each year. 
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b. ECF CHOICES and Katie Beckett Data Plan.  The state will collect and submit data to 

CMS, including the following data elements. “Point in time” refers to June 30 of each year. 

 

i. Number of persons with ID actively receiving HCBS upon implementation and at a point 

in time. Data shall be reported for across Medicaid HCBS programs (including Section 

1915(c) waivers). 

 

ii. Number of persons with DD (other than ID) actively receiving HCBS upon implementation 

and at a point in time.  Data shall be reported only for ECF CHOICES and Katie Beckett 

(Part A); 

 

iii. Number of persons with I/DD actively receiving HCBS upon implementation and at a point 

in time. Data shall be reported across Medicaid HCBS programs (including Section 1915(c) 

waivers); 

 

iv. Unduplicated number of persons with ID actively receiving HCBS during a 12 month 

period prior to implementation and each demonstration year thereafter.  Data shall be 

reported across Medicaid HCBS programs (including Section 1915(c) waivers); 

 

v. Unduplicated number of persons with DD (other than ID) actively receiving HCBS during 

a 12 month period prior to implementation and each demonstration year thereafter.  Data 

shall be reported only for ECF CHOICES and Katie Beckett (Part A); 

 

vi. Unduplicated numbers of persons with I/DD receiving HCBS during a 12 month period 

prior to implementation and each demonstration year thereafter.  Data shall be reported 

across Medicaid HCBS programs (including Section 1915(c) waivers); 

 

vii. Average per person LTSS expenditures for individuals with I/DD during a 12 month period 

prior to implementation and each demonstration year thereafter.  Data shall be reported for 

ECF CHOICES, Katie Beckett (Part A), ICF/IID services, and across Medicaid HCBS 

programs (including Section 1915(c) waivers); 

 

viii. Total HCBS expenditures for individuals with I/DD during a 12 month period prior to 

implementation and each demonstration year thereafter, including as a percentage of total 

LTSS expenditures for individuals with I/DD. 

 

ix. Number of persons with I/DD employed in an integrated setting at or above the minimum 

wage upon implementation of ECF CHOICES and at a point in time.  Data shall be reported 

for ECF CHOICES and across Medicaid HCBS programs (including Section 1915(c) 

waivers); 

 

x. Percentage of persons with I/DD reporting improved quality of life as measured by a 

standardized instrument. 
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c. Electronic Collection of CHOICES, ECF CHOICES, Katie Beckett (Part A), and 

Medicaid Diversion Data.  The systems must be in place to record the requisite data elements 

for these programs. 

 

d. CHOICES, ECF CHOICES, and Katie Beckett Data Reporting.  The state must report to 

CMS, in the Quarterly and Annual Progress Reports, on data and trends of the designated 

CHOICES, ECF CHOICES, Katie Beckett (Part A), and Medicaid Diversion (Part B) data 

elements, as applicable.  An electronic copy of the actual data addressing the required data 

elements must be submitted to CMS within 12 months following each point in time (e.g., by  

June 30 of  the following DY). 

 

53. Implementation Plan. The state is required to submit an Implementation Plan to cover key 

policies being tested under this demonstration. The state will be expected to provide 

additional details not captured in the STCs regarding implementation of demonstration 

policies that are outlined in the STCs. For example, the policies covered in the 

Implementation Plan will include fraud and additional policies the state may test under the 

flexibilities provided in this demonstration. Once determined complete by CMS, the 

Implementation Plan will be incorporated into the STCs, as Attachment M. At a minimum, 

the Implementation Plan must include definitions and parameters of key policies, and describe 

the state’s strategic approach to implementing the policies, including timelines for meeting 

milestones associated with these key policies. The state must submit a draft Implementation 

Plan to CMS for review and comment no later than ninety (90) calendar days after the start 

date of the demonstration approval period. Likewise, in consultation with CMS, in the event 

the state chooses to exercise for the first time one of the flexibilities granted in this 

demonstration or to account for any changes to benefits or coverage (including modifications 

to DSIP or CNOM programs), the state is required to update this Implementation Plan, or 

submit a new Implementation Plan, and shall submit for CMS review and comment no later 

than ninety (90) calendar days prior to the planned implementation date of such changes. The 

state must submit a revised Implementation Plan within sixty (60) calendar days after receipt 

of CMS’s comments.   

 

54. Monitoring Protocol. The state must submit to CMS a draft Monitoring Protocol no later than 

one hundred and fifty (150) calendar days after the start date of the demonstration approval 

period. The state must submit a revised Monitoring Protocol within sixty (60) calendar days after 

receipt of CMS’s comments. Once approved, the Monitoring Protocol will be incorporated into 

the STCs, as Attachment N.  In consultation with CMS, the state will be required to update this 

monitoring protocol based on any changes to benefits or coverage (including modifications to 

DSIP or CNOM programs) and must submit draft updates no later than ninety (90) calendar days 

prior to the planned implementation of any such changes. 

 

At a minimum, the Monitoring Protocol will affirm the state’s commitment to conduct quarterly 

and annual monitoring in accordance with CMS’s templates and the STCs. For policies that have 

standard CMS monitoring templates, any proposed deviations from CMS’s templates should be 

documented in the Monitoring Protocol. The Monitoring Protocol will describe the quantitative 

and qualitative elements on which the state will report through quarterly and annual monitoring 

reports. For quantitative metrics (e.g., performance metrics as broadly described in STC 55 
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below), CMS will provide the state with a set of required metrics and technical specifications for 

data collection and analysis covering the key policies being tested under this demonstration, 

including but not limited to, waivers of retroactive eligibility, premiums and 

suspension/disenrollment/lock-out for nonpayment of premiums for the Katie Beckett program, 

suspension for fraud, and DSIP or CNOM programs. The Monitoring Protocol will specify the 

methods of data collection and timeframes for reporting on the state’s progress as part of the 

quarterly and annual monitoring reports. For the qualitative elements (e.g., operational updates 

as described in STC 55 below), CMS will provide the state with guidance on narrative and 

descriptive information which will supplement the quantitative metrics on key aspects of the 

demonstration policies. The quantitative and qualitative elements will comprise the state’s 

quarterly and annual monitoring reports. 

   

55. Monitoring Reports. The state must submit three (3) Quarterly Monitoring Reports and one (1) 

Annual Monitoring Report each DY.  The fourth quarter information that would ordinarily be 

provided in a separate report should be reported as distinct information within the Annual 

Monitoring Report.  The Quarterly Monitoring Reports are due no later than sixty (60) calendar 

days following the end of each demonstration quarter.  The Annual Monitoring Report is due no 

later than ninety (90) calendar days following the end of the DY.  The reports will include all 

required elements as per 42 CFR 431.428, and should not direct readers to links outside the report.  

Additional links not referenced in the document may be listed in a Reference/Bibliography 

section.  The Monitoring Reports must follow the framework provided by CMS, which is subject 

to change as monitoring systems are developed/evolve, and be provided in a structured manner 

that supports federal tracking and analysis.  These monitoring reports must include, but are not 

be limited to: 

 

a. Operational Updates – The operational updates will focus on progress towards meeting the 

milestones identified in CMS’s framework. Additionally, per 42 CFR 431.428, the 

Monitoring Reports must document any policy or administrative difficulties in operating the 

demonstration. The reports shall provide sufficient information to document key challenges, 

underlying causes of challenges, how challenges are being addressed, as well as key 

achievements and to what conditions and efforts successes can be attributed. The discussion 

should also include any issues or complaints identified by beneficiaries; lawsuits or legal 

actions; unusual or unanticipated trends; legislative updates; and descriptions of any public 

forums held. The Monitoring Report should also include a summary of all public comments 

received through post-award public forums regarding the progress of the demonstration.  

Additionally, the operational update should include enrollment data including member 

months for each demonstration population, with particular emphasis on enrollment data for 

any populations subject to enrollment targets.   

 

b. Performance Metrics – The performance metrics will provide data to demonstrate how the state 

is progressing towards meeting the demonstration’s annual goals and overall targets as will 

be identified in the approved Monitoring Protocol(s) and will cover key policies under this 

demonstration, including but not limited to waivers of retroactive eligibility, premiums and 

suspension/disenrollment/lock-out for nonpayment of premiums for the Katie Beckett 

program, suspension for fraud, and DSIP programs. Overall, the performance metrics will 

account for all components of the state’s demonstration. For example, these metrics will cover 
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enrollment, disenrollment or suspension by specific demographics (and policy, as applicable), 

reenrollment after suspension and reentry after disenrollment, access to care, and quality of 

care and health outcomes. As appropriate, the state will report these metrics for specific 

subgroups of demonstration populations.    

 

Per 42 CFR 431.428, the Monitoring Reports must document the impact of the demonstration 

in providing insurance coverage to beneficiaries and the uninsured population, as well as 

outcomes of care, quality and cost of care, and access to care. This may also include the results 

of beneficiary satisfaction surveys, if conducted, and grievances and appeals. 

 

The required monitoring and performance metrics must be included in the Monitoring 

Reports, and will follow the framework provided by CMS to support federal tracking and 

analysis. 

 

c. Budget Neutrality and Financial Reporting Requirements – Per 42 CFR 431.428, the 

Monitoring Reports must document the financial performance of the demonstration. The state 

must provide an updated budget neutrality workbook with every Monitoring Report that 

meets all the reporting requirements for monitoring budget neutrality set forth in the General 

Financial Requirements section of these STCs, including the submission of corrected budget 

neutrality data upon request. In addition, the state must report quarterly and annual 

expenditures associated with the populations affected by this demonstration on the Form 

CMS-64. Administrative costs for this demonstration should be reported separately on the 

CMS-64.  The state will report all expenditures for DSIP payments on the forms CMS-64.9 

Waiver and/or 64.9P Waiver under the waiver name “DSIP” as well as on the appropriate 

forms CMS-64.9I and CMS-64PI.  The reported DSIP claims and expenditures will be 

reconciled at the end of the demonstration with the state’s CMS-64 submissions.  Any DSIP 

repayment required under this subparagraph will be accomplished by the state making an 

adjustment for its excessive claim for FFP on the CMS-64 by entering an amount in line 10(b) 

of the Summary sheet equal to the amount that equals the difference between claimed DSIP 

and actual expenditures made for these initiatives during the demonstration period. 

 

d. Evaluation Activities and Interim Findings. Per 42 CFR 431.428, the Monitoring Reports must 

document any results of the demonstration to date per the evaluation hypotheses. 

Additionally, the state shall include a summary of the progress of evaluation activities, 

including key milestones accomplished, as well as challenges encountered and how they were 

addressed. 

 

56. Enrollment Report. Each quarter the state will provide CMS with an enrollment report for the 

title XXI Medicaid Expansion demonstration population and for title XIX Medicaid children, 

showing end of quarter actual and unduplicated ever enrolled figures.  These enrollment data will 

be entered by the state into the Statistical Enrollment Data System (SEDS) within 30 days after 

the end of each quarter.  SEDS reporting is required for any title XXI-funded population, 

including Medicaid Expansions, and is also required for title XIX Medicaid child enrollment.  

The state shall also submit the title XXI annual state report for its Medicaid Expansion children 

in the demonstration, by December 31 of each year. 
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57. Corrective Action Plan Related to Monitoring.  If monitoring indicates that demonstration 

features are not likely to assist in promoting the objectives of Medicaid, CMS reserves the right 

to require the state to submit a corrective action plan to CMS for approval. A state corrective 

action plan could include a temporary suspension of implementation of demonstration 

programs, in circumstances where monitoring indicates indicate substantial and sustained 

directional change inconsistent with state targets (such as increased difficulty accessing 

services). A corrective action plan may be an interim step to withdrawing waivers or 

expenditure authorities, as outlined in STC 10. CMS will withdraw an authority, as described in 

STC 10, when metrics indicate substantial, sustained directional change, inconsistent with state 

targets, and the state has not implemented corrective action. CMS would further have the ability 

to suspend implementation of the demonstration should corrective actions not effectively 

resolve these concerns in a timely manner. 

 

58. Close Out Report.  Within 120 days after expiration of the demonstration, the state must 

submit a draft Close Out Report to CMS for comments 

 

a. The draft report must comply with the most current guidance from CMS. 

 

b. The state will present to and participate in a discussion with CMS on the Close-Out report. 

 

c. The state must take into consideration CMS’s comments for incorporation into the final Close 

Out Report. 

 

d. The final Close Out Report is due to CMS no later than thirty (30) calendar days after receipt 

of CMS’s comments. 

 

e. A delay in submitting the draft or final version of the Close Out Report may subject the state 

to penalties as described in STC 45. 

 

59. Monitoring Calls. CMS will schedule monthly conference calls with the state. The purpose of 

these calls is to discuss any significant actual or anticipated developments affecting the 

demonstration.  Areas to be addressed include, but are not limited to, MCO operations (such as 

contract amendments and rate certifications), health care delivery, enrollment cost-sharing, 

quality of care, access, the benefit package, audits, lawsuits, financial reporting related to budget 

neutrality issues, title XXI allotment neutrality issues, MCO financial performance that is 

relevant to the demonstration, progress on evaluations, state legislative developments, and any 

demonstration amendments, concept papers or state plan amendments the state is considering 

submitting. CMS shall update the state on any amendments or concept papers under review, as 

well as Federal policies and issues that may affect any aspect of the demonstration.  The state and 

CMS shall jointly develop the agenda for the calls. 

 

60. Post Award Forum. Pursuant to 42 CFR 431.420(c), within six (6) months of the 

demonstration’s implementation, and annually thereafter, the state shall afford the public with an 

opportunity to provide meaningful comment on the progress of the demonstration. At least thirty 

(30) days prior to the date of the planned public forum, the state must publish the date, time, and 

location of the forum in a prominent location on its website. The state must also post the most 
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recent annual report on its website with the public forum announcement. Pursuant to 42 CFR 

431.420(c), the state must include a summary of the comments in the Monitoring Report 

associated with the quarter in which the forum was held, as well as in its compiled Annual 

Monitoring Report. 

 

X. GENERAL FINANCIAL REQUIREMENTS 

 

61. Expenditure Groups (MEG). MEGs are defined for the purpose of identifying categories of 

Medicaid or demonstration expenditures subject to budget neutrality, components of budget 

neutrality expenditure limit calculations, and other purposes related to monitoring and 

tracking expenditures under the demonstration. The Master MEG Chart table provides a 

master list of MEGs defined for this demonstration. 

 

Table 9: Master MEG Chart 

 

MEG 

To Which 

BN Test 

Does This 

Apply? 

WOW 

Per 

Capita 

WOW 

Aggregate 
WW Brief Description 

EG1 

Disabled 
Main X  X 

Medical assistance 

expenditures for non-dual 

Disabled eligibles 

EG2 Over 

65 
Main X  X 

Medical assistance 

expenditures for non-dual 

Aged eligibles 

EG3 

Children 
Main 

X  X 

Medical assistance 

expenditures for non-dual 

Children eligibles 

EG4 

Adults 
Main 

X  
X 

Medical assistance 

expenditures for non-dual 

Adults eligibles 

EG5 

Duals 
Main 

X  
X 

Medical assistance 

expenditures for Dual 

Eligibles 

EG6E 

Expan 

Adult 

Hypo 1 
X  

X 
 

EG7E 

Expan 

Child 

Hypo 1 
X  

X 
 

EG8 Med 

Exp Child 
Hypo 1 

X  
X 

Medical assistance 

expenditures for state 

exhausts its title XXI 

allotment 
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Table 9: Master MEG Chart 

 

EG9 H-

Disabled 
Hypo 1 

X  
X 

 

EG10 H-

Over 65 
Hypo 1 

X  
X 

 

EG11 H-

Duals 
Hypo 1 

X  
X 

 

EG12E 

Carryover 
Main 

  
X 

 

EG13 

Katie 

Beckett 

Hypo 1 
X  

X 
 

EG14E 

Medicaid 

Diversion 

Main 
  

X 
 

EG15 

Continued 

Eligibility 

Hypo 1 
X  

X 
 

EG16 

MEC 

Additions 

Hypo 1 
X  

X 
 

EG17E 

Less Than 

MEC 

Additions 

Main 
  

X 
 

GME 
Main 

  
X 

 

Virtual 

DSH 
Main 

  
X 

 

DSH 

Adjustme

nt 

Main 
 X 

 
 

UC Pool 
Main 

  
X 

 

DSIP 
Main 

  
X 

 

 

62. Reporting Expenditures and Member Months. The state must report all demonstration 

expenditures claimed under the authority of title XIX of the Act and subject to budget 

neutrality each quarter on separate forms CMS-64.9 WAIVER and/or 64.9P WAIVER, 

identified by the demonstration project number assigned by CMS (11-W-00369/4). Separate 

reports must be submitted by MEG (identified by Waiver Name) and Demonstration Year 

(identified by the two digit project number extension). Unless specified otherwise, 

expenditures must be reported by DY according to the dates of service associated with the 
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expenditure. All MEGs identified in the Master MEG Chart as WW must be reported for 

expenditures, as further detailed in the MEG Detail for Expenditure and Member Month 

Reporting table below. To enable calculation of the budget neutrality expenditure limits, the 

state also must report member months of eligibility for specified MEGs. 

 

a.  Cost Settlements. The state will report any cost settlements attributable to the 

demonstration on the appropriate prior period adjustment schedules (form CMS-64.9P 

WAIVER) for the summary sheet line 10b, in lieu of lines 9 or 10c. For any cost settlement 

not attributable to this demonstration, the adjustments should be reported as otherwise 

instructed in the State Medicaid Manual. Cost settlements must be reported by DY 

consistent with how the original expenditures were reported.  

 

b. Premiums and Cost Sharing Collected by the State. The state will report any premium 

contributions collected by the state from demonstration enrollees quarterly on the form 

CMS-64 Summary Sheet line 9D, columns A and B. In order to assure that these collections 

are properly credited to the demonstration, quarterly premium collections (both total 

computable and federal share) should also be reported separately by DY on form CMS-64 

Narrative, and on the Total Adjustments tab in the Budget Neutrality Monitoring Tool. In 

the annual calculation of expenditures subject to the budget neutrality expenditure limit, 

premiums collected in the demonstration year will be offset against expenditures incurred in 

the demonstration year for determination of the state's compliance with the budget 

neutrality limits. 

 

c. Pharmacy Rebates.  Because pharmacy rebates are included in the base expenditures used to 

determine the budget neutrality expenditure limit, the state must report the portion of 

pharmacy rebates applicable to the demonstration on the appropriate forms CMS-64.9 

WAIVER and 64.9P waiver for the demonstration, and not on any other CMS-64.9 form (to 

avoid double counting). The state must have a methodology for assigning a portion of 

pharmacy rebates to the demonstration in a way that reasonably reflects the actual rebate-

eligible pharmacy utilization of the demonstration population, and which identifies 

pharmacy rebate amounts with DYs. Use of the methodology is subject to the approval in 

advance by the CMS Regional Office, and changes to the methodology must also be 

approved in advance by the Regional Office. Each rebate amount must be distributed as 

state and federal revenue consistent with the federal matching rates under which the claim 

was paid. 

 

d. Administrative Costs. The state will separately track and report additional administrative 

costs that are directly attributable to the demonstration. All administrative costs must be 

identified on the forms CMS-64.10 WAIVER and/or 64.10P WAIVER. Unless indicated 

otherwise on the Master MEG Chart table, administrative costs are not counted in the 

budget neutrality tests; however, these costs are subject to monitoring by CMS.  

 

e. Member Months. As part of the Quarterly and Annual Monitoring Reports described in 

section XX, the state must report the actual number of “eligible member months” for all 

demonstration enrollees for all MEGs identified as WOW Per Capita in the Master MEG 

Chart table above, and as also indicated in the MEG Detail for Expenditure and Member 
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Month Reporting table below. The term “eligible member months” refers to the number of 

months in which persons enrolled in the demonstration are eligible to receive services. For 

example, a person who is eligible for three months contributes three eligible member 

months to the total. Two individuals who are eligible for two months, each contribute two 

eligible member months, for a total of four eligible member months. The state must submit 

a statement accompanying the annual monitoring report certifying the accuracy of this 

information. 

 

f. Budget Neutrality Specifications Manual. The state will create and maintain a Budget 

Neutrality Specifications Manual that describes in detail how the state will compile data on 

actual expenditures related to budget neutrality, including methods used to extract and 

compile data from the state’s Medicaid Management Information System, eligibility system, 

and accounting systems for reporting on the CMS-64, consistent with the terms of the 

demonstration. The Budget Neutrality Specifications Manual will also describe how the 

state compiles counts of Medicaid member months and how the state tracks both carryover 

savings and newly accrued savings through the demonstration. The Budget Neutrality 

Specifications Manual must be made available to CMS on request. 

 

 

Table 10: MEG Detail for Expenditure and Member Month Reporting 

MEG 

(Waiver 

Name) 

Detailed 

Description 
Exclusions 

CMS-64.9 

Line(s) To 

Use 

How Expend. 

Are Assigned 

to DY 

MAP 

or 

ADM 

Report 

Member 

Months 

(Y/N) 

MEG 

Start 

Date 

MEG End 

Date 

EG1 

Disabled 

Described in 

STC 16 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG2 Over 

65 

Described in 

STC 16 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG3 

Children 

Described in 

STC 16 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG4 

Adults 

Described in 

STC 16 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG5 Duals 
Described in 

STC 16 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 
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Table 10: MEG Detail for Expenditure and Member Month Reporting 

EG6E 

Expan 

Adult 

Described in 

STC 20 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG7E 

Expan 

Child 

Described in 

STC 18 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG8 Med 

Exp Child 

Described in 

STC 18 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG9 H-

Disabled 

Described in 

STC 17 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG10 H-

Over 65 

Described in 

STC 17 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG11 H-

Duals 

Described in 

STC 16-17 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG12E 

Carryover 

Described in 

STC 20 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP No 1/8/21 12/31/30 

EG13 

Katie 

Beckett 

Described in 

STC 21 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG14E 

Medicaid 

Diversion 

Described in 

STC 21 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG15 

Continued 

Eligibility 

Described in 

STC 21 
None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions  

Date of 

Service 
MAP Yes 1/8/21 12/31/30 

EG16 

MEC 

Additions 

Described in 

expenditure 

authority 8 

None 

Follow CMS-

64.9 Base 

Category of 

Date of 

Service 
MAP Yes 1/8/21 12/31/30 
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Table 10: MEG Detail for Expenditure and Member Month Reporting 
and defined as 

Type 2 in 

STC 82.b 

Service 

Definitions 

EG17E 

Less Than 

MEC 

Additions 

Described in 

expenditure 

authority 8 

and defined as 

Type 3 in 

STC 82.c 

None 

Follow CMS-

64.9 Base 

Category of 

Service 

Definitions 

Date of 

Service 
MAP No 1/8/21 12/31/30 

GME 

Described in 

expenditure 

authority 4 

None 

Use Line 1D 

Inpatient 

Hospital - 

GME 

Payments 

Date of 

Payment 
MAP No 1/8/21 6/30/21 

Virtual 

DSH 

Described in 

STC 66.a 
None 

Use Line 1B 

Inpatient 

Hospital - 

DSH for 

actual DSH, 

Line 1C 

Inpatient 

Hospital - 

Sup. 

Payments for 

Virtual DSH 

Date of 

Payment 
MAP No 1/821 12/31/30 

UC Pool 
Described in 

STC 66.b 
None 

Use Line 1C 

Inpatient 

Hospital - 

Sup. 

Payments, or 

Line 10 Clinic 

Services 

Date of 

Payment 
MAP No 1/8/21 12/31/30 

DSIP 

Described in 

expenditure 

authority 26 

None 

Use Line 49 

Other Care 

Services 

Date of 

Payment 
MAP No 1/8/21 12/31/30 

         

 

 

 

g. Monitoring Allotment Neutrality 

i. Reporting Expenditures Subject to the Title XXI Allotment Neutrality Agreement. 

The following describes the reporting of expenditures subject to the allotment neutrality 

agreement for this demonstration:  

 

A.   Tracking Expenditures: In order to track expenditures under this demonstration, the 

state must report demonstration expenditures through the Medicaid and State Children’s 

Health Insurance Program Budget and Expenditure System (MBES/CBES), following 

routine CMS-21 and CMS 64 reporting instructions as outlined in section 2115 of the State 

Medicaid Manual. 
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B.   Use of Waiver Forms: Title XXI demonstration expenditures will be reported on the 

following separate forms designated for M-CHIP (i.e., Forms 64.21U Waiver and/or CMS-

64.21UP Waiver) and S-CHIP (i.e., Forms CMS-21 Waiver and/or CMS-21P Waiver), 

identified by the demonstration project number assigned by CMS (including project number 

extension, which indicates the demonstration year in which services were rendered or for 

which capitation payments were made). The state must submit separate CMS-21 and CMS-

64.21U waiver forms for each title XXI demonstration population. 

 

C.   Claiming Period: All claims for expenditures related to the demonstration (including 

any cost settlements) must be made within two years after the calendar quarter in which the 

state made the expenditures. Furthermore, all claims for services during the demonstration 

period (including cost settlements) must be made within two years after the conclusion or 

termination of the demonstration. During the latter two-year period, the state must continue 

to identify separately, on the CMS-21 and CMS-64.21U waiver forms, net expenditures 

related to dates of service during the operation of the demonstration.  

 

ii. Standard CHIP Funding Process. The standard CHIP funding process will be used during 

the demonstration. The state will continue to estimate matchable CHIP expenditures on the 

quarterly Forms CMS-21B for S-CHIP and CMS-37 for M-CHIP. On these forms 

estimating expenditures for the title XXI funded demonstration populations, the state shall 

separately identify estimates of expenditures for each applicable title XXI demonstration 

population. CMS will make federal funds available based upon the state’s estimate, as 

approved by CMS. Within 30 days after the end of each quarter, the state must report 

demonstration expenditures through Form CMS-21W and/or CMS-21P Waiver for the S-

CHIP population and report demonstration expenditures for the M-CHIP population 

through Form 64.21U Waiver and/or CMS-64.21UP Waiver. Expenditures reported on the 

waiver forms must be identified by the demonstration project number assigned by CMS 

(including project number extension, which indicates the demonstration year in which 

services were rendered or for which capitation payments were made). CMS will reconcile 

expenditures reported on the CMS-21W/CMS-21P Waiver and the CMS 64.21U 

Waiver/CMS-64.21UP Waiver forms with federal funding previously made available to the 

state, and include the reconciling adjustment in the finalization of the grant award to the 

state. 

iii. Title XXI Administrative Costs. Administrative costs will not be included in the allotment 

neutrality limit. All administrative costs (i.e., costs associated with the title XXI state plan 

and the title XXI funded demonstration populations identified in these STCs) are subject to 

the title XXI 10 percent administrative cap described in section 2105(c)(2)(A) of the Act. 

 

iv. Limit on Title XXI Funding. The state will be subject to a limit on the amount of federal 

title XXI funding that the state may receive on eligible CHIP state plan populations and the 

CHIP demonstration populations described in STC 18 during the demonstration period. 

Federal title XXI funds for the state’s CHIP program (i.e., the approved title XXI state plan 

and the demonstration populations identified in these STCs) are restricted to the state’s 

available allotment and reallocated funds. Title XXI funds (i.e., the allotment or reallocated 

funds) must first be used to fully fund costs associated with CHIP state plan populations. 

Demonstration expenditures are limited to remaining funds. 
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v. Exhaustion of Title XXI Funds for S-CHIP Population. If the state exhausts the available 

title XXI federal funds in a federal fiscal year during the period of the demonstration, the 

state must continue to provide coverage to the approved title XXI separate state plan 

population. 

 

vi. Exhaustion of Title XXI Funds for M-CHIP Population. If the state has exhausted title 

XXI funds, expenditures for this population as approved within the CHIP state plan, may 

be claimed as title XIX expenditures, as approved in the Medicaid state plan. The state must 

notify CMS in writing at least 90 days prior to an expected change in claiming of 

expenditures for the M-CHIP population. The state shall report demonstration expenditures 

for these individuals, identified as “M-CHIP,” on the Forms CMS 64.9W and/or CMS 64.9P 

W. 

 

 

 

h. Title XIX Expenditures Subject to the Budget Neutrality Expenditure Limit.  For the 

purpose of this section, the term “expenditures subject to the budget neutrality expenditure 

limit” refers to: 

 

i. All TennCare title XIX expenditures on behalf of individuals who are enrolled in this 

demonstration (excluding the services specified in STC 30, Benefits for TennCare Medicaid 

Population Only that Are Not Included in the TennCare Standard Benefit Package), 

including all service expenditures and applicable administrative costs (see subparagraph d. 

above) net of premium collections and other offsetting collections (e.g., pharmacy rebates, 

fraud and abuse), and 

 

ii. All expenditures described in STCs 65.d. (Extent of Federal Financial Participation for the 

Demonstration) and 66 ( Permissible Uncompensated Care Payments). 

 

iii. All title XIX expenditures that are subject to the budget neutrality expenditure limit are 

considered demonstration expenditures and must be reported on Forms CMS 64.9 Waiver 

and/or CMS-64.9P Waiver, with the exception of those described in d. above. 

 

63. Demonstration Years. Demonstration Years (DY) for this demonstration are defined in the 

Demonstration Years table below.  

Table 11: Demonstration Years 

DY1 January 8, 2021 to December 31, 2021 12 months 

DY2 January 1, 2022 to December 31, 2022 12 months 

DY3 January 1, 2023 to December 31, 2023 12 months 

DY4 January 1, 2024 to December 31, 2024 12 months 

DY5 January 1, 2025 to December 31, 2025 12 months 

DY6 January 1, 2026 to December 31, 2026 12 months 

DY7 January 1, 2027 to December 31, 2027 12 months 

DY8 January 1, 2028 to December 31, 2028 12 months 
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DY9 January 1, 2029 to December 31, 2029 12 months 

DY10 January 1, 2030 to December 31, 2030 12 months 

 

64. Standard Funding Process. 

 

a. Standard Medicaid Funding Process.  The standard Medicaid funding process must be used 

during the demonstration. The state will provide quarterly expenditure reports through the 

Medicaid and CHIP Budget and Expenditure System (MBES/CBES) to report total 

expenditures for services provided under this demonstration following routine CMS-37 and 

CMS-64 reporting instructions as outlined in section 2500 of the State Medicaid Manual. The 

state must estimate matchable demonstration expenditures (total computable and Federal 

share) subject to the budget neutrality expenditure limit and separately report these 

expenditures by quarter for each Federal fiscal year on the Form CMS-37 for both the Medical 

Assistance Payments (MAP) and state and Local Administration Costs (ADM). CMS shall 

make Federal funds available based upon the state’s estimate, as approved by CMS.  Within 

thirty (30) days after the end of each quarter, the state must submit the Form CMS-64 

quarterly Medicaid expenditure report, showing Medicaid expenditures made in the quarter 

just ended.  CMS shall reconcile expenditures reported on the Form CMS-64 with Federal 

funding previously made available to the state, and include the reconciling adjustment in the 

finalization of the grant award to the state. 

 

65. Extent of Federal Financial Participation for the Demonstration.  Subject to CMS approval 

of the source(s) of the non-Federal share of funding (see STC 69 Sources of Non-Federal Share), 

CMS will provide FFP at the applicable federal matching rate for the demonstration as a whole 

for the following, subject to the budget neutrality limits described in Section XI:.  When 

referenced, actual cash disbursements is intended to signify that certified public expenditures may 

not be used to establish expenditures for these pools. 

 

a. Administrative costs, including those associated with the administration of the 

demonstration; 

 

b. Net expenditures and prior period adjustments of the Medicaid program that are paid in 

accordance with the approved Medicaid state plan and waiver authorities; 

 

c. Medical assistance expenditures and prior period adjustments, made under section 1115 

demonstration authority with dates of service during the operation of the demonstration 

including those made in conjunction with the demonstration, net of enrollment fees, cost 

sharing, pharmacy rebates, and all other types of third party liability. 

 

d. Graduate Medical Education (GME) Pool.  Actual cash disbursements, up to $50 million in 

total computable expenditures, paid by the state from a supplemental pool to pay for GME 

costs in accordance with the pool distribution methodology described below.   CMS will only 

approve FFP for supplemental pool payments made in accordance with the following 

approved pool distribution methodology, authorized by the demonstration’s expenditure 

authorities through June 30, 2021. Should CMS promulgate new regulations, the TennCare 
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GME program must come into compliance in accordance with the effective date of the new 

regulations. 

 

GME Pool Methodology: GME Pool payments will be made to the following medical 

universities that operate graduate physician medical education programs. These payments are 

restricted for use by those universities to fund graduate medical education activities of 

associated teaching hospitals or clinics: East Tennessee State University, Meharry Medical 

College, University of Tennessee at Memphis, and Vanderbilt University. The annual GME 

Pool funds will be allocated based on the annual ratio derived by dividing each hospital’s 

average of its Primary Care Position Allocation and its Total Filled Positions Allocation by 

the aggregate of the medical hospitals’ averages. The Primary Care Position Allocation is 

computed by taking each hospital’s total number of primary care residents in years 1 through 

4 of residency and dividing it by the total of all primary care residents in the medical hospitals 

in years 1 through 4 of residency.  The Total Filled Positions Allocation is computed by taking 

each hospital’s total number of residents in years 1 through 4 of residency and dividing it by 

the total of the medical hospitals’ number of residents in years 1 through 4 of residency. This 

annual ratio is applied to the total GME Pool funding to be allocated. The annual GME Pool 

funds will be disbursed quarterly. The state must make these payments directly to the 

universities, and not through any third party or intermediary. 

 

66. Permissible Uncompensated Care Payments.  Funds for uncompensated care payments under 

the demonstration may be used for health care costs that would be within the definition of medical 

assistance in section 1905(a) of the Act.  For purposes of Tennessee uncompensated care, b there 

are two funds for which different types of uncompensated care may be paid under the 

demonstration.   

 

a. Virtual DSH Fund.  The virtual DSH fund includes the state’s DSH adjustment amount in 

budget neutrality described in Table 13 below, and subsumes the statutory DSH allotment 

provided in section 1923 of the Act.  Funds in virtual DSH (which includes statutory DSH) 

will be used to reimburse hospitals for uncompensated care (consistent with the definition of 

uncompensated care in 42 CFR 447.299) and can serve the same purposes of a DSH allotment 

provided under the statute.  The state is authorized for the DSH Adjustment set forth in Table 

13; the total computable amount will depend on the state’s FMAP in each DY.  The DSH 

Adjustment (federal share) will be adjusted using a methodology consistent with the changes 

to the federal DSH allotments in other states under section 1923(f)(7) of the Act for federal 

fiscal year 2019 and thereafter, to the extent those changes to the federal DSH allotment are 

in effect for other states.  

 

b. Uncompensated Care Fund for Charity Care.  Funds in the Uncompensated Care Fund for 

Charity Care will be used for health care costs that are incurred by the state, hospitals, or 

health care clinics to furnish uncompensated medical care as charity care for low-income 

individuals that are uninsured.  The costs must be incurred pursuant to a charity care program 

for individuals with incomes up to at least 200 percent of the federal poverty level that adheres 

to the principles of the Healthcare Financial Management Association.  
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67. Distribution of Uncompensated Care Payments.  The state will develop a distribution 

methodology for eligible providers that will continue to participate in the state’s uncompensated 

care payment program under this demonstration.  The state must post a draft methodology for 

public comment and notify CMS of the changes at least 60 days prior to the effective date of the 

methodology.  The public notice process must be completed before the state may claim federal 

match for uncompensated care costs incurred.  The distribution methodology must be posted on 

the state’s website and be made publicly available prior to implementation and throughout the 

demonstration period, in accordance with September 27, 1994 Federal Register guidance on 

public notice (59 FR 49249). The state will utilize the distribution methodology established in 

TennCare II and effective on December 31, 2020 until the above process and conditions are 

met. 

 

68. Reconciliation of Uncompensated Care Payments.  Upon implementation of the distribution 

methodology described in STC 67 (Distribution of Uncompensated Care Payments), the state 

will develop an annual reconciliation process for each uncompensated care fund.  The state must 

submit a draft of its proposed reconciliation processes for approval by CMS no later than 60 days 

after approval of the state’s uncompensated care payments distribution methodology.  The 

reconciliation processes will be included as an attachment to these STCs (Attachment I) and are 

subject to the amendment provisions in STC 7 (Amendment Process) should the state need to 

make changes to the reconciliation process. 

 

69. Sources of Non-Federal Share. As a condition of demonstration approval, the state certifies that 

he non-federal share is obtained from permissible state and/or local funds that, unless permitted 

by law, are not other federal funds.. The state further certifies that such funds must not be used 

as the match for any other Federal grant or contract, except as permitted by law.  CMS approval 

of this demonstration does not constitute direct or indirect approval of any underlying source of 

non-federal share or associated funding mechanisms and all sources of non-Federal funding must 

be compliant with Section 1903(w) of the Act and applicable regulations. In addition, CMS 

reserves the right to prohibit the use of any sources of non-federal share funding that it determines 

impermissible.  

 

a. If requested, the state must submit for CMS review and approval documentation of any 

sources of non-federal share that would be used to fund the demonstration. C 

 

b. If requested, the state must submit for CMS review and approval documentation of any 

sources of non-federal share that would be used to fund the demonstration.  

 

c. Without limitation, CMS may request information about the non-federal share sources for 

any amendments that CMS determines may financially impact the demonstration. 

  

70. Financial Integrity for Managed Care and Other Delivery Systems.  As a condition of 

demonstration approval, the state attests to the following, as applicable:  

 

a. All risk-based managed care organization, prepaid inpatient health plan (PIHP), and prepaid 

ambulatory health plan (PAHP) payments, comply with the requirements on payments in 42 

CFR §438.6(b)(2), 438.6(c), 438.6(d), 438.60 and/or 438.74. 
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b. For non-risk-based PIHPs and PAHPs, arrangements comply with the upper payment limits 

specified in 42 CFR §447.362, and if payments exceed the cost of services, the state will 

recoup the excess and return the federal share of the excess to CMS.  

 

71. Program Integrity. The state must have processes in place to ensure there is no duplication of 

federal funding for any aspect of the demonstration.  The state must also ensure that the state 

and any of its contractors follow standard program integrity principles and practices including 

retention of data.  All data, financial reporting, and sources of non-federal share are subject to 

audit. 

 

72. Budget Neutrality Monitoring Tool. The state must provide CMS with quarterly budget 

neutrality status updates, including established baseline and member months data, using the 

Budget Neutrality Monitoring Tool provided through the Performance Metrics Database and 

Analytics (PMDA) system. The tool incorporates the “Schedule C Report” for comparing 

demonstration’s actual expenditures to the budget neutrality expenditure limits described in 

section XI. CMS will provide technical assistance, upon request.19  

 

73. Claiming Period. The state will report all claims for expenditures subject to the budget 

neutrality agreement (including any cost settlements) within two years after the calendar quarter 

in which the state made the expenditures. All claims for services during the demonstration 

period (including any cost settlements) must be made within two years after the conclusion or 

termination of the demonstration. During the latter two-year period, the state will continue to 

identify separately net expenditures related to dates of service during the operation of the 

demonstration on the CMS-64 waiver forms in order to properly account for these expenditures 

in determining budget neutrality.  

 

74. Future Adjustments to Budget Neutrality. CMS reserves the right to adjust the budget 

neutrality expenditure limit:  

 

a. To be consistent with enforcement of laws and policy statements, including regulations and 

letters, regarding impermissible provider payments, health care related taxes, or other 

payments, CMS reserves the right to make adjustments to the budget neutrality limit if any 

health care related tax that was in effect during the base year, or provider-related donation 

that occurred during the base year, is determined by CMS to be in violation of the provider 

donation and health care related tax provisions of section 1903(w) of the Act. Adjustments 

to annual budget targets will reflect the phase out of impermissible provider payments by 

law or regulation, where applicable.  

 
19 42 CFR §431.420(a)(2) provides that states must comply with the terms and conditions of the agreement between the 

Secretary (or designee) and the state to implement a demonstration project, and §431.420(b)(1) states that the terms and 

conditions will provide that the state will perform periodic reviews of the implementation of the demonstration. CMS’s 

current approach is to include language in STCs requiring, as a condition of demonstration approval, that states 

provide, as part of their periodic reviews, regular reports of the actual costs which are subject to the budget neutrality 

limit. CMS has obtained Office of Management and Budget (OMB) approval of the monitoring tool under the 

Paperwork Reduction Act (OMB Control No. 0938 – 1148) and in states agree to use the tool as a condition of 

demonstration approval. 
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b. To the extent that a change in federal law, regulation, or policy requires either a reduction or 

an increase in FFP for expenditures made under this demonstration.  In this circumstance, 

the state must adopt, subject to CMS approval, a modified budget neutrality agreement as 

necessary to comply with such change. The modified agreement will be effective upon the 

implementation of the change. The trend rates for the budget neutrality agreement are not 

subject to change under this STC. The state agrees that if mandated changes in the federal 

law require state legislation, the changes shall take effect on the day such state legislation 

becomes effective, or on the last day such legislation was required to be in effect under the 

federal law.  

 

c. The state certifies that the data it provided to establish the budget neutrality expenditure 

limit are accurate based on the state's accounting of recorded historical expenditures or the 

next best available data, that the data are allowable in accordance with applicable federal, 

state, and local statutes, regulations, and policies, and that the data are correct to the best of 

the state's knowledge and belief. The data supplied by the state to set the budget neutrality 

expenditure limit are subject to review and audit, and if found to be inaccurate, will result in 

a modified budget neutrality expenditure limit.   

 

d. Projected PMPMs 

 Base Year Trend 

Rate 

DY 3 DY 4 DY 5 

EG1 

Disabled 

 

$1,515.31 5.4% 

 

$1,922.17  

 

$2,036.24  

 

$2,146.20  

EG2 

Over 65 

 

$1,182.01 4.5% 

 

$1,441.28 $1,506.14 

 

$1,573.92 

EG3 

Children 

 

$253.67 5.5% $322.89  $340.65 $359.39 

EG4 

Adults  

 

$442.62 5.3% $558.60 $588.21 $619.38 

EG5 

Duals 

 

$890.18 5.5% 

 

$1,142.51 

 

$1,266.44 

 

$1,336.09 
EG6E 

Expan 

Adult 

 

 

$242.15 0% $243.15 $243.15 $243.15 

EG7E 

Expan 

Child 

 

 

$2,397.41 5.5% $2,891.52 $3,050.55 $3,218.33 

EG8 Med 

Exp Child 

 

$572.53 5.5% $690.53 $728.51 $768.58 

EG 9 H-

Disabled 

 

$2,017.76 5.4% $2,425.56 $2,556.54 $2,694.59 
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EG10 H-

Over 65 

 

$1,278.41 4.5% $1,491.35 $1,558.46 $1,628.59 

EG11 H-

Duals 

 

$572.53 5.5% $690.53 $728.51 $768.58 

EG13 

Katie 

Beckett 

Part A 

 

 

 

$52,994.41 5.4% $58,872.34 $62,051.45 $65,402.23 

EG15 

Katie 

Beckett 

Part C 

 

 

 

$8,911.86 5.4% $9,900.33 $10,434.95 $10,998.44 

EG16 

MEC 

Additions 

 

 

--  -- -- -- -- 

 

75. Enforcement of Budget Neutrality.  CMS will enforce budget neutrality over the life of the 

demonstration extension, which for this purpose will be from January 8, 2021 through 

December 31, 2030, rather than on an annual basis.  CMS will rebase the “without waiver” 

expenditure amounts to better reflect actual expenditures after 5 years, consistent with the 

CMS budget neutrality policy. No later than July 1, 2025, the state will provide updated actual 

expenditure data to rebase the base year calculations and adjust the PMPM cap to reflect 

actual spending during the demonstration. The base year starting January 1, 2026 will be 

updated to reflect actual expenditures/PMPMs for the demonstration period of January 8, 

2021 through December 31 2024. The budget neutrality test for the demonstration may 

incorporate net savings attributable to DY 15 through 6 months of DY 19 from the TennCare 

II demonstration (but not from any prior period).  These carryforward savings from the 

TennCare II demonstration shall persist and be available to the state for the first ten (10) years 

of the TennCare III demonstration. If the state exceeds the calculated cumulative target limit 

for any of the DYs, the state shall submit a corrective action plan to CMS for approval. 

 

XI. MONITORING BUDGET NEUTRALITY FOR THE DEMONSTRATION 

 

76. Limit on Title XIX Funding.  The state will be subject to limits on the amount of federal 

Medicaid funding the state may receive over the course of the demonstration approval. The 

budget neutrality expenditure limits are based on projections of the amount of FFP that the state 

would likely have received in the absence of the demonstration. The limit may consist of a Main 

Budget Neutrality Test, and one or more Hypothetical Budget Neutrality Tests, as described 

below. CMS’s assessment of the state’s compliance with these tests will be based on the Schedule 

C CMS-64 Waiver Expenditure Report, which summarizes the expenditures reported by the state 

on the CMS-64 that pertain to the demonstration.  

 

77. Risk.   The budget neutrality expenditure limits are determined on either a per capita or aggregate 

basis as described in Table 8, Master MEG Chart, and Table 9, MEG Detail for Expenditure and 

Member Month Reporting. If a per capita method is used, the state is at risk for the per capita 

cost of state plan and hypothetical populations, but not for the number of participants in the 

demonstration population. By providing FFP without regard to enrollment in the demonstration 
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for all demonstration populations, CMS will not place the state at risk for changing economic 

conditions, however, by placing the state at risk for the per capita costs of the demonstration 

populations, CMS assures that the demonstration expenditures do not exceed the levels that 

would have been realized had there been no demonstration. If an aggregate method is used, the 

state accepts risk for both enrollment and per capita costs. 

 

78.  Budget Neutrality Mid-Course Correction Adjustment Request. No more than once a 

demonstration year, the state may request that CMS make an adjustment to its budget neutrality 

agreement based on changes to the state’s Medicaid expenditures that are unrelated to the 

demonstration and/or outside the state’s control, and/or that result from a new expenditure that 

is not a new demonstration-covered service or population and that is likely to further strengthen 

access to care. 

a. Contents of Request and Process. In its request, the state must provide a 

description of the expenditure changes that led to the request, together with 

applicable expenditure data demonstrating that due to these expenditures, the state’s 

actual costs have exceeded the budget neutrality cost limits established at 

demonstration approval. The state must also submit the budget neutrality update 

described in STC 12.18.c. If approved, an adjustment could be applied 

retrospectively to when the state began incurring the relevant expenditures, if 

appropriate. Within 120 days of acknowledging receipt of the request, CMS will 

determine whether the state needs to submit an amendment pursuant to STC 3.7. 

CMS will evaluate each request based on its merit and will approve requests when 

the state establishes that an adjustment to its budget neutrality agreement is 

necessary due to changes to the state’s Medicaid expenditures that are unrelated to 

the demonstration, are outside of the state’s control, and/or that result from a new 

expenditure that is not a new demonstration-covered service or population and that 

is likely to further strengthen access to care. 

b. Types of Allowable Changes. Adjustments will only be made for actual costs as 

reported in expenditure data. CMS will not approve mid-demonstration adjustments 

for anticipated factors not yet reflected in such expenditure data. Examples of the 

types of mid-course adjustments that CMS might approve include the following: 

i. Provider rate increases that are anticipated to further strengthen access to 

care; 

ii. CMS or state technical errors in the original budget neutrality formulation 

applied retrospectively, including, but not limited to the following: 

mathematical errors (such as not aging data correctly) or unintended 

omission of certain applicable costs of services for individual MEGs;  

iii. Changes in federal statute or regulations, not directly associated with 

Medicaid, which impact expenditures; 

iv. State legislated or regulatory change to Medicaid that significantly affects 

the costs of medical assistance; 

v. When not already accounted for under Emergency Medicaid 1115 

demonstrations, cost impacts from public health emergencies; 

vi. High cost innovative medical treatments that states are required to cover; or, 
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vii. Corrections to coverage/service estimates where there is no prior state 

experience (e.g., SUD) or small populations where expenditures may vary 

widely. 

c. Budget Neutrality Update. The state must submit an updated budget neutrality 

analysis with its adjustment request, which includes the following elements: 

i. Projected without waiver and with waiver expenditures, estimated member 

months, and annual limits for each DY through the end of the approval 

period; and 

ii. Description of the rationale for the mid-course correction, including an 

explanation of why the request is based on changes to the state’s Medicaid 

expenditures that are unrelated to the demonstration and/or outside of the 

state’s control, and/or is due to a new expenditure that is not a new 

demonstration-covered service or population and that is likely to further 

strengthen access to care. 

 

79. Calculation of the Budget Neutrality Limits and How They Are Applied. To calculate the 

budget neutrality limits for the demonstration, separate annual budget limits are determined for 

each DY on a total computable basis. Each annual budget limit is the sum of one of more 

components:  per capita components, which are calculated as a projected without waiver PMPM  

cost times the corresponding actual number of member months, and aggregate components, 

which  project fixed total computable dollar expenditure amounts. The annual limits for all DYs 

are then added together to obtain a budget neutrality limit for the entire demonstration period.  

The federal share of this limit will represent the maximum amount of FFP that the state may 

receive during the demonstration period for the types of demonstration expenditures described 

below. The federal share will be calculated by multiplying the total computable budget 

neutrality expenditure limit by the appropriate Composite Federal Share. 

 

80. Main Budget Neutrality Test. The Main Budget Neutrality Test allows the state to show that 

demonstration waivers granted have not resulted in increased costs to Medicaid, and that federal 

Medicaid “savings” have been achieved sufficient to offset the additional projected federal 

costs resulting from expenditure authority. The table below identifies the MEGs that are used 

for the Main Budget Neutrality Test. MEGs designated as “WOW Only” or “Both” are 

components used to calculate the budget neutrality expenditure limit. MEGs that are indicated 

as “WW Only” or “Both” are counted as expenditures against the budget neutrality expenditure 

limit. In addition, any expenditures in excess of limit from Hypothetical Budget Neutrality 

Tests count as expenditures under the Main Budget Neutrality Test. The Composite Federal 

Share for this test is calculated based on all MEGs indicated as “Both.” 

 

81. Medicaid Expenditure Groups (MEG). MEGs are defined for the purpose of identifying 

categories of Medicaid or demonstration expenditures subject to budget neutrality, components 

of budget neutrality expenditure limit calculations, and other purposes related to monitoring and 

tracking expenditures under the demonstration. The Master MEG Chart table provides a master 

list of MEGs defined for this demonstration.  
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82. Eligibility Groups (EGs) Subject to the Budget Neutrality Agreement.  Individuals who are 

eligible under TennCare and whose expenditures are funded at title XIX matching rates will 

be one of three types: 

 

a. Type 1 - are currently eligible under Tennessee’s Medicaid state plan (Title XIX state plan 

mandatory or optional eligible population) - counted in the “with” and “without” waiver 

calculations; 

 

b. Type 2 - could be eligible under Tennessee’s Medicaid state plan if Tennessee amended its 

state plan or could be eligible for a Section 1915(c) waiver for aged and disabled adults 

pursuant to 42 C.F.R. 435.217 (Title XIX demonstration- eligible hypothetical population) – 

counted in the “with” and “without” waiver calculations; and 

 

c. Type 3 – are only eligible with Section 1115 demonstration authority (Title XIX 

demonstration-eligible expansion population) - counted only in the “with” waiver 

calculations. 

 

Table 12: Main Budget Neutrality Test 

 

MEG 
PC or 

Agg 

WOW 

Only, 

WW 

Only, 

or 

Both 

DY 3 DY 4 DY 5 

EG1 

Disabled 
PC 

Both 
$1,922.17 $2,036.24 $2,146.20 

EG2 Over 

65 
PC 

Both 
$1,441.28 $1,506.14 $1,573.92 

EG3 

Children 
PC 

Both 
$322.89 $340.65 $359.39 

EG4 

Adults 
PC 

Both $558.60 $588.21 $619.38 

EG5 Duals PC 
Both $1,142.51 $1,266.44 $1,336.09 

Virtual 

DSH Pool 
Agg 

WW 

only 

Calculated in accordance with STC 

67. 

EG12E 

Carryover 
Agg 

WW 

only 

The state must have savings to offset 

these expenditures. 

 

EG14E 

Medicaid 

Diversion 

Agg 

WW 

only 

The state must have savings to offset 

these expenditures. 
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EG17E 

Less than 

MEC 

additions 

Agg 

WW 

only 

The state must have savings to offset 

these expenditures. 

 

UC Pool Agg 
WW 

only 

Calculated in accordance with STC 

67. 

DSIP Agg 
WW 

only 

$495,900,

000 

$495,900,

000 

$495,900,

000 

GME Agg 
WW 

only 

$50,000,0

00 

$50,000,0

00 

$50,000,0

00 

Diapers 

Supply for 

Under 2 

Agg 

WW 

only 

-- $27,532,2

78 

$27,532,2

78 

 

 

83. Hypothetical Budget Neutrality. When expenditure authority is provided for coverage of 

populations or services that the state could have otherwise provided through its Medicaid state 

plan or other title XIX authority (such as a waiver under section 1915 of the Act), CMS 

considers these expenditures to be “hypothetical;” that is, the expenditures would have been 

eligible to receive FFP elsewhere in the Medicaid program. For these hypothetical expenditures, 

CMS makes adjustments to the budget neutrality test which effectively treats these expenditures 

as if they were for approved Medicaid state plan services. Hypothetical expenditures, therefore, 

do not necessitate savings to offset the otherwise allowable services. This approach reflects 

CMS’s current view that states should not have to “pay for,” with demonstration savings, costs 

that could have been otherwise eligible for FFP under a Medicaid state plan or other title XIX 

authority; however, when evaluating budget neutrality, CMS does not offset non-hypothetical 

expenditures with projected or accrued savings from hypothetical expenditures. That is, savings 

are not generated from a hypothetical population or service.  To allow for hypothetical 

expenditures, while preventing them from resulting in savings, CMS currently applies a 

separate, independent Hypothetical Budget Neutrality Tests, which subject hypothetical 

expenditures to pre-determined limits to which the state and CMS agree, and that CMS 

approves, as a part of this demonstration approval. If the state’s WW hypothetical spending 

exceeds the supplemental test’s expenditure limit, the state agrees (as a condition of CMS 

approval) to offset that excess spending by savings elsewhere in the demonstration or to refund 

the FFP to CMS. 

a. Hypothetical Budget Neutrality Test 1. The table below identifies the MEGs that are used 

for Hypothetical Budget Neutrality Test 1. MEGs that are designated “WOW Only” or 

“Both” are the components used to calculate the budget neutrality expenditure limit. The 

Composite Federal Share for the Hypothetical Budget Neutrality Test is calculated based on 

all MEGs indicated as “WW Only” or “Both.” MEGs that are indicated as “WW Only” or 

“Both” are counted as expenditures against this budget neutrality expenditure limit. Any 

expenditures in excess of the limit from Hypothetical Budget Neutrality Test are counted as 

WW expenditures under the Main Budget Neutrality Test. 
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Table 13: Hypothetical Budget Neutrality Test 

MEG 

 
PC or Agg 

WOW Only, WW 

Only, or Both 

 

DY 3 DY 4 DY 5 

EG6E Expan 

Adult 
PC Both 

$243.15 $243.15 $243.15 

EG7E Expan 

Child 
PC Both 

$2,891.52 $3,050.55 $3,218.33 

EG8 Med Exp 

Child 
PC Both 

$690.53 $728.51 $768.58 

EG9 H-Disabled PC Both $2,425.56 $2,556.54 $2,694.59 

EG10 H-Over 65 PC Both $1,491.35 $1,558.46 $1,628.59 

EG11 H-Duals PC Both $690.53 $728.51 $768.58 

EG13 Katie 

Beckett Part A 
PC Both 

$58,872.34 $62,051.45 $65,402.23 

EG15 Katie 

Beckett Part C 
PC Both 

$9,900.33 $10,434.95 $10,998.44 

EG 16 MEC 

Additions 
PC Both 

-- -- -- 

 

 

84. DSH Adjustment. The DSH adjustment is based upon Tennessee’s DSH allotment for 1992 

and was calculated in accordance with current law.  Table 14 gives the DSH adjustments for 

DY 1 through DY 10, and shows the total computable. These totals reflect changes to the 

calculation of DSH allotments resulting from the Medicare Prescription Drug, Improvement, 

and Modernization Act of 2003, and the temporary increase in DSH allotments provided under 

Section 5002 of the American Recovery and Reinvestment Act of 2009.  Beginning in DY 10, 

the DSH adjustment was held constant while awaiting to determine the impact of Medicaid 

expansion under the Affordable Care Act on uncompensated care and DSH.  Beginning with 

DY 15, the DSH adjustment is considered “Virtual DSH” for purposes of paying for 

uncompensated care due to Medicaid shortfall under the demonstration.  The federal share of 

the DSH adjustment is based on the state’s federal medical assistance percentages (FMAP) for 

the applicable demonstration year.     

 

Table 14 

 DSH Adjustment 

(total computable) 

TennCare III  

DY 1 

$508,936,029 (this amount is contingent on 

close out reconciled expenditures in 

TennCare II DY19 not exceeding the 6 

month amount of this figure being claimed 

for the period end on December 31, 2020. 
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TennCare III  

DYs 2-10 

No less than $508,936,029 or actual 

expenditures, whichever is less and up to 

actual documented and allowable costs 

within budget neutrality limit in each year 

thereafter 

85. Composite Federal Share.  The Composite Federal Share is the ratio that will be used to 

convert the total computable budget neutrality limit to federal share. The Composite Federal 

Share is the ratio calculated by dividing the sum total of FFP received by the state on actual 

demonstration expenditures during the approval period by total computable demonstration 

expenditures for the same period, as reported through MBES/CBES and summarized on 

Schedule C. Since the actual final Composite Federal Share will not be known until the end of 

the demonstration’s approval period, for the purpose of interim monitoring of budget neutrality, 

a reasonable estimate of Composite Federal Share may be developed and used through the same 

process or through an alternative mutually agreed to method. Each Main or Hypothetical 

Budget Neutrality Test has its own Composite Federal Share, as defined in the paragraph 

pertaining to each particular test.  

 

86. Exceeding Budget Neutrality.  

a. CMS will enforce the budget neutrality agreement over the life of the demonstration 

approval period, which extends from January 8, 2021 – December 31, 2030. CMS will 

rebase the “without waiver” expenditure amounts to better reflect actual expenditures after 5 

years, consistent with the CMS budget neutrality policy applying rebasing every 5 years. No 

later than July 1, 2025, the state will provide updated actual expenditure data to rebase the 

base year calculations and CMS will adjust the PMPM cap to reflect actual spending during 

the demonstration. The base year starting January 1, 2026 will be updated to reflect actual 

expenditures/PMPMs for the demonstration period of July 1, 2023 through June 30, 2024, 

consistent with the same time period used to for the base for DY 1 of the TennCare III 

demonstration. This expenditure data will be trended forward 30 months (mid-point to mid-

point) by the President’s budget trend to set the expenditure cap (prior to any enrollment 

risk corridor adjustment) for DY 6 of the TennCare III demonstration. The Main Budget 

Neutrality Test for this demonstration period may incorporate carryforward savings, that is, 

net savings from the TennCare II prior demonstration period of DY15 through DY19 (but 

not from any earlier approval period). TennCare II carryover savings will be available for 

the 10-years of the demonstration and will not be affected by rebasing during the 

demonstration period.  

b. The state will be able to carry over the savings accrued during the TennCare II 

demonstration period from DY15 through DY19. However, those savings will be limited for  

use in this demonstration for the following expenditures:  

i. Maintenance of TennCare II Medicaid benefits and coverage in place as of December 31, 

2020.  
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ii. Uncompensated Care Fund for Charity Care up to the actual reconciled expenditures in 

TennCare II DY19, annualized. 

c. If at the end of the demonstration approval period the Main Budget Neutrality Test has been 

exceeded, the excess federal funds will be returned to CMS. If the demonstration is 

terminated prior to the end of the demonstration period, the budget neutrality test will be 

based on the time period through the termination date. 

 

 

Main Budget Neutrality Test 

 

 

XII. EVALUATION OF THE DEMONSTRATION 

 

87. Cooperation with Federal Evaluators.  As required under 42 CFR 431.420(f), the state must 

cooperate fully and timely with CMS and its contractors in any federal evaluation of the 

demonstration or any component of the demonstration. This includes, but is not limited to, 

commenting on design and other federal evaluation documents and providing data and analytic 

files to CMS, including entering into a data use agreement that explains how the data and data 

files will be exchanged, and providing a technical point of contact to support specification of the 

data and files to be disclosed, as well as relevant data dictionaries and record layouts. The state 

must include in its contracts with entities who collect, produce or maintain data and files for the 

demonstration, that they must make such data available for the federal evaluation as is required 

under 42 CFR 431.420(f) to support federal evaluation. The state may claim administrative match 

for these activities. Failure to comply with this STC may result in a deferral being issued as 

outlined in STC 45. 

 

88. Independent Evaluator.  Upon approval of the demonstration, the state must begin to arrange 

with an independent party to conduct an evaluation of the demonstration to ensure that the 

necessary data is collected at the level of detail needed to research the approved hypotheses.  The 

state must require the independent party to sign an agreement that the independent party will 

conduct the demonstration evaluation in an independent manner in accordance with the CMS-

Table 15: Main Budget Neutrality Test Mid-Course Correction Calculations 

 

 

Demonstration Year 

Cumulative Target Definition Percentage 

DY1 Cumulative budget neutrality limit plus: 2.0 percent 

DY1 through DY2 Cumulative budget neutrality limit plus: 1.5 percent 

DY1 through DY3 Cumulative budget neutrality limit plus: 1.0 percent 

DY1 through DY4 Cumulative budget neutrality limit plus: 0.5 percent 

DY1 through DY5 Cumulative budget neutrality limit plus: 0.0 percent 



 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 114 

approved Evaluation Design.  When conducting analyses and developing the evaluation reports, 

every effort should be made to follow the approved methodology.  However, the state may 

request, and CMS may agree to, changes in the methodology in appropriate circumstances. 

 

89. Draft Evaluation Design.  The state must submit, for CMS comment and approval, a draft 

Evaluation Design pertinent to this demonstration approval period, no later than one hundred 

eighty (180) days after the approval of the demonstration.  The draft Evaluation Design must be 

developed in accordance with Attachment J (Developing the Evaluation Design) of these STCs, 

and must include a timeline for key evaluation activities including evaluation deliverables, as 

outlined in STCs 93 and 94.   

 

The draft Evaluation Design must be developed in accordance with the following CMS guidance 

(including but not limited to):  

a. Attachment J (Developing the Evaluation Design) of these STCs, and all applicable technical 

assistance on applying robust evaluation approaches, including using appropriate in-state or 

out-of-state comparison groups and beneficiary surveys to develop a Draft Evaluation Design.    

b. All applicable evaluation design guidance, including guidance on premiums, non-eligibility 

or lock-out periods, waiver of retroactive eligibility, and overall demonstration sustainability. 

 

90. Evaluation Design Approval and Updates.  The state must submit the revised draft 

Evaluation Designs within sixty (60) calendar days after receipt of CMS’s comments.  Upon 

CMS approval of the draft Evaluation Designs, the documents will be included as an 

attachment to these STCs.  Per 42 CFR 431.424(c), the state will publish the approved 

Evaluation Design to the state’s website within thirty (30) calendar days of CMS approval.  The 

state must implement the evaluation designs and submit a description of its evaluation 

implementation progress in each of the Monitoring Reports.  Once CMS approves the 

evaluation designs, if the state wishes to make changes to the design, the state must submit a 

revised evaluation design to CMS for approval.  In consultation with CMS, the state will be 

required to update this evaluation design to account for any changes to benefits or coverage. 

 

91. Evaluation Questions and Hypotheses. Consistent with Attachments A and B (Developing 

the Evaluation Design and Preparing the Evaluation Report) of these STCs, the evaluation 

documents must include a discussion of the evaluation questions and hypotheses that the state 

intends to test. Each demonstration component should have at least one evaluation question and 

hypothesis. The hypothesis testing should include, where possible, assessment of both process 

and outcome measures. Proposed measures should be selected from nationally-recognized 

sources and national measures sets, where possible. Measures sets could include CMS’s Core 

Set of Health Care Quality Measures for Children in Medicaid and CHIP, Consumer 

Assessment of Health Care Providers and Systems (CAHPS), the Initial Core Set of Health 

Care Quality Measures for Medicaid-Eligible Adults, and/or measures endorsed by National 

Quality Forum (NQF).  

 

The evaluation must outline and address well-crafted hypotheses and research questions for all 

of the demonstration components. For example, the hypotheses for the demonstration evaluation 

must relate to (but are not limited to) efforts to improve population health through 

administrative and budget flexibilities, and whether these flexibilities with risk-sharing promote 
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the goals of fiscal sustainability (providing a comprehensive understanding of how the state is 

using savings), the CHOICES program, ECF CHOICES program, and the state plan and 

demonstration populations enrolled in those programs. The DSIP program and other added 

benefits will also be assessed in their effectiveness, in particular focusing on the additional 

services covered and populations served. This assessment will study outcomes, such as 

coverage, beneficiary access to care and health outcomes, and any improvements in provider 

and service delivery networks. 

 

Hypotheses for premiums under the Katie Beckett program must relate to (but are not limited 

to) outcomes, such as beneficiary familiarity with premiums as a feature of commercial 

coverage, and likelihood of enrollment and enrollment continuity. Hypotheses for suspension or 

disenrollment for non-compliance must relate to (but are not limited to) outcomes such as the 

following: beneficiary compliance with demonstration requirements, enrollment continuity, and 

health status (as a result of greater enrollment continuity). The evaluation will also assess 

insurance and health outcomes of former beneficiaries disenrolled or suspended or voluntarily 

separating from the program. Furthermore, hypotheses for the waiver of retroactive eligibility 

must relate to (but are not limited to) the following outcomes: likelihood of enrollment and 

enrollment continuity, enrollment when people are healthy, and health status (as a result of 

greater enrollment continuity). The state must include hypotheses and measures related to 

access to managed long term services and supports, as well as improved health outcomes and 

beneficiary satisfaction for CHOICES and ECF CHOICES programs. Evaluation of the HCBS 

enhancement components of the demonstration should examine impacts on access to and 

utilization of these services. Finally, the state must develop hypotheses and research questions 

to evaluate the effectiveness of the coverage of diapers for children under the age of 2. 

Specifically, an evaluation is expected to include an assessment of the effects of the initiative 

on infant health care utilization and appropriate measures of infant health outcomes (e.g., rates 

of infant urinary tract infection and diaper dermatitis). 

 

In addition, the state must investigate cost outcomes for the demonstration as a whole, including 

but not limited to: administrative costs of demonstration implementation and operation, 

Medicaid health service expenditures, provider uncompensated costs, and the impact of the 

DSIP program on generating net Medicaid costs or savings. Finally, the state must use 

hypothesis tests aligned with other demonstration goals and cost analyses together to assess the 

demonstration’s effects on Medicaid program sustainability. 

 

The findings from each evaluation component must be integrated to help inform whether the 

state met the overall demonstration goals, with recommendations for future efforts regarding all 

components. 

 

92. Evaluation Budget.  A budget for the evaluations must be provided with the draft Evaluation 

Designs.  It will include the total estimated cost, as well as a breakdown of estimated staff, 

administrative and other costs for all aspects of the evaluations such as any survey and 

measurement development, quantitative and qualitative data collection and cleaning, analyses 

and report generation.  A justification of the costs may be required by CMS if the estimates 

provided do not appear to sufficiently cover the costs of the design or if CMS finds that the 

designs are not sufficiently developed, or if the estimates appear to be excessive. 
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93. Interim Evaluation Reports.  The state must submit three Interim Evaluation Reports for the 

applicable demonstration years, as specified in subparagraph c, and for each subsequent 

renewal or extension of the demonstration, as outlined in 42 CFR 431.412(c)(2)(vi).  When 

submitting an application for renewal, the Evaluation Reports should be posted to the state’s 

website with the application for public comment. 

a. The Interim Evaluation Report will discuss evaluation progress and present findings to date 

as per the approved evaluation design. 

b. For demonstration authority that expires prior to the overall demonstration’s expiration 

date, the Interim Evaluation Report must include an evaluation of the authority as approved 

by CMS. 

c. The state must provide an Interim Evaluation Report on the dates described in subpart i, ii, 

and iii, below. The state must submit a revised Interim Evaluation Report sixty (60) 

calendar days after receiving CMS comments on the draft Interim Evaluation Report. The 

final version of each of the Interim Evaluation Reports must be posted to the state’s 

Medicaid website within thirty (30) calendar days of approval by CMS. Each Interim 

Evaluation Report shall cover the demonstration period through the date 12 months prior to 

the due date, except as noted in (d), below. 

i. The first Interim Evaluation Report will be due December 31, 2023 

ii. The second Interim Evaluation Report will be due December 31, 2026 

iii. The third Interim Evaluation Report will be due December 31, 2029 

d. For policies and flexibilities being newly tested under this TennCare III demonstration, the 

first Interim Evaluation Report, as noted in c(i) above, shall cover the period from January 

8, 2021 through December 31, 2022.  For policies and flexibilities carried forward from the 

TennCare II demonstration, this first Interim Evaluation report will include the period from 

January 8, 2021 through December 31, 2022 and any as yet unevaluated period from the 

TennCare II demonstration.  This Interim Evaluation Report replaces the Final Evaluation 

Report required under the TennCare II demonstration and must include all data and analysis 

that would have been in that Final Evaluation Report.  

e. If the state is seeking to extend the demonstration, the last draft Interim Evaluation report, 

as noted in c(iii) above, is due when the application for extension is submitted. If the state is 

proposing changes to the demonstration in its application for extension, the research 

questions and hypotheses, and how the evaluation design was adapted, should be included 

in the Interim Evaluation Report. 

f. If the state is not requesting a demonstration extension, the last draft Interim Evaluation 

report, as noted in c(iii) above, is due one year prior to the end of the demonstration. For 

demonstration phase-out prior to the expiration of this demonstration approval period, the 

draft Interim Evaluation Report is due to CMS on the date that will be specified in the 

notice of termination or suspension. 

g. The Interim Evaluation Reports must comply with Attachment B (Preparing the Interim and 

Summative Evaluation Reports) of these STCs. 

 

94. Summative Evaluation Report.  The draft Summative Evaluation Report must be developed 

in accordance with Attachment B (Preparing the Interim and Summative Evaluation Report) of 

these STCs.  The state must submit the draft Summative Evaluation Report for the 

demonstration’s current approval period within eighteen (18) months of the end of the approval 
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period represented by these STCs. The Summative Evaluation Report must include the 

information in the approved Evaluation Design. 

 

a. Unless otherwise agreed upon in writing by CMS, the state must submit the final 

Summative Evaluation Report within sixty (60) calendar days of receiving comments from 

CMS on the draft. 

b. The final Summative Evaluation Report must be posted to the state’s Medicaid website 

within thirty (30) calendar days of approval by CMS.   

 

95. Corrective Action Plan Related to Evaluation.  If evaluation findings indicate that 

demonstration features are not likely to assist in promoting the objectives of Medicaid, CMS 

reserves the right to require the state to submit a corrective action plan to CMS for approval.  

These discussions may also occur as part of a renewal process when associated with the state’s 

Interim Evaluation Report(s).  A state corrective action plan could include a temporary 

suspension of implementation of demonstration programs, in circumstances where evaluation 

findings indicate substantial and sustained directional change inconsistent with state targets 

(such as substantial and sustained trends indicating increased difficulty accessing services). A 

corrective action plan may be an interim step to withdrawing waivers or expenditure authorities, 

as outlined in STC 10. CMS would further have the ability to suspend implementation of the 

demonstration should corrective actions not effectively resolve these concerns in a timely 

manner.  

 

96. State Presentations for CMS.  CMS reserves the right to request that the state present and 

participate in a discussion with CMS on the final evaluation design, the state’s interim evaluation 

and/or its summative evaluation. 

 

97. Public Access.  In accordance with 42 CFR 431.424, state evaluations must be published on the 

state’s public Web site within 30 days of submission to CMS.  The state will also publish the 

approved demonstration evaluation design within 30 days of CMS approval.   

 

98. Additional Publications and Presentations. For a period of twelve (12) months following 

CMS approval of the final reports, CMS will be notified prior to presentation of these reports or 

their findings, including in related publications (including, for example, journal articles), by the 

state, contractor, or any other third party directly connected to the demonstration over which the 

state has control.  Prior to release of these reports, articles or other publications, CMS will be 

provided a copy including any associated press materials.  CMS will be given ten (10) business 

days to review and comment on publications before they are released.  CMS may choose to 

decline to comment or review some or all of these notifications and reviews.  This requirement 

does not apply to the release or presentation of these materials to state or local government 

officials.   
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Introduction 

 

For states that are testing new approaches and flexibilities in their Medicaid programs through 

section 1115 demonstrations, evaluations are crucial to understand and disseminate what is or is not 

working and why.  The evaluations of new initiatives seek to produce new knowledge and direction 

for programs and inform both Congress and CMS about Medicaid policy for the future.  While a 

narrative about what happened during a demonstration provides important information, the 

principal focus of the evaluation of a section 1115 demonstration should be obtaining and analyzing 

data on the process (e.g., whether the demonstration is being implemented as intended), outcomes 

(e.g., whether the demonstration is having the intended effects on the target population), and 

impacts of the demonstration (e.g., whether the outcomes observed in the targeted population differ 

from outcomes in similar populations not affected by the demonstration).  Both state and federal 

governments could benefit from improved quantitative and qualitative evidence to inform policy 

decisions.   

 

CMS expects evaluation designs to be rigorous, incorporate baseline and comparison group 

assessments, as well as statistical significance testing.  Technical assistance resources for 

constructing comparison groups, identifying causal inferences, phasing implementation to support 

evaluation, and designing and administering beneficiary surveys are available on Medicaid.gov: 

https://www.medicaid.gov/medicaid/section-1115- demo/evaluation-reports/evaluation-designs-

and-reports/index.html.  If the state needs additional technical assistance using this outline or 

developing the evaluation design, the state should contact the demonstration team.   

 

Expectations for Evaluation Designs  

 

All states with Medicaid section 1115 demonstrations are required to conduct an evaluation, and 

the Evaluation Design is the roadmap for conducting the evaluation.  The roadmap begins with the 

stated goals for the demonstration followed by the measurable evaluation questions and 

quantifiable hypotheses, all to support a determination of the extent to which the demonstration has 

achieved its goals.  When conducting analyses and developing the evaluation reports, every effort 

should be made to follow the approved methodology.  However, the state may request, and CMS 

may agree to, changes in the methodology in appropriate circumstances. 

 

The format for the Evaluation Design is as follows:  

A. General Background Information; 

B. Evaluation Questions and Hypotheses; 

C. Methodology; 

D. Methodological Limitations; 

E. Attachments. 

Submission Timelines 

There is a specified timeline for the state’s submission of Evaluation Design and Reports.  (The 

graphic below depicts an example of a deliverables timeline for a 5-year demonstration).  In 

https://www.medicaid.gov/medicaid/section-1115-%20demo/evaluation-reports/evaluation-designs-and-reports/index.html
https://www.medicaid.gov/medicaid/section-1115-%20demo/evaluation-reports/evaluation-designs-and-reports/index.html
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addition, the state should be aware that section 1115 evaluation documents are public records.  The 

state is required to publish the Evaluation Design to the state’s website within thirty (30) days of 

CMS approval, as per 42 CFR 431.424(e).  CMS will also publish a copy to the Medicaid.gov 

website.  

Required Core Components of All Evaluation Designs 

The Evaluation Design sets the stage for the Interim and Summative Evaluation Reports.  It is 

important that the Evaluation Design explain the goals and objectives of the demonstration, the 

hypotheses related to the demonstration, and the methodology (and limitations) for the evaluation.  

A copy of the state’s Driver Diagram (described in more detail in paragraph B2 below) should be 

included with an explanation of the depicted information.  

 

A. General Background Information – In this section, the state should include basic information 

about the demonstration, such as: 

1. The issue/s that the state is trying to address with its section 1115 demonstration and/or 

expenditure authorities, the potential magnitude of the issue/s, and why the state selected 

this course of action to address the issue/s (e.g., a narrative on why the state submitted an 

1115 demonstration proposal). 

2. The name of the demonstration, approval date of the demonstration, and period of time 

covered by the evaluation; 

3. A brief description of the demonstration and history of the implementation, and whether the 

draft Evaluation Design applies to an amendment, extension, renewal, or expansion of, the 

demonstration; 

4. For renewals, amendments, and major operational changes:  A description of any changes to 

the demonstration during the approval period; the primary reason or reasons for the change; 

and how the Evaluation Design was altered or augmented to address these changes. 

5. Describe the population groups impacted by the demonstration. 

B. Evaluation Questions and Hypotheses – In this section, the state should: 

1. Describe how the state’s demonstration goals are translated into quantifiable targets for 

improvement, so that the performance of the demonstration in achieving these targets could 

be measured. 
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2. Include a Driver Diagram to visually aid readers in understanding the rationale behind the 

cause and effect of the variants behind the demonstration features and intended outcomes.  

A driver diagram is a particularly effective modeling tool when working to improve health 

and health care through specific interventions.  The diagram includes information about the 

goal of the demonstration, and the features of the demonstration.  A driver diagram depicts 

the relationship between the aim, the primary drivers that contribute directly to achieving 

the aim, and the secondary drivers that are necessary to achieve the primary drivers for the 

demonstration.  For an example and more information on driver diagrams: 

https://innovation.cms.gov/files/x/hciatwoaimsdrvrs.pdf 

3. Identify the state’s hypotheses about the outcomes of the demonstration: 

4. Discuss how the evaluation questions align with the hypotheses and the goals of the 

demonstration; 

5. Address how the research questions / hypotheses of this demonstration promote the 

objectives of Titles XIX and/or XXI.  

C. Methodology – In this section, the state is to describe in detail the proposed research 

methodology.  

The focus is on showing that the evaluation meets the prevailing standards of scientific and 

academic rigor, and the results are statistically valid and reliable, and that where appropriate it 

builds upon other published research (use references).     

 

This section provides the evidence that the demonstration evaluation will use the best available 

data; reports on, controls for, and makes appropriate adjustments for the limitations of the data 

and their effects on results; and discusses the generalizability of results.  This section should 

provide enough transparency to explain what will be measured and how.  Specifically, this 

section establishes: 

 

1. Evaluation Design – Provide information on how the evaluation will be designed. For 

example, will the evaluation utilize a pre/post comparison?  A post-only assessment? Will a 

comparison group be included?  

2. Target and Comparison Populations – Describe the characteristics of the target and 

comparison populations, to include the inclusion and exclusion criteria.  Include 

information about the level of analysis (beneficiary, provider, or program level), and if 

populations will be stratified into subgroups.  Additionally discuss the sampling 

methodology for the populations, as well as support that a statistically reliable sample size 

is available.  

3. Evaluation Period – Describe the time periods for which data will be included.    

4. Evaluation Measures – List all measures that will be calculated to evaluate the 

demonstration.  Include the measure stewards (i.e., the organization(s) responsible for the 

evaluation data elements/sets by “owning”, defining, validating; securing; and submitting 

for endorsement, etc.)  Include numerator and denominator information.  Additional items 

to ensure:  

a. The measures contain assessments of both process and outcomes to evaluate the effects 

of the demonstration during the period of approval.   

https://innovation.cms.gov/files/x/hciatwoaimsdrvrs.pdf
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b. Qualitative analysis methods may be used, and must be described in detail.   

c. Benchmarking and comparisons to national and state standards, should be used, where 

appropriate. 

d. Proposed health measures could include CMS’s Core Set of Health Care Quality 

Measures for Children in Medicaid and CHIP, Consumer Assessment of Health Care 

Providers and Systems (CAHPS), the Initial Core Set of Health Care Quality Measures 

for Medicaid-Eligible Adults and/or measures endorsed by National Quality Forum 

(NQF).   

e. Proposed performance metrics can be selected from nationally recognized metrics, for 

example from sets developed by the Center for Medicare and Medicaid Innovation or for 

meaningful use under Health Information Technology (HIT).   

Among considerations in selecting the metrics shall be opportunities identified by the 

state for improving quality of care and health outcomes, and controlling cost of care. 

5. Data Sources – Explain where the data will be obtained, and efforts to validate and clean 

the data.  Discuss the quality and limitations of the data sources.   

6. If primary data (data collected specifically for the evaluation) – The methods by which the 

data will be collected, the source of the proposed question/responses, the frequency and 

timing of data collection, and the method of data collection.  (Copies of any proposed 

surveys must be reviewed with CMS for approval before implementation). 

7. Analytic Methods – This section includes the details of the selected quantitative and/or 

qualitative measures to adequately assess the effectiveness of the demonstration.  This 

section should: 

a. a. Identify the specific statistical testing which will be undertaken for each measure 

(e.g., t-tests, chi-square, odds ratio, ANOVA, regression).  Table A is an example of 

how the state might want to articulate the analytic methods for each research question 

and measure.  

b. b. Explain how the state will isolate the effects of the demonstration (from other 

initiatives occurring in the state at the same time) through the use of comparison groups. 

c. c. A discussion of how propensity score matching and difference in differences design 

may be used to adjust for differences in comparison populations over time (if 

applicable).  

d. d. The application of sensitivity analyses, as appropriate, should be considered. 

Other Additions – The state may provide any other information pertinent to the Evaluation 

Design of the demonstration. 
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Table A. Example Design Table for the Evaluation of the Demonstration 

Research 

Question 

Outcome 

measures used to 

address the 

research question 

Sample or population 

subgroups to be 

compared Data Sources 

Analytic 

Methods 

Hypothesis 1 

Research 

question 1a 

-Measure 1 

-Measure 2 

-Measure 3 

-Sample e.g. All 

attributed Medicaid 

beneficiaries 

-Beneficiaries with 

diabetes diagnosis 

-Medicaid fee-for-

service and 

encounter claims 

records 

-Interrupted 

time series 

Research 

question 1b 

-Measure 1 

-Measure 2 

-Measure 3 

-Measure 4 

-sample, e.g., PPS 

patients who meet 

survey selection 

requirements (used 

services within the last 

6 months) 

-Patient survey Descriptive 

statistics 

Hypothesis 2 

Research 

question 2a 

-Measure 1 

-Measure 2 

-Sample, e.g., PPS 

administrators 

-Key informants Qualitative 

analysis of 

interview 

material 

 

D  Methodological Limitations – This section provides detailed information on the limitations of 

the evaluation.  This could include the design, the data sources or collection process, or analytic 

methods.  The state should also identify any efforts to minimize the limitations.  Additionally, 

this section should include any information about features of the demonstration that effectively 

present methodological constraints that the state would like CMS to take into consideration in 

its review.  For example:  

When the state demonstration is: 

a. Long-standing, non-complex, unchanged, or 

b. Has previously been rigorously evaluated and found to be successful, or  

c. Could now be considered standard Medicaid policy (CMS published regulations or 

guidance) 

2. When the demonstration is also considered successful without issues or concerns that would 

require more regular reporting, such as: 

a. Operating smoothly without administrative changes; and  

b. No or minimal appeals and grievances; and 

c. No state issues with CMS-64 reporting or budget neutrality; and 

d. No Corrective Action Plans (CAP) for the demonstration. 
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E. Attachments 

1. Independent Evaluator.  This includes a discussion of the state’s process for obtaining an 

independent entity to conduct the evaluation, including a description of the qualifications 

that the selected entity must possess, and how the state will assure no conflict of interest.  

Explain how the state will assure that the Independent Evaluator will conduct a fair and 

impartial evaluation, prepare an objective Evaluation Report, and that there would be no 

conflict of interest.  The evaluation design should include “No Conflict of Interest” signed 

by the independent evaluator. 

2. Evaluation Budget.  A budget for implementing the evaluation shall be provided with the 

draft Evaluation Design.  It will include the total estimated cost, as well as a breakdown of 

estimated staff, administrative, and other costs for all aspects of the evaluation.  Examples 

include, but are not limited to:  the development of all survey and measurement instruments; 

quantitative and qualitative data collection; data cleaning and analyses; and reports 

generation.   A justification of the costs may be required by CMS if the estimates provided 

do not appear to sufficiently cover the costs of the draft Evaluation Design or if CMS finds 

that the draft Evaluation Design is not sufficiently developed. 

3. 3Timeline and Major Milestones.  Describe the timeline for conducting the various 

evaluation activities, including dates for evaluation-related milestones, including those 

related to procurement of an outside contractor, if applicable, and deliverables.  The Final 

Evaluation Design shall incorporate an Interim and Summative Evaluation.  Pursuant to 42 

CFR 431.424(c)(v), this timeline should also include the date by which the Final 

Summative Evaluation report is due. 
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Introduction 

For states that are testing new approaches and flexibilities in their Medicaid programs through 

section 1115 demonstrations, evaluations are crucial to understand and disseminate what is or is 

not working and why.  The evaluations of new initiatives seek to produce new knowledge and 

direction for programs and inform Medicaid policy for the future.  While a narrative about what 

happened during a demonstration provide important information, the principal focus of the 

evaluation of a section 1115 demonstration should be obtaining and analyzing data on the 

process (e.g., whether the demonstration is being implemented as intended), outcomes (e.g., 

whether the demonstration is having the intended effects on the target population), and impacts 

of the demonstration (e.g., whether the outcomes observed in the targeted population differ from 

outcomes in similar populations not affected by the demonstration).  Both state and federal 

governments could benefit from improved quantitative and qualitative evidence to inform policy 

decisions. 

 

Expectations for Evaluation Reports 

Medicaid section 1115 demonstrations are required to conduct an evaluation that is valid (the 

extent to which the evaluation measures what it is intended to measure), and reliable (the extent 

to which the evaluation could produce the same results when used repeatedly).  To this end, the 

already approved Evaluation Design is a map that begins with the demonstration goals, then 

transitions to the evaluation questions, and to the specific hypotheses, which will be used to 

investigate whether the demonstration has achieved its goals.  States should have a well-

structured analysis plan for their evaluation.  As these valid analyses multiply (by a single state 

or by multiple states with similar demonstrations) and the data sources improve, the reliability of 

evaluation findings will be able to shape Medicaid policy in order to improve the health and 

welfare of Medicaid beneficiaries for decades to come.  When submitting an application for 

renewal, the interim evaluation report should be posted on the state’s website with the 

application for public comment.  Additionally, the interim evaluation report must be included in 

its entirety with the application submitted to CMS.  

 

Intent of this Guidance 

The Social Security Act (the Act) requires an evaluation of every section 1115 demonstration.  In 

order to fulfill this requirement, the state’s submission must provide a comprehensive written 

presentation of all key components of the demonstration, and include all required elements 

specified in the approved Evaluation Design.  This Guidance is intended to assist states with 

organizing the required information in a standardized format and understanding the criteria that 

CMS will use in reviewing the submitted Interim and Summative Evaluation Reports.   
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The format for the Interim and Summative Evaluation reports is as follows:  

A. Executive Summary;  

B. General Background Information; 

C. Evaluation Questions and Hypotheses; 

D. Methodology; 

E. Methodological Limitations; 

F. Results;  

G. Conclusions; 

H. Interpretations, and Policy Implications and Interactions with Other State Initiatives; 

I. Lessons Learned and Recommendations; and  

J. Attachment(s). 

 

Submission Timelines 

There is a specified timeline for the state’s submission of Evaluation Designs and Evaluation 

Reports.  These dates are specified in the demonstration Special Terms and Conditions (STCs). 

(The graphic below depicts an example of a deliverables timeline for a 5-year demonstration).  In 

addition, the state should be aware that section 1115 evaluation documents are public records.  In 

order to assure the dissemination of the evaluation findings, lessons learned, and 

recommendations, the state is required to publish to the state’s website the evaluation design 

within thirty (30) days of CMS approval, and publish reports within thirty (30) days of 

submission to CMS , pursuant to 42 CFR 431.424.  CMS will also publish a copy to 

Medicaid.gov. 
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Required Core Components of Interim and Summative Evaluation Reports 

The section 1115 Evaluation Report presents the research about the section 1115 Demonstration.  

It is important that the report incorporate a discussion about the structure of the Evaluation 

Design to explain the goals and objectives of the demonstration, the hypotheses related to the 

demonstration, and the methodology for the evaluation.  A copy of the state’s Driver Diagram 

(described in the Evaluation Design guidance) must be included with an explanation of the 

depicted information. The Evaluation Report should present the relevant data and an 

interpretation of the findings; assess the outcomes (what worked and what did not work); explain 

the limitations of the design, data, and analyses; offer recommendations regarding what (in 

hindsight) the state would further advance, or do differently, and why; and discuss the 

implications on future Medicaid policy.  Therefore, the state’s submission must include: 

 

A. Executive Summary – A summary of the demonstration, the principal results, 

interpretations, and recommendations of the evaluation.  

 

B. General Background Information about the Demonstration – In this section, the state 

should include basic information about the demonstration, such as: 

1. The issues that the state is trying to address with its section 1115 demonstration and/or 

expenditure authorities, how the state became aware of the issue, the potential magnitude 

of the issue, and why the state selected this course of action to address the issues. 

2. The name of the demonstration, approval date of the demonstration, and period of time 

covered by the evaluation; 

3. A brief description of the demonstration and history of the implementation, and if the 

evaluation is for an amendment, extension, renewal, or expansion of, the demonstration; 

4. For renewals, amendments, and major operational changes:  A description of any changes 

to the demonstration during the approval period; whether the motivation for change was 

due to political, economic, and fiscal factors at the state and/or federal level; whether the 

programmatic changes were implemented to improve beneficiary health, provider/health 

plan performance, or administrative efficiency; and how the Evaluation Design was 

altered or augmented to address these changes. 

5. Describe the population groups impacted by the demonstration. 

 

C. Evaluation Questions and Hypotheses – In this section, the state should: 

1. Describe how the state’s demonstration goals were translated into quantifiable targets for 

improvement, so that the performance of the demonstration in achieving these targets 

could be measured.  The inclusion of a Driver Diagram in the Evaluation Report is highly 

encouraged, as the visual can aid readers in understanding the rationale behind the 

demonstration features and intended outcomes. 

2. Identify the state’s hypotheses about the outcomes of the demonstration; 

a. Discuss how the goals of the demonstration align with the evaluation questions and 

hypotheses;   

b. Explain how this Evaluation Report builds upon and expands earlier demonstration 

evaluation findings (if applicable); and  
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c. Address how the research questions / hypotheses of this demonstration promote the 

objectives of Titles XIX and XXI. 

 

D. Methodology – In this section, the state is to provide an overview of the research that was 

conducted to evaluate the section 1115 demonstration consistent with the approved 

Evaluation Design.  

The evaluation design should also be included as an attachment to the report.  The focus is on 

showing that the evaluation builds upon other published research (use references), and meets 

the prevailing standards of scientific and academic rigor, and the results are statistically valid 

and reliable. 

An interim report should provide any available data to date, including both quantitative and 

qualitative assessments. The Evaluation Design should assure there is appropriate data 

development and collection in a timely manner to support developing an interim evaluation.  

This section provides the evidence that the demonstration evaluation used the best available 

data and describes why potential alternative data sources were not used; reported on, 

controlled for, and made appropriate adjustments for the limitations of the data and their 

effects on results; and discusses the generalizability of results. This section should provide 

enough transparency to explain what was measured and how.  Specifically, this section 

establishes that the approved Evaluation Design was followed by describing: 

1. Evaluation Design – Will the evaluation be an assessment of: pre/post, post-only, with or 

without comparison groups, etc.? 

2. Target and Comparison Populations – Describe the target and comparison populations; 

include inclusion and exclusion criteria.  

3. Evaluation Period – Describe the time periods for which data will be collected 

4. Evaluation Measures – What measures are used to evaluate the demonstration, and who 

are the measure stewards? 

5. Data Sources – Explain where the data will be obtained, and efforts to validate and clean 

the data.  

6. Analytic methods – Identify specific statistical testing which will be undertaken for each 

measure (t-tests, chi-square, odds ratio, ANOVA, regression, etc.). 

7. Other Additions – The state may provide any other information pertinent to the 

evaluation of the demonstration. 

 

E. Methodological Limitations - This section provides sufficient information for discerning the 

strengths and weaknesses of the study design, data sources/collection, and analyses. 

 

F. Results – In this section, the state presents and uses the quantitative and qualitative data to 

show to whether and to what degree the evaluation questions and hypotheses of the 

demonstration were achieved.  The findings should visually depict the demonstration results 

(tables, charts, graphs).  This section should include information on the statistical tests 

conducted.   
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G. Conclusions – In this section, the state will present the conclusions about the evaluation 

results.   

1. In general, did the results show that the demonstration was/was not effective in achieving 

the goals and objectives established at the beginning of the demonstration?  

2. Based on the findings, discuss the outcomes and impacts of the demonstration and 

identify the opportunities for improvements. Specifically: 

a. If the state did not fully achieve its intended goals, why not? What could be done in 

the future that would better enable such an effort to more fully achieve those 

purposes, aims, objectives, and goals?  

H. Interpretations, Policy Implications and Interactions with Other State Initiatives – In 

this section, the state will discuss the section 1115 demonstration within an overall Medicaid 

context and long range planning. This should include interrelations of the demonstration with 

other aspects of the state’s Medicaid program, interactions with other Medicaid 

demonstrations, and other federal awards affecting service delivery, health outcomes and the 

cost of care under Medicaid. This section provides the state with an opportunity to provide 

interpretation of the data using evaluative reasoning to make judgments about the 

demonstration. This section should also include a discussion of the implications of the 

findings at both the state and national levels. 

 

I. Lessons Learned and Recommendations – This section of the Evaluation Report involves 

the transfer of knowledge.  Specifically, the “opportunities” for future or revised 

demonstrations to inform Medicaid policymakers, advocates, and stakeholders is just as 

significant as identifying current successful strategies.  Based on the evaluation results: 

1. What lessons were learned as a result of the demonstration?   

2. What would you recommend to other states which may be interested in implementing a 

similar approach? 

J. Attachment - Evaluation Design: Provide the CMS-approved Evaluation Design
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Home health services are delivered in accordance with 42 CFR 440.70. Prior authorization may be 

required.  Definitions and coverage limitations used by the state are as follows: 

 

1. Home health services shall include any of the following services ordered by a treating 

physician and provided by a licensed home health agency pursuant to a plan of care at an 

enrollee’s place of residence. 

 

a. Part-time or intermittent nursing services. 

 

(1) To be considered “part-time and intermittent,” nursing services must be 

provided as no more than one visit per day, with each visit lasting less than 

eight (8) hours, AND no more than 27 total hours of nursing care may be 

provided per week.  In addition, nursing services and home health aide 

services combined must total less than or equal to eight (8) hours per day 

and 35 or fewer hours per week.  On a case-by-case basis, the weekly total 

for nursing services may be increased to 30 hours and the weekly total for 

nursing services and home health aide care combined may be increased to 

40 hours for patients determined by their MCO to need one or more of the 

skilled or rehabilitative services specified in state rule and in accordance 

with the criteria set forth therein.  .  The above limits may be exceeded when 

medically necessary for children under the age of 21. 

 

(2) Part-time or intermittent nursing services are not covered if the only skilled 

nursing function needed is administration of medications on an as needed 

basis.  Part-time or skilled nursing services may include medication 

administration; however, a nursing visit will not be extended in order to 

administer medication or perform other skilled nursing functions at more 

than one point during the day, unless skilled nursing services are medically 

necessary throughout the intervening period. 

 

b. Home health aide services. 

 

(1) Home health aide care must be provided as no more than two visits per day 

with care provided less than or equal to eight (8) hours per day.  Nursing 

services and home health aide services combined must total less than or 

equal to eight (8) hours per day and 35 or fewer hours per week. On a case- 

by-case basis, the weekly total may be increased to 40 hours for patients 

determined by their MCO to need one or more of the skilled or rehabilitative 

services specified in state rule and in accordance with the criteria set forth 

therein. 

 

(2) The above limits may be exceeded when medically necessary for children 

under the age of 21. 

 

c. Physical therapy, occupational therapy, speech pathology and audiology services. 
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d. Medical supplies, equipment, and appliances ordered by a treating physician and 

suitable for use at an enrollee’s place of residence. 

 

2. Home health providers shall only provide services to the recipient that have been ordered 

by the treating physician and are pursuant to a plan of care and shall not provide other 

services such as general child care services, cleaning services, or preparation of meals, or 

services to other household members.  Because children typically have non-medical care 

needs which must be met, to the extent that home health services are provided to a person 

under 18 years of age, a responsible adult (other than the home health care provider) must 

be present at all times in the home during the provision of home health services unless all 

of the following criteria are met: 

 

a. The child is non-ambulatory; and 

 

b. The child has no or extremely limited ability to interact with caregivers; and 

 

c. The child shall not reasonably be expected to have needs that fall outside the scope 

of medically necessary TennCare covered benefits (e.g., the child has no need for 

general supervision or meal preparation) during the time the home health provider 

is present in the home without the presence of another responsible adult; and 

 

d. No other children shall be present in the home during the time the home health 

provider is present in the home without the presence of another responsible adult. 
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Private duty nursing services are delivered in accordance with 42 CFR 440.80.  Prior approval may 

be required.  Definitions and coverage limitations used by the state are as follows: 

 

PRIVATE DUTY NURSING SERVICES shall mean nursing services for recipients who require 

eight (8) or more hours of continuous skilled nursing care during a 24-hour period. A person who 

needs intermittent skilled nursing functions at specified intervals, but who does not require 

continuous skilled nursing care throughout the period between each interval, shall not be 

determined to need continuous skilled nursing care.   Skilled nursing care is provided by a 

registered nurse or licensed practical nurse under the direction of the recipient’s physician to the 

recipient and not to other household members. 

 

1. If it is determined by the MCO to be cost-effective, non-skilled services may be provided 

by a nurse rather than a home health aide.  However, it is the total number of hours of 

skilled nursing services, not the number of hours that the nurse is in the home that 

determines whether the nursing services are continuous or intermittent. 

 

2. To ensure the health, safety, and welfare of the individual, in order to receive private duty 

nursing services, the recipient must have family or caregivers who: 

 

a. Have a demonstrated understanding, ability, and commitment to the care of the 

individual related to ventilator management, support of other life-sustaining 

technology, medication administration, and feeding, as applicable; and 

 

b. Are trained and willing to meet the recipient’s nursing needs during the hours when 

paid nursing care is not provided, and to provide backup in the event of an 

emergency; and 

 

c. Are willing and available as needed to meet the recipient’s non-nursing support 

needs. 

 

3. Private duty nursing services are covered for adults aged 21 and older only when medically 

necessary to support the use of ventilator equipment or other life-sustaining medical 

technology when constant nursing supervision, visual assessment, and monitoring of both 

equipment and patient are required.  For purposes of this rule, an adult is considered to be 

using ventilator equipment or other life-sustaining medical technology if he: 

 

a. Is ventilator dependent for at least 12 hours each day with an invasive patient end 

of the circuit (i.e., tracheostomy cannula); or 

 

b.  Is ventilator dependent with a progressive neuromuscular disorder or spinal cord 

injury, and is ventilated using noninvasive positive pressure ventilation (NIPPV) by 

mask or mouthpiece for at least 12 hours each day in order to avoid or delay 

tracheostomy (requires medical review); or 
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c. Has a functioning tracheostomy 

 

(1) Requiring suctioning, AND 

 

(2) Oxygen supplementation, AND 

 

(3) Receiving nebulizer treatments or requiring the use of Cough 

Assist/inexsufflator devices. 

 

(4) In addition, for persons with a functioning tracheostomy, at least one from 

each of the following (I and II) must be met: 

 

(I) Medication 

 

(a) Receiving medication via a gastrostomy tube (G-tube), OR 

 

(b) Receiving medication via a Peripherally Inserted Central 

Catheter (PICC) line or central port. AND  

 

(II) Nutrition 

 

(a) Receiving bolus or continuous feedings via a permanent 

access such as a G-tube, Mickey Button, or 

Gastrojejunostomy tube (G-J tube), OR 

 

(b) Receiving total parenteral nutrition. 

 

4. Private duty nursing services are covered as medically necessary for children under the age 

of 21 in accordance with EPSDT requirements.  As a general rule, only a child who is 

dependent upon technology-based medical equipment requiring constant nursing 

supervision, visual assessment, and monitoring of both equipment and child will be 

determined to need private duty nursing services.  However, determinations of medical 

necessity will continue to be made on an individualized basis. 

 

5. A child who needs less than eight (8) hours of continuous skilled nursing care during a 24- 

hour period, or an adult who needs nursing care but does not qualify for private duty nursing 

care per the requirements of this Attachment may receive medically necessary nursing care 

as an intermittent service under home health. 

 

6. General childcare services and other non-hands-on assistance such as cleaning and meal 

preparation shall not be provided by a private duty nurse. Because children typically have 

other non-medical caregiving needs which must be met, to the extent that private duty 

nursing services are provided to a person under 18 years of age, a responsible adult (other 

than the private duty nurse) must be present at all times in the home during the provision 

of private duty nursing services unless all of the following criteria are met: 
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a. The child is non-ambulatory; and 

 

b. The child has no or extremely limited ability to interact with caregivers; and 

 

c. The child would not reasonably be expected to have needs that fall outside the scope 

of medically necessary TennCare covered benefits (e.g., the child has no need for 

general supervision or meal preparation) during the time the private duty nurse 

would be present in the home without the presence of another responsible adult; and 

 

d. No other children will be present in the home during the time the private duty nurse 

would be present in the home without the presence of another responsible adult.
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All references to individualized integrated employment or self-employment in any of the following 

definitions shall have this meaning:  

 

Individualized Integrated Employment: Sustained paid employment in a competitive or customized 

job with an employer:  

a.  For which an individual is compensated at or above the state’s minimum wage and is 

not less than the customary rate paid by the employer for the same or similar work 

performed by other employees who are not individuals without disabilities, not 

including supervisory personnel or individuals providing services to the employee 

with a disability, and who are similarly situated in similar occupations by the 

same employer and who have similar training, experience, and skills; or in the case of 

an individual who is self-employed, yields an income that is comparable to the income 

received by other individuals who are not individuals with disabilities, and who are 

self- employed in similar occupations or on similar tasks and who have similar 

training, experience, and skills; and is eligible for the level of benefits provided to 

other employees; and is engaged, preferably, in full-time work; and  

b. Is at a location that is typically found in the community; to be typically found in the 

community, an employment location should be found in the competitive labor market 

and not formed for the specific purpose of employing individuals with disabilities; 

and  

c.  Where the employee interacts with other persons who are not individuals with 

disabilities (not including supervisory personnel or individuals who are providing 

services to such employee) to the same extent that individuals who are not individuals 

with disabilities and who are in comparable positions interact with other persons; and  

d.  That, as appropriate, presents opportunities for advancement that are similar to those 

for other employees who are not individuals with disabilities and who have similar 

positions; and  

e.  That is not paid employment or training in a business enterprise owned or operated by 

a provider of the individual’s employment services. 

 

Individualized Integrated Self-Employment: Sustained paid self-employment that is homebased 

or conducted in an integrated setting(s) where net income in relation to hours worked is equivalent 

to no less than the state’s minimum wage, after a reasonable self-employment startup period. 

 

Adult care homes.  A state-licensed community-based residential alternative which offers 24-hour 

residential care and support in a single-family residence to no more than five (5) elderly or disabled 

adults who meet nursing facility level of care, but who would prefer to receive care in the 

community in a smaller, home-like setting. The provider must either live on-site in the home, or 

hire a resident manager who lives on-site so that the person primarily responsible for delivering 

care on a day-to-basis is living in the home with the individuals for whom they are providing care. 

Coverage shall not include the costs of room and board. 
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Adult day care.  Community-based group programs of care lasting more than three (3) hours per 

day but less than twenty-four (24) hours per day provided pursuant to an individualized plan of 

care by a licensed provider not related to the participating adult. 

 

Assisted care living facility services.  Community-based residential alternative to nursing facility 

care in a licensed Assisted Care Living Facility that provides and/or arranges for daily meals, 

personal care, homemaker and other supportive services or health care including medication 

oversight (to the extent permitted under state law), in a home-like environment to persons who 

need assistance with activities of daily living. Coverage shall not include the costs of room and 

board. 

 

Assistive technology.  Assistive device, adaptive aids, controls or appliances which enable an 

enrollee to increase the ability to perform activities of daily living or to perceive or control their 

environment.  Examples include, but are not limited to, ‘grabbers’ to pick objects off the floor, 

strobe lights to signify the smoke alarm has been activated, etc. 

 

At-Risk.  As it relates to the CHOICES program, SSI eligible adults age 65+ or age 21+ with 

physical disabilities, who do not meet the established level of care criteria for nursing facility 

services, but have a lesser number or level of functional deficits in activities of daily living as 

defined by the state in administrative rule, such that, in the absence of the provision of a moderate 

level of home and community based services and supports, the individual’s condition and/or ability 

to continue living in the community will likely deteriorate, resulting in the need for more expensive 

institutional placement.  As is relates to Interim CHOICES 3, open for enrollment starting on July 

1, 2012 and closed to enrollment on June 30, 2015, “at risk” is defined as adults age sixty-five (65) 

and older or age twenty-one (21) or older with physical disabilities who receive SSI or meeting 

nursing facility financial eligibility criteria, and also meet the nursing facility level of care in effect 

on June 30, 2012. 

 

Community-based residential alternatives to institutional care (Community-based 

residential alternatives).  Residential services which offer a cost-effective, community- based 

alternative to nursing facility care for persons who are elderly and/or adults with physical 

disabilities. This includes, but is not limited to, assisted care living facilities, adult care homes, 

community living supports, community living supports – family model, and companion care. 

 

Community living supports (CLS).  A community-based residential alternative service for 

seniors and adults with disabilities that encompasses a continuum of support options for up to four 

individuals living in a home that supports each resident’s independence and full integration into 

the community, ensures each resident’s choice and rights, and comports fully with standards 

applicable to HCBS settings delivered under section 1915(c) of the Act, including those 

requirements applicable to provider-owned or controlled homes, as applicable, including any 

exception as supported by the individual’s specific assessed need and set forth in the person-

centered plan of care. 
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CLS services are individualized based on the needs of each resident and specified in the person-

centered plan of care.  Services may include hands-on assistance, supervision, transportation, and 

other supports intended to help the individual exercise choices such as: 

 

• Selecting and moving into a home 

• Locating and choosing suitable housemates 

• Acquiring and maintaining household furnishings 

• Selecting and moving into a home 

• Locating and choosing suitable housemates 

• Acquiring and maintaining household furnishings 

• Acquiring, retaining, or improving skills needed for activities of daily living or assistance 

with activities of daily living as needed, such as bathing, dressing, personal hygiene and 

grooming, eating, toileting, transfer, and mobility 

• Acquiring, retaining, or improving skills needed for instrumental activities of daily living 

or assistance with instrumental activities of daily living as needed, such as household 

chores, meal planning, shopping, preparation and storage of food, and managing personal 

finances 

• Building and maintaining interpersonal relationships with family and friends 

• Pursuing educational goals and employment opportunities 

• Participating fully in community life, including faith-based, social, and leisure activities 

selected by the individual 

• Scheduling and attending appropriate medical services 

• Self-administering medications, including assistance with administration of medications as 

permitted pursuant to T.C.A. 68-1-904 and 71-5-1414 

• Managing acute or chronic health conditions, including nurse oversight and monitoring, 

and skilled nursing services as needed for routine, ongoing health care tasks, such as blood 

sugar monitoring and management, oral suctioning, tube feeding, bowel care, etc. 

• Becoming aware of, and effectively using, transportation, police, fire, and emergency help 

available in the community to the general public 

• Asserting civil and statutory rights through self-advocacy 

 

Community living supports – Family Model (CLS-FM).  A community-based residential 

alternative service for seniors and adults with disabilities that encompasses a continuum of support 

options for up to three individuals living in the home of trained family caregivers (other than the 

individual’s own family) in an adult foster care arrangement.  In this type of shared living 

arrangement, the provider allows the individual(s) to move into his or her existing home in order 

to integrate the individual into the shared experiences of a home and a family, and provide the 

individualized services that support each resident’s independence and full integration into the 

community, ensure each resident’s choice and rights, and support each resident in a manner that 

comports fully with standards applicable to HCBS settings delivered under section 1915(c) of the 

Act, including those requirements applicable to provider-owned or controlled homes, as applicable, 

including any exception as supported by the individual’s specific assessed need and set forth in the 

person-centered plan of care. 
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CLS-FM services are individualized based on the needs of each resident and specified in the 

person-centered plan of care.  Services may include hands-on assistance, guidance, supervision, 

transportation, and other supports intended to help the individual exercise choices such as: 

 

• Selecting and moving into a home 

• Locating and choosing suitable housemates 

• Acquiring and maintaining household furnishings 

• Acquiring, retaining, or improving skills needed for activities of daily living or assistance 

with activities of daily living as needed, such as bathing, dressing, personal hygiene and 

grooming, eating, toileting, transfer, and mobility 

• Acquiring, retaining, or improving skills needed for instrumental activities of daily living 

or assistance with instrumental activities of daily living as needed, such as household 

chores, meal planning, shopping, preparation and storage of food, and managing personal 

finances 

• Building and maintaining interpersonal relationships with family and friends 

• Pursuing educational goals and employment opportunities 

• Participating fully in community life, including faith-based, social, and leisure activities 

selected by the individual 

• Scheduling and attending appropriate medical services 

• Self-administering medications, including assistance with administration of medications as 

permitted pursuant to T.C.A. 68-1-904 and 71-5-1414 

• Managing acute or chronic health conditions, including nurse oversight and monitoring, 

and skilled nursing services as needed for routine, ongoing health care tasks, such as blood 

sugar monitoring and management, oral suctioning, tube feeding, bowel care, etc. 

• Becoming aware of, and effectively using, transportation, police, fire, and emergency help 

available in the community to the general public 

• Asserting civil and statutory rights through self-advocacy 

 

Community Transportation. Community Transportation services are non-medical transportation 

services offered in order to enable individuals, and their personal assistants as needed, to gain 

access to employment, community life, activities and resources that are identified in the person-

centered support plan. These services allow individuals to get to and from typical day-to-day, non-

medical activities such as individualized integrated employment or self-employment (if not home-

based), the grocery store or bank, social events, clubs and associations and other civic activities, or 

attending a worship service.  This service is made available when public or other no-cost 

community-based transportation services are not available and the person does not have access to 

transportation through any other means (including natural supports). 

 

Whenever possible, family, neighbors, co-workers, carpools or friends are utilized to provide 

transportation assistance without charge. When this service is authorized, the most cost-effective 

option should be considered first.  This service is in addition to the medical transportation service 

offered under the Medicaid State Plan, which includes transportation to medical appointments as 

well as emergency medical transportation. 
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Community transportation shall be limited to no more than $225 per month for persons electing to 

receive this service through Consumer Direction. 

 

 

Companion care.  A consumer-directed residential model in which a CHOICES member may 

choose to select, employ, supervise and pay, utilizing the services of a fiscal intermediary, on a 

daily, weekly, or monthly basis, as applicable, a live-in companion who will be present in the 

member’s home and provide frequent intermittent assistance or continuous supervision and 

monitoring throughout the entire period of service duration. Such model will be available only for 

a CHOICES member who requires and does not have available through family or other caregiving 

supports frequent intermittent assistance with activities of daily living or supervision and 

monitoring for extended periods of time that cannot be met more cost-effectively with other non-

residential services. A CHOICES member who requires assistance in order to direct his or her 

companion care may designate a representative to assume consumer direction of companion care 

services on his/her behalf, pursuant to requirements for representatives otherwise applicable to 

consumer direction. 

 

Consumer direction of eligible CHOICES HCBS.  The opportunity for a member assessed to 

need specified types of HCBS including attendant care, personal care visits, homemaker services 

(provided only as part of attendant care or personal care visits), in- home respite care, companion 

care and/or any other service specified in TennCare rules and regulations as available for consumer 

direction to elect to direct and manage (or to have a representative direct and manage) certain 

aspects of the provision of such services— primarily, the hiring, firing, and day-to-day supervision 

of consumer directed workers delivering the needed service(s). 

 

Electronic Visit Verification System (EVVS).  An electronic system in which caregivers can 

check-in at the beginning and check-out at the end of each period of service delivery to monitor 

member receipt of HCBS and which may also be utilized for submission of claims.  The state will 

demonstrate compliance with the EVVS requirements for personal care services (PCS) by January 

1, 2021 and with home health services by January 1, 2023, in accordance with section 120006 of 

the 21st Century CURES Act. 

 

Enabling Technology.  

Enabling Technology is equipment and/or methodologies that, alone or in combination with 

associated technologies, provides the means to support the individual’s increased independence in 

their homes, communities, and workplaces. The service covers purchases, leasing, shipping costs, 

and as necessary, repair of equipment required by the person to increase, maintain or improve 

his/her functional capacity to perform daily tasks that would not be possible otherwise. All items 

must meet applicable standards of manufacture, design and installation.  

 

Enabling Technology includes remote support technology systems in which remote support staff 

and/or coaches and/or natural supports can interact, coordinate supports, or actively respond to 

needs in person when needed. Remote support systems are real time support systems which often 

include two-way communication.  

 



 

ATTACHMENT E 
Glossary of Terms for TennCare Choices 

 

 

 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 139 

Enabling technology is an available support option for all aspects and places of participants’ lives.  

 

• These systems use wireless technology, and/or phone lines, to link an individual’s home to 

a person off-site to provide up to 24/7 support.  

• These systems include the use of remote sensor technology to send “real time” data remote 

staff or family who are immediately available to assess the situation and provide assistance 

according to a Person-Centered Support Plan (PCSP).  

 

Examples of enabling technologies typically used in peoples’ homes include:  

• Motion sensors  

• Smoke and carbon monoxide alarms  

• Bed and/or chair sensors  

• Live or on demand audio and/or video technologies  

• Pressure sensors  

• Stove guards  

• Live web-based remote supports  

• Automated medication dispenser systems  

• Mobile software applications using digital pictures, audio and video to guide, teach, or 

remind  

• GPS guidance devices  

• Wearable and virtual technologies  

• Software to operate devices for environmental control or to communicate with other smart 

devices, paid or natural supports at home, at work, or any other place of personal import. 

 

Enabling Technology excludes coverage of connectivity for internet or telephone service for use 

of this equipment, to the extent coverage of such services is prohibited by CMS 

 

EMPLOYMENT SERVICES AND SUPPORTS 

 

Supported Employment—Individual Employment Support 

 

These services are provided on an individual basis for a person who, because of his or her 

disabilities, needs support that is not available to the person through a program funded under 

section 110 of the Rehabilitation Act of 1973 or the IDEA (20 U.S.C. 1401 et seq.) in order to 

obtain, maintain and/or advance in a competitive or customized job, or self-employment, in an 

integrated community setting for which the individual is compensated at or above the minimum 

wage. 

 

The expected outcome of these services is individualized integrated employment or self- 

employment defined as follows: 

 

(1)  Sustained paid employment in a competitive or customized job with an employer 

for which an individual is compensated at or above the state’s minimum wage, with 

the optimal goal being not less than the customary wage and level of benefits paid 
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by the employer for the same or similar work performed by individuals without 

disabilities; or 

 

(2)  Sustained paid self-employment that is home-based or conducted in an integrated 

setting(s) where net income in relation to hours worked is equivalent to no less than 

the state’s minimum wage, after a reasonable self-employment start-up period. 

 

These services are designed to support the achievement of individualized integrated employment 

and self-employment outcomes consistent with the individual’s personal and career goals, as 

determined through Exploration, Discovery and/or other similar career planning processes and 

which include an introduction to the variety of work incentives available to individuals receiving 

SSI and/or SSDI, Medicaid and/or Medicare. 

 

The Supported Employment—Individual Employment Support provider shall be responsible for 

any personal assistance needs during the time that Supported Employment-Individual Employment 

Support services are provided; however, personal assistance services may not comprise the entirety 

of the Supported Employment—Individual Employment Support service(s) being rendered at any 

given time. All providers of personal assistance under Supported Employment—Individual 

Employment Support shall meet the Personal Assistance service provider qualifications, except 

that a separate PSSA license shall not be required. 

 

Transportation of the individual to and from these services is not included in the rates paid for these 

services. Transportation during the provision of these services is included in the rates paid for these 

services. 

 

An individual’s person-centered support plan may include more than one non-residential 

habilitation service; however, they may not be billed for during the same period of time (e.g., the 

same 15 minute or hour unit of time). 

 

CHOICES will not cover Supported Employment-Individual Employment Support services which 

are otherwise available to the individual under section 110 of the Rehabilitation Act of 1973, or 

the IDEA (20 U.S.C. 1401 et seq.). If one or more of these services are authorized, documentation 

is maintained that the service is not available to the individual under a program funded under 

section 110 of the Rehabilitation Act of 1973 or the IDEA (20 U.S.C. 1401 et seq.). 

 

These services will not duplicate other services provided through CHOICES or the Medicaid State 

Plan. 

 

Federal financial participation is not claimed for incentive payments, subsidies, or unrelated 

vocational training expenses such as the following: 

o Incentive payments made to an employer to encourage or subsidize the employer's 

participation in supported employment; 

o Payments that are passed through to users of supported employment services; or 

o Payments for training that is not directly related to an individual’s supported employment 

program. 
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A provider of Supported Employment-Individual Employment Support services may also receive 

Social Security’s Ticket to Work Outcome and Milestone payments. These payments do not 

conflict with CMS regulatory requirements and do not constitute an overpayment of Federal dollars 

for services provided. 

 

Supported Employment—Individual Employment Support services are individualized and may 

include one or more of the following components: 

 

1. Exploration: 

 

This is a time-limited and targeted service designed to help a person make an informed 

choice about whether s/he wishes to pursue individualized integrated employment or self- 

employment, as defined above. The Exploration service shall be completed no more than 

sixty (60) calendar days from the date of service initiation. This service is not appropriate 

for CHOICES members who already know they want to pursue individualized integrated 

employment or self- employment. 

This service includes career exploration activities to identify a person’s specific interests 

and aptitudes for paid work, including experience and skills transferable to individualized 

integrated employment or self-employment. This service also includes exploration of 

individualized integrated employment or self-employment opportunities in the local area 

that are specifically related to the person’s identified interests, experiences and/or skills 

through four to five uniquely arranged business tours, informational interviews and/or job 

shadows. (Each person receiving this service should participate in business tours, 

informational interviews and/or job shadows uniquely selected based on his or her 

individual interests, aptitudes, experiences, and skills most transferable to employment. All 

persons should not participate in the same experiences.) Each business tour, informational 

interview and/or job shadow shall include time for set-up, prepping the person for 

participation, and debriefing with the person after each opportunity. 

 

This service also includes introductory education on the numerous work incentives for 

individuals receiving publicly funded benefits (e.g. SSI, SSDI, Medicaid, Medicare, etc.). 

This service further includes introductory education on how Supported Employment 

services work (including Vocational Rehabilitation services).  Educational information is 

provided to the person and the legal guardian/conservator and/or most involved family 

member(s), if applicable, to ensure legal guardian/conservator and/or family support for the 

person’s choice to pursue individualized integrated employment or self-employment.  The 

educational aspects of this service shall include addressing any concerns, hesitations or 

objections of the person and the legal guardian/conservator and/or most involved family 

member(s), if applicable. 

 

Self-Employment Exploration to include but not limited to: Initial meeting with job coach 

or job developer to discuss self-employment goals, collecting information to assist the 

person in making an informed choice on the pursuit of self-employment, and feasibility 

study and consultation with local advisory agencies. This may consist of virtual or in-
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person meetings with job developer and advisory agencies with the goal of informing the 

person on self-employment. At the conclusion of Exploration, the individual will choose 

whether to continue pursuing self-employment. Additionally, the job developer will work 

to identify supports needed, discuss fading of paid job supports, and the expectations of job 

developer and job seeker. Completion and approval of SE Exploration template required 

for completion. Benefits counseling is mandatory during this phase through Vocational 

Rehabilitation or CHOICES. 

 

This service is expected to involve, on average, forty (40) hours of service. The provider 

shall document each date of service, the activities performed that day, and the duration of 

each activity. This service culminates in a written report summarizing the process and 

outcomes, using a standard template prescribed by TennCare. The written report is due no 

later than fourteen (14) calendar days after the last date of service is concluded. Exploration 

is paid on an outcome basis, after the written report is received and approved, and the 

provider submits documentation detailing each date of service, the activities performed that 

day, and the duration of each activity. 

 

After an individual has received the service for the first time, re-authorization may occur a 

maximum of once per year for Exploration for Individualized Integrated Employment or 

Exploration for Self-Employment (with a minimum 365-day interval between services) and 

only if the person, at the time of re-authorization, is not already engaged in individualized 

integrated employment or self-employment, or other services to obtain such employment. 

 

 

2. Benefits Counseling: 

 

A service designed to inform the individual (and guardian, conservator and/or family, if 

applicable) of the multiple pathways to ensuring individualized integrated employment or 

self- employment results in increased economic self-sufficiency (net financial benefit) 

through the use of various work incentives. This service should also repudiate myths and 

alleviates fears and concerns related to seeking and working in individualized integrated 

employment or self- employment through an accurate, individualized assessment.  The 

service provides information to the individual (and guardian, conservator and/or family, if 

applicable) regarding the full array of available work incentives for essential benefit 

programs including SSI, SSDI, Medicaid, Medicare, CHOICES, housing subsidies, food 

stamps, etc. 

 

The service also will provide information and education to the person (and guardian, 

conservator and/or family, if applicable) regarding income reporting requirements for 

public benefit programs, including the Social Security Administration. 

 

Benefits counseling provides work incentives counseling and planning services to persons 

actively considering or seeking individualized integrated employment or self-employment, 

or career advancement in either of these types of employment. 
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This service is provided by a certified Community Work Incentives Coordinator (CWIC) 

or certified Work Incentive Practitioner (WIP-C).  In addition to ensuring this service is not 

otherwise available to the individual under section 110 of the Rehabilitation Act of 1973, 

or the IDEA (20 U.S.C. 1401 et seq.), CHOICES may not fund this service if CWIC 

Benefits Counseling services funded through the Federal Work Incentives Planning and 

Assistance (WIPA) program are available to the individual. 

 

Service must be provided in a manner that supports the person’s communication style and 

needs, including, but not limited to, age-appropriate communications, 

translation/interpretation services for persons of limited English-proficiency or who have 

other communication needs requiring translation including sign language interpretation, 

and ability to communicate with a person who uses an assistive communication device. 

 

Benefits Counseling services are paid for on an hourly basis and limited in the following 

ways: 

 

a. Initial Benefits Counseling for someone actively considering or seeking 

individualized integrated employment or self-employment, or career 

advancement in these types of employment:  up to twenty (20) hours. This 

service may be authorized no more than once every two (2) years (with a 

minimum of two 365-day intervals between services). 

 

b. Supplementary Benefits Counseling for someone evaluating an 

individualized integrated job offer/promotion or self-employment 

opportunity:  up to an additional six (6) hours. This service may be 

authorized up to three (3) times per year if needed. 

 

c. PRN (pro re nata/as needed) Problem-Solving services for someone to 

maintain individualized integrated employment or self-employment:  up to 

eight (8) hours per situation requiring PRN assistance.  This service may be 

authorized up to four (4) times per year if necessary for the individual to 

maintain individualized integrated employment or self-employment. 

 

3.  Discovery 

 

This is a time-limited and targeted service for an individual who wishes to pursue 

individualized integrated employment or self-employment but for whom more information 

is needed to determine the following prior to pursuing individualized integrated 

employment or self- employment: 

 

o Strongest interests toward one or more specific aspects of the labor market; 

o Skills, strengths and other contributions likely to be valuable to employers or 

valuable to the community if offered through self-employment; 

o Conditions necessary for successful employment or self-employment. 
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Discovery involves a comprehensive analysis of the person in relation to the three bullets 

above. Activities include observation of person in familiar places and activities, interviews 

with family, friends and others who know the person well, observation of the person in an 

unfamiliar place and activity, identification of the person’s strong interests and existing 

strengths and skills that are transferable to individualized integrated employment or self-

employment, Discovery also involves identification of conditions for success based on 

experience shared by the person and others who know the person well, and observation of 

the person during the Discovery process. The information developed through Discovery 

allows for activities of typical life to be translated into possibilities for individualized 

integrated employment or self-employment. 

 

Discovery results in the production of a detailed written Profile, using a standard template 

prescribed by TennCare, which summarizes the process, learning and recommendations to 

inform identification of the person’s individualized integrated employment or self-

employment goal(s) and strategies to be used in securing this employment or self-

employment for the person. 

 

If Discovery is paid for through CHOICES, the person will be assisted by his or her Care 

Coordinator to apply to Vocational Rehabilitation (VR) for services to obtain 

individualized integrated employment or self- employment. The Discovery Profile will be 

shared with VR staff to facilitate the expeditious development of an Individual Plan for 

Employment (IPE). Discovery shall be limited to no more than ninety (90) calendar days 

from the date of service initiation. This service is expected, on average, to involve fifty (50) 

hours of service. 

 

The provider shall document each date of service, the activities performed that day, and the 

duration of each activity. The written Profile is due no later than fourteen (14) days after 

the last date of service is concluded. Discovery is paid on an outcome basis, after the written 

Profile is received and approved, and the provider submits documentation detailing each 

date of service, the activities performed that day, and the duration of each activity. 

 

After an individual has received the service for the first time, re-authorization may occur a 

maximum of once every three years (with a minimum of three 365-day intervals between 

services), and only if the person, at the time of re-authorization, is not already engaged in 

individualized integrated employment or self-employment, or other services to obtain such 

employment, and the person has a goal to obtain individualized integrated employment or 

self- employment within twelve (12) months. 

 

4.  Situational Observation and Assessment 

 

This is a time-limited service that involves observation and assessment of an individual’s 

interpersonal skills, work habits and vocational skills through practical experiential, 

community integrated volunteer experiences and/or paid individualized, integrated work 

experiences that are uniquely arranged and specifically related to the interests, preferences 

and transferable skills of the job seeker as established through Discovery or a similar 
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process. This service involves a comparison of the actual performance of the individual 

being assessed with core job competencies and duties required of a skilled worker in order 

to further determine the work competencies and skills needed by the individual to be 

successful in environments similar to where the Assessment is taking place.  It also permits 

the individual to evaluate and confirm areas of employment interest based on real-life 

experience.  The individual shall be reimbursed at least the minimum wage and all 

applicable overtime for work performed, except as permitted pursuant to the Fair Labor 

Standards Act for unpaid internships. 

 

Situational Observation and Assessment shall be completed within thirty (30) calendar days 

from the date of service initiation, provided that this period may be extended for up to thirty 

(30) additional calendar days when needed for completion of all four (4) work experiences.  

Situational Observation and Assessment shall be limited to more than sixty (60) calendar 

days from the date of service initiation.  Each job seeker may be authorized for up to four 

(4) such experiences within the sixty (60) calendar day period. A summary report, using a 

standard template prescribed by TennCare, is due within ten (10) days after the last date of 

service is concluded. Reimbursement is paid on an outcome basis for each individual 

experience, which is expected to involve an average of twelve (12) hours of service per 

individual experience. The Situational Observation and Assessment outcome payment is 

made after the written summary report is received and approved, and the provider submits 

documentation detailing each date of service, the activities performed that day, and the 

duration of each activity.  

 

The learning from this service described in the summary report is to be used to help inform 

the job development plan or self-employment plan. 

 

After an individual has received the service for the first time, re-authorization may occur a 

maximum of once every three years (with a minimum of three 365-day intervals between 

services), and only if the person, at the time of re-authorization, is not already engaged in 

individualized integrated employment or self-employment, or other services to obtain such 

employment, and the person has a goal to obtain individualized integrated employment or 

self-employment within twelve (12) months. 

 

5.  Job Development Plan or Self-Employment Plan 

 

This is a time-limited and targeted service designed to create a clear and detailed plan for 

Job Development or for the start-up phase of Self-Employment. This service is limited to 

thirty (30) calendar days from the date of service initiation for Job Development Plan and 

is limited to ninety (90) calendar days from the date of service initiation for Self-

Employment Plan. This service includes a planning meeting involving the individual and 

other key people who will be instrumental in supporting the individual to become employed 

in individualized integrated employment or self-employment. For Self-Employment Plan, 

the following additional items are required, and the service is expected to take around 50 

hours to complete: 
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• Attend one of the small business orientation classes if not completed during Self-

Employment (SE) Exploration – options listed under SE Exploration. 

• Complete Feasibility Study with business mentor.  

• Completion of Self-Employment Plan Template and business plan. This should 

promote further questions for start-up consultant, person supported, etc.  

• Contacting sources of start-up capital, beginning process of obtainment. (PASS, 

VR, Loans, Crowdsourcing).  

• Identifying licensure needed, inspections, liability insurance, etc. – and begin 

process of licensure. Reference the following site to determine if licensure is 

required: Registration and Licensing (tn.gov)  

• Identifying total cost and how to obtain all resources and licensure needed. Confirm 

funding.  

• Final consultation with job developer and the advisor to review Self-Employment 

Plan and business plan and give further recommendations prior to start-up.  

• Benefits counseling consultation – if individual did not elect to pursue SE 

Exploration, ensure benefits counseling is received during this phase  

• A final template verifying not only Self-Employment Plan, but resources, funding, 

licensure needed, how it was obtained, and next steps. Submission and approval of 

the template is required and will need approval at the completion of this phase. The 

expected outcome of this phase is to obtain all needed goods, licensure, services, 

and assistive/enabling technology necessary for a person to start their business. A 

final meeting with person supported, job developer, and advisor is required before 

completion. The business plan and completed SE Plan Template need to be 

submitted to Employment Specialist in order to complete service. 

 

This service culminates in a written plan, using a template prescribed by TennCare that 

incorporates the results of Exploration, Discovery, and/or Situational Observation and 

Assessment, if previously authorized. The written plan is due no later than thirty (30) 

calendar days after the service commences. For self-employment goals, this service results 

in the development of a self-employment business plan, including potential sources of 

business financing (such as VR, Small Business Administration loans, PASS plans), given 

that Medicaid funds may not be used to defray the capital expenses associated with starting 

a business. This service is paid on an outcome basis, after the written plan is received and 

approved, and the provider submits documentation detailing each date of service, the 

activities performed that day, and the duration of each activity. 

 

After an individual has received the service for the first time, re-authorization may occur a 

maximum of once every three years (with a minimum of three 365-day intervals between 

services), and only if the person, at the time of re-authorization, is not already engaged in 

individualized integrated employment or self-employment, or other services to obtain such 

employment, and the person has a goal to obtain individualized integrated employment or 

self- employment within twelve (12) months. 
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Job Development may not include placement services of an employment agency or 

business/financial services. 

 

6.  Job Development or Self-Employment Start Up 

 

This is a time-limited service designed to implement a Job Development or Self-

Employment Plan as follows: 

 

o Job Development is support to obtain an individualized competitive or customized 

job in an integrated employment setting in the general workforce, for which an 

individual is compensated at or above the minimum wage, but not less than the 

customary wage and level of benefits paid by the employer for the same or similar 

work performed by individuals without disabilities. The Job Development strategy 

should reflect best practices and be adjusted based on whether the individual is 

seeking competitive or customized employment. 

 
o Self-Employment Start Up is support in implementing a self-employment 

business plan. 

 

The outcome of this service is expected to be the achievement of an individualized 

integrated employment or self-employment outcome consistent with the individual’s 

personal and career goals, as determined through Exploration, Discovery and/or the 

Situational Observation and Assessment, if authorized, and as identified in the Job 

Development or Self-Employment Plan that guides the delivery of this service. 

 

This service will be paid on an outcome basis once the person begun participation in 

individualized integrated employment or self-employment. First payment for Self-

Employment Start-Up will be following ten (10) business days “open.” Self-employment 

business “open” means the first day of offering the sale of goods or services. Proof of 

licensure is needed for self-employment outcome, indicating active self-employment. 

Outcome payment amounts for Job Development Start-Up are tiered based upon the 

assessed level of challenge anticipated to achieve the intended outcome of this service for 

the individual being served. The outcome payment amounts for Self-Employment Start-

Up are not tiered. Outcome payments for both Start-Up services are also paid over three 

phases (two calendar weeks, six calendar weeks, and ten calendar weeks following the start 

of individualized integrated employment or self-employment, so long as employment or 

self-employment is sustained) to incentivize retention of the job or self-employment 

situation. 

 

After an individual has received the service for the first time, re-authorization may occur a 

maximum of once per year (with a minimum 365-day interval between services), and only 

if the person, at the time of re-authorization, is not already engaged in individualized 

integrated employment or self-employment, or other services to obtain such employment, 

and the person has a goal to obtain individualized integrated employment or self-

employment within nine (9) months. 
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7.  Job Coaching 

 

o Job Coaching for Individualized, Integrated Employment includes identifying, 

through job analysis, and providing services and supports that assist the individual 

in maintaining individualized integrated employment that pays at least minimum 

wage but not less than the customary wage and level of benefits paid by the 

employer for the same or similar work performed by individuals without 

disabilities. Job coaching includes supports provided to the individual and his/her 

supervisor and/or co-workers, either remotely (via technology) or face-to- face. 

Supports during each phase of employment must be guided by a Job Coaching 

Fading Plan which incorporates an appropriate mix of best practices for the 

individual to achieve fading goals as identified in the Plan (e.g. systematic 

instruction utilizing task analysis to teach the individual to independently complete 

as much of his/her job duties as possible; high or low tech assistive technology; and 

effective engagement of natural supports including co-workers and supervisor(s) as 

needed). If progress on fading ceases at some point, adaptations to job duties, 

negotiated with the supervisor/employer, or transition to Co-Worker Supports may 

be utilized if no reduction in hours or hourly pay results. 

 

The amount of time authorized for this service is a percentage of the individual’s 

hours worked and is tiered, based on the individual’s level of disability and the 

length of time the person has been employed on the job. An exception policy applies 

for individuals with exceptional circumstances. 

 

Transportation of the supported employee to and from the job site is not included in 

the rate paid for the service.  Transportation of the supported employee, if necessary, 

during the provision of job coaching is included in the rate paid for the service. 

 

o Job Coaching for Individualized, Integrated Self-Employment includes 

identification and provision of services and supports that assist the individual in 

maintaining self-employment. Job coaching for self-employment includes supports 

provided to the individual, either remotely (via technology) or face-to-face. 

Supports must enable the individual to successfully operate the business (with 

assistance from other sources of professional services or suppliers of goods 

necessary for the type of business). Job Coaching supports should never supplant 

the individual’s role or responsibility in all aspects of the business.  Supports during 

each phase of self-employment must be guided by a Job Coaching Fading Plan 

which incorporates an appropriate mix of best practices for the individual to achieve 

fading goals as identified in the Plan (e.g. systematic instruction utilizing task 

analysis to teach the individual to independently complete as much of his/her roles 

and responsibilities as possible; high or low tech assistive technology; and effective 

engagement of any business partners and/or associates and/or suppliers of goods or 

services. If progress on fading ceases at some point, business plan adaptations may 

be utilized if no reduction in paid hours or net hourly pay results. 



 

ATTACHMENT E 
Glossary of Terms for TennCare Choices 

 

 

 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 149 

 

The amount of time authorized for this service is a percentage of the individual’s 

hours engaged in self-employment and is tiered, based on the individual’s level of 

disability and the length of time the person has been self-employed in the current 

business. An exception policy applies for individuals with exceptional 

circumstances. 

 

Transportation of the supported self-employed person to and from the place of work 

is not included in the rate paid for the service. Transportation of the supported self-

employed person, if necessary, during the provision of job coaching is included in 

the rate paid for the service. 

 

8.  Co-Worker Supports 

 

This service involves a provider of Job Coaching for Individualized Integrated Employment 

entering into an agreement with an individual’s employer to reimburse the employer for 

supports provided by one or more supervisors and/or co-workers, acceptable to the 

individual, to enable the person to maintain individualized integrated employment with the 

employer.  This service cannot include payment for the supervisory and co-worker supports 

rendered as a normal part of the business setting and that would otherwise be provided to 

an employee without a disability. As well, additional natural supports for the individual, 

already negotiated with the employer, and provided through supervisors and co-workers, 

are not eligible for reimbursement under Co-Worker Supports. Only supports that must 

otherwise be provided by a Job Coach may be reimbursed under this service category. Co-

Worker Supports would be authorized in situations where any of the following is true: 

 

1. From the start of employment or at any point during employment, if the employer 

prefers (or the individual prefers and the employer agrees) to provide needed Job 

Coach supports, rather than having a Job Coach, either employed by a third party 

agency or self- employed, present in the business.  Fading expectations should still 

be in place to maximize independence of the employed individual. 

 

2. At any point in the individual’s employment where needed Job Coaching supports 

can be most cost effectively provided by Co-Worker Supports and both the 

employer and individual agree to the use of Co-Worker Supports.  Fading of Job 

Coaching supports may or may not still be occurring, but Co-Worker Supports 

should always be considered when on-going fading of Job Coaching has stopped 

occurring. 

 

3. For individuals who are expected to be able to transition to working only with 

employer supports available to any employee and additional negotiated natural 

supports if applicable.  In this situation, Co-Worker Supports are authorized as a 

temporary (maximum twelve months) bridge to relying only on employer supports, 

and additional negotiated natural (unpaid) supports if applicable, to maintain 

employment. 
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The supervisor(s) and/or co-worker(s) identified to provide the support to the individual 

must meet the qualifications for a legally responsible individual as provider of this service. 

The provider is responsible for ensuring these qualifications are met and also for oversight 

and monitoring of paid co-worker supports. 

 

The amount of time authorized for this service is negotiated with the employer and 

reflective of the specific needs the individual has for co-workers supports above and beyond 

negotiated natural supports and supervisory/co-worker supports otherwise available to 

employees without disabilities.  A 10% add-on to the 15 minute unit rate for the employer 

is applied to cover the service provider’s role in administering Co-Worker Supports. 

 

9.  Career Advancement: 

 

This is a time-limited career planning and advancement support service for persons 

currently engaged in individualized integrated employment or self-employment who wish 

to obtain a promotion and/or a second individualized integrated employment or self-

employment opportunity. The service is time-limited and focuses on developing and 

successfully implementing a plan for achieving increased income and economic self-

sufficiency through promotion to higher paying position or through a second individualized 

integrated employment or self-employment opportunity. 

 

The outcomes of this service are: (1) the identification of the person’s specific career 

advancement objective; (2) development of a viable plan to achieve this objective; and (3) 

implementation of the plan which results in the person successfully achieving his/her 

specific career advancement objective. 

 

Career Advancement is paid on an outcome basis, after key milestones are accomplished: 

 

a. Outcome payment number one is paid after the written plan to achieve the person’s 

specific career advancement objective is reviewed and approved.  Note:  The written 

plan must follow the template prescribed by TennCare. 

 

b. Outcome payment number two is paid after the person has achieved his/her specific 

career advancement objective and has been in the new position or second job for a 

minimum of two (2) weeks. 

 

This service may not be included on a Person-Centered Support Plan if the PCSP also 

includes any of the above services numbered one (1) through six (6).  This service may not 

be authorized retroactive to a promotion or second job being made available to a person.  

Supports for Career Advancement may be authorized and paid once every three (3) years 

(with a minimum of three 365-day intervals between services), if evidence exists that the 

individual is eligible for promotion or able to present as a strong candidate for employment 

in a second job (e.g. has strong reference, performance reviews and attendance record from 

current employer).  The only exception is in situations where the provider previously 
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authorized and paid for outcome payment number one did not also earn outcome payment 

number two (because they did not successfully obtain a promotion or second job for the 

person).  In this situation, reauthorization for outcome payments number one and two may 

occur a maximum of once per year (with a minimum 365-day interval between services), 

so long as the reauthorization involves the use of a new/different provider. 

 

10. Integrated Employment Path Services 

 

(Time-Limited, Community-Based Prevocational Training) 

The provision of time-limited learning and work experiences, including volunteering 

opportunities, where a person can develop general, non-job-task-specific strengths and 

skills that contribute to employability in individualized integrated employment or self-

employment. Services are expected to specifically involve strategies that facilitate a 

participant's successful transition to individualized integrated employment or self-

employment.  

 

Individuals receiving Integrated Employment Path Services must have a desire to obtain 

some type of individualized integrated employment or self-employment and this goal must 

be documented in the PCSP as the goal that Integrated Employment Path Services are 

specifically authorized to address. 

 

Services should be customized to provide opportunities for increased knowledge, skills and 

experiences specifically relevant to the person’s specific individualized integrated 

employment and/or self-employment goals and career goals. If such specific goals are not 

known, this service can also be used to assist a person to identifying his/her specific 

individualized integrated employment and/or self-employment goals and career goals. 

The expected outcome of this service is measurable gains in knowledge, skills and 

experiences that contribute to the individual achieving individualized integrated 

employment or self-employment. 

 

Integrated Employment Path Services are intended to develop and teach general skills that 

lead to individualized integrated employment or self-employment including but not limited 

to: ability to communicate effectively with supervisors, co-workers and customers; 

generally accepted community workplace conduct and dress; ability to follow directions; 

ability to attend to tasks; workplace problem solving skills and strategies; and general 

workplace safety and mobility training. 

 

Service limitations: 

• This service is limited to no more than twelve (12) months. One extension of up 

to twelve (12) months can be allowed only if the individual is actively pursuing 

individualized integrated employment or self-employment in an integrated 

setting and has documentation that a service(s) (i.e.. Job Development or Self-

Employment Start-Up funded by Tennessee Rehabilitation Services, ECF 

CHOICES or another similar source) is concurrently authorized for this purpose. 

The twelve (12) month authorization and one twelve (12) month reauthorization 
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may be repeated only if a person loses individualized integrated employment or 

self-employment and is seeking replacement opportunities. 

• This service must be delivered in integrated, community settings and may not be 

provided in sheltered workshops or other segregated facility-based day, 

vocational or prevocational settings. 

• Integrated Employment Path Services shall not be provided or reimbursed if the 

person is receiving Job Coaching (for Individualized Integrated Employment or 

Self-Employment) Co-Worker Supports or is working in individualized 

integrated employment or self- employment without any paid supports. 

Integrated Employment Path Services are only appropriate for individuals who 

are not yet engaged in individualized integrated employment or self-

employment.  

 

Transportation of the individual to and from this service is not included in the rate paid for 

this service but transportation during the service is included in the rate.  

 

CHOICES will not cover services which are otherwise available to the individual under 

section 110 of the Rehabilitation Act of 1973, or the IDEA (20 U.S.C. 1401 et seq.). If this 

service is authorized, documentation is maintained that the service is not available to the 

individual under a program funded under section 110 of the Rehabilitation Act of 1973 or 

the IDEA (20 U.S.C. 1401 et seq.).  

 

This service will not duplicate other services provided through the waiver or Medicaid state 

plan services. 

 

 

Supported Employment – Individual Employment Supports Service Limitations: 

 

o These services are only for individuals seeking or engaged in individualized integrated 

employment or self-employment.  These services are not for group employment of any size or 

variation. 

 

o Job Coaching services do not include supports for volunteering or any form of unpaid 

internship, work experience or employment. 

 

o These services do not include supporting paid employment or training in a sheltered workshop 

or similar facility-based setting. 

 

These services do not include supporting paid employment or training in a business enterprise 

owned or operated by a provider of these services. These services do not include payment for 

supervisory activities rendered as a normal part of the business setting and supports otherwise 

available to employees without disabilities filling the same or similar positions in the business. 

 

 

EMPLOYMENT & DAY SUPPORTS  
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Mobile Technologies to teach safe travel skills and guide people during community travel to work 

or other places important in their lives, by walking or using public transportation.  

 

Enabling technology options include:  

 • Mobile software applications using digital pictures, audio and video to guide, teach, or 

 remind  

• GPS guidance devices  

• Wearable and virtual technologies  

• Software to support communication with people along participants’ routes or destinations. 

 

Rideshare/ Community Transportation Pre-authorization of (up to) a $500 coupon code or pass per  

month based on person’s travel plans or needs, (work, school, shopping, movies, etc.).  

 

This benefit can also be used to pay a car pooler back for gas, for bus fare, a taxi service, etc.  

 

PRE-EMPLOYMENT: EXPLORATION  

 

Digital Career Exploration  

 

Self-directed or guided exploration of jobs and job tasks via a computer environment or a smart  

device’s software application using digital pictures, audio and video to enable participants and job  

developers to identify jobs that match the individual's job interests.  

 

Digitals tools for interest/skill exploration, member background information, scenario activities to  

identify skill set, learning styles, support needs.  

 

Virtual Reality  

 

Jobseekers can experience first-hand the pros and cons of various occupations by seeing, hearing  

and feeling what they are actually like.  

 

PRE-EMPLOYMENT: DISCOVERY/JOB DEVELOPMENT  

 

Online tools for job hunting such as job boards, job interview tasks & tips, conditions for success,  

job/skill evaluations, scenario activities.  

 

REMOTE COACHING  

 

Job Coaching includes supports provided to the person and their supervisor or co-workers, either  

remotely (via technology) or face-to-face.  

 

A device that otherwise meets the requirement for two-way communication. Individual interaction  

with the staff person may be scheduled, on-demand, or in response to an alert from a device in the  

remote support equipment system.  
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Mobile technologies, video modeling, task prompting software applications, GPS-based  

applications; wearable technologies; virtual, augmented, mixed reality systems.  

 

FADING  

 

A mobile technology that offers long-term support on the job, in lieu of paid support, that may  

encompass job tasks, social behavior, or communication.  

 

The use of enabling and/ or mobile technologies to support fading may cover a wide array of  

person-centered needs that include attendance, punctuality, self-managing breaks, interpersonal  

skills, appearance, communication, sequencing job tasks, etc. 

 

Home-delivered meals.  Nutritionally well-balanced meals, other than those provided under Title 

III C-2 of the Older Americans Act, that provide at least one-third but no more than two-thirds of 

the current daily Recommended Dietary Allowance (as estimated by the Food and Nutrition Board 

of Sciences – National Research Council) and that will be served in the enrollee’s home.  Special 

diets shall be provided in accordance with the individual Plan of Care when ordered by the 

enrollee’s physician. 

 

Homemaker services.  Effective July 1, 2012, homemaker services are only available as part of 

attendant care or personal care visits for individuals who need hands-on assistance with ADLs.  

Services covered include general household activities and chores such as sweeping, mopping, and 

dusting in areas of the home used by the member, changing the member’s linens, making the 

member’s bed, washing the member’s dishes, doing the member’s personal laundry, ironing, or 

mending, meal preparation and/or educating caregivers about preparation of nutritious meals for 

the member, assistance with maintenance of safe environment, and errands such as grocery 

shopping and having the member’s prescriptions filled.  Homemaker services are to be provided 

only for the member (and not for other household members) and only when the member is unable 

to perform such activities and there is no other caregiver or household member available to perform 

such activities for the member. 

 

In-home respite care.  Services provided to individuals unable to care for themselves, furnished 

on a short-term basis in the individual’s place of residence, because of the absence or need for 

relief of those persons normally providing the care. 

 

In-patient respite care.  Services provided to individuals unable to care for themselves, furnished 

on a short-term basis in a licensed nursing facility or licensed community-based residential 

alternative, because of the absence or need for relief of those persons normally providing the care. 

 

Minor home modifications. Provision and installation of certain home mobility aids (e.g., a 

wheelchair ramp and modifications directly related to and specifically required for the construction 

or installation of the ramp, hand rails for interior or exterior stairs or steps, grab bars and other 

devices) and minor physical adaptations to the interior of a member’s place of residence which are 

necessary to ensure the health, welfare and safety of the individual, or which increase the member’s 
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mobility and accessibility within the residence, such as widening of doorways or modification of 

bathroom facilities.  Excluded are installation of stairway lifts or elevators and those adaptations 

which are considered to be general maintenance of the residence or which are considered 

improvements to the residence or which are of general utility and not of direct medical or remedial 

benefit to the individual, such as installation, repair, replacement or roof, ceiling, walls, or carpet 

or other flooring; installation, repair, or replacement of heating or cooling units or systems; 

installation or purchase of air or water purifiers or humidifiers; and installation or repair of 

driveways, sidewalks, fences, decks, and patios.  Adaptations that add to the total square footage 

of the home are excluded from this benefit.  All services shall be provided in accordance with 

applicable state or local building codes. 

 

Nursing facility care.  See Social Security Act, Section 1919(a). 

 

Personal care. Help or hands-on assistance, safety monitoring and supervision for an enrollee 

who, due to age and/or physical disability, needs assistance with activities of daily living (ADLs) 

such as bathing, dressing and personal hygiene, eating, toileting, transfers and ambulation.  For 

enrollees requiring hands-on assistance with ADLs, personal care may also include the following 

homemaker services: assistance with instrumental activities of daily living (IADLs) such as picking 

up medications or shopping for groceries, and meal preparation or household tasks such as making 

the bed, washing soiled linens or bedclothes, that are essential, although secondary, to the personal 

care tasks needed by the enrollee in order to continue living at home, or continuous monitoring and 

supervision because there is no household member, relative, caregiver, or volunteer to meet the 

specified need. 

 

Personal care does not include: 

1) Care or assistance including meal preparation or household tasks for other residents 

of the same household; 

2) Yard work; or 

3) Care of non-service related pets and animals. 

 

Personal care services are covered with a limit of 2,580 hours per calendar year per member. Personal 

care services are not covered when an enrollee is living in an ACLF, Adult Care Home, Residential 

Home for the Aged or other group residential setting, or receiving any of the following HCBS: Adult 

Day Care, CBRA Services (including Companion Care), or Short-Term NF Care. 

 

Personal emergency response system (PERS).  An electronic device which enables certain 

individuals at high risk of institutionalization to summon help in an emergency. The individual 

may also wear a portable ‘help’ button to allow for mobility.  The system is programmed to signal 

a response center once the ‘help’ button is activated. The response center is staffed by trained 

professionals who assess the nature of the emergency, and obtain assistance for the individual, as 

needed. 

 

PERS services are limited to those individuals who have demonstrated mental and physical 

capacity to utilize such system effectively and who live alone or who are alone with no caregiver 
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for extended periods of time, such that the individual’s safety would be compromised without 

access to a PERS. 

 

Pest Control: When not available from other funding sources (including the individual’s landlord), 

and when a determination has been made that no household member is able to administer without 

assistance (consistent with the definition of an HCBS chore service), the use of sprays, poisons and 

traps, as appropriate, in the enrollee’s residence (excluding NF, ACLF) to regulate or eliminate the 

intrusion of roaches, wasps, mice, rats and other species of pests into the household environment 

thereby removing an environmental issue that could be detrimental to a frail elderly or disabled 

enrollee’s health and physical well- being. 

 

Reserve capacity.  The state’s right to maintain some capacity within an established enrollment 

target to enroll individuals into HCBS under certain circumstances.  These circumstances could 

include, but are not limited to:  discharge from a nursing facility; discharge from an acute care 

setting where institutional placement is otherwise imminent, or other circumstances which the state 

may establish from time to time in accord with these STCs. 

 

Room and board.  Refers to lodging, meals, and utilities.  The kinds of items that are considered 

“room and board” and are therefore not reimbursable by Medicaid include: 

• Rent, or, if the individual owns his home, mortgage payments, depreciation, or mortgage 

interest 

• Property taxes 

• Insurance (title, mortgage, property and casualty) 

• Building and/or grounds maintenance costs 

• Resident “raw” food costs including individual special dietary needs (the cost of preparing, 

serving, and cleaning up after meals is not included) 

• Household supplies necessary for the room and board of the individual 

• Furnishings used by the resident 

• Utilities (electricity, water and sewer, gas) 

• Resident telephone 

• Resident cable television 

 

Short Term Nursing Facility Care.  The provision of nursing facility care for no more than 90 

days to a CHOICES 2, CHOICES 3, or ECF CHOICES participant who was receiving home and 

community based services upon admission and who requires temporary placement in a nursing 

facility—for example, due to the need for skilled or rehabilitative services upon hospital discharge 

or due to the temporary illness or absence of a primary caregiver—when such participant is 

reasonably expected to be discharged and to resume HCBS participation within no more than 90 

days.  Such CHOICES 2 or CHOICES 3 or ECF CHOICES member must meet the nursing facility 

level of care upon admission (which for CHOICES 3 and CHOICES 5 participants is anticipated 

to be due to a short-term condition), and in such case, while receiving short-term nursing facility 

care may continue enrollment in CHOICES 2, CHOICES 3 or ECF CHOICES, as applicable, 

pending discharge from the nursing facility within no more than 90 days or until such time it is 

determined that discharge within 90 days from admission is not likely to occur, at which time the 



 

ATTACHMENT E 
Glossary of Terms for TennCare Choices 

 

 

 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 157 

person shall be transitioned to CHOICES 1, as appropriate. The community personal needs 

allowance shall continue to apply during the provision of short-term nursing facility care in order 

to allow sufficient resources for the member to maintain his or her community residence for 

transition back to the community. 

 

Transition Allowance.  A per member allotment not to exceed two thousand dollars ($2,000) per 

lifetime which may, at the sole discretion of a managed care organization, be provided as a cost-

effective alternative to continued institutional care for a CHOICES member in order to facilitate 

transition from a nursing facility to the community when such member will, upon transition, 

receive more cost-effective home and community-based services (which can include companion 

care).  Items which may be purchased or reimbursed are only those items that the member has no 

other means to obtain and which are essential in order to establish a community residence when 

such residence is not already established and to facilitate the person’s safe and timely transition, 

including rent and/or utility deposits, essential kitchen appliances, basic furniture, and essential 

basic household items, such as towels, linens, and dishes. 
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The state will define services that eligible members may elect to direct.  Members determined, 

as a part of the needs assessment and plan of care processes, to require such services will have 

the opportunity to exercise decision-making authority regarding the workers who deliver these 

services (i.e. consumer direction of HCBS). 
 

All eligible members requiring these services will be offered the option to participate in 

consumer direction of HCBS. 
 

i. Upon enrollment in HCBS and on a periodic basis thereafter, members 

will receive information regarding consumer direction of HCBS. 
 

ii. Participation in consumer direction of HCBS is voluntary.  Members may 

choose to participate in or disenroll from consumer direction of HCBS at 

anytime, service by service, without affecting their enrollment in HCBS.  Only 

the state can make the decision to involuntarily disenroll a member from 

consumer direction of HCBS, with sufficient documented concerns regarding 

health, safety and welfare. 
 

iii. A member may designate a representative to assume consumer direction of HCBS 

on his/her behalf. A member’s representative may not receive payment for serving 

as a representative or be a member’s paid worker. 
 

iv. The state will utilize a fiscal employer agency (FEA) to fulfill the financial 

administrative functions for members participating in consumer direction of 

HCBS (e.g., paying workers for services rendered; and withholding, filing and 

paying applicable Federal, state and local income and employment taxes for 

workers) and to provide supports broker assistance. 
 

v. The plan of care process for members who participate in consumer direction 

of HCBS will include an individual risk assessment signed by the member and 

a backup plan detailing alternative available supports, contact information and 

the order in which contact should be made and for which services in the event 

a member’s scheduled worker is unexpectedly unavailable. 
 

vi. Members will have the flexibility to hire persons close to them, including family 

members but excluding spouses, to serve as their workers.  All workers must 

meet the state specified qualifications for providers of comparable non-

consumer directed services and must sign a service agreement. 
 

vii. Members will have flexibility in establishing payment rates that do not exceed the 

state specified ceiling for each service. 
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viii. Members and/or representatives must receive training prior to participating in 

consumer direction of HCBS and re-enrolling in consumer direction of HCBS. 

Ongoing training is also available at any point in time upon request of the 

member, representative and/or caregiver.  Additional training may also be 

provided at any time if the care coordinator feels it is warranted. 
 

ix. Workers must receive training, as a condition for hire, certain aspects of which 

may be provided by the member, with assistance from his/her supports broker, as 

appropriate. Additional training may be provided at the request of a member 
and/or representative. 

 

x. A member’s care coordinator will continuously monitor the adequacy and 

appropriateness of services provided, a member’s quality of care, and the 

adequacy of payment rates. 
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Preamble 

 

This protocol governs the use of certified public expenditures to furnish the non-Federal share of 

expenditures claimed for Federal participation under the Public Hospital Costs Sub-Pool of the 

Virtual DSH Fund (see STC 66.a and the distribution methodology described in STC 67).  The 

protocol is based on the following elements: 

 

1) Units of government, including governmentally operated health care providers, may 

certify that costs have been incurred for providing services to TennCare and uninsured 

individuals.  The CPE process contained in this attachment is in accordance with 

Federal regulations and CMS guidance or policy. 

 

i. Units of government have been determined by the state as eligible to certify 

public expenditures. 

 

ii. Certification must be supported by cost documentation, which represents both 

the Federal and non-Federal share of funds (i.e., total computable 

expenditures) under the Demonstration.  Federal matching funds are available 

as a percentage of such eligible costs. 

 

2) To the extent the state continues to utilize certified public expenditures (CPEs) as the 

funding mechanism for title XIX and XXI (or under Section 1115 authority) payments 

beyond the date defined in this section, CMS must approve a cost reimbursement 

methodology. This methodology must include a detailed 

explanation of the process by which the state would identify those costs as eligible 

under title XIX or XXI (or under Section 1115 authority) for purposes of certifying 

public expenditures. 

 

3) To the extent the state utilizes CPEs as the funding mechanism to claim Federal match 

for payments under the demonstration to non-governmental providers, the 

governmental entity appropriating funds to the provider must certify to the state the 

amount of such tax revenue (state or local) appropriated to the non- governmental 

provider used to satisfy demonstration expenditures.  The non-governmental provider 

that incurred the cost must also provide cost documentation to support the state’s 

claim for Federal match.  Federal matching funds will be available as a percentage of 

such eligible costs. 
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I. Cost Computation 

 

A. TN CPE 1115 – Medicaid Fee-For-Service 

 

For the state payment year, the routine per diems and ancillary cost-to-charge ratios for the 

cost centers are determined using the hospital’s Medicare cost report(s) (CMS 2552) 

covering the payment year, as filed with the Medicare fiscal intermediary.  The per diems 

and cost-to-charge ratios are calculated as follows: 

 

Step 1 

 

Total hospital costs for the payment year are identified from Worksheet B Part I Column 

25.  These are the costs that have already been reclassified, adjusted, and stepped down 

through the A and B worksheet series. 

 

Step 2 

 

The hospital’s total days for the payment year by routine cost center are identified from 

Worksheet S-3 Part 1 Column 6. The hospital’s total charges for the payment year by 

ancillary cost center are identified from Worksheet C Part I Column 8. 

 

Step 3 

 

For each routine cost center, a per diem is calculated by dividing total costs from Step 1 by 

total days from Step 2. For each ancillary cost center, a cost to charge ratio is calculated 

by dividing the total costs from Step 1 by the total charges from Step 2.  The Adult and 

Pediatric (A&P) routine per diem, in accordance with CMS-2552 worksheet D- 

1, should be computed by including observation bed days in the total A&P patient day count 

and excluding swing bed nursing facility costs and non medically necessary private room 

differential costs from the A&P costs. 

 

The per diems and cost to charge ratios determined through the above process (steps 1-3) 

for the filed cost report year are used to determine the hospital’s costs for the payment year. 

The hospital costs for Medicaid for the payment year are determined as follows: 

 

Step 4 

 

To determine the Medicaid FFS inpatient routine cost center costs for the payment year, 

the hospital’s actual inpatient Medicaid days by cost center, as obtained from MMIS for 

the period covered by the as-filed cost report will be used. The days are multiplied by the 

inpatient per diems from Step 3 for each respective routine cost center to determine the 

Medicaid allowable inpatient costs for each routine cost center. Only hospital routine cost 

centers and their associated costs and days are used.  Other routine cost centers such as 

nursing facility, skilled nursing facility, and long term services and supports are excluded. 
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Step 5 

 

To determine Medicaid FFS ancillary costs for the payment year, the hospital’s actual 

Medicaid FFS allowable charges, as obtained from MMIS for the period covered by the as-

filed cost report will be used. Medicaid FFS allowable charges for observation beds must 

be included in line 62.  These Medicaid FFS allowable charges are multiplied by the cost 

to charge ratios from Step 3 for each respective ancillary cost center to determine the 

Medicaid FFS allowable costs for each cost center.  The Medicaid FFS allowable charges 

used should only pertain to inpatient and outpatient hospital services, and should exclude 

charges pertaining to any professional services, or non-hospital component services such 

as hospital-based providers. 

 

Step 6 

 

The Medicaid allowable share of organ acquisition costs is determined by first finding the 

ratio of Medicaid usable organs as identified from provider records to the hospital’s total 

usable organs from Worksheet D-6 Part III under the Part B cost column line 54. This ratio 

is then multiplied by total organ acquisition costs from Worksheet D-6 Part III under the 

Part A cost column line 53.  “Medicaid usable organs” are counted as the number of 

Medicaid patients (recipients) who received an organ transplant.  A donor’s routine days 

and ancillary charges shall not be duplicative of any Medicaid days and charges in Steps 4 

and 5 above, or any Medicaid managed care or uninsured days and charges in Steps 4 and 

5 of those portions of this protocol.  

 

Step 7 

 

The Medicaid FFS allowable costs determined by adding the Medicaid routine costs from 

Step 4, the Medicaid ancillary costs from Step 5 and the Medicaid organ acquisition costs 

from Step 6. 

 

B. TN CPE 1115 – Medicaid Managed Care 

 

For the state payment year, the routine per diems and ancillary cost-to-charge ratios for the 

cost centers are determined using the hospital’s Medicare cost report(s) (CMS 2552) 

covering the payment year, as filed with the Medicare fiscal intermediary.  The per diems 

and cost-to-charge ratios are calculated as follows: 

 

Step 1 

 

Total hospital costs for the payment year are identified from Worksheet B Part I Column 

25.  These are the costs that have already been reclassified, adjusted, and stepped down 

through the A and B worksheet series. 
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Step 2 

 

The hospital’s total days for the payment year by routine cost center are identified from 

Worksheet S-3 Part 1 Column 6. The hospital’s total charges for the payment year by 

ancillary cost center are identified from Worksheet C Part I Column 8. 

 

Step 3 

 

For each routine cost center, a per diem is calculated by dividing total costs from Step 1 by 

total days from Step 2. For each ancillary cost center, a cost to charge ratio is calculated 

by dividing the total costs from Step 1 by the total charges from Step 2.  The Adult and 

Pediatric (A&P) routine per diem, in accordance with CMS-2552 worksheet D- 

1, should be computed by including observation bed days in the total A&P patient day count 

and excluding swing bed nursing facility costs and non medically necessary private room 

differential costs from the A&P costs. 

 

The per diems and cost to charge ratios determined through the above process (steps 1-3) 

for the filed cost report year are used to determine the hospital’s costs for the payment year. 

The hospital costs for Medicaid for the payment year are determined as follows: 

 

Step 4 

 

To determine the Medicaid managed care inpatient routine costs for the payment year, the 

hospital’s actual Medicaid managed care inpatient days by cost center, as obtained from 

auditable hospital records and other applicable sources for the period covered by the as- 

filed cost report will be used. The days are multiplied by the inpatient per diems from Step 

3 for each respective routine cost center to determine the Medicaid managed care allowable 

inpatient costs for each routine cost center.  Only hospital routine cost centers and their 

associated costs and days are used.  Other routine cost centers such as nursing facility, 

skilled nursing facility, and long term services and supports are excluded. 

 

Step 5 

 

To determine the Medicaid managed care ancillary costs for the payment year, the 

hospital’s actual Medicaid managed care charges, as obtained from auditable hospital 

records and other applicable sources for the period covered by the as-filed cost report will 

be used. Medicaid managed care allowable charges for observation beds must be included 

in line 62.  These Medicaid managed care allowable charges are multiplied by the cost to 

charge ratios from Step 3 for each respective ancillary cost center to determine the Medicaid 

managed care allowable costs for each cost center. The Medicaid managed care allowable 

charges used should only pertain to inpatient and outpatient hospital services, and should 

exclude charges pertaining to any professional services, or non-hospital component 

services such as hospital-based providers. 
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Step 6 

 

The Medicaid managed care allowable share of organ acquisition costs is determined by 

first finding the ratio of Medicaid managed care usable organs as identified from provider 

records to the hospital’s total usable organs from Worksheet D-6 Part III under the Part B 

cost column line 54.  This ratio is then multiplied by total organ acquisition costs from 

Worksheet D-6 Part III under the Part A cost column line 53.  “Medicaid managed care 

usable organs” are counted as the number of Medicaid managed care patients (recipients) 

who received an organ transplant.  A donor’s routine days and ancillary charges shall not 

be duplicative of any Medicaid managed care days and charges in Steps 4 and 5 above (or 

any Medicaid days or uninsured days in Steps 4 and 5 of those portions of this protocol). 

 

Step 7 

 

The Medicaid managed care allowable costs determined by adding the Medicaid managed 

care routine costs from Step 4, the Medicaid managed care ancillary costs from Step 5 and 

the Medicaid managed care organ acquisition costs from Step 6. 

 

C. TN CPE 1115 – Hospital Uninsured Care 

 

For the payment year, the routine per diems and ancillary cost-to-charge ratios for the cost 

centers are determined using the hospital’s most recently as-filed Medicare cost report 

(CMS 2552), as-filed with the Medicare fiscal intermediary.  The per diems and cost-to- 

charge ratios are calculated as follows: 

 

Step 1 

 

Total hospital actual costs are identified from Worksheet B Part I Column 25.  These are 

the costs that have already been reclassified, adjusted and stepped down through the A and 

B worksheet series. 

 

Step 2 

 

The hospital’s total actual days by routine cost center are identified from Worksheet S-3 

Part 1 Column 6. The hospital’s total actual charges by ancillary cost center are identified 

from Worksheet C Part I Column 8. 

 

Step 3 

 

For each routine cost center, a per diem is calculated by dividing total actual costs from 

Step 1 by total actual days from Step 2.  For each ancillary cost center, a cost to charge ratio 

is calculated by dividing the total actual costs from Step 1 by the total actual charges from 



 

ATTACHMENT G 

Certified Public Expenditures Protocol 

 

 

 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 165 

Step 2.  The A&P routine per diem, in accordance with CMS-2552 worksheet D-1, should 

be computed by including observation bed days in the total A&P patient day count and 

excluding swing bed nursing facility costs and private room differential costs from the A&P 

costs. 

 

The per diems and cost to charge ratios determined through the above process (steps 1-3) 

for the as-filed cost report year are used to determine the hospital’s actual costs for the 

payment year. The data sources utilized to determine eligible costs under this section must 

be derived from the hospital’s audited financial statements and other auditable 

documentation. The hospital costs for care provided to those with no source of third party 

coverage (i.e., uninsured cost) for the payment year are determined as follows: 

 

Step 4 

 

To determine the uninsured routine cost center costs for the payment year, the hospital’s 

actual inpatient days by cost center for individuals with no source of third party coverage 

are used.  The actual uninsured days are multiplied by the inpatient per diems from Step 3 

for each respective routine cost center to determine the low income uncompensated care 

inpatient costs for each cost center. Only hospital routine cost centers and their associated 

costs and days are used. Other routine cost centers such as nursing facility, skilled nursing 

facility, and long term services and supports are excluded. 

 

Step 5 

 

To determine the uninsured ancillary cost center actual costs for the payment year, the 

hospital’s inpatient and outpatient actual charges by cost center for individuals with no 

source of third party coverage are used. These allowable uninsured charges are multiplied 

by the cost to charge ratios from Step 3 for each respective ancillary cost center to determine 

the uninsured allowable costs for each cost center.  The uninsured care charges for the 

payment year should only pertain to inpatient and outpatient hospital services and should 

exclude charges pertaining to any professional services or non-hospital component services 

such as hospital-based providers. 

 

Step 6 

 

The uninsured care share of organ acquisition costs is determined by first finding the ratio 

of Uninsured care usable organs to total usable organs. This is determined by dividing the 

number of Uninsured usable organs as identified from provider records by the hospital’s 

total usable organs from Worksheet D-6 Part III under the Part B cost column line 54.  This 

ratio is then multiplied by total organ acquisition costs from Worksheet D-6 Part III under 

the Part A cost column line 53. “Uninsured usable organs” are counted as the number of 

patients who received an organ transplant and had no insurance. A donor’s routine days 

and ancillary charges shall not be duplicative of any Medicaid or uninsured days and 

charges in Steps 4 and 5 above or Steps 4 and 5 of the Medicaid (or Medicaid managed 

care) portion of this protocol. 
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Step 7 

 

The eligible Uninsured care costs are determined by adding the Uninsured care routine 

costs from Step 4, uninsured ancillary costs from Step 5 and uninsured organ acquisition 

costs from Step 6. 

 

Actual Uninsured data for services furnished during the payment year are used to the extent 

such data can be verified to be complete and accurate.  The data sources utilized to 

determine eligible costs under this section must be derived from hospitals’ audited financial 

statements and other auditable documentation. 

 

II. Payments and Recoveries 

 

All payments and recoveries, from MCO’s; BHO’s; the TennCare enrollees and the uninsured; 

TennCare supplemental pool payments; the amount of GME funds received that exceeded the 

hospital’s Medicaid GME expenditures; any DSH payments received; and other sources (except 

for local government indigent care funds) including any related patient co-payments, or payments 

from other non-state payers will be offset against the costs computed in Section I above.  Payments 

to the hospital from uninsured individuals for their care for the fiscal year are identified from the 

hospital’s records.  Such uninsured data must be supported by auditable documentation. 

 

III. Interim Reconciliation 

 

The CMS 2552 costs determined through the method described for the payment year will be 

reconciled to the as-filed CMS 2552 cost report for the payment year once the cost report has been 

filed with the Medicare fiscal intermediary (FI). If, at the end of the interim reconciliation process, 

it is determined that a hospital received an overpayment, the overpayment will be properly credited 

to the federal government and if an underpayment is determined, the state will make the applicable 

claim from the federal government. For purposes of this reconciliation the same steps as outlined 

for the payment year method are carried out except for the changes noted below: 

 

Steps 1 – 3 

 

Days, costs, and charges from the as-filed CMS 2552 cost report for the payment year are used. 

 

Steps 4, 5 

 

Actual Medicaid paid days and charges from MMIS paid claims data for services furnished during 

the payment year are used. 

 

Step 6 

 

Organ acquisition costs and total usable organs from the as-filed CMS 2552 cost report for the 

payment year are used. 
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IV. Final Reconciliation 

 

Upon finalization of the CMS-2552 by the Medicare fiscal intermediary, the methodologies as 

prescribed above will be used to determine final Medicaid FFS cost, Medicaid managed care cost, 

and uninsured cost.  The routine per diems and ancillary cost-to-charge ratios will be determined 

using cost, day and charge data from the finalized cost report.  The Medicaid FFS, Medicaid 

managed care, and uninsured days, charges, and payment offsets will be updated with the latest 

MMIS reports and other auditable financial records. 

 

Cost is computed using the methodology as prescribed by the CMS-2552 Worksheet D series. 

 

Worksheet D series include: 

 

1) computing a per diem for each routine cost center and applying the applicable Medicaid inpatient 

days from MMIS data to the per diem amount; 

 

2) using the appropriate Worksheet D-1 lines to compute the per diem for the routine cost centers, 

particularly the Adults & Pediatrics cost center; and 

 

3) applying Worksheet C cost center-specific cost-to-charge ratios to the applicable Medicaid 

hospital charges for each ancillary cost center. 

 

Use of Worksheet D series also includes the application of all Medicare cost report adjustments 

(including swing bed and private room differential adjustments) unless expressly excepted for 

Medicaid. 

 

If, at the end of the reconciliation process, it is determined that a hospital received an overpayment, 

the overpayment will be properly credited to the federal government. Recoveries are updated and 

offset to cost as calculated per Steps above. 

 

For hospitals whose cost report year is different from the state’s fiscal year, the state will 

proportionally allocate to the state plan rate year the costs of two cost report periods encompassing 

the state Plan payment year.  To do so, the state will obtain the actual Medicaid FFS, Medicaid 

managed care, and uninsured days and charges for the hospital’s cost reporting periods, and 

compute the aggregate Medicaid FFS, Medicaid managed care, and uninsured costs for the 

reporting periods; these costs will then be proportionally allocated to the state plan rate year.  All 

allocations will be made based upon number of months.  (For example, a hospital’s cost reporting 

period ending 12/31/07 encompasses three-fourths of the state plan rate year ending 9/30/2007, 

and one-fourth of the state plan rate year ending 9/30/2008. To fulfill reconciliation requirements 

for state plan rate year 2007, the hospital would match three-fourths of the Medicaid FFS, Medicaid 

managed care, and uninsured costs from its reporting period ending 12/31/2007, and one-fourth of 

the Medicaid FFS, Medicaid managed care, and uninsured costs from its reporting period ending 

12/31/2006, to the state plan rate year.) The state will ensure that the total costs claimed in a state 
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plan rate year will not exceed the costs justified in the underlying hospital cost reports for the 

applicable years. 
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I. NON-RESIDENTIAL HABILITATION SERVICES: 

 

All references to individualized integrated employment or self-employment in any of the 

following definitions shall have this meaning: 

 

Individualized Integrated Employment: Sustained paid employment in a competitive or 

customized job with an employer: 

A. For which an individual is compensated at or above the state’s minimum wage and is 

not less than the customary rate paid by the employer for the same or similar work 

performed by other employees who are not individuals without disabilities, not including 

supervisory personnel or individuals providing services to the employee with a 

disability, and who are similarly situated in similar occupations by the same employer 

and who have similar training, experience, and skills; or in the case of an individual 

who is self-employed, yields an income that is comparable to the income received by 

other individuals who are not individuals with disabilities, and who are self-employed 

in similar occupations or on similar tasks and who have similar training, experience, 

and skills; and is eligible for the level of benefits provided to other employees; and is 

engaged, preferably, in full-time work; and 

B. Is at a location that is typically found in the community; to be typically found in the 

community, an employment location should be found in the competitive labor market 

and not formed for the specific purpose of employing individuals with disabilities; and 

C. Where the employee interacts with other persons who are not individuals with 

disabilities (not including supervisory personnel or individuals who are providing 

services to such employee) to the same extent that individuals who are not individuals 

with disabilities and who are in comparable positions interact with other persons; and 

D. That, as appropriate, presents opportunities for advancement that are similar to those 

for other employees who are not individuals with disabilities and who have similar 

positions; and 

E. That is not paid employment or training in a business enterprise owned or operated by 

a provider of the individual’s employment services. 

 

Individualized Integrated Self-Employment:  Sustained paid self-employment that is home-

based or conducted in an integrated setting(s) where net income in relation to hours worked is 

equivalent to no less than the state’s minimum wage, after a reasonable self-employment start-

up period. 

 

Limitations on Braiding of Non-Residential Habilitation Services for an ECF Member: An 

individual’s PCSP may include more than one non-residential habilitation service; however, they 

may not be billed for during the same period of time (e.g., the same 15 minute or hour unit of 

time). 

 

When any combination of non-residential habilitation services, which does not include at least 

one employment service, are authorized for an ECF member who is not working in 
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Individualized Integrated Employment or Self-Employment, the maximum combined 

authorization shall be limited to twenty (20) hours per week. 

 

When any combination of non-residential habilitation services, which includes at least one 

employment service, are authorized for an ECF member who is not working in Individualized 

Integrated Employment or Self-Employment, the maximum combined authorization shall be 

limited to thirty (30) hours per week. 

 

When any combination of non-residential habilitation services are authorized for an ECF 

member who is working in Individualized Integrated Employment and/or Self-Employment, the 

maximum combined authorization shall be limited to forty (40) hours per week. The member’s 

hours spent working without paid supports in Individualized Integrated Employment and Self- 

Employment shall be included in the forty (40) hour limit.  The only exception to this policy 

shall be for individuals working thirty (30) or more hours per week in Individualized Integrated 

Employment and/or Self-Employment; for these individuals, the maximum combined 

authorization shall be limited to fifty (50) hours per week. The member’s hours spent working 

without paid supports in Individualized Integrated Employment and Self-Employment shall be 

included in the fifty (50) hour limit. 

 

Other limitations that may apply to authorizing specific non-habilitation services in combination 

with other specific non-habilitation services will be noted in the individual service definitions 

below. 

 

A. Employment Services and Supports 

 

Supported Employment—Individual Employment Support 

 

These services are provided on an individual basis20 for a person who, because of his or her 

disabilities, needs support that is not available to the person through a program funded under 

section 110 of the Rehabilitation Act of 1973 or the IDEA (20 U.S.C. 1401 et seq.) in order to 

obtain, maintain and/or advance in a competitive or customized job, or self-employment, in an 

integrated community setting for which the individual is compensated at or above the minimum 

wage. 

 

The expected outcome of these services is individualized integrated employment or self- 

employment defined as follows: 

 

(1)  Sustained paid employment in a competitive or customized job with an employer 

for which an individual is compensated at or above the state’s minimum wage, 

 
20 Note that Integrated Employment Path Services may include services provided to support participation in 

internship programs as approved by TennCare with a minimum staffing ratio of 1:4, as further defined in this 

attachment.  In some circumstances, Integrated Employment Path Services may also be provided with a staffing 

ratio of 1:2.  Except for Integrated Employment Path Services as described herein, all individual employment 

support services must be provided on a 1:1 basis. 
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with the optimal goal being not less than the customary wage and level of benefits 

paid by the employer for the same or similar work performed by individuals 

without disabilities; or 

 

(2)  Sustained paid self-employment that is home-based or conducted in an integrated 

setting(s) where net income in relation to hours worked is equivalent to no less 

than the state’s minimum wage, after a reasonable self-employment start-up 

period. 

 

These services are designed to support the achievement of individualized integrated employment 

and self-employment outcomes consistent with the individual’s personal and career goals, as 

determined through Exploration, Discovery and/or other similar career planning processes and 

which include an introduction to the variety of work incentives available to individuals receiving 

SSI and/or SSDI, Medicaid and/or Medicare. 

 

The Supported Employment—Individual Employment Support provider shall be responsible for 

any personal assistance needs during the time that Supported Employment-Individual 

Employment Support services are provided; however, personal assistance services may not 

comprise the entirety of the Supported Employment—Individual Employment Support 

service(s) being rendered at any given time. All providers of personal assistance under Supported 

Employment—Individual Employment Support shall meet the Personal Assistance service 

provider qualifications, except that a separate PSSA license shall not be required. 

 

Transportation of the individual to and from these services is not included in the rates paid for 

these services. Transportation during the provision of these services is included in the rates paid 

for these services. 

 

An individual’s person-centered support plan may include more than one non-residential 

habilitation service; however, they may not be billed for during the same period of time (e.g., 

the same 15 minute or hour unit of time). 

 

ECF CHOICES will not cover Supported Employment-Individual Employment Support 

services which are otherwise available to the individual under section 110 of the Rehabilitation 

Act of 1973, or the IDEA (20 U.S.C. 1401 et seq.). If one or more of these services are 

authorized, documentation is maintained that the service is not available to the individual under 

a program funded under section 110 of the Rehabilitation Act of 1973 or the IDEA (20 U.S.C. 

1401 et seq.). 

 

These services will not duplicate other services provided through ECF CHOICES or the 

Medicaid State Plan. 

 

Federal financial participation is not claimed for incentive payments, subsidies, or unrelated 

vocational training expenses such as the following: 

o Incentive payments made to an employer to encourage or subsidize the employer's 

participation in supported employment; 
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o Payments that are passed through to users of supported employment services; or 

o Payments for training that is not directly related to an individual’s supported employment 

program. 

 

A provider of Supported Employment-Individual Employment Support services may also 

receive Social Security’s Ticket to Work Outcome and Milestone payments. These payments do 

not conflict with CMS regulatory requirements and do not constitute an overpayment of Federal 

dollars for services provided. 

 

Supported Employment—Individual Employment Support services are individualized and may 

include one or more of the following components: 

 

1. Exploration: 

 

This is a time-limited and targeted service designed to help a person make an informed 

choice about whether s/he wishes to pursue individualized integrated employment or 

self- employment, as defined above. The Exploration service shall be completed no more 

than thirty (30) calendar days from the date of service initiation. This service is not 

appropriate for ECF members who already know they want to pursue individualized 

integrated employment or self- employment. 

 

This service includes career exploration activities to identify a person’s specific interests 

and aptitudes for paid work, including experience and skills transferable to 

individualized integrated employment or self-employment. This service also includes 

exploration of individualized integrated employment or self-employment opportunities 

in the local area that are specifically related to the person’s identified interests, 

experiences and/or skills through four to five uniquely arranged business tours, 

informational interviews and/or job shadows. (Each person receiving this service should 

participate in business tours, informational interviews and/or job shadows uniquely 

selected based on his or her individual interests, aptitudes, experiences, and skills most 

transferable to employment. All persons should not participate in the same experiences.) 

Each business tour, informational interview and/or job shadow shall include time for set-

up, prepping the person for participation, and debriefing with the person after each 

opportunity. 

 

This service also includes introductory education on the numerous work incentives for 

individuals receiving publicly funded benefits (e.g. SSI, SSDI, Medicaid, Medicare, 

etc.). This service further includes introductory education on how Supported 

Employment services work (including Vocational Rehabilitation services).  Educational 

information is provided to the person and the legal guardian/conservator and/or most 

involved family member(s), if applicable, to ensure legal guardian/conservator and/or 

family support for the person’s choice to pursue individualized integrated employment 

or self-employment.  The educational aspects of this service shall include addressing any 

concerns, hesitations or objections of the person and the legal guardian/conservator 

and/or most involved family member(s), if applicable. 
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This service is expected to involve, on average, forty (40) hours of service. The provider 

shall document each date of service, the activities performed that day, and the duration 

of each activity. This service culminates in a written report summarizing the process and 

outcomes, using a standard template prescribed by TennCare. The written report is due 

no later than fourteen (14) calendar days after the last date of service is concluded. 

Exploration is paid on an outcome basis, after the written report is received and approved, 

and the provider submits documentation detailing each date of service, the activities 

performed that day, and the duration of each activity. 

 

After an individual has received the service for the first time, re-authorization may occur 

a maximum of once per year (with a minimum 365-day interval between services) and 

only if the person, at the time of re-authorization, is not already engaged in individualized 

integrated employment or self-employment, or other services to obtain such 

employment. 

 

2. Benefits Counseling: 

 

A service designed to inform the individual (and guardian, conservator and/or family, if 

applicable) of the multiple pathways to ensuring individualized integrated employment 

or self- employment results in increased economic self-sufficiency (net financial benefit) 

through the use of various work incentives. This service should also repudiate myths and 

alleviate fears and concerns related to seeking and working in individualized integrated 

employment or self- employment through an accurate, individualized assessment.  The 

service provides information to the individual (and guardian, conservator and/or family, 

if applicable) regarding the full array of available work incentives for essential benefit 

programs including SSI, SSDI, Medicaid, Medicare, ECF CHOICES, housing subsidies, 

food stamps, etc. 

 

The service also will provide information and education to the person (and guardian, 

conservator and/or family, if applicable) regarding income reporting requirements for 

public benefit programs, including the Social Security Administration. 

 

Benefits counseling provides work incentives counseling and planning services to 

persons actively considering or seeking individualized integrated employment or self-

employment, or career advancement in either of these types of employment. 

 

This service is provided by a certified Community Work Incentives Coordinator (CWIC) 

or certified Work Incentive Practitioner (WIP-C).  In addition to ensuring this service is 

not otherwise available to the individual under section 110 of the Rehabilitation Act of 

1973, or the IDEA (20 U.S.C. 1401 et seq.), ECF CHOICES may not fund this service 

if CWIC Benefits Counseling services funded through the Federal Work Incentives 

Planning and Assistance (WIPA) program are available to the individual. 
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Service must be provided in a manner that supports the person’s communication style 

and needs, including, but not limited to, age-appropriate communications, 

translation/interpretation services for persons of limited English-proficiency or who have 

other communication needs requiring translation including sign language interpretation, 

and ability to communicate with a person who uses an assistive communication device. 

 

Benefits Counseling services are paid for on an hourly basis and limited in the following 

ways: 

 

a. Initial Benefits Counseling for someone actively considering or seeking 

individualized integrated employment or self-employment, or career 

advancement in these types of employment:  up to twenty (20) hours. This 

service may be authorized no more than once every two (2) years (with a 

minimum of two 365-day intervals between services). 

 

b. Supplementary Benefits Counseling for someone evaluating an 

individualized integrated job offer/promotion or self-employment 

opportunity:  up to an additional six (6) hours. This service may be 

authorized up to three (3) times per year if needed. 

 

c. PRN Problem-Solving services for someone to maintain individualized 

integrated employment or self-employment:  up to eight (8) hours per 

situation requiring PRN assistance.  This service may be authorized up to 

four (4) times per year if necessary for the individual to maintain 

individualized integrated employment or self-employment. 

 

3.  Discovery 

 

This is a time-limited and targeted service for an individual who wishes to pursue 

individualized integrated employment or self-employment but for whom more 

information is needed to determine the following prior to pursuing individualized 

integrated employment or self- employment: 

 

o Strongest interests toward one or more specific aspects of the labor market; 

o Skills, strengths and other contributions likely to be valuable to employers or 

valuable to the community if offered through self-employment; 

o Conditions necessary for successful employment or self-employment. 

 

Discovery involves a comprehensive analysis of the person in relation to the three bullets 

above. Activities include observation of person in familiar places and activities, 

interviews with family, friends and others who know the person well, observation of the 

person in an unfamiliar place and activity, identification of the person’s strong interests 

and existing strengths and skills that are transferable to individualized integrated 

employment or self-employment, Discovery also involves identification of conditions 

for success based on experience shared by the person and others who know the person 
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well, and observation of the person during the Discovery process. The information 

developed through Discovery allows for activities of typical life to be translated into 

possibilities for individualized integrated employment or self-employment. 

 

Discovery results in the production of a detailed written Profile, using a standard 

template prescribed by TennCare, which summarizes the process, learning and 

recommendations to inform identification of the person’s individualized integrated 

employment or self-employment goal(s) and strategies to be used in securing this 

employment or self-employment for the person. 

 

If Discovery is paid for through ECF, the person will be assisted by his or her Support 

Coordinator to apply to Vocational Rehabilitation (VR) for services to obtain 

individualized integrated employment or self- employment. The Discovery Profile will 

be shared with VR staff to facilitate the expeditious development of an Individual Plan 

for Employment (IPE). Discovery shall be limited to no more than ninety (90) calendar 

days from the date of service initiation. This service is expected, on average, to involve 

fifty (50) hours of service. 

 

The provider shall document each date of service, the activities performed that day, and 

the duration of each activity. The written Profile is due no later than fourteen (14) days 

after the last date of service is concluded. Discovery is paid on an outcome basis, after 

the written Profile is received and approved, and the provider submits documentation 

detailing each date of service, the activities performed that day, and the duration of each 

activity. 

 

After an individual has received the service for the first time, re-authorization may occur 

a maximum of once every three years (with a minimum of three 365-day intervals 

between services), and only if the person, at the time of re-authorization, is not already 

engaged in individualized integrated employment or self-employment, or other services 

to obtain such employment, and the person has a goal to obtain individualized integrated 

employment or self- employment within twelve (12) months. 

 

4.  Situational Observation and Assessment 

 

This is a time-limited service that involves observation and assessment of an individual’s 

interpersonal skills, work habits and vocational skills through practical experiential, 

community integrated volunteer experiences and/or paid individualized, integrated work 

experiences that are uniquely arranged and specifically related to the interests, 

preferences and transferable skills of the job seeker as established through Discovery or 

a similar process. This service involves a comparison of the actual performance of the 

individual being assessed with core job competencies and duties required of a skilled 

worker in order to further determine the work competencies and skills needed by the 

individual to be successful in environments similar to where the Assessment is taking 

place.  It also permits the individual to evaluate and confirm areas of employment interest 

based on real-life experience.  The individual shall be reimbursed at least the minimum 



ATTACHMENT H 
Employment and Community First CHOICES Service Definitions 

 

 

 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 176 

wage and all applicable overtime for work performed, except as permitted pursuant to 

the Fair Labor Standards Act for unpaid internships. 

 

Situational Observation and Assessment shall be completed within thirty (30) calendar 

days from the date of service initiation, provided that this period may be extended for up 

to thirty (30) additional calendar days when needed for completion of all four (4) work 

experiences.  Situational Observation and Assessment shall be limited to more than sixty 

(60) calendar days from the date of service initiation.  Each job seeker may be authorized 

for up to four (4) such experiences within the sixty (60) calendar day period. A summary 

report, using a standard template prescribed by TennCare, is due within ten (10) days 

after the last date of service is concluded. Reimbursement is paid on an outcome basis 

for each individual experience, which is expected to involve an average of twelve (12) 

hours of service per individual experience. The Situational Observation and Assessment 

outcome payment is made after the written summary report is received and approved, 

and the provider submits documentation detailing each date of service, the activities 

performed that day, and the duration of each activity.  

 

The learning from this service described in the summary report is to be used to help 

inform the job development plan or self-employment plan. 

 

After an individual has received the service for the first time, re-authorization may occur 

a maximum of once every three years (with a minimum of three 365-day intervals 

between services), and only if the person, at the time of re-authorization, is not already 

engaged in individualized integrated employment or self-employment, or other services 

to obtain such employment, and the person has a goal to obtain individualized integrated 

employment or self-employment within twelve (12) months. 

 

5.  Job Development Plan or Self-Employment Plan 

 

This is a time-limited and targeted service designed to create a clear and detailed plan 

for Job Development or for the start-up phase of Self-Employment. This service is 

limited to thirty (30) calendar days from the date of service initiation. This service 

includes a planning meeting involving the individual and other key people who will be 

instrumental in supporting the individual to become employed in individualized 

integrated employment or self-employment. 

 

This service culminates in a written plan, using a template prescribed by TennCare that 

incorporates the results of Exploration, Discovery, and/or Situational Observation and 

Assessment, if previously authorized. The written plan is due no later than thirty (30) 

calendar days after the service commences. For self-employment goals, this service 

results in the development of a self-employment business plan, including potential 

sources of business financing (such as VR, Small Business Administration loans, PASS 

plans), given that Medicaid funds may not be used to defray the capital expenses 

associated with starting a business. This service is paid on an outcome basis, after the 
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written plan is received and approved, and the provider submits documentation detailing 

each date of service, the activities performed that day, and the duration of each activity. 

 

After an individual has received the service for the first time, re-authorization may occur 

a maximum of once every three years (with a minimum of three 365-day intervals 

between services), and only if the person, at the time of re-authorization, is not already 

engaged in individualized integrated employment or self-employment, or other services 

to obtain such employment, and the person has a goal to obtain individualized integrated 

employment or self- employment within twelve (12) months. 

 

Job Development may not include placement services of an employment agency or 

business/financial services. 

 

6.  Job Development or Self-Employment Start Up 

 

This is a time-limited service designed to implement a Job Development or Self-

Employment Plan as follows: 

 

o Job Development is support to obtain an individualized competitive or 

customized job in an integrated employment setting in the general workforce, for 

which an individual is compensated at or above the minimum wage, but not less 

than the customary wage and level of benefits paid by the employer for the same 

or similar work performed by individuals without disabilities. The Job 

Development strategy should reflect best practices and be adjusted based on 

whether the individual is seeking competitive or customized employment. 

 
o Self-Employment Start Up is support in implementing a self-employment 

business plan. 

 

The outcome of this service is expected to be the achievement of an individualized 

integrated employment or self-employment outcome consistent with the individual’s 

personal and career goals, as determined through Exploration, Discovery and/or the 

Situational Observation and Assessment, if authorized, and as identified in the Job 

Development or Self-Employment Plan that guides the delivery of this service. 

 

This service will be paid on an outcome basis once the person has completed two 

calendar weeks of individualized integrated employment or self-employment. Payment 

for selfemployment will be following ten (10) business days “open.” Self-employment 

business “open” means the first day of offering the sale of goods or services. Proof of 

licensure is needed for self-employment outcome, indicating active self-employment. 

Outcome payment amounts for Job Development Start-Up are tiered based upon the 

assessed level of challenge anticipated to achieve the intended outcome of this service 

for the individual being served. The outcome payment amounts for Self-Employment 

Start-Up are not tiered. Outcome payments for both Start-Up services are also paid over 

three phases (two calendar weeks, six calendar weeks, and ten calendar weeks following 
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the start of individualized integrated employment or self-employment, so long as 

employment or selfemployment is sustained) to incentivize retention of the job or self-

employment situation. 

 

After an individual has received the service for the first time, re-authorization may occur 

a maximum of once per year (with a minimum 365-day interval between services), and 

only if the person, at the time of re-authorization, is not already engaged in individualized 

integrated employment or self-employment, or other services to obtain such 

employment, and the person has a goal to obtain individualized integrated employment 

or self-employment within nine (9) months. 

 

7.  Job Coaching 

 

o Job Coaching for Individualized, Integrated Employment includes 

identifying, through job analysis, and providing services and supports that assist 

the individual in maintaining individualized integrated employment that pays at 

least minimum wage but not less than the customary wage and level of benefits 

paid by the employer for the same or similar work performed by individuals 

without disabilities. Job coaching includes supports provided to the individual 

and his/her supervisor and/or co-workers, either remotely (via technology) or 

face-to- face. Supports during each phase of employment must be guided by a 

Job Coaching Fading Plan which incorporates an appropriate mix of best 

practices for the individual to achieve fading goals as identified in the Plan (e.g. 

systematic instruction utilizing task analysis to teach the individual to 

independently complete as much of his/her job duties as possible; high or low 

tech assistive technology; and effective engagement of natural supports including 

co-workers and supervisor(s) as needed). If progress on fading ceases at some 

point, adaptations to job duties, negotiated with the supervisor/employer, or 

transition to Co-Worker Supports may be utilized if no reduction in hours or 

hourly pay results. 

 

The amount of time authorized for this service is a percentage of the individual’s 

hours worked and is tiered, based on the individual’s level of disability and the 

length of time the person has been employed on the job. An exception policy 

applies for individuals with exceptional circumstances. 

 

Transportation of the supported employee to and from the job site is not included 

in the rate paid for the service.  Transportation of the supported employee, if 

necessary, during the provision of job coaching is included in the rate paid for 

the service. 

 

o Job Coaching for Individualized, Integrated Self-Employment includes 

identification and provision of services and supports that assist the individual in 

maintaining self-employment. Job coaching for self-employment includes 

supports provided to the individual, either remotely (via technology) or face-to-
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face. Supports must enable the individual to successfully operate the business 

(with assistance from other sources of professional services or suppliers of goods 

necessary for the type of business). Job Coaching supports should never supplant 

the individual’s role or responsibility in all aspects of the business.  Supports 

during each phase of self-employment must be guided by a Job Coaching Fading 

Plan which incorporates an appropriate mix of best practices for the individual to 

achieve fading goals as identified in the Plan (e.g. systematic instruction utilizing 

task analysis to teach the individual to independently complete as much of his/her 

roles and responsibilities as possible; high or low tech assistive technology; and 

effective engagement of any business partners and/or associates and/or suppliers 

of goods or services. If progress on fading ceases at some point, business plan 

adaptations may be utilized if no reduction in paid hours or net hourly pay results. 

 

The amount of time authorized for this service is a percentage of the individual’s 

hours engaged in self-employment and is tiered, based on the individual’s level 

of disability and the length of time the person has been self-employed in the 

current business. An exception policy applies for individuals with exceptional 

circumstances. 

 

Transportation of the supported self-employed person to and from the place of 

work is not included in the rate paid for the service. Transportation of the 

supported self-employed person, if necessary, during the provision of job 

coaching is included in the rate paid for the service. 

 

8.  Co-Worker Supports 

 

This service involves a provider of Job Coaching for Individualized Integrated 

Employment entering into an agreement with an individual’s employer to reimburse the 

employer for supports provided by one or more supervisors and/or co-workers, 

acceptable to the individual, to enable the person to maintain individualized integrated 

employment with the employer.  This service cannot include payment for the supervisory 

and co-worker supports rendered as a normal part of the business setting and that would 

otherwise be provided to an employee without a disability. As well, additional natural 

supports for the individual, already negotiated with the employer, and provided through 

supervisors and co-workers, are not eligible for reimbursement under Co-Worker 

Supports. Only supports that must otherwise be provided by a Job Coach may be 

reimbursed under this service category. Co-Worker Supports would be authorized in 

situations where any of the following is true: 

 

4. From the start of employment or at any point during employment, if the employer 

prefers (or the individual prefers and the employer agrees) to provide needed Job 

Coach supports, rather than having a Job Coach, either employed by a third party 

agency or self- employed, present in the business.  Fading expectations should 

still be in place to maximize independence of the employed individual. 
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5. At any point in the individual’s employment where needed Job Coaching 

supports can be most cost effectively provided by Co-Worker Supports and both 

the employer and individual agree to the use of Co-Worker Supports.  Fading of 

Job Coaching supports may or may not still be occurring, but Co-Worker 

Supports should always be considered when on-going fading of Job Coaching 

has stopped occurring. 

 

6. For individuals who are expected to be able to transition to working only with 

employer supports available to any employee and additional negotiated natural 

supports if applicable.  In this situation, Co-Worker Supports are authorized as a 

temporary (maximum twelve months) bridge to relying only on employer 

supports, and additional negotiated natural (unpaid) supports if applicable, to 

maintain employment. 

 

The supervisor(s) and/or co-worker(s) identified to provide the support to the individual 

must meet the qualifications for a legally responsible individual as provider of this 

service. The provider is responsible for ensuring these qualifications are met and also for 

oversight and monitoring of paid co-worker supports. 

 

The amount of time authorized for this service is negotiated with the employer and 

reflective of the specific needs the individual has for co-workers supports above and 

beyond negotiated natural supports and supervisory/co-worker supports otherwise 

available to employees without disabilities.  A 10% add-on to the 15 minute unit rate for 

the employer is applied to cover the service provider’s role in administering Co-Worker 

Supports. 

 

9.  Career Advancement: 

 

This is a time-limited career planning and advancement support service for persons 

currently engaged in individualized integrated employment or self-employment who 

wish to obtain a promotion and/or a second individualized integrated employment or self-

employment opportunity. The service is time-limited and focuses on developing and 

successfully implementing a plan for achieving increased income and economic self-

sufficiency through promotion to higher paying position or through a second 

individualized integrated employment or self-employment opportunity. 

 

The outcomes of this service are: (1) the identification of the person’s specific career 

advancement objective; (2) development of a viable plan to achieve this objective; and 

(3) implementation of the plan which results in the person successfully achieving his/her 

specific career advancement objective. 

 

Career Advancement is paid on an outcome basis, after key milestones are accomplished: 
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c. Outcome payment number one is paid after the written plan to achieve the 

person’s specific career advancement objective is reviewed and approved.  Note:  

The written plan must follow the template prescribed by TennCare. 

 

d. Outcome payment number two is paid after the person has achieved his/her 

specific career advancement objective and has been in the new position or second 

job for a minimum of two (2) weeks. 

 

This service may not be included on a Person-Centered Support Plan if the PCSP also 

includes any of the above services numbered one (1) through six (6).  This service may 

not be authorized retroactive to a promotion or second job being made available to a 

person.  Supports for Career Advancement may be authorized and paid once every three 

(3) years (with a minimum of three 365-day intervals between services), if evidence 

exists that the individual is eligible for promotion or able to present as a strong candidate 

for employment in a second job (e.g. has strong reference, performance reviews and 

attendance record from current employer).  The only exception is in situations where the 

provider previously authorized and paid for outcome payment number one did not also 

earn outcome payment number two (because they did not successfully obtain a 

promotion or second job for the person).  In this situation, reauthorization for outcome 

payments number one and two may occur a maximum of once per year (with a minimum 

365-day interval between services), so long as the reauthorization involves the use of a 

new/different provider. 

 

 

Supported Employment – Individual Employment Supports Service Limitations: 

 

o These services are only for individuals seeking or engaged in individualized integrated 

employment or self-employment.  These services are not for group employment of any size 

or variation. 

 

o Job Coaching services do not include supports for volunteering or any form of unpaid 

internship, work experience or employment. 

 

o These services do not include supporting paid employment or training in a sheltered 

workshop or similar facility-based setting. 

 

These services do not include supporting paid employment or training in a business enterprise 

owned or operated by a provider of these services. These services do not include payment for 

supervisory activities rendered as a normal part of the business setting and supports otherwise 

available to employees without disabilities filling the same or similar positions in the business. 

 

Supported Employment – Small Group Supports (max of 3 persons supported together as 

a small group) 
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This service provides employment services and training activities to support successful 

transition to individualized integrated employment or self-employment, or to supplement such 

employment and/or self-employment when it is only part-time.  Service may involve small group 

career planning and exploration, small group Discovery classes/activities, other educational 

opportunities related to successful job acquisition and working successfully in individualized 

integrated employment. Service may also include employment in integrated business, industry 

and community settings. Examples include mobile crews, small enclaves and other small groups 

participating in integrated employment that is specifically related to the identified interests, 

experiences and/or skills of each of the persons in the small group and that results in acquisition 

of knowledge, skills and experiences that facilitate transition to individualized integrated 

employment or self-employment, or that supplement such employment or self-employment 

when it is only part-time. Minimum staffing ratio is 1:3 for this service. 

 

a. Career planning and exploration activities, Discovery classes/activities, other 

educational opportunities related to successful job acquisition and working 

successfully in individualized integrated employment or self-employment must be 

conducted in appropriate non-disability-specific settings (e.g. Job Centers, 

businesses, post-secondary education campuses, libraries, etc.) All settings must 

meet all HCBS setting standards and must not isolate participants from others who 

do not have disabilities. 

 

b. In the enclave model, a small group of people with disabilities (no more than 3 

people) is trained and supervised to work among employees who are not disabled at 

the host company's work site. Persons in the enclave may work as a team at a single 

work area or may work in multiple areas throughout the company. The Supported 

Employment— Small Group provider is responsible for training, supervision, and 

support of participants. The provider is expected to conduct this service in integrated 

business, industry or community settings that meet all HCBS setting standards and 

do not isolate participants from others in the setting who do not have disabilities.  The 

experience should allow opportunities for routine interactions with others without 

disabilities in the setting and involvement from supervisors and co-workers without 

disabilities (not paid to deliver this service) in the supervision and support of 

individuals receiving this service. 

 

c. In the mobile work crew model, a small crew of workers (including no more than 

three persons with disabilities and ideally also including workers without disabilities) 

work as a distinct unit and operate as a self-contained business that generates 

employment for their crew members by selling a service. The crew typically works 

at several locations within the community. The Supported Employment—Small 

Group provider is responsible for training, supervision, and support of participants.  

The provider is expected to conduct this service in integrated business, industry or 

community settings that meet all HCBS setting standards and do not isolate 

participants from others who do not have disabilities. The experience should allow 

opportunities for routine interactions with people without disabilities (including 

fellow crew members, customers, etc.) in the course of performing services. 
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Paid work under Supported Employment—Small Group must be compensated at minimum 

wage or higher. 

 

Supported Employment—Small Group does not include vocational or prevocational services, 

employment or training provided in facility based work settings.  Supported Employment— 

Small Group service settings cannot be provider-owned, leased or operated settings. The settings 

must be integrated in, and support full access of participants to the greater community, including 

opportunities to learn about and seek individualized integrated employment or self-employment, 

engage in community life, and control their earned income. 

 

The expected outcome of this service is the acquisition of knowledge, skills and experiences that 

facilitate career development and transition to individualized integrated employment or self- 

employment, or that supplement such employment and/or self-employment when it is only part- 

time. The individualized integrated employment or self-employment shall be consistent with the 

individual’s personal and career goals. 

 

Supported Employment—Small Group services shall be provided in a way that presumes all 

participants are capable of working in individualized integrated employment and/or self- 

employment. Participants in this service shall be encouraged, on an ongoing basis, to explore 

and develop their interests, strengths, and abilities relating to individualized integrated 

employment and/or self-employment. In order to reauthorize this service, the Person-Centered 

Support Plan (PCSP) must document that such opportunities are being provided through this 

service, to the individual, on an on-going basis. The PCSP shall also document and address any 

barriers to the individual transitioning to individualized integrated employment or self-

employment if the person is not already participating in individualized integrated employment 

or self-employment. Any individual using this service to supplement part-time individualized 

integrated employment or self-employment shall be offered assistance to increase hours in 

individualized integrated employment and/or self-employment as an alternative or partial 

alternative to continuing this service. 

 

As a component part of this service, Supported Employment—Small Group service providers 

shall support individuals in identifying and pursuing opportunities that will move them into 

individualized integrated employment or self-employment. A one-time incentive payment for 

full transition of a person from Supported Employment-Small Group services to individualized 

integrated employment or self-employment shall be paid to the Supported Employment—Small 

Group provider upon successful transition (defined as successfully completing at least four 

weeks in the individualized integrated employment or self-employment situation) out of 

Supported Employment—Small Group services to individualized integrated employment or 

self- employment. 

 

Transportation of participants to and from the service is not included in the rate paid for the 

service; however transportation provided during the course of Supported Employment—Small 

Group services is considered a component part of the service and the cost of this transportation 

is included in the rate paid to providers of this service. 
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The Supported Employment—Small Group provider shall be responsible for any personal 

assistance needs during the hours that Supported Employment-Small Group services are 

provided; however, the personal assistance services may not comprise the entirety of the 

Supported Employment—Small Group service. All providers of personal care under Supported 

Employment—Small Group shall meet the Personal Assistance service provider qualifications, 

except that a separate PSSA license shall not be required. 

 

Supported Employment—Small Group services exclude services available to an individual 

under a program funded under section 110 of the Rehabilitation Act of 1973 or the IDEA (20 

U.S.C. 

1401 et seq.). 

 

Federal financial participation is not claimed for incentive payments, subsidies, or unrelated 

vocational training expenses such as the following: 

 

o Incentive payments made to an employer to encourage or subsidize the employer's 

participation in supported employment; 

 

o Payments that are passed through to users of supported employment services; or 

 

o Payments for training that is not directly related to an individual’s supported employment 

program. 

 

Supported Employment—Small Group does not include supports provided in facility based 

(sheltered, prevocational, vocational or habilitation) work settings and does not include supports 

for volunteering. 

 

Integrated Employment Path Services (Time-Limited, Community-Based Prevocational 

Training) 

 

The provision of time-limited learning and work experiences, including volunteering 

opportunities, where a person can develop general, non-job-task-specific strengths and skills that 

contribute to employability in individualized integrated employment or self-employment. 

Services are expected to specifically involve strategies that facilitate a participant's successful 

transition to individualized integrated employment or self-employment. 

 

Individuals receiving Integrated Employment Path Services must have a desire to obtain some 

type of individualized integrated employment or self-employment and this goal must be 

documented in the PCSP as the goal that Integrated Employment Path Services are specifically 

authorized to address. 

 

Services should be customized to provide opportunities for increased knowledge, skills and 

experiences specifically relevant to the person’s specific individualized integrated employment 

and/or self-employment goals and career goals. If such specific goals are not known, this service 
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can also be used to assist a person to identifying his/her specific individualized integrated 

employment and/or self-employment goals and career goals. 

 

The expected outcome of this service is measurable gains in knowledge, skills and experiences 

that contribute to the individual achieving individualized integrated employment or self- 

employment. 

 

Integrated Employment Path Services are intended to develop and teach general skills that lead 

to individualized integrated employment or self-employment including but not limited to: ability 

to communicate effectively with supervisors, co-workers and customers; generally accepted 

community workplace conduct and dress; ability to follow directions; ability to attend to tasks; 

workplace problem solving skills and strategies; and general workplace safety and mobility 

training. 

 

Service limitations: 

 

o This service is limited to no more than twelve (12) months. One extension of up to twelve 

(12) months can be allowed only if the individual is actively pursuing individualized 

integrated employment or self-employment in an integrated setting and has 

documentation that a service(s) (i.e.. Job Development or Self-Employment Start-Up 

funded by Tennessee Rehabilitation Services, ECF CHOICES or another similar source) 

is concurrently authorized for this purpose.  The twelve (12) month authorization and 

one twelve (12) month reauthorization may be repeated only if a person loses 

individualized integrated employment or self-employment and is seeking replacement 

opportunities. 

 

o This service must be delivered in integrated, community settings and may not be 

provided in sheltered workshops or other segregated facility-based day, vocational or 

prevocational settings. 

 

o Integrated Employment Path Services shall not be provided or reimbursed if the person 

is receiving Job Coaching (for Individualized Integrated Employment or Self-

Employment) Co-Worker Supports or is working in individualized integrated 

employment or self- employment without any paid supports.  Integrated Employment 

Path Services are only appropriate for individuals who are not yet engaged in 

individualized integrated employment or self-employment. 

 

Transportation of the individual to and from this service is not included in the rate paid for this 

service but transportation during the service is included in the rate. 

 

ECF CHOICES will not cover services which are otherwise available to the individual under 

section 110 of the Rehabilitation Act of 1973, or the IDEA (20 U.S.C. 1401 et seq.).  If this 

service is authorized, documentation is maintained that the service is not available to the 

individual under a program funded under section 110 of the Rehabilitation Act of 1973 or the 

IDEA (20 U.S.C. 1401 et seq.). 
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This service will not duplicate other services provided through the waiver or Medicaid state plan 

services. 

 

Integrated Employment Path Services may be used in ECF CHOICES to support participation 

in paid and unpaid internship opportunities21 as approved by TennCare22.  The provider must 

ensure, and service documentation must reflect, that skills being taught through Integrated 

Employment Path Services as part of the approved internship program are transferable to more 

than one type of job after the internship, and not job/task-specific.  Integrated Employment Path 

Services may be provided for coaching and skill development during work-based components 

of the internship program.  It is expected that interns will be dispersed throughout the place of 

business hosting the internship program, and support staff being funded under Integrated 

Employment Path Services will float between the participants to provide individualized supports 

as needed for learning and skill development.  Only for Integrated Employment Path Service 

provided as part of an approved internship program, the minimum staffing ratio is 1:4. 

 

Integrated Employment Path Services cannot be used during classroom instruction time or to 

offset tuition for post-secondary internship programs, but may be used when a person enrolled 

in a post-secondary internship program needs more support than the program can provide during 

their internship experience. 

 

For youth still enrolled in school, the MCO must document that the specific supports being 

funded through Integrated Employment Path Services are not otherwise available to the 

individual through the school (IDEA (20 U.S.C. 1401 et seq.)) or through Vocational 

Rehabilitation (Section 110 of the Rehabilitation Act of 1973). 

 

For adults no longer enrolled in school, the MCO must document that the specific supports being 

funded through Integrated Employment Path Services are not otherwise available to the 

individual through Vocational Rehabilitation (Section 110 of the Rehabilitation Act of 1973). 

 

B.  Other (non-Employment) Non-Residential Habilitation Services and Supports 

 

Community Integration Support Services: Services which coordinate and provide supports 

for valued and active participation in integrated daytime and nighttime activities that build on 

the person’s interests, preferences, gifts, and strengths while reflecting the person’s goals with 

 
21 A paid internship mirrors the aspects of individualized integrated employment, including integrated setting, 
competitive wage, and benefit opportunities, with potential for interns to become hired as employees, but is 
expected to be time-limited.  An unpaid internship mirrors certain aspects of individualized integrated employment 
such as integrated setting, and teaches general job skills that may be used for diverse opportunities to obtain 
employment.  An unpaid internship is also expected to be time-limited and preparation for individualized 
integrated employment. 
22 Internship opportunities approved by TennCare include Project Search; REDI (Walgreens Retail-Store Internship 
Program for People with Disabilities); BEST (Building Economic Strength Together);the Union EDGE Program; and 
Next Steps at Vanderbilt University.  Additional internship programs may be submitted to TennCare for review and 
consideration of approval. 
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regard to community involvement and membership. This service involves participation in one 

or more integrated community settings, in activities that involve persons without disabilities who 

are not paid or unpaid caregivers. Community Integration Support Services are designed to 

promote maximum participation in integrated community life while facilitating meaningful 

relationships, friendships and social networks with persons without disabilities who share similar 

interests and goals for community involvement and participation. 

 

Community Integration Support Services shall support and enhance, rather than supplant, an 

individual’s involvement in public education, post-secondary education/training and 

individualized integrated employment or self-employment (or services designed to lead to these 

types of employment). 

 

Community Integration Support Services enable the person to increase or maintain his/her 

capacity for independent participation in community life and to develop age-appropriate social 

roles valued by the community by learning, practicing and applying skills necessary for full 

inclusion in the person’s community, including skills in arranging and using public 

transportation for individuals aged 16 or older. 

 

Community Integration Support Services provide assistance for active and positive participation 

in a broad range of integrated community settings that allow the person to engage with people 

who do not have disabilities who are not paid or unpaid caregivers.  The service is expected to 

result in the person developing and sustaining a range of valued, age-appropriate social roles and 

relationships; building natural supports; increasing independence; and experiencing meaningful 

community integration and inclusion.  Activities are expected to increase the individual’s 

opportunity to build connections within his/her local community and include (but are not limited 

to) the following: 

 

o Supports to participate in age-appropriate community activities, groups, associations or 

clubs to develop social networks with community organizations and clubs; 

 

o Supports to participate in community opportunities related to the development of hobbies 

or leisure/cultural interests or to promote personal health and wellness (e.g. yoga class, 

walking group, etc.); 

 

o Supports to participate in adult education and postsecondary education classes; 

 

o Supports to participate in formal/informal associations or community/neighborhood 

groups; 

 

o Supports to participate in volunteer opportunities; 

 

o Supports to participate in opportunities focused on training and education for self- 

determination and self-advocacy; 
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o Supports for learning to navigate the local community, including learning to use public 

transportation and/or private transportation available in the local area; 

 

o Supports to maintain relationships with members of the broader community (e.g. 

neighbors, co-workers and other community members who do not have disabilities and 

who are not paid or unpaid caregivers) through natural opportunities and invitations that 

may occur. 

 

This service includes a combination of training and supports as needed by the individual. The 

Community Integration Support Services provider shall be responsible for any personal 

assistance needs during the hours that Community Integration Support Services are provided; 

however, the personal assistance services may not comprise the entirety of the Community 

Integration Support Service. All providers of personal care under Community Integration 

Support Services meet the Personal Assistance provider qualifications. 

 

This service shall be provided in a variety of integrated community settings that offer 

opportunities for the person to achieve his or her personally identified goals for community 

integration, involvement, exploration and for developing and sustaining a network of positive 

natural supports.  All settings where Community Integration Support Services are provided must 

be non-disability specific and meet all federal standards for HCBS settings. This service is 

provided separate and apart from the person’s place of residence. This service does not take 

place in licensed facilities, sheltered workshops or any type of facility owned, leased or operated 

by a provider of this service. 

 

This service is available only: 

 

• For children not yet old enough to work and/or not yet eligible for employment services 

who are enrolled in Essential Family Supports; 

 

• As “wrap-around” supports to employment or employment services (Supported 

Employment Individual or Small Group services and/or Integrated Employment Path 

Services) for individuals not receiving Community Living Supports or Community 

Living Supports-Family Model;  or 

 

• For individuals who are of legal working age (16+) not receiving Community Living 

Supports or Community Living Supports-Family Model who are completing an 

Employment Informed Choice Process as defined by TennCare (see below), or who, 

after completing such Employment Informed Choice Process, have decided not to 

pursue employment; or 

 

• For individuals of retirement age not receiving Community Living Supports or 

Community Living Supports-Family Model who have made a choice not to pursue 

further employment opportunities. 
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For individuals receiving Community Integration Support Services and not participating in 

employment or employment services, the option to pursue employment should be discussed at 

least semi-annually. 

 

For individuals receiving Community Living Supports or Community Living Supports-Family 

Model, all services necessary to support community integration and participation are part of the 

scope of benefits provided under the CLS or CLS-FM benefit. 

 

For individuals of appropriate age (18+), it is expected that individuals will be supported to 

become more independent in their community activities and to develop natural supports.  

Fading of the service and less dependence on paid support for on-going participation in 

community activities and relationships is expected.  Strategies to increase independence, build 

natural supports, and fade paid services, similar to those used in Supported Employment Job 

Coaching, should be utilized. Milestones for increasing independence, building natural supports, 

and the reduction/fading of paid supports must be established and monitored for this service and 

reviewed on an ongoing basis. 

 

Payment for registration, materials and supplies for participation in classes, conferences and 

similar types of activities, or club/association dues can be covered, but cannot exceed $500 per 

year for children under age 21 or $1,000 per year for adults age 21 and older. These costs are 

not included in the rates paid to the providers of Community Integration Support Services and 

must be prior approved before being incurred. 

 

Transportation to and from the service is not included in the rate paid for the service; but 

transportation during the service (when no-cost forms of transportation are not available or not 

being accessed) is included in the rate paid for the service. 

 

Independent Living Skills Training 

 

Independent Living Skills Training services provide education and skill development or training 

to improve the person’s ability to independently perform routine daily activities and utilize 

community resources as specified in the person’s person-centered support plan. Services are 

instructional, focused on development of skills identified in the person-centered support plan 

and are not intended to provide substitute task performance. Independent Living Skills training 

may include only education and skill development related to: 

 

o Personal hygiene; 

 

o Food and meal preparation; 

 

o Home upkeep/maintenance; 

 

o Money management; 

 

o Accessing and using community resources; 
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o Community mobility; 
 

o Parenting; 
 

o Computer use; and 

 

o Driving evaluation and lessons. 
 

This service is available only: 

 

o For children not yet old enough to work and/or not yet eligible for employment services 

who are enrolled in Essential Family Supports; 

o As “wrap-around” supports to employment or employment services (Supported 

Employment Individual or Small Group services and/or Integrated Employment Path 

Services) for individuals not receiving Community Living Supports or Community Living 

Supports-Family Model; or 

o For individuals who are of legal working age (16+) not receiving Community Living 

Supports or Community Living Supports-Family model who are completing an 

Employment Informed Choice Process as defined by TennCare (see below) or who, after 

completing such Employment Informed Choice Process, have decided not to pursue 

employment; or 

o For individuals of retirement age not receiving Community Living Supports or Community 

Living Supports-Family Model who have made a choice not to pursue further employment 

opportunities.  

 

Independent Living Skills Training is intended as a short-term service designed to allow a person 

not receiving Community Living Supports or Community Living Supports-Family Model to 

acquire specific additional skills that will support his/her transition to or sustained independent 

community living. Individuals receiving Independent Living Skills Training must have specific 

independent-living goals in their person-centered support plan that Independent Living Skills 

Training is specifically designed to support. 

 

The provider must prepare and follow a specific plan and strategy for teaching specific skills for 

the independent living goals identified in the person-centered support plan.  Systematic 

instruction and other strategies used in Supported Employment Job Coaching should also be 

employed in this service.  The provider must document monthly progress toward achieving each 

independent living skill identified in the person-centered support plan. 

 

This service will typically originate from the person’s home and take place in the person’s home 

and their home community.  Providers of this service should meet people in these natural 

environments to provide this service rather than maintaining a separate service location. 

Transportation during the service (when no-cost forms of transportation are not available or not 

being accessed) is included in the rate paid for the service. 
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Individuals receiving Community Living Supports or Community Living Supports-Family 

Model are not eligible to receive this service, since the scope of benefits provided to a person 

under the CLS and CLS-FM benefits include habilitation training and supports to help the person 

achieve maximum independence and sustained community living. 

 

NON-RESIDENTIAL HABILITATION SERVICES 

Employment Informed Choice Process 

 

As part of Support Coordination responsibilities, an Employment Informed Choice Process must 

be initiated by the MCO for all working age individuals prior to authorization of Non-Work 

Services/Supports included in the ECF Non-Residential Habilitation Services Category 

(Community Integration Support Services and Independent Living Skills Training that do not 

wrap employment or employment services (Supported Employment Individual or Small Group 

services, Integrated Employment Path Services, or comparable Vocational 

Rehabilitation/Special Education services).  For purposes of this Employment Informed Choice 

Process, “employment” shall mean Individualized Integrated Employment or Individualized 

Integrated Self-Employment as defined in this attachment. 

 

Employment Informed Choice Process required components: 

 

1. Initial meeting with individual and involved family, guardian and conservator (as 

applicable) to provide an orientation to employment, including Supported Employment 

services, how it works, including the role of VR and basic benefits education. Describe 

Exploration and Discovery Services, and discuss questions/concerns/hopes. 

 

2. Authorize Exploration service included under Supported Employment-Individual 

Employment Supports.  Non-work services/supports included in the ECF Non-

Residential Habilitation Services Category (i.e., Community Integration Support 

Services and Independent Living Skills Training) may be authorized up to applicable 

limits, along with the Exploration service, as long as the Exploration service is 

authorized and the individual receives the Exploration service simultaneously with 

Community Integration Support Services and/or Independent Living Skills Training. 

 

3. Upon completion of Exploration services and receipt of the written report, if the 

individual wishes to pursue individualized, integrated employment or self- employment, 

proceed with authorization of necessary employment service(s) and/or referral to 

Vocational Rehabilitation, as appropriate, to ensure progress toward employment 

continues to be made without delay or gap.  

 

4. If the individual has not decided to pursue individualized, integrated employment or self-

employment, meet with the individual and involved family, guardian, conservator (if 

applicable) to review results of Exploration services, provide re-education or additional 

education on the benefits of employment and supports available for employment. If the 

person still declines to pursue employment and declines to participate in any employment 

service, obtain written confirmation of the person’s informed choice not to pursue 
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individualized, integrated employment or self- employment at this time. For persons not 

receiving Community Living Supports or Community Living Supports-Family Model 

services, Non-Work Services/Supports included in the ECF Non-Residential 

Habilitation Services Category (i.e., Community Integration Support Services and 

Independent Living Skills Training) may continue to be authorized up to a combined 

maximum of twenty (20) hours per week. 

 

II. OTHER ECF SERVICES: 

 

Personal Assistance: 

A range of services and supports designed to assist an individual with a disability to perform 

activities and instrumental activities of daily living at the person’s own home, on the job or in 

the community that the individual would typically do for themselves if he/she did not have a 

disability. Personal Assistance services may be provided outside of the person’s home as long 

as the outcomes are consistent with the supports defined in the person-centered support plan 

with the goal of ensuring full participation and inclusion. 

 

Personal Assistance services may be used to: 

• Support the person at home in getting ready for work and/or community participation; 

• Support the person in getting to work and/or community participation opportunities; and 

• Support the person in the workplace and/or in the broader community. 

 

The only exception is if Supported Employment Services or Community Integration Support 

Services are being provided, in which case the provider of Supported Employment and/or 

Community Integration Support Services shall be responsible for personal assistance needs 

during the hours that Supported Employment services are provided as long as the Personal 

Assistance Services do not comprise the entirety of the Supported Employment or Community 

Integration Support Service.  If a person only needs personal assistance to participate in 

employment or community opportunities, then this service should be authorized rather than 

Supported Employment or Community Integration Support Services. 

 

Personal Assistance services that are covered also include the following: 

o Support, supervision and engaging participation with eating, toileting, personal hygiene 

and grooming, and other activities of daily living as appropriate and needed to sustain 

community living, except when provided as a component of another covered service the 

person is receiving at that time; and 

o Direction and training to individuals in the person’s social network or to his/her co- 

workers who choose to learn how to provide some of the Personal Assistance services. 

 

In the Comprehensive Supports for Employment and Community Living Benefit Group, 

Personal Assistance services will be limited to 215 hours per month. An MCO may authorize 

services in excess of the benefit limit as a cost-effective alternative to institutional placement or 

other medically necessary covered benefits. 

 

Community Transportation: 
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Community Transportation services are non-medical transportation services offered in order to 

enable individuals, and their personal assistants as needed, to gain access to employment, 

community life, activities and resources that are identified in the person-centered support plan. 

These services allow individuals to get to and from typical day-to-day, non-medical activities 

such as individualized integrated employment or self-employment (if not home-based), the 

grocery store or bank, social events, clubs and associations and other civic activities, or attending 

a worship service.  This service is made available when public or other no-cost community-

based transportation services are not available and the person does not have access to 

transportation through any other means (including natural supports). 

 

Whenever possible, family, neighbors, co-workers, carpools or friends are utilized to provide 

transportation assistance without charge. When this service is authorized, the most cost-effective 

option should be considered first.  This service is in addition to the medical transportation service 

offered under the Medicaid State Plan, which includes transportation to medical appointments 

as well as emergency medical transportation. 

 

Community Living Supports: 

As defined in Attachment E. 

 

Community Living Supports-Family Model: 

As defined in Attachment E. 

 

Assistive Technology, Adaptive Equipment and Supplies: 

An item, piece of equipment or product system, whether acquired commercially, modified or 

customized, that is used to increase, maintain, or improve functional capabilities and to support 

the individual’s increased independence in the home, community living and participation, and 

individualized integrated employment or self-employment. The service covers purchases, 

leasing, shipping costs, and as necessary, repair of equipment required by the person to increase, 

maintain or improve his/her functional capacity to perform daily tasks in the community and in 

employment that would not be possible otherwise. All items must meet applicable standards of 

manufacture, design and installation. The person-centered support plan must include strategies 

for training the individual and any others who the individual will or may rely on in effectively 

using the assistive technology or adaptive equipment (e.g. his/her support staff; co-workers and 

supervisors in the place of employment; natural supports). 

 

Assistive Technology Equipment and Supplies also covers the following: 

o Evaluation and assessment of the assistive technology and adaptive equipment needs of 

the individual by an appropriate professional, including a functional evaluation of the 

impact of the provision of appropriate assistive technology and adaptive equipment 

through equipment trials and appropriate services to him/her in all environments with 

which the person interacts over the course of any 24 hour day, including the home, 

integrated employment setting(s) and community integration locations; 

o Services consisting of selecting, designing, fitting, customizing, adapting, applying, 

maintaining, updating, repairing, or replacing assistive technology devices and adaptive 

equipment; 
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o Adaptive equipment to enable the individual to feed him/herself and/or complete oral 

hygiene as indicated while at home, work or in the community (e.g. utensils, gripping 

aid for utensils, adjustable universal utensil cuff, utensil holder, scooper trays, cups, 

bowls, plates, plate guards, non-skid pads for plates/bowls, wheelchair cup holders, 

adaptive cups that are specifically designed to allow a person to feed him/herself or for 

someone to safely assist a person to eat and drink, and adaptive toothbrushes); 

o Coordination and use of necessary therapies, interventions, or services with assistive 

technology devices, such as therapies, interventions, or services associated with other 

services in the person-centered support plan; 

o Training, programming, demonstrations or technical assistance for the individual and for 

his/her providers of support (whether paid or unpaid) to facilitate the person’s use of the 

assistive technology and adaptive equipment; 

o Adaptive switches and attachments; 

o Adaptive toileting equipment; 

o Communication devices and aids that enable the person to perceive, control or 

communicate with the environment, including a variety of devices for augmentative 

communication; 

o Assistive devices for persons with hearing and vision loss (e.g. assistive listening 

devices, TDD, large visual display services, Braille screen communicators, FM systems, 

volume control telephones, large print telephones and tele touch systems and long white 

canes with appropriate tips to identify footpath information for people with visual 

impairment; 

o Computer equipment, adaptive peripherals and adaptive workstations to accommodate 

active participation in the workplace and in the community; 

o Software also is approved when required to operate accessories included for 

environmental control; 

o Pre-paid, pre-programmed cellular phones that allow an individual who is participating 

in employment or community integration activities without paid or natural supports and 

who may need assistance due to an accident, injury or inability to find the way home.  

The person’s Person Centered Support Plan outlines a protocol that is followed if the 

individual has an urgent need to request help while in the community; 

o Such other durable and non-durable medical equipment not available under the state Plan 

that is necessary to address functional limitations in the community, in the workplace, 

and in the home; 

o Repairs of equipment is covered for items purchased through this waiver or purchased 

prior to waiver participation, as long as the item is identified within this service definition 

and the cost of the repair does not exceed the cost of purchasing a replacement piece of 

equipment. The individual must own any piece of equipment that is repaired. 

 

A written recommendation by an appropriate professional must be obtained to ensure that the 

equipment will meet the needs of the person. The recommendation of the Job Accommodation 

Networks (JAN) will meet this requirement for worksite technology. Depending upon the 

financial size of the employer or the public entity, those settings may be required to provide 

some of these items as part of their legal obligations under Title I or Title III of the ADA. 
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Federal financial participation is not claimed for accommodations that are the legal 

responsibility of an employer or public entity, pursuant to Title I or Title III of the ADA. 

 

ECF CHOICES will not cover Assistive Technology or Adaptive Equipment and services which 

are otherwise available to the individual under section 110 of the Rehabilitation Act of 1973, or 

the IDEA (20 U.S.C. 1401 et seq.).  If this service is authorized, documentation is maintained 

that the service is not available to the individual under a program funded under section 110 of 

the Rehabilitation Act of 1973 or the IDEA (20 U.S.C. 1401 et seq.). 

 

Assistive Technology, Adaptive Equipment and Supplies shall be limited to $5,000 per person per 

calendar year. An MCO may authorize services in excess of the benefit limit as a cost-effective 

alternative to institutional placement or other medically necessary covered benefits. 

 

Minor Home Modifications: 

As defined in Attachment E, including applicable limitations. 

 

Individual Education and Training Services: 

Reimbursement up to $500 per year to offset the costs of training programs, workshops and 

conferences that help the person develop self-advocacy skills, exercise civil rights, and acquire 

skills needed to exercise control and responsibility over other support services. This service may 

include education and training for participants, their caregivers and/or legal representatives that is 

directly related to building or acquiring such skills. Managed care organizations assure that 

information about educational and/or training opportunities is available to participants and their 

caregivers and legal representatives. Covered expenses may include enrollment fees, books and 

other educational materials and transportation related to participation in training courses, 

conferences and other similar events. Limited to $500 per individual per year. 

 

Peer–to-Peer Support and Navigation for Person-Centered Planning, Self-Direction, 

Integrated Employment/Self-Employment and Independent Community Living: 

These services assist an individual and his/her family member(s) or conservator in one or more of 

the following areas: 

• Directing the person-centered planning process; 

• Understanding and considering self-direction; 

• Understanding and considering individualized integrated employment/self-employment; 

and 

• Understanding and considering independent community living options. 

 

The service involves addressing questions and concerns related to such options.  Services are 

provided by a peer who has successfully directed his or her person-centered planning process, 

self-directed his or her own services, successfully obtained individualized integrated 

employment or self-employment and/or utilized independent living options. 

 

Peer-to-Peer Support and Navigation for Person-Centered Planning, Self-Direction, Integrated 

Employment/Self-Employment and Independent Community Living services are provided by 

individuals with intellectual or developmental disabilities (with paid supports if needed) who 
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have successfully directed their person-centered planning processes, and/or self-directed their 

own services, and/or successfully utilized independent living options.  Individuals with 

intellectual or developmental disabilities qualified to provide these services will have also 

completed training in best practices for offering peer to peer supports in the areas covered by 

this service. 

 

Peer-to-Peer Support and Navigation for Person-Centered Planning, Self-Direction, Integrated 

Employment/Self-Employment and Independent Community Living services are focused on 

mentoring and training others based upon their personal experience and success in one or more 

areas this service is focused on.  A qualified service provider understands, empathizes with and 

can support three important areas important for enhancing self-esteem: 

o The human need for connections; 

o Overcoming the disabling power of learned helplessness, low expectations and the 

stigma of labels; and, 

o Supporting self-advocacy, self-determination and informed choice in decision making. 

 

The Peer-to-Peer Support and Navigation for Person-Centered Planning, Self-Direction, 

Integrated Employment/Self-Employment and Independent Community Living service provider 

offers: 

o One-on-one training and information to encourage the person to lead their person- 

centered planning process, pursue self-direction, seek integrated employment/self- 

employment and/or independent community living options; 

o Education on informed decision making, risk taking, and natural consequences; 

o Education on self-direction, including recruiting, hiring and supervising staff; 

o Planning support regarding integrated employment; 

o Planning support regarding independent community living opportunities, including 

selection of living arrangements and housemates; and 

o Assistance with identifying potential opportunities for community participation, the 

development of valued social relationships, and expanding unpaid supports to address 

individual needs in addition to paid services. 

 

These services are intended to support an individual in knowledge and skill acquisition and 

should not be provided on an ongoing basis, nor should these services be provided for 

companionship purposes. Reimbursement shall be limited to $1,500 per person per lifetime. 

 

Specialized Consultation and Training: 

Expertise, training and technical assistance in one or more specialty areas (behavior services, 

occupational therapy, physical therapy, speech language pathology, nutrition, orientation and 

mobility, or nurse education, training and delegation) to assist paid or natural or co-worker 

supports in supporting individuals who have long-term intervention needs, consistent with the 

person-centered support plan, therefore increasing the effectiveness of the specialized therapy 

or service. This service also is used to allow the specialists listed above to be an integral part of 

the person-centered planning team, as needed, to participate in team meetings and provide 

additional intensive consultation for individuals whose functional, medical or behavioral needs 
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are determined to be complex. The consultation staff and the paid support staff are able to bill 

for their service time concurrently. Activities that are covered include: 

o Observing the individual to determine and assess functional, medical or behavioral 

needs; 

o Assessing any current interventions for effectiveness; 

o Developing a written, easy-to-understand intervention plan, which may include 

recommendations for assistive technology/equipment, workplace and community 

integration site modifications; the Intervention plan will clearly define the interventions, 

activities and expected timeline for completion of activities; 

o Identification of activities and outcomes to be carried out by paid and natural supports 

and co-workers; 

o Training of family caregivers or paid support personnel on how to implement the specific 

interventions/supports detailed in the intervention plan; in the case of nurse education, 

training and delegation, shall include specific training, assessment of competency, and 

delegation of skilled nursing tasks to be performed as permitted under state law; 

o Development of and training on how to observe, record data and monitor implementation 

of therapeutic interventions/support strategies; 

o Monitoring the individual, family caregivers and/or the supports personnel during the 

implementation of the plan; 

o Reviewing documentation and evaluating the activities conducted by relevant persons as 

detailed in the intervention plan with revision of that plan as needed to assure progress 

toward achievement of outcomes or revision of the plan as needed; 

o Participating in team meetings; and/or, 

o Tele-Consulting, as permitted under state law, through the use of two-way, real time- 

interactive audio and video between places of greater and lesser clinical expertise to 

provide clinical consultation services when distance separates the clinical expert from 

the individual. 

 

Specialized Consultation Services are provided by a certified, licensed, and/or registered 

professional or qualified assistive technology professional appropriate to carry out the relevant 

therapeutic interventions. 

 

Specialized Consultation Services are limited to $5,000 per person per calendar year, except for 

adults in the Comprehensive Supports for Employment and Community Living benefit group 

determined to have exceptional medical and/or behavioral support needs. 

 

For adults in the Comprehensive Supports for Employment and Community Living benefit 

group determined to have exceptional medical and/or behavioral support needs, Specialized 

Consultation Services shall be limited to $10,000 per person per calendar year. 

 

An MCO may authorize services in excess of the benefit limit as a cost-effective alternative to 

institutional placement or other medically necessary covered benefits. 

 

Adult Dental Services: 
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Preventive dental services, fillings, root canals, extractions, periodontics, the provision of 

dentures, and other dental treatments to relieve pain and infection) which have dental procedure 

codes listed in the current TennCare Maximum Reimbursement Rate Schedule for Dental 

Services that is used specifically for adult dental services provided under the state’s Section 

1915(c) waivers for individuals with intellectual disabilities; and intravenous sedation or other 

anesthesia services provided in the dentist’s office by, and billed by, the dentist or by a nurse 

anesthetist or anesthesiologist who meets the waiver provider qualifications. 

 

Orthodontic services are excluded from coverage. 

 

All Dental Services for children enrolled in the waiver are provided through the TennCare 

EPSDT program.  Dental Services shall not be covered for children under age 21 years (since it 

would duplicate TennCare/EPSDT benefits). 

 

Adult Dental Services shall be limited to a maximum of $5,000 per member per calendar year, 

and a maximum of $7,500 per member across three (3) consecutive calendar years. 

 

Respite: 

Respite shall mean services provided to a person supported when unpaid caregivers are absent 

or need relief from routine caregiving responsibilities. 

 

Respite shall be limited to 30 days of service per person per calendar year or to 216 hours per 

person per calendar year, depending on the needs and preferences of the individual as reflected 

in the Person Centered Support Plan. (The 2 limits cannot be combined in a calendar year.) 

Respite services shall be provided in settings that meet the federal HCBS regulatory standards, 

which promote community involvement and inclusion and which allow individuals to sustain 

their lifestyle and routines when an unpaid caregiver is absent for a period of time. 

 

Supportive Home Care (SHC): 

This service involves the provision of services and supports in the home and community by a 

paid caregiver who does not live in the family home to an individual living with his or her family 

that directly assist the individual with activities of daily living and personal needs to insure 

adequate functioning in their home and maintain community living. Supportive Home Care 

services may be provided outside of the person’s home as long as the outcomes are consistent 

with the supports defined in the person-centered support plan with the goal of ensuring full 

participation and inclusion. 

 

Services include: 

o Hands-on assistance with activities of daily living such as dressing/undressing, bathing, 

feeding, toileting, assistance with ambulation (including the use of a walker, cane, etc.), 

care of hair and care of teeth or dentures. This can also include preparation and cleaning 

of areas used during personal care activities such as the bathroom and kitchen. 

o Observation of the person supported to assure safety, oversight direction of the person 

to complete activities of daily living or instrumental activities of daily living. 
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o Routine housecleaning and housekeeping activities performed for the person supported 

(and not other family members or persons living in the home, as applicable), consisting 

of tasks that take place on a daily, weekly or other regular basis, including: washing 

dishes, laundry, dusting, vacuuming, meal preparation and shopping for food and similar 

activities that do not involve hands-on care of the person. 

o Necessary cleaning of vehicles, wheelchairs and other adaptive equipment and home 

modifications such as ramps. 

 

Family Caregiver Stipend in lieu of Supportive Home Care: 

A monthly payment to the primary family caregiver of a person supported when the person lives 

with the family in the family home, the family is providing daily services and supports that 

would otherwise be defined within the scope of Supportive Home Care services, the person 

supported wishes to maintain this living arrangement and to have the family caregiver provide 

these supports, and the person is receiving all necessary services to support: 1) age-appropriate 

community integration and involvement with persons not limited to family members or other 

persons with disabilities; 2) development of age-appropriate skills for independence and 

personal growth; and 3) individualized integrated employment for members age 14-62.  The 

Family Caregiver Stipend is appropriate only when it supports and sustains the family to “guide 

their member with a disability toward being self-determined individuals and achieving the 

nation’s goals for people with disabilities as set out in federal legislation, namely, equal 

opportunity, economic productivity, independent living, and full participation.23” 

 

This service is available only in lieu of Supportive Home Care (including Personal Assistance) 

services and shall not be authorized for a person receiving Supportive Home Care (including 

Personal Assistance) services.  

 

The Family Caregiver Stipend is not intended to supplant natural family caregiving supports by 

providing a payment for family caregiver supports that were already being provided prior to 

program enrollment and that are expected to continue at the same level.  ECF CHOICES benefits 

are intended to sustain and enhance natural supports, rather than replacing or supplanting them 

with paid supports.  The Family Caregiver Stipend is used to compensate lost wage earning 

opportunities that are entailed in providing support to a family member with a disability and to 

help offset the cost of other services and supports the person needs that are not covered under 

this program. 

 

When needed and appropriate, this service wraps around ECF CHOICES HCBS and other 

services the individual is actively receiving that support(s) age-appropriate community 

integration and involvement, development of age-appropriate skills for independence and 

personal growth and, for members age 14 and older, services that support employment. The 

ongoing service(s), around which the Family Caregiver Stipend wraps shall be identified in the 

Person-Centered Support Plan, customized to the person’s age and individualized goals/needs, 

 
23 From the Joint Position on Family Support from the AAIDD (American Association on Intellectual and 

Developmental Disabilities) and The Arc, available at: https://aaidd.org/news-policy/policy/position-

statements/family-support 
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and authorized through the program unless they are otherwise available through other programs, 

as verified by the MCO and documented in the Person-Centered Support Plan. Other programs 

may include special education, vocational rehabilitation, workforce or other programs pre-

approved by TennCare. 

 

For a child under age 18, the Family Caregiver Stipend shall be limited to an amount between 

$100 and $500 per month. For an adult age 18 or older, the Family Caregiver Stipend shall be 

limited to an amount between $100 and $1,000 per month.  The specific amount  authorized shall 

be determined based on: (1) the needs of the person supported; (2) the family’s need for support 

in order to support the person’s continued growth, independence, and self-determination; (3) the 

availability of funds within the member’s Expenditure Cap, after supports for age-appropriate 

community integration, the development of age-appropriate skills for independence and 

personal growth and, for members age 14 and older, supports for employment have been 

addressed; and (4) the extent of the supports being provided by the family caregiver; and may 

take into account the family’s intent to use some or all of the funds to provide other services and 

supports that are not covered under this program. 

 

 

Family-to-Family Support: 

These services provide information, resources, guidance, and support from an experienced and 

trained parent or other family member to another parent or family caregiver who is the primary 

unpaid support to a child with intellectual or developmental disabilities enrolled in ECF 

CHOICES. The service shall include facilitation of parent or family member "matches" and 

follow-up support to assure the matched relationship meets peer expectations. 

 

Community Support Development, Organization and Navigation: 

Assists individuals and families in 1) promoting a spirit of personal reliance and contribution, 

mutual support and community connection; 2) developing social networks and connections 

within local communities, and 3) emphasizes, promotes and coordinates the use of unpaid 

supports to address individual and family needs in addition to paid services. 

 

Supports provided include: 

o Helping individuals and family caregivers to develop a network for information and 

mutual support from others who receive services or family caregivers of individuals with 

disabilities; 

o Assisting individuals with disabilities and family caregivers with identifying and 

utilizing supports available from community service organizations, such as churches, 

schools, colleges, libraries, neighborhood associations, clubs, recreational entities, 

businesses and community organizations focused on exchange of services (e.g. time 

banks); and 

o Assisting individuals with disabilities and family caregivers with providing mutual 

support to one another (through service/support exchange), and contributions offered to 

others in the community. 
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These services are provided by a Community Navigator and reimbursed on a per person (or 

family) per month basis, based on specific goals and objectives as specified in the person- 

centered support plan. 

 

Family Caregiver Education and Training: 

This service provides reimbursement up to $500 per year to offset the costs of educational 

materials, training programs, workshops and conferences that help the family caregiver to: 

o Understand the disability of the person supported; 

o Achieve greater competence and confidence in providing supports; 

o Develop and access community and other resources and supports; 
o Develop advocacy skills; and 

o Support the person in developing self-advocacy skills. 
 

Family Caregiver Education and Training is offered only for a family caregiver who is providing 

unpaid support, training, companionship, or supervision for a person participating in ECF 

CHOICES who is living in the family home. The intent of the service is to provide education 

and support to the caregiver that preserves the family unit and increases confidence, stamina and 

empowerment. Education and training activities are based on the family/caregiver’s unique 

needs and are specifically identified in the person-centered support plan prior to authorization. 

 

 

Decision Making Supports and Options: 

This service offers up to $500 in one-time consultation, education and assistance to family 

caregivers in understanding legal, financial, and other decision making supports and options for 

a person supported who cannot make some or all of their own decisions.  These services shall 

be provided in a manner that seeks to provide support in the least-restrictive manner, preserving 

the rights and freedoms of the individual to the maximum extent possible and appropriate.  

 

This service begins with education and consultation from a qualified professional to help ensure 

understanding of the array of options available, including less restrictive options that can be used 

to preserve the person’s rights and freedoms to the maximum extent possible and appropriate, 

while addressing decision making needs.   

 

Reimbursable services may then include: (1)  assistance with completing necessary paperwork 

and processes to establish an alternative to conservatorship, such as supported decision making, 

limited (and revocable) power of attorney, health care proxy, or trust; or limited or full or 

conservatorship that is specifically tailored to the individual’s capacities and needs, if it is 

determined to be the least restrictive alternative; (2) evaluating the appropriateness of a decision-

making instrument currently in place and assistance with costs associated with terminating or 

revoking a conservatorship when less restrictive options would be appropriate; and (3) training 

associated with decision-making support, 

 

Health Insurance Counseling/Forms Assistance: 

Health Insurance Counseling/Forms Assistance services offers training and assistance to 

individuals enrolled in ECF CHOICES and/or their family caregiver and policy holder in 
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understanding the benefits offered through their private or public insurance program, completing 

necessary forms, accessing covered benefits, and navigating member appeal processes regarding 

covered benefits. An insurance company or its affiliate shall not be reimbursed for providing 

this service. 

 

This is a time-limited service intended to develop the person and/or family caregiver’s 

understanding and capacity to self-manage insurance benefits. Reimbursement shall be limited 

to 15 hours per person per year. 

 

Persons choosing to receive this service must agree to complete an online assessment of its 

efficacy following the conclusion of counseling and/or forms assistance. 

 

Intensive Behavioral Family-Centered Treatment, Stabilization and Supports: 

Intensive Behavioral Family-Centered Treatment, Stabilization and Supports (IBFCTSS) is an 

integrated behavioral health and HCBS benefit targeted to providing intensive in-home, family-

centered24 behavior supports, behavioral-focused supportive home care, caregiver training and 

support, combined with crisis intervention and stabilization assistance that is available 24 hours 

a day, 7 days a week, and in-home behavioral respite when needed for a relatively small group 

of children (under age 21) who live with their family and have intellectual and/or developmental 

disabilities (I/DD) and severe co-occurring behavioral health and/or psychiatric conditions that 

place the child or others at imminent and significant risk of serious physical harm (that does not 

rise to the level of inpatient treatment or for which such treatment would not be appropriate), 

and threaten the sustainability of the family living arrangement.25 

 

These are children at imminent and significant risk of placement outside the home (e.g., state 

custody, hospitalization, residential treatment, incarceration).  The benefit is available only for 

children eligible for and enrolled in Intensive Behavioral Family Supports (ECF CHOICES 7). 

 

IBFCTSS combines family-centered behavioral health treatment services with family-centered 

HCBS. Qualified providers are licensed by the Department of Mental Health and Substance 

Abuse Services (DMHSAS) for the delivery of behavioral health services and by the Department 

 
24 Family-centered behavior supports include working with family members to understand their strengths, needs, 
preferences, goals and challenges; developing a collaborative relationship with the family; and providing support in 

a way that helps to engage, strengthen, support, and build the capacity and confidence of the family in order to 

help ensure safety, well-being, and permanency. 
25 “Significant risk of harm” means that serious physical injury to the person or other persons in the home is more 

than likely to happen imminently (very soon). Generally, “imminent and significant risk of serious physical 

harm” is evidenced by a well-documented, persistent and continuing pattern of behaviors that has resulted in 

serious physical injury to the person or others, and regarding which previous interventions (also documented) have 

been unsuccessful in reducing the risk to an acceptable level. The terms “threaten the sustainability of the family 

living” and “significant risk of placement outside the home” mean that as a result of the ongoing challenge of trying 

unsuccessfully to manage the behaviors which place the child and others at “imminent and significant risk of serious 

physical harm” as described above, the family has recently placed (in the last 180 days) or is actively pursuing 

placement outside the home for the child in order to keep the child or other family members safe, as evidenced by 

out-of-home placement, requests for out of home placement, or intervention by DCS.  
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of Intellectual and Developmental Disabilities for the delivery of HCBS for individuals with 

I/DD.26 Behavioral health assessment, planning and treatment components of the new benefit 

are provided by a Masters level licensed Mental Health professional and tailored to the needs of 

children with I/DD. Supportive service components (i.e.,“Intensive Behavioral Supportive 

Home Care”) are provided by Bachelor level27 Behavior Support Specialists and organized 

around the needs of the person served, their preferences, and their stated goals including (a) 

enhancement of their understanding of and ability to manage and cope with their psychiatric 

disabilities and/or behavioral challenges; (b) self-care and independent living skills; (c) 

relationship building and use of leisure time; (d) employment; and (e) economic self-sufficiency 

and income budget maintenance. These HCBS will utilize a trauma informed care approach and 

be integrated with treatment services and with ongoing implementation of Behavior Support (or 

other behavior management) Plans and the PCSP, and will provide supportive services in a way 

that helps to engage, strengthen, support, and build the capacity and confidence of the family in 

the consistent and effective implementation of the child’s behavior support (or other behavior 

management) plan in all aspects of daily life28 in order to help ensure safety, well-being, and 

permanency. Behavior Support Specialists will have ongoing access to direct guidance from the 

Masters level mental health professionals who are employed by or contracted with the IBFCTSS 

provider. Providers of IBFCTSS must maintain a written agreement with or employ a 

psychiatrist or other appropriately licensed psychiatric professional to facilitate timely access to 

psychiatric care, as needed. While the service is intended to provide support for family 

caregivers, it is not intended to supplant the supports provided by natural caregivers, but rather 

to build the capacity of families to better provide natural supports by teaching, training and 

supporting them in their caregiving role. 

 

 

Intensive Behavioral Community Transition and Stabilization Services 

Intensive Behavioral Community Transition and Stabilization Services (IBCTSS) is an 

integrated benefit that combines generally short-term29 intensive 24/7 community-based 

 
26 Pursuant to State law, the provider’s Personal Services Supports Agency license could be issued by DMHSAS, in 
which case, a provider must have significant experience and expertise serving individuals with I/DD and complex 
behavior support needs, in order to meet provider qualifications for this benefit. 
27 Behavior Support Specialists are expected to have substantial education, training, and experience in providing 
these types of supports to persons with I/DD in a family-centered way (i.e., a Bachelor’s degree in a relevant field 
plus at least one year experience working with individuals with I/DD who have challenging behavior support needs, 
including internship experience.  Equivalent experience may be substituted for educational requirements, when 
appropriate—e.g., an Associates’ degree with three years of experience, or five years of experience if no post-
secondary degree.)  TennCare may establish alternative competency-based requirements to deliver these services, 
while ensuring the appropriate level of expertise to deliver high quality and effective supports. 
28 IBFCTSS is an integrated family-centered behavioral health treatment and home and community-based service, 
not an educational or related service.  These benefits will not be provided in education settings.  However, the 
MCO and IBFCTSS provider is expected to coordinate with the Local Education Agency to help ensure consistent 
implementation of behavior support (or other behavior management) plans across daily environments. 
29 In rare instances, IBCTSS may be utilized to support longer term implementation of a plan to fade from high 
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residential services with behavioral health treatment and supports to assist certain adults aged 

18 years and older with intellectual and/or developmental disabilities (I/DD) and severe 

behavioral and/or psychiatric conditions who are transitioning out of a highly structured and 

supervised environment to achieve and maintain stable, integrated lives in their communities.  

The benefit is available only for adults eligible for and enrolled in Comprehensive Behavioral 

Supports for Employment and Community Living (ECF CHOICES 8).  

 

IBCTSS offers a short-term (initial authorization period of up to 90 days with limited extensions) 

behavioral-focused residential planning, stabilization and treatment program that addresses the 

mental health and stabilization needs of: 1) adults30 with severe psychiatric or behavioral 

symptoms whose family is no longer capable of supporting the individual due to the severity 

and frequency of behaviors; 2) emerging young adults (age 18-21) with I/DD and severe 

psychiatric or behavioral symptoms aging out of the foster care system; and 3) adults with I/DD 

and severe psychiatric or behavioral symptoms following a crisis event and/or psychiatric 

inpatient stay and/or transitioning out of the criminal justice system or a long-term (two or more 

years) institutional placement (including residential psychiatric treatment facility). The purpose 

of Comprehensive Behavioral Supports for Employment and Community Living (Group 8) is to 

help stabilize the individual in the community and to help plan and prepare for transition to the 

appropriate ECF CHOICES Group (likely to be Group 6 in most cases), once it is possible to 

conduct appropriate assessments and determine the level of services and supports that will be 

needed going forward. 

 

Qualified providers are licensed by the Department of Mental Health and Substance Abuse 

Services for the delivery of behavioral health services and by the Department of Intellectual and 

Developmental Disabilities for the delivery of residential services for individuals with I/DD. 

Behavioral health assessment, planning and treatment components of the new benefit are 

provided by a Masters level licensed Mental Health professional and tailored to the needs of 

individuals with I/DD. Residential service components are provided by Bachelor level31 

Behavior Support Specialists with training and expertise in serving individuals with I/DD who 

have a severe behavioral and/or psychiatric condition. 

 
intensity community-based supports following a transition or when necessary to support continued stability in the 
community and diversion from (re)institutionalization. A tiered structure of reimbursement will provide for 
stepdown intensity of supports in these limited instances. 
30 As it relates to ECF CHOICES, “adults” generally refers to individuals no longer eligible for the EPSDT benefit, i.e., 
individuals age 21 and older. However, IBCTSS and enrollment into ECF CHOICES Group 8 may be permitted for 
emerging young adults, and on a case-by-case basis, for late adolescents with severe psychiatric or behavioral 
symptoms in one of the circumstances described above in order to avoid placement in DCS custody. 
31 Behavior Support Specialists are expected to have substantial education, training, and experience in providing 
these types of supports to persons with I/DD in a family-centered way (i.e., a Bachelor’s degree in a relevant field 
plus at least one year experience working with individuals with I/DD who have challenging behavior support needs, 
including internship experience. Equivalent experience may be substituted for educational requirements, when 
appropriate—e.g., an Associates’ degree with three years of experience, or five years of experience if no 
postsecondary degree.) TennCare may establish alternative competency-based requirements to deliver these 
services, 
while ensuring the appropriate level of expertise to deliver high quality and effective supports. 
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This team provides comprehensive person-centered (including behavior supports) planning; 

coordination with the treating mental health practitioner (i.e., psychiatrist or other licensed 

prescriber); and intensive therapeutic support and intervention, up to 24 hours a day, as needed, 

across the person’s day-to-day life domains, including home, school,32 work33 and community, 

in order to achieve stability, support the person in building healthy relationships, and 

successfully plan and transition to other long-term services and supports with appropriate 

behavioral health treatment services. Providers of IBCTSS must maintain a written agreement 

with or employ a psychiatrist or other appropriately licensed psychiatric professional to facilitate 

timely access to psychiatric care, as needed. 

 

Enabling Technology 

As defined in Attachment E. 

 
32 IBCTSS is an integrated behavioral health treatment and home and community-based service, not an 
educational 
or related service. These benefits are not provided for individuals under age 22 in secondary education settings. 
However, the MCO and IBCTSS provider is expected to coordinate with the Local Education Agency to help ensure 
consistent implementation of behavior support (or other behavior management) plans across daily environments. 
33 The IBCTSS provider is responsible for the provision of therapeutic support and intervention during the 
provision 
of employment services/supports, as needed. 
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Proposed Reconciliation Methodology, Tennessee Supplemental Pool 

Payments 

The State of Tennessee will implement the following approach to reconcile supplemental payments 

made to hospitals from the Virtual DSH and Charity Care payment pools. 

 

Timing 

Given that all reviews and reconciliations must be performed concurrently so that an accurate 

reconciliation can be calculated and funds can be appropriately recouped and/or redistributed, the State 

will follow the existing DSH audit timeframe for performing its reviews and reconciliations. This 

timeframe is three years following the state fiscal year in which payments were made. For example, in 

CY2022, the State’s contracted DSH auditor is auditing the DSH payments made in SFY2019. 

 

The State will perform its first reconciliation using this methodology in CY2022 for payments made in 

SFY2019 

 

 

Virtual DSH Pool 
 

Sub-Pools 

For the following Sub-pools in the Virtual DSH Pool: 

 

• Statutory DSH Method Sub-pool 

 
The State will conduct the reconciliation for this sub-pool using the DSH audit performed by the State’s 

independent contracted DSH auditor.  For any overpayments that are identified, money will be 

redistributed to hospitals with uncompensated care room per DSH audit guidelines. To the extent that there 

are not enough hospitals with adequate room to redistribute the payments, the federal share of the 

undistributable balance will be returned. 

 

For the following Sub-pools in the Virtual DSH Pool: 

 

• Children’s Safety Net Sub-pool 

• Other Essential Acute Sub-pool 

• Safety Net Sub-pool 

• Psychiatric Facilities Sub-pool 

 
The State will conduct a review of these payments using DSH audit definitions and criteria. None of these 

sub-pools are subject to the requirement to deliver OB services.  The State will submit an annual report to 

CMS that indicates the amount of these payments and all other Medicaid reimbursement in relation to total 

uncompensated care availability, using DSH audit criteria. 

 

 
Critical Access Hospital Sub-Pool 

The Office of the Comptroller of the Treasury is a constitutionally-established office with functions 

that include the audit of state and local governmental entities and participation in the general financial 
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and administrative management and oversight of state government in Tennessee. As part of that 

function, the Comptroller’s Office has historically performed the reconciliation of payments to CAHs. 

Using cost report data, the Comptroller’s Office establishes the cost of inpatient and outpatient services 

provided to TennCare Members for a given state fiscal year for each CAH. That cost is then compared 

to the payments each CAH received for claims filed on services provided to TennCare Members. Also 

taken into account are the CAH pool payments made to each CAH directly per the CAH pool 

distribution formula. The Comptroller’s Office then establishes whether each CAH has been paid above 

their cost, and if so, what amount needs to be recouped from that CAH – or paid below their cost, and 

if so, what amount is owed to that CAH. Funds are recouped from CAHs that are above their cost and 

redistributed to any CAHs that are below their cost by TennCare, with the federal share of any excess 

funds that cannot be redistributed returned to CMS. 

 

 

Public Hospital Costs Sub-Pool 

For those public hospitals that participate in statutory DSH, the State will contract with its independent 

DSH auditors to determine the hospital-specific amounts per the Demonstration’s CPE protocol (see 

Attachment G) as part of the work done in the preparation of the annual DSH audit. For those public 

hospitals that have not participated in statutory DSH, the State will contract with its independent DSH 

auditors to collect the data that is necessary to perform this analysis. Similarly, should there be any public 

hospital that is not a participant in any other Sub-pool in the Virtual DSH Pool, the State will continue to 

use its independent DSH auditors to work with those hospitals directly to determine the hospital-specific 

amounts per the CPE protocol. Per the CPE protocol, if it is identified that any amounts claimed were in 

excess of the uncompensated care limit, the federal share will be returned. 

 

 

Uncompensated Care Pool for Charity Care 
 

Meharry Medical College Sub-Pool 

The State will continue to require that Meharry furnish a completed independent audit to the State that 

demonstrates more than $10 million in charity care has been provided. To the extent more than $10 

million in charity care has not been provided, Meharry shall return the excess portion to the State, and 

the federal share will be returned. 

 

All Other Sub-Pools 

For all other Sub-pools in the Charity Care Pool: 

 

• Public Hospital Sub-pool –  

• Safety Net Sub-pool -  

• Research and Rehabilitation Facilities Sub-Pool-  

• Uncompensated Self-Pay and Charity Sub-Pool 

 
The State will use its independent contracted DSH auditor to take charity care data from the Joint 

Annual Reports (JAR) submitted by hospitals to conduct the review for these sub-pools. The JAR data 

to be used will correspond to the period used for other reconciliation activities.  The State will submit 

an annual report to CMS that indicates the amount of these payments and all other Medicaid 

reimbursement in relation to total uncompensated care availability. 
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Background: 

This standalone appendix may be utilized by the state during emergency situations to request 

amendments to its approved waiver. It includes actions that states can take under the existing 

Section 1915(c) home and community-based waiver authority in order to respond to an 

emergency. Other - activities may require the use of various other authorities such as the 

Section 1115 demonstrations or the Section 1135 authorities.i This attachment may be applied 

retroactively as needed by the state. 
 

General Information: 
A. State: Tennessee 

 

B. Waiver Title(s): TennCare II 

C. Control Number(s): 

 
 

D. Type of Emergency (The state may check more than one box): 
 
 

X 
Pandemic or 

Epidemic 
 

 Natural Disaster  

 National Security Emergency 

 Environmental 

 Other (specify): 

 

E. Brief Description of Emergency. In no more than one paragraph each, briefly describe the: 1) nature 

of emergency; 2) number of individuals affected and the state’s mechanism to identify individuals at 

risk; 3) roles of state, local and other entities involved in approved waiver operations; and 4) expected 

changes needed to service delivery methods, if applicable. The state should provide this information for 

each emergency checked if those emergencies affect different geographic areas and require different 

changes to the waiver. 

11-W-00151/4 

ATTACHMENT K: Emergency Preparedness and 
Response 

Appendix K-1: General Information 
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F. Proposed Effective Date: Start Date: March 13, 2020 Anticipated End Date: March 12, 2021 
 

G. Description of Transition Plan. 

 
 

 

H. Geographic Areas Affected: 

 
 

I. Description of State Disaster Plan (if available) Reference to external documents is 

acceptable: 

These temporary flexibilities will be implemented as determined by TennCare to be needed during the 

COVID-19 emergency and discontinued as the risk of exposure and spread of COVID-19 are reduced, 

and as providers are able to safely resume provision of services as described in the currently approved 

waiver applications. 

Each of these waivers and the populations they serve are statewide, as is the impact of the 

COVID-19 emergency. 

This Attachment K submission pertains to the COVID-19 pandemic. Tennessee Governor Bill 

Lee TN Governor issued Executive Order 14 declaring a State of Emergency to facilitate 

COVID-19 response on March 12, 2020, one day after the World Health Organization officially 

characterized COVID-19 as a “pandemic” and one day before the declaration of a national 

emergency by President Trump. 

 

Effective retroactively to March 13, 2020, through March 12, 2021, the State of Tennessee 

seeks section 1115(a) demonstration authority to operate its Medicaid program without 

regard to the specific statutory or regulatory provisions (or related policy guidance) 

described below, in order to furnish medical assistance in a manner intended to protect, to 

the greatest extent possible, the health, safety, and welfare of individuals and providers 

who may be affected by COVID-19. These temporary flexibilities will be implemented 

as determined by TennCare to be needed during the COVID-19 emergency and 

discontinued as the risk of exposure and spread of COVID-19 are reduced, and as 

providers are able to safely resume provision of services as described in the currently 

approved demonstration. 
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Temporary or Emergency-Specific Amendment to Approved Waiver: 

These are changes that, while directly related to the state’s response to an emergency situation, 

require amendment to the approved waiver document. These changes are time limited and tied 

specifically to individuals impacted by the emergency. Permanent or long-ranging changes will 

need to be incorporated into the main appendices of the waiver, via an amendment request in the 

waiver management system (WMS) upon advice from CMS. 

 
a. _X Access and Eligibility: 

 

i.     X_ Temporarily increase the cost limits for entry into the waiver. 

[Provide explanation of changes and specify the temporary cost limit.] 

 
 

ii.    Temporarily modify additional targeting criteria. 

Appendix K-2: Temporary or Emergency-Specific Amendment to Approved 
Waiver 

COVID-related payment flexibilities described in this Appendix K to the TennCare II 1115 

demonstration waiver, including temporary rate increases, retainer payments, and the COVID+ 

Residential Special Needs Adjustment (RSNA) and Personal Care Rate Differential (PCRD) 

shall not be counted against a CHOICES or ECF CHOICES member’s expenditure cap for 

purposes of determining continued eligibility for the program. A person enrolled in CHOICES 

or ECF CHOICES shall not be dis-enrolled if the sole reason the person’s expenditure cap would 

be exceeded is the payment flexibilities as described in this appendix. Except as provided in this 

section, all other policies applying to expenditure caps in CHOICES and ECF CHOICES 

continue to apply. 

The Tennessee Department of Health (TDH) activated its State Health Operations Center 

(SHOC) on January 16, 2020 to maximize capacity and available resources in preparation to 

respond to identified COVID-19 cases throughout the State. COVID-19 was designated as a 

“reportable disease” by TDH later that month, and a Task Force was formed under direction of 

Governor Bill Lee on March 4, 2020 to enhance Tennessee’s coordinated efforts to prevent, 

identify, and treat potential cases. A small contingent of the State Emergency Operations Center 

was activated on March 6, 2020 to respond to COVID-19 operations in the State, and to support 

TDH. Governor Bill Lee issued Executive Order 14 declaring a State of Emergency to facilitate 

COVID-19 response on March 12, 2020. The State of Tennessee Emergency Management Plan 

(TEMP) was activated and the State Emergency Operations Center (SEOC) is at a Level 3– 

State of Emergency. The Tennessee Emergency Management Agency (TEMA) supports local 

government needs; anticipates, responds to and remediates life threatening situations; supports 

the TDH; protects critical infrastructure; and ensures shared situational awareness and unified 

operations across Tennessee Government. On March 23, Governor Lee established the COVID- 

19 Unified Command, a joint effort to be led by Finance and Administration Commissioner 

Stuart McWhorter, to streamline coordination across the TEMA, TDH and Tennessee 

Department of Military during the COVID-19 emergency. 
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b. _ Services 

 

i. _ Temporarily modify service scope or coverage. 

[Complete Section A- Services to be Added/Modified During an Emergency.] 

 
ii. _Temporarily exceed service limitations (including limits on sets of services as 

described in Appendix C-4) or requirements for amount, duration, and prior 

authorization to address health and welfare issues presented by the emergency. 

[Explanation of changes] 

iii.   Temporarily add services to the waiver to address the emergency situation (for 

example, emergency counseling; heightened case management to address emergency 

needs; emergency medical supplies and equipment; individually directed goods and 

services; ancillary services to establish temporary residences for dislocated waiver 

enrollees; necessary technology; emergency evacuation transportation outside of the 

scope of non-emergency transportation or transportation already provided through the 

waiver). 

[Complete Section A-Services to be Added/Modified During an Emergency] 

 

iv. _X Temporarily expand setting(s) where services may be provided (e.g. hotels, 

shelters, schools, churches). Note for respite services only, the state should indicate any 

facility-based settings and indicate whether room and board is included: 

[Explanation of modification, and advisement if room and board is included in the respite 

rate]: 

 

Residential habilitation services (i.e., Assisted Care Living Facility, Adult Care Home, Community 

Living Supports, Community Living Supports-Family Model, Intensive Behavioral Community 

Transition and Stabilization Services), Companion Care, Personal Assistance, Personal Care 

Visits, Attendant Care, and any other supportive services a person might otherwise receive in the 

setting where they live may be temporarily provided in alternative community-based settings or 

locations when necessary to minimize risk of COVID-19 exposure or spread. 

 

Alternative settings may include previously utilized, larger Residential Habilitation dwellings 

(group homes). There are several of these homes available across the state that we have 

tentatively planned for use during cases of potential cluster infection or for isolation as needed. 

This will allow us to continue supports in community settings and avoid institutional placement, 

while also minimizing the risk of further spread. Additionally, we have contemplated isolation 

supports in the homes of asymptomatic COVID positive staff who are also supporting persons 

with a positive diagnosis, and have received offers of availability of space in local churches and 

community centers as needed. 

 

Utilization of any alternative support location would be under emergency pretense, only because 

the individual has been displaced due to the COVID-19 emergency. This could include the need 

for isolation supports due to COVID-19 diagnosis or, potentially, agency or network viability 

concerns. 
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v.    Temporarily provide services in out of state settings (if not already permitted in 

the state’s approved waiver). [Explanation of changes] 

 

c. Temporarily permit payment for services rendered by family caregivers or legally 
 

responsible individuals if not already permitted under the waiver. Indicate the services to 

which this will apply and the safeguards to ensure that individuals receive necessary services as 

authorized in the plan of care, and the procedures that are used to ensure that payments are made for 

services rendered. 
 

d.    Temporarily modify provider qualifications (for example, expand provider pool, 

temporarily modify or suspend licensure and certification requirements). 

 

i.    Temporarily modify provider qualifications. 

[Provide explanation of changes, list each service affected, list the provider type, and the 

changes in provider qualifications.] 

 
 

ii.    Temporarily modify provider types. 

[Provide explanation of changes, list each service affected, and the changes in the .provider 

type for each service]. 

 
 

iii. _X Temporarily modify licensure or other requirements for settings where waiver 

services are furnished. 

[Provide explanation of changes, description of facilities to be utilized and list each service 

provided in each facility utilized.] 
 

 

e.     X_Temporarily modify processes for level of care evaluations or re-evaluations (within 

regulatory requirements). [Describe] 
 

For licenses which have not received a licensure survey, the current license will be placed in 

“Extended Status” until such time as surveys can be completed. An extension letter will be emailed 

to each licensee when a license is placed in “Extended Status”. 

Flexibility may also be provided with respect to allowing a licensed provider to deliver services in 

a different setting—for example, allowing an Adult Day Care provider to deliver services in the 

home. 
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f.     X_ Temporarily increase payment rates. 

[Provide an explanation for the increase. List the provider types, rates by service, and specify 

whether this change is based on a rate development method that is different from the current 

approved waiver (and if different, specify and explain the rate development method). If the 

rate varies by provider, list the rate by service and by provider.] 

During the period of the COVID-19 emergency, annual level of care evaluations may be 

temporarily extended, and level of care evaluations or re-evaluations may be conducted remotely. 
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HCBS providers are facing severe hardships and without quick financial assistance, some are at 

risk of closure placing the adequacy of the provider networks in jeopardy. HCBS providers 

support some of the state’s most vulnerable populations. Medicaid is the most significant 

revenue source for HCBS providers. Most HCBS providers are not well-capitalized and depend 

on regular cash flow to meet payroll and day-to-day operating expenses. Certain HCBS 

providers have been most significantly impacted by the COVID-19 emergency—both in terms 

of reduced revenues and increased costs of service delivery, including staffing and PPE. 

Providers serving individuals confirmed COVID-19 positive are experiencing severe staff 

shortages and additional costs to ensure continuity of services in the home and avoid 

hospitalization, except when medically appropriate. 
 

The intent of these rate increases is to help offset increased staffing, PPE, and other costs related 

to the COVID-19 pandemic, and to help ensure the sustainability of the HCBS workforce and 

provider network. 
 

As a condition of eligibility for the enhanced rates, the provider must agree to continue to pay 

staff at current wage/salary levels (but can use the increase to pay staff more) and commit to 

continuing service delivery both during and beyond the public health emergency. All COVID-19 

related rate increases are subject to audit and recoupment if these conditions are not met. 
 

The Residential Special Needs Adjustment (RSNA) and COVID+ Personal Care Rate 

Differential (PCRD) are specifically intended to reimburse hazard pay to direct support staff, as 

well as overtime and PPE costs for services provided to a person confirmed COVID-19+. 
 

As a condition of eligibility for these payments, the $5/hour hazard pay must have been made to 

direct support staff, as supported by payroll records. Payments are subject to audit and 

adjustment or recoupment if it is determined that the $5/hour hazard pay was not paid to direct 

support staff, or the person for which such RSNA or PCRD, as applicable, was billed was not 

confirmed COVID-19+. 
 

10% and 30% rate increases (described below) are effective beginning dates of service March 

13, 2020 for a two-month period (3/13/20 – 5/12/20). 
 

A 10% temporary rate increase for residential services 
 

CHOICES: 

o Assisted Care Living Facility 
o Adult Care Home 
o Community Living Supports 
o Community Living Supports – Family Model 

ECF CHOICES: 
o Community Living Supports 
o Community Living Supports – Family Model 
o Intensive Behavioral Community Transition and Stabilization Services 

 

A 30% temporary rate increase for CHOICES Attendant Care 

• 30% rate increase for Attendant Care aligns with CHOICES Personal Care Visits and 
ECF CHOICES Personal Assistance 

 

A 10% temporary rate increase for CHOICES Personal Care Visits and ECF CHOICES 
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Personal Assistance, Supportive Home Care, and Intensive Behavioral Family-Centered 

Treatment, Stabilization Services. 

 

 
 

g. _X Temporarily modify person-centered service plan development process and 

individual(s) responsible for person-centered service plan development, including 

qualifications. 

[Describe any modifications including qualifications of individuals responsible for service plan 

development, and address Participant Safeguards. Also include strategies to ensure that services are 

received as authorized.] 

Effective March 13, 2020, during the period of the COVID-19 emergency, Care Coordination (in 

CHOICES) and Support Coordination (in ECF CHOICES) visits may be conducted remotely, 

using phone or video conferencing solutions. When either of these responsibilities are completed 

in place of a required face-to-face meeting, the CC or SC should document the occurrence in a 

corresponding service note. For CC and SC meetings that require signature sheets, CCs and SCs 

should write down people’s names (the name of everyone who participates in the meeting) on the 

signature sheet. The CC/SC should sign and date the form and identify somewhere on the 

signature sheet the phone call was held in lieu of a face-to-face meeting due to the COVID 19 

emergency. Electronic signature and/or verbal authorizations may be permitted during this period. 

The state will ensure that the service plan is implemented and that individuals receive services as 

authorized during the period of the emergency, with the exception of services significantly 

impacted by state and federal orders and recommendations to practice social distancing (i.e., 

Community Integration Support Services, Employment Services, etc.), which will resume as the 

risk of exposure and spread of COVID-19 are reduced, and as providers are able to safely resume 

provision of services as described in the currently approved waiver applications. 
 

COVID+ Personal Care Rate Differential (PCRD) 
• A per unit add-on to the existing unit rate to reimburse hazard pay to direct support staff, 

as well as overtime and PPE costs for services provided to a person confirmed COVID- 

19+ 

COVID+ Residential Special Needs Adjustment (RSNA) 
• A per diem add-on payment to the existing residential rate to reimburse hazard pay to 

direct support staff, as well as overtime and PPE costs for services provided to a person 

confirmed COVID-19+, including: 
CHOICES: 
o Assisted Care Living Facility 
o Adult Care Home 
o Community Living Supports 
o Community Living Supports – Family Model 

ECF CHOICES: 
o Community Living Supports 
o Community Living Supports – Family Model 
o Intensive Behavioral Community Transition and Stabilization Services 
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h.    Temporarily modify incident reporting requirements, medication management or other 

participant safeguards to ensure individual health and welfare, and to account for 

emergency circumstances. [Explanation of changes] 
 

 
 

i. _X Temporarily allow for payment for services for the purpose of supporting waiver 

participants in an acute care hospital or short-term institutional stay when necessary supports 

(including communication and intensive personal care) are not available in that setting, or 

when the individual requires those services for communication and behavioral stabilization, 

and such services are not covered in such settings. 
[Specify the services.] 

 
 

 

j. _X Temporarily include retainer payments to address emergency related issues. 

[Describe the circumstances under which such payments are authorized and applicable limits on their duration. 

Retainer payments are available for habilitation and personal care only.] 

 
 

k.    Temporarily institute or expand opportunities for self-direction. 

Personal Care Services, including Personal Care Visits and Attendant Care in CHOICES and 

Personal Assistance in ECF CHOICES providers in an acute-care hospital or short-term 

institutional stay when the waiver participant is displaced from home because of COVID-19 and 

such supports are not otherwise available in these settings. 

Expenditure authority is requested to offer retainer payments for Adult Day Care (ADC) 
services in CHOICES and Job Coaching, Supported Employment - Small Group (SE- 
SG), Integrated Employment Path (IEP), and Community Integration Support Services 
(CISS) in Employment and Community First CHOICES authorized to be provided 
between March 13, 2020 through May 12, 2020. Retainer payments will provide partial 
payment (75% of the expected Medicaid payment rate) to help offset the financial 
impact of significant reductions in Medicaid revenue when a service is not currently 
being delivered or has been substantially reduced—in this case, because of social 
distancing and stay-at-home orders related to the pandemic. 

As a condition of payment, the provider must agree to continue to pay all ADC, Job 

Coaching, SE-SG, IEP, and CISS staff at current wage/salary levels and commit to 

resuming service delivery once the quarantine period has concluded. For ECF 

CHOICES providers, this includes a commitment to expanding capacity to serve 

additional members as such services are needed by ECF CHOICES members and as 

funds are available to serve additional members beginning July 1, 2020. Retainer 

payments are subject to audit and recoupment if it is determined that the authorized 

ADC, Job Coaching, SE-SG, IEP, or CISS (or alternative services) were in fact 

provided and billed, resulting in duplicate payment. 



Attachment K 

COVID-19 Emergency HCBS Flexibilities 

 

 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 218 

[Provide an overview and any expansion of self-direction opportunities including a list of services 

that may be self-directed and an overview of participant safeguards.] 
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l.    Increase Factor C. 

[Explain the reason for the increase and list the current approved Factor C as well as the proposed 

revised Factor C] 
 

 

m.    Other Changes Necessary [For example, any changes to billing processes, use of 

contracted entities or any other changes needed by the State to address imminent needs of 

individuals in the waiver program]. [Explanation of changes] 
 

 

 

1. HCBS Regulations 

a. ☒ Not comply with the HCBS settings requirement at 42 CFR 441.301(c)(4)(vi)(D) that 

individuals are able to have visitors of their choosing at any time, for settings added after 

March 17, 2014, to minimize the spread of infection during the COVID-19 pandemic. 

 

2. Services 

a. ☐ Add an electronic method of service delivery (e.g., telephonic) allowing services to 

continue to be provided remotely in the home setting for: 

i. ☐ Case management 

ii. ☐ Personal care services that only require verbal cueing 

iii. ☐ In-home habilitation – limited to flexibility regarding staffing standards in 

residential services during the COVID-19 emergency, in order to allow essential 

services delivery to continue in circumstances where staffing resources are 

limited due to the pandemic, and in accordance with written guidance approved 

by TennCare and issued by DIDD; day services are not included 

iv. ☐Monthly monitoring (i.e., in order to meet the reasonable indication of need for 

services requirement in 1915(c) waivers). 

v. ☐ Other [Describe]: 

 

b. ☐ Add home-delivered meals 

c. ☐ Add medical supplies, equipment and appliances (over and above that which is in the 

state plan) 

Appendix K Addendum: COVID-19 Pandemic Response 
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d. ☐ Add Assistive Technology 

3. Conflict of Interest: The state is responding to the COVID-19 pandemic personnel crisis 

by authorizing case management entities to provide direct services. Therefore, the case 

management entity qualifies under 42 CFR 441.301(c)(1)(vi) as the only willing and 

qualified entity. 

a. ☐ Current safeguards authorized in the approved waiver will apply to these entities. 

b. ☐ Additional safeguards listed below will apply to these entities. 

 

4. Provider Qualifications 

a. ☐ Allow spouses and parents of minor children to provide personal care services 

b. ☐ Allow a family member to be paid to render services to an individual. 

c. ☐ Allow other practitioners in lieu of approved providers within the waiver. [Indicate 

the providers and their qualifications] 

 
d. ☐ Modify service providers for home-delivered meals to allow for additional providers, 

including non-traditional providers. 

 

5. Processes 

a. ☒ Allow an extension for reassessments and reevaluations for up to one year past the 

due date. 

b. ☒ Allow the option to conduct evaluations, assessments, and person-centered service 

planning meetings virtually/remotely in lieu of face-to-face meetings. 

c. ☒ Adjust prior approval/authorization elements approved in waiver. 

d. ☒ Adjust assessment requirements 

e. ☒ Add an electronic method of signing off on required documents such as the person- 

centered service plan. 
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A. The Medicaid agency representative with whom CMS should communicate regarding the request: 
 

First Name: Aaron 

Last Name Butler 

Title: Director of Policy 

Agency: Division of TennCare 

Address 1: 310 Great Circle Road 

Address 2: Click or tap here to enter text. 

City Nashville 

State Tennessee 

Zip Code 37243 

Telephone: 615-507-6448 

E-mail Aaron.c.Butler@tn.gov 

Fax Number 615-741-1092 

 

B. If applicable, the State operating agency representative with whom CMS should 

communicate regarding the waiver is: 
 

First Name: Patti 

Last Name Killingsworth 

Title: Assistant Commissioner, 

Chief of LTSS 

Agency: Division of TennCare 

Address 1: 310 Great Circle Road 

Address 2: Click or tap here to enter 

text. 

City Nashville 

State Tennessee 

Zip Code 37243 

Telephone: 615-507-6468 

E-mail Patti.Killingsworth@tn.gov 

Fax Number 615-741-1092 

 

 
 

Contact Person(s) 

mailto:Aaron.c.Butler@tn.gov
mailto:Patti.Killingsworth@tn.gov
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Assistive Technology, Adaptive Equipment and Supplies (limited to children enrolled in Katie 

Beckett Part A or Part B): As defined in Attachment H, including applicable limitations.  

 

Automated Health Care and Related Expense Reimbursement (limited to children enrolled in Katie 

Beckett Part B):  

Payment or reimbursement, using the vendor contracted by DIDD, of the child’s qualified medical and 

related expenses as follows: 

o Private insurance deductibles and co-payments for physician and nursing services, therapies, 

and prescription drugs; 

o Medical equipment and supplies;  

o Dental, vision, and hearing services; 

o Medical mileage; and 

o Other eligible medical expenses as determined by the Internal Revenue Service to be eligible 

as an itemized medical and dental expenses deduction on Schedule A (Form 1040 or 1040-

SR) or qualified for payment or reimbursement under a Healthcare Reimbursement Account, 

Health Savings Account or Flexible Spending Account, except that health insurance 

premiums shall be covered only as part of the Health Insurance Premium Assistance benefit 

(and not as part of this benefit). 

 

Payments or reimbursement for Automated Health Care and Related Expenses Reimbursement shall be 

limited to the amount specified in the child’s approved PCSP. 

 

The child’s parent or legal guardian shall specify the annual amount to be available for payment or 

reimbursement through the Automated Health Care and Related Expenses each year, in accordance with 

processes established by DIDD, subject to the $10,000 per child per year limit on total benefits available 

through Katie Beckett Part B and approval of the PCSP by DIDD.  

 

In order to be covered and eligible for reimbursement, the child’s parent (or other legal guardian) shall 

submit acceptable documentation to the vendor contracted by DIDD, as requested, confirming the 

expense’s eligibility for payment or reimbursement. The child’s parent(s) or other legal guardian shall 

comply with all applicable requirements of DIDD’s contracted vendor in order to receive this benefit. 

 

A reasonable period shall be provided at the end of each year for submission of final expenditures 

incurred during the annual period. 

 

Any funds remaining in the child’s Automated Health Care and Related Expenses Reimbursement 

benefit at the end of the year shall be forfeited to the Katie Beckett program and shall not be permitted to 

“roll over” to the next year. 

 

Community Integration Support Services (limited to children enrolled in Katie Beckett Part A or Part 

B):  

Services which coordinate and provide supports for valued and active participation in integrated daytime 

and nighttime activities that build on the person’s interests, preferences, gifts, and strengths while 

reflecting the person’s goals with regard to community involvement and membership. This service 
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involves participation in one or more integrated community settings, in activities that involve persons 

without disabilities who are not paid or unpaid caregivers. Community Integration Support Services are 

designed to promote maximum participation in integrated community life while facilitating meaningful 

relationships, friendships and social networks with persons without disabilities who share similar interests 

and goals for community involvement and participation. 

 

Community Integration Support Services shall support and enhance, rather than supplant, an individual’s 

involvement in public education and individualized integrated employment or self-employment (or 

services designed to lead to these types of employment). 

 

Community Integration Support Services enable the person to increase or maintain his/her capacity for 

independent participation in community life and to develop age-appropriate social roles valued by the 

community by learning, practicing and applying skills necessary for full inclusion in the person’s 

community, including skills in arranging and using public transportation for individuals aged 16 or older. 

 

Community Integration Support Services provide assistance for active and positive participation in a 

broad range of integrated community settings that allow the person to engage with people who do not 

have disabilities who are not paid or unpaid caregivers. The service is expected to result in the person 

developing and sustaining a range of valued, age-appropriate social roles and relationships; building 

natural supports; increasing independence; and experiencing meaningful community integration and 

inclusion. Activities are expected to increase the individual’s opportunity to build connections within 

his/her local community and include (but are not limited to) the following: 

o Supports to participate in age-appropriate community activities, groups, associations or clubs to 

develop social networks with community organizations and clubs; 

o Supports to participate in community opportunities related to the development of hobbies or 

leisure/cultural interests or to promote personal health and wellness (e.g. yoga class, walking 

group, etc.); 

o Supports to participate in formal/informal associations or community/neighborhood groups; 

o Supports to participate in volunteer opportunities; 

o Supports to participate in opportunities focused on training and education for self-determination 

and self-advocacy; 

o    Supports for learning to navigate the local community, including learning to use public 

transportation and/or private transportation available in the local area; and 

o Supports to maintain relationships with members of the broader community (e.g., neighbors, co-

workers and other community members who do not have disabilities and who are not paid or 

unpaid caregivers) through natural opportunities and invitations that may occur. 

 

This service includes a combination of training and supports as needed by the individual. The 

Community Integration Support Services provider shall be responsible for any personal assistance needs 

during the hours that Community Integration Support Services are provided; however, the personal 

assistance services may not comprise the entirety of the Community Integration Support Service. All 

providers of personal care under Community Integration Support Services meet the Personal Assistance 

provider qualifications. 

 

This service shall be provided in a variety of integrated community settings that offer opportunities for 

the person to achieve his or her personally identified goals for community integration, involvement, 
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exploration and for developing and sustaining a network of positive natural supports. All settings where 

Community Integration Support Services are provided must be non-disability specific and meet all 

federal standards for HCBS settings. This service is provided separate and apart from the person’s place 

of residence. This service does not take place in licensed facilities, sheltered workshops or any type of 

facility owned, leased or operated by a provider of this service. 

 

Payment for registration, materials and supplies for participation in classes, conferences and similar 

types of activities, or club/association dues can be covered, but cannot exceed $500 per year. These costs 

are not included in the rates paid to the providers of Community Integration Support Services and must 

be prior approved before being incurred. 

 

Transportation to and from the service is not included in the rate paid for the service; but transportation 

during the service (when no-cost forms of transportation are not available or not being accessed) is 

included in the rate paid for the service. 

 

Community Support Development, Organization and Navigation (limited to children enrolled in 

Katie Beckett Part A or Part B):  

As defined in Attachment H.  

 

Community Transportation (limited to children enrolled in Katie Beckett Part A or Part B):  

As defined in Attachment H and limited to no more than $225 per month for persons electing to receive 

this service through consumer direction.  

 

Comparable Cost of Institutional Care: For purposes of Katie Beckett Part A and the Katie Beckett 

Continued Eligibility Group, the requirement that in order to qualify for enrollment in Katie Beckett Part 

A or in the Katie Beckett Continued Eligibility Group, the estimated amount that would be expended by 

the Medicaid program for the child’s care outside an institution cannot be greater than the estimated 

amount that would otherwise be expended by the Medicaid program for the child’s care within an 

appropriate institution. 

 

Decision Making Supports (limited to children enrolled in Katie Beckett Part A or Part B): 

As defined in Attachment H, including applicable limitations.  

 

 

Family Caregiver Education and Training (limited to children enrolled in Katie Beckett Part A or Part 

B): 

o As defined in Attachment H, provided that in the Katie Beckett Program, the benefit is available 

to a child enrolled in Katie Beckett Part A or Part B.  

 

 

Family-to-Family Support (limited to children enrolled in Katie Beckett Part A or Part B): 

As defined kin Attachment H, provided that in the Katie Beckett Program, the benefit is available to a 

child enrolled in Katie Beckett Part A or Part B. 

 

Hardship Exception (applicable only to children at the time of enrollment in Katie Beckett Part A):  

The state’s authority to grant an exception to the requirement to purchase and maintain minimum 
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essential coverage[1] private or employer-sponsored insurance as a condition of the child’s eligibility 

and enrollment into Katie Beckett (Part A) under circumstances defined by the state, or if cost effective, 

to offer  assistance with payment of the child’s portion  of the premium for such coverage.    

 

Health Insurance Counseling/Forms Assistance (limited to children enrolled in Katie Beckett Part A 

or Part B): 

As defined in Attachment H, provided that in the Katie Beckett Program, the benefit is available to a 

child enrolled in Katie Beckett Part A or Part B.  

 

 Assistance with Premium Payments (limited to children enrolled in Katie Beckett Part A or Part B): 

Reimbursement to assist with the cost of the eligible child’s portion only of employer-sponsored or other 

private health insurance.    Assistance with premium payments may be offered at TennCare’s discretion 

to a child in Part A only if a child does not have private health insurance coverage upon enrollment, a 

hardship exception to the requirement to obtain/maintain employer-sponsored or private insurance is 

requested upon initial enrollment, hardship criteria as defined by the state are met, and the state 

determines that offering assistance to pay premiums is cost effective.  In such cases, assistance for 

premium payments shall not count against the $15,000 per calendar year expenditure cap for Part A 

wraparound HCBS.  
 

 Individualized Therapeutic Support Reimbursement (limited to children enrolled in Katie Beckett 

Part B):  

Reimbursement, using DIDD’s contracted vendor, of therapeutic supports determined by DIDD to be 

medically necessary for the child, but not eligible for automated reimbursement as part of the Automated 

Health Care and Related Expenses Reimbursement benefit.   

 

Individualized Therapeutic Support Reimbursement shall be limited to the amount specified in the 

child’s approved PCSP and subject to the $10,000 per child per year limit on total benefits available 

through Katie Beckett Part B.   

 

Each type and amount of therapeutic support shall be requested and approved by DIDD as part of the 

child’s PCSP in advance of such support being purchased.  

 

In order to be covered and eligible for reimbursement, the child’s parent (or other legal guardian) shall 

submit acceptable documentation to DIDD, confirming that the approved therapeutic support has been 

received and paid, and is eligible for reimbursement. The child’s parent(s) or other legal guardian shall 

comply with all applicable DIDD requirements in order to receive this benefit. 

 

A reasonable period shall be provided at the end of each year for submission of final expenditures 

incurred. Any funds remaining in the child’s Individualized Therapeutic Support Reimbursement benefit 

at the end of the year shall be forfeited to the Katie Beckett program and shall not be permitted to “roll 

over” to the next year. 

 

Minor Home Modifications (limited to children enrolled in Katie Beckett Part A or Part B): 

As defined in Attachment E with a limit of $6,000 per project, $10,000 per calendar year, and $20,000 

per lifetime.  
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Respite (limited to children enrolled in Katie Beckett Part A or Part B): 

As defined in Attachment H with only hourly respite available through Consumer Direction. Daily 

respite is not available through Consumer Direction.  

 

Supportive Home Care (limited to children enrolled in Katie Beckett Part A or Part B): 

As defined in Attachment H.  

 

Vehicle Modification ((limited to children enrolled in Katie Beckett Part A or Part B): 

A structural change or alteration to a vehicle that is the child’s primary means of transportation in order 

to accommodate the unique needs of the child, enable the child’s full integration into the community, and 

ensure the child’s health, welfare, and safety. 

 

All modifications shall be based on an assessment and recommendation by a licensed occupational 

therapist, physician, or other qualified professional and included in the Person-Centered Support Plan.  

 

Vehicle Modifications shall not impede routine local and state safety and emission inspections, as 

required by law.  

 

Vehicle Modifications shall be limited to no more than $10,000 per child per year; and $20,000 per child 

per lifetime. The Vehicle Modifications benefit may be combined with other sources of funding such as 

community grants. Vehicle Modifications in excess of the Katie Beckett benefit limit (which are not 

covered by TennCare) may be privately paid. The parent or other legal guardian may utilize pre-

approved vendors/dealerships for direct billing if they follow the approval and payment process 

established by the MCO.  

 

Excluded are the following:  

o purchase or lease of a vehicle;  

o upkeep and maintenance of a vehicle;  

o assistance with vehicle registration and licensing; and  

o modifications that are of general utility without direct medical or remedial benefit to the child. 
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The state may claim FFP for health programs, funded as of December 31, 2020, subject to the 

restrictions described below unless otherwise specified. Expenditures are limited to costs not otherwise 

covered under the state plan, but consistent with Medicaid demonstration objectives that enable the state 

to continue to improve health outcomes and increase the efficiency and quality of care. DSIPs must meet 

all criteria in STC 32.  

Community and Faith-Based Clinics   

This program provides safety net health care services provided through a network of designated 

community and faith-based clinics via the Tennessee Department of Health.  These outpatient services 

have a direct impact on the health and well-being of low-income uninsured Tennesseans. 

 

Behavioral Health Safety Net 

This program provides behavioral health safety net services through the Tennessee Department of 

Mental Health and Substance Abuse Services.  These outpatient services fall into three major categories:  

behavioral health services, substance abuse services, and children’s behavior services.  Behavioral health 

safety net services are targeted to qualifying low-income Tennesseans with severe mental illness. 

Substance abuse services are targeted to qualifying low-income Tennesseans with Substance Use 

Disorder (SUD).  Children’s behavior services are targeted to qualifying low-income Tennesseans whose 

children are exhibiting disruptive behaviors that are sufficiently severe as to put the child at risk of being 

removed from the home and placed in custody.  These outpatient services have a direct impact on the 

health and well-being of uninsured/underinsured low-income Tennesseans. 

  

ID/DD: Safety Net – ID/DD Services  

This program provides safety net services through the Tennessee Department of Intellectual and 

Development Disabilities.  These services fall into three broad categories:  community/family support 

services, assistive technology services, and residential treatment services.  Community/family support 

services are targeted to qualifying persons with intellectual and developmental disabilities and include 

therapy, adult day, supported employment, and other community-based support services.  Assistive 

technology services are targeted to qualifying persons with intellectual and developmental disabilities 

and include custom positioning and transport equipment including wheelchairs. Residential treatment 

services are provided to qualifying persons with intellectual and developmental disabilities and include 

behavior stabilization services and highly structured ICF services in a residential setting.  These services 

have a direct impact on the health and well-being of qualifying persons with intellectual and 

developmental disabilities. 

 

Education: K-12 Nurses 

This program provides nurses in the state’s K-12 public schools.  These nurses provide direct services to 

support the health and well-being of students enrolled in the state’s K-12 public schools, of whom a 

majority are Medicaid eligible.   

 

Education: K-12 Psychologists 

This program provides psychologists in the state’s K-12 public schools.  These psychologists provide 

direct services to support the health and well-being of students enrolled in the state’s K-12 public 

schools, of whom a majority are Medicaid eligible.   
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Education: K-12 Social Workers 

This program provides social workers to be present in the state’s K-12 public schools.  These social 

workers provide direct services to support the health and well-being of students enrolled in the state’s K-

12 public schools, of whom a majority are Medicaid eligible.   

 

Education: At-Risk Student Services 

This program provides services for students in the state’s K-12 public schools who are identified as 

being at-risk.  At-risk students are defined as those students meeting direct certification eligibility 

guidelines pursuant to 42 U.S.C. §§ 1751-1769. This includes children participating in other federal 

benefits programs. All of these programs are targeted to needy children and that need is based on 

income. The students for whom this funding is tied are also overwhelmingly eligible for Medicaid.  

CoverRx Prescription Medication Support 

This program provides prescription medication support for qualifying low-income Tennesseans.  This 

includes significant support for low-income Tennesseans who receive services through one or more of 

the safety net programs outlined above.    
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The TennCare demonstration provides for a process by which the state and federal government 

share in savings generated under the demonstration.  These shared savings are based in part on 

state performance on a set of specified quality performance measures.  These measures are referred 

to as the Shared Savings Metric Set.  The measures that comprise the Shared Savings Metric Set 

are identified in this protocol. 

 

I.  Shared Savings Metric Set 

 

The state submits the following 10 measures to comprise the Shared Savings Metric Set for the 

TennCare demonstration.  The Shared Savings Metric Set includes measures applicable to all 

demonstration populations (including measures from the Medicaid Adult, Child, and Maternity 

Core Sets), measures relevant to both medical/surgical and behavioral health conditions, and 

measures related to both preventive and acute care. 

 

Table.  Shared Savings Metric Set. 

Metric Measure Set 

Controlling High Blood Pressure (CBP) 

Adult Core Set Follow-Up After Hospitalization for Mental Illness Ages 18-64, 30-day (FUH) 

Use of Pharmacotherapy for OUD (OUD) 

Follow-Up After Hospitalization for Mental Illness Ages 6-17, 30-day (FUH) 

Child Core Set Childhood Immunization Status, Combo 10 (CIS) 

Child and Adolescent Well-Care Visits (WCV) 

Timeliness of Prenatal Care (PPC) 

Maternity Postpartum Care (PPC) 

Well-Child Visits in the First 30 Months of Life, First 15 Months (W30) 

HCBS Rebalancing LTSS 

 

 

II. Deviations from National Measure Steward Technical Specifications  

 

The state is proposing one deviation from the national measure steward technical specifications.  

The CMS Core Measure specifications for Controlling High Blood Pressure (CBP) includes two 

breakouts for age – 18-64 and 65-85.  Tennessee has historically reported this measure as one 

cumulative value (ages 18-85), as that is how the measure is defined by NCQA/HEDIS, the 

measure sponsor.  All other measures do not deviate from the CMS Core Measure Specifications. 

III. Calculation of Shared Savings 
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Shared savings will be calculated according to the special terms and conditions (STCs) of the 

TennCare demonstration, and based on (1) the extent (if any) to which demonstration expenditures 

in a given year are less than the aggregate budget neutrality cap for that year, and (2) state 

performance on the measures in the Shared Savings Metric Set.  The calculation of shared savings 

is illustrated in the figure below. 

 

Figure.  Mathematical Representation of Shared Savings 

State Shared 

Savings Amount = ( 
DY Aggregate 

Budget Neutrality 

Cap 
– 

DY Aggregate 

Demonstration 

Expenditures ) X 
Quality 

Performance 

Adjustment 

 

The Quality Performance Adjustment is calculated as follows: 

 
Performance on Shared Savings Metric Set Quality Performance 

Adjustment Equal to 

Performance on four or more measures exhibits significant decline from 

baseline for two consecutive years 

0 

Performance on three measures exhibits significant decline from baseline 

for two consecutive years 

0.20 

Performance on two measures exhibits significant decline from baseline 

for two consecutive years 

0.25 

Performance on one measure exhibits significant decline from baseline for 

two consecutive years 

0.35 

Performance on all 10 measures is maintained—no significant change 

from baseline OR significant decline for only one year on any given 

measure34 

0.45 

Performance on all 10 measures is maintained or exhibits significant 

improvement from baseline35 

0.45 + 0.01 multiplied by 

the number of measures 

(up to 10) with significant 

improvement 

 

 
34 Consistent with the STCs of the TennCare demonstration, if performance on any measure exhibits significant 

decline for one year, the state will submit a performance improvement plan to CMS.  When calculating the quality 

performance adjustment for the first year of metric reporting, declines in metric performance will not impact the 

claiming of shared savings, which will have a minimum adjustment of 0.45, and will only be subject to adjustments 

based on significant improvements in metric performance.   
35 In addition, in any year in which the state demonstrates sufficient improvement on a shared savings measure to 
be in the 75th percentile or higher, the state will continue to access shared savings equivalent to what the state 
would otherwise have achieved through a significant improvement on that measure.   



Attachment P 

Shared Savings Quality Measures Protocol (Rescinded) 
  

 
TennCare III Demonstration Approval Period: January 8, 2021 – December 31, 2030 

 233 

RESC
IN

DED

Significant Changes from Baseline 

 

Consistent with the STCs of the TennCare demonstration, state performance on Shared Savings 

Metric Set measures in Calendar Year 2019 is the baseline for purposes of measuring change in 

state performance.  Determination of whether an observed change (positive or negative) in 

performance is significant will be based on a minimum effect size change relative to the baseline 

performance.  This minimum effect size change is defined as follows: 

 
Baseline 

Measure 

Performance 

Annual Minimum Effect Size Change 

0-59 At least a 6 percentage point change 

60-74 At least a 5 percentage point change 

75-84 At least a 4 percentage point change 

85-92 At least a 3 percentage point change 

93-96 At least a 2 percentage point change 

97-99 At least a 1 percentage point change 

 

 

IV. Metric Replacement 

 

Consistent with the STCs of the TennCare demonstration, once the state reaches the 90th percentile 

on a metric in Shared Savings Metric Set, the metric will be retired for purposes of achieving 

shared savings, and the state and CMS will identify a replacement quality metric.   

 

Identification of the 90th percentile is done in two parts:  

1) For the HEDIS measures, the state purchases annual Quality Compass data from NCQA, 

which includes 90th percentile data;  

2) The state uses the information provided by CMS in the measure specific chart packs (that 

report each states rate) to calculate the 90th percentile for the measures.   

 

Whenever possible, the state will use CMS data to calculate the 90th percentile. When this data is 

not available, the state will use NCQA Quality Compass data to identify the 90th percentile.    

 

If the state determines that a metric meets the 90th percentile for a performance year, the state will 

notify CMS and propose a replacement metric.  When a replacement metric is finalized by the 

state and CMS and that measure’s baseline is confirmed, the new metric will be implemented 

during the following measurement year. 
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Shared Savings Metric Set – Measure Definitions 

 
The following measure definitions are taken from NCQA HEDIS MY202036 specifications.  Any 

difference between the NCQA HEDIS specifications and CMS Core Measure specifications are noted.  

 

Controlling High Blood Pressure (CBP) (HEDIS MY2020):  Percentage of members 18-85 years of age 

who had a diagnosis of hypertension (HTN) and whose BP was adequality controlled (<140/90 mm Hg) 

during the measurement year.  

 

Difference between NCQA and CMS Specifications: NCQA specifications do not stratify by age groups 

while the CMS specifications stratify this measure into 18-64 and 65+ age groups. The state submits 

this measure in accordance with NCQA specifications for the entire age group.  

 

Follow-Up After Hospitalization for Mental Illness (FUH) (HEDIS MY2020):  Percentage of 

discharges for members ages 6+ who were hospitalized for treatment of selected mental illness or 

intentional self-harm diagnosis who had a follow up visit with a mental health practitioner.  

• Members who received follow-up care within 30 days of discharge 

 

Note that for purposes of the Shared Savings Metric Set, the state will track rates for children (ages 6 

to 17) and adults (ages 18 to 64) separately. 

 

Childhood Immunization Status (CIS) (HEDIS MY2020): 

• Percentage of children age 2 who had four diphtheria, tetanus and acellular pertussis (DTaP); three 

polio (IPV); one measles, mumps, and rubella (MMR); three haemophiles influenza type B (HiB); 

three hepatitis B (Hep B); one chicken pox (VZV); four pneumococcal conjugate (PVC); one 

hepatitis A (Hep A); two or three rotavirus (RV); and two influenza (flu) vaccines by their second 

birthday. The measures calculated a rate for each vaccine and nine separate combination rates.   

 

Note that for purposes of the Shared Savings Metric Set, the state will use the Combination 10 rate.  

Combination 10 includes DTaP, IPV, MMR, HiB, HepB, VZV, PVC, Hep A, RV, and Flu vaccinations. 

 

Child and Adolescent Well-Care Visits (WCV) (HEDIS MY2020):  Percentage of members 3-21 years 

of age who had at least one comprehensive well-care visits with a PCP or OB/GYN during the 

measurement year 

 

Note that this measure is a combination of the previous, W34 (Well-Child Visits in the Third, Fourth, 

Fifth, and Sixth Years of Life) and AWC (Adolescent Well-Care Visits) measures.  Due to these changes 

in specifications, Tennessee will calculate this measure for Calendar Year 2019 using the updated 

specifications to establish the baseline. 

 

 
36 NCQA HEDIS MY2020 refers to the National Committee for Quality Assurance’s Healthcare Effectiveness Data and 
Information Set, Measurement Year 2020. 
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Prenatal and Postpartum Care (PPC) (HEDIS MY2020):  Percentage of deliveries of live births on or between 

October 8 of the year prior to the measurement year and October 7 of the measurement year. For these women, the 

measure assesses the following facets of prenatal and postpartum care: 

• Timeliness of Prenatal Care: The percentage of deliveries that received a prenatal care visit in the first 

trimester, on or before the enrollment start date, or within 42 days of enrollment in the organization 

• Postpartum Care: The percentage of deliveries that had a postpartum visit on or between 7 and 84 days 

after delivery.  

 

Well-Child Visits in the First 30 Months of Life (W30) (HEDIS MY2020):  Percentage of members who had the 

following number of well-child visits with a PCP in the last 15 months:   

• Well-Child Visits in the First 15 Months:  Children who turned 15 months old during the 

measurement year:  6 or more visits. 

 

Note that NCQA has made minor changes to the specifications to this measure since the approval of 

the TennCare III demonstration.  Due to these changes in specifications, Tennessee will calculate this 

measure for Calendar Year 2019 using the updated specifications to establish the baseline. 
 

The following definition is taken from the CMS Core Measure Specifications from MY2019.  

 

Use of Pharmacotherapy for Opioid Use Disorder (OUD) (Core Measure MY2019):  

• Percentage of Medicaid members ages 18 to 64 with an opioid use disorder (OUD) who filled a prescription 

for or were administered or dispensed an FDA-approved medication for the disorder during the 

measurement year. Five rates are reported: 

▫ Total (overall) rate capturing any medications used in medication assisted treatment of opioid 

dependence and addiction 

▫ Four Separate rates representing the following types of FDA-approved drug products: 

– Buprenorphine 

– Oral Naltrexone 

– Long-acting, Injectable Naltrexone 

– Methadone 

 

Note that for purposes of the Shared Savings Metric Set, the state will use the total (overall) rate.  

 

Also note that Use of Pharmacotherapy for Opioid Use Disorder (OUD) was added by CMS to the 

Adult Core Set in 2020.  In order to establish a baseline for this measure consistent with the other 

measures in the Shared Savings Metric Set, Tennessee will calculate the measure for Calendar Year 

2019 using the CMS specifications for 2020.  

 

HCBS Rebalancing: 

• Percentage of individuals with intellectual or developmental disabilities receiving Medicaid-

reimbursed LTSS in the community.  The numerator is the number of individuals with intellectual 

or developmental disabilities receiving Medicaid-reimbursed LTSS in the community (i.e., HCBS).  

The denominator is the number of individuals with intellectual or developmental disabilities 

receiving any Medicaid-reimbursed LTSS services.   
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Claiming Protocol for Designated State Investment Programs 

1. As described in Special Terms and Conditions (STC) 32 of this 1115 demonstration, Designated
State Investment Program (DSIP) expenditures may be claimed for the duration of the 1115
demonstration, commonly referred to as TennCare III.  This duration is January 8, 2021, through
December 31, 2030.

2. Nothing in this Attachment is intended to override any of the requirements or processes
outlined in the STCs for the identification of DSIP expenditures, the process for claiming Shared
Savings against the DSIP expenditures, or the amount of Shared Savings the State may claim.

3. The State’s DSIPs are detailed in Attachment O.  They include:

Agency Program 

Department of Health Community and Faith-Based Clinics 

Department of Mental Health and Substance 
Abuse Services 

Behavioral Health Safety Net 

Department of Intellectual and Developmental 
Disabilities 

SafetyNet – ID/DD Services 

Department of Education K-12 Nurses

Department of Education K-12 Psychologists

Department of Education K-12 Social Workers

Department of Education At-Risk Student Services 

Division of Tenncare CoverRx Prescription Medication Support 

4. In establishing eligible DSIP expenditures against which Shared Savings may be claimed, the
State will provide CMS with a summary Excel worksheet by agency, program and expenditure
amounts. The format of this document, including appropriate levels of additional detail, shall be
agreed to by the State and by CMS to ensure the State is providing CMS-approved data that can
be reviewed and tested as needed.

5. The State uses a statewide accounting software system, Edison, as the accounting system of
record for the State of Tennessee.  All payments made by the State are recorded in Edison.
Edison is managed by the Division of Accounts, which is part of the Tennessee Department of
Finance and Administration.  Departments of Tennessee State Government use Edison as their
accounting system of record; this is true for TennCare as well as for the Departments that have
expense identified as DSIP expenses. Edison provides all financial data for use in the compilation
of the State’s Comprehensive Annual Financial Report (CAFR) and for all audits including the
annual Single Audit conducted by the State’s Office of the Comptroller.  Eligible state dollar DSIP
expenses will be tracked and identified in Edison.

6. Eligible DSIP expenses from local expenditures in the K-12 Nurse, K-12 Psychologist, K-12 Social
Worker, and At-Risk Student Services programs will be tracked in consultation with the
Tennessee Department of Education and Local Education Authorities (LEAs).  The eligible DSIP
expenses from local expenditures in these programs will be attested to by LEAs.
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7. There are no funds approved for FFP in TennCare III included in eligible DSIP expenses.

8. As outlined in STC 32, allowable expenses include:
a. Medicaid services for non-Medicaid eligible people
b. Non-Medicaid services for Medicaid eligible people
c. Medicaid provider stabilization payments for current Medicaid services for people at-

risk for Medicaid if services are not received

9. As outlined in STC 32, non-allowable expenses include:
a. Capital investments
b. Expenditures that are not health-related
c. Any expenditure that is otherwise prohibited by statute or regulation

10. To ensure all expenses reported to CMS as eligible DSIP expenses are accurate and are in fact
eligible DSIP expenses, the State will:

a. Work with the Division of Accounts and the Division of Budget in the Department of
Finance and Administration to track eligible DSIP expenses, adjust DSIP expenses as
needed to remove any ineligible costs, and to identify final amounts of eligible EDIP
expense for each DY.

b. Work with an independent contractor to track eligible DSIP expenses, adjusted DSIP
expenses as needed to remove any ineligible costs, and to identify final amounts of
eligible DSIP expense for each DY.  This will serve as a backup process to the work
described in 7.a.

c. In the event of a material discrepancy between the eligible DSIP expenses identified in
7.a. and 7.b., the eligible DSIP expenses identified in 7.a. shall be used.

d. The State will ensure that all data used in the completion of work in 7.a. and 7.b. shall
be available to CMS for review.

11. The State shall identify eligible DSIP expenses to CMS in a two-step process:
a. In the first quarter of each DY, the State will prepare an estimate of the eligible DSIP

expenses for the DY year prior.  For example, in DY2 Q1, the State will prepare an
estimate of the DY1 eligible DSIP expenses.  This estimate will be provided to CMS and
will serve as the level of eligible DSIP expense to be used in establishing the amount of
Shared Savings the State may receive.

b. In the third quarter of each DY, the State will prepare finalized eligible DSIP expenses for
the DY year prior.  For example, in DY2 Q3, the State will provide CMS a finalized
amount of eligible DSIP expenses for DY1.  This finalized amount will be provided to CMS
and will serve as the final complete total for eligible DSIP expenses for that DY.  Any
required adjustments to the amount of Shared Savings the State may receive will follow.

c. Eligible DSIP expenses shall be identified in the following order based on the amount of
shared savings available for the DY:

i. Funding is first applied to eligible expenses within the CoverRx medication
assistance program.

ii. If additional funding remains, that funding would be applied to the state’s ID/DD
Safety Net program.

iii. If additional funding remains, that funding would then be applied to the
Behavioral Health Safety Net program.
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iv. If additional funding remains, that funding would be applied to the Department
of Health’s community/faith-based clinics program.

v. If additional funding remains, that funding would be applied to Education/K-12
Nurses.

vi. If additional funding remains, that funding would be applied to Education/K-12
Psychologists.

vii. If additional funding remains, that funding would be applied to Education/K-12
Social Workers.

viii. If additional funding remains, that funding would be applied to Education/K-12
At Risk Student Services.

12. Shared savings will be calculated according to the special terms and conditions (STCs) of the
TennCare demonstration.  As noted in the STCs this is based on (1) the extent (if any) to which
demonstration expenditures in a given year are less than the aggregate budget neutrality cap
for that year, and (2) state performance on the measures in the Shared Savings Metric Set.  The
calculation of shared savings is illustrated below.

State Shared 
Savings Amount = ( DY Aggregate Budget

Neutrality Cap – 
DY Aggregate 

Demonstration 
Expenditures ) X 

Quality
Performance 
Adjustment 

13. The Quality Performance Adjustment is calculated as follows:

Performance on Shared Savings Metric Set Quality Performance 
Adjustment Equal to 

Performance on four or more measures exhibits significant decline from 
baseline for two consecutive years 

0 

Performance on three measures exhibits significant decline from baseline 
for two consecutive years 

0.20 

Performance on two measures exhibits significant decline from baseline 
for two consecutive years 

0.25 

Performance on one measure exhibits significant decline from baseline 
for two consecutive years 

0.35 

Performance on all 10 measures is maintained—no significant change 
from baseline OR significant decline for only one year on any given 
measure1 

0.45 

1 Consistent with the STCs of the TennCare demonstration, if performance on any measure exhibits significant 
decline for one year, the state will submit a performance improvement plan to CMS. When calculating the quality 
performance adjustment for the first year of metric reporting, declines in metric performance will not impact the 
claiming of shared savings, which will have a minimum adjustment of 0.45, and will only be subject to adjustments 
based on significant improvements in metric performance. 
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Performance on Shared Savings Metric Set Quality Performance 
Adjustment Equal to 

Performance on all 10 measures is maintained or exhibits significant 
improvement from baseline2 

0.45 + 0.01 multiplied by 
the number of measures 
(up to 10) with significant 

improvement 

14. Consistent with the STCs of the TennCare demonstration, state performance on Shared Savings

Metric Set measures in Calendar Year 2019 is the baseline for purposes of measuring change in

state performance.  Determination of whether an observed change (positive or negative) in

performance is significant will be based on a minimum effect size change relative to the baseline

performance.  This minimum effect size change is defined as follows:

Baseline 
Measure 

Performance 

Annual Minimum Effect Size Change 

0-59 At least a 6 percentage point change 

60-74 At least a 5 percentage point change 

75-84 At least a 4 percentage point change 

85-92 At least a 3 percentage point change 

93-96 At least a 2 percentage point change 

97-99 At least a 1 percentage point change 

15. The State will use the most recent available completed Shared Savings Metric Set for the
calculation of the Shared Savings amount the State is eligible to receive.  For example, to
calculate the Shared Savings amount the State is eligible to receive for DY 2, the State will use
the most recent available completed Shared Savings Metric Set in Q1 of DY3.

2 In addition, in any year in which the state demonstrates sufficient improvement on a shared savings measure to be 
in the 75th percentile or higher, the state will continue to access shared savings equivalent to what the state would 
otherwise have achieved through a significant improvement on that measure.   
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Division of TennCare • 310 Great Circle Road • Nashville, TN 37243 

Tel: 800-342-3145 • tn.gov/tenncare

January 28, 2022 

April Wiley 
State Demonstrations Group 
Centers for Medicare & Medicaid Services 
Center for Medicaid & CHIP Services 
Mail Stop:  S2-26-06 
7500 Security Boulevard 
Baltimore, Maryland 21244 

RE: Notice of Changes to Coverage and Benefits under the TennCare Demonstration 

Dear Ms. Wiley, 

Pursuant to the terms and conditions of the TennCare Demonstration, Tennessee is providing official 
notice to CMS of our intent to make changes to coverage and benefits available under the 
Demonstration.  These changes add allowable benefits and coverage, as permitted by the 
Demonstration’s STCs.   

Specifically, Tennessee plans to implement two changes to coverage and benefits under the 
Demonstration: 

1. Providing 12 months of postpartum coverage to individuals enrolled in TennCare; and
2. Implementing a dental benefit for pregnant and postpartum individuals enrolled in TennCare.

Both of these changes are scheduled for implementation beginning April 1, 2022. 

We are pleased to be able to make these enhancements to coverage and benefits available under 
TennCare.  We believe that these changes will lead to improvements in maternal and child health 
outcomes in Tennessee and will advance CMS’s and Tennessee’s shared goals of improving coverage, 
quality of care, and health outcomes for Medicaid beneficiaries.   

A fuller description of these changes is attached to this letter.  In addition, we have attached 
documentation of the state’s compliance with the public notice requirements outlined in the 
Demonstration’s STCs.   

If you have any questions about this notice or if you need additional information, please contact Aaron 
Butler at 615.507.6448, or aaron.c.butler@tn.gov.   

Sincerely, 

Stephen Smith 
Director, Division of TennCare 

Attachments 
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Description of Changes to Coverage and Benefits 

The following provisions related to coverage and benefits under the TennCare Demonstration will 

become effective on April 1, 2022. 

1. Postpartum coverage for individuals enrolled in TennCare will last for 12 months.  Coverage

for individuals enrolled in TennCare who are pregnant will last for 12 months (through the last

day of the month in which the 12-month postpartum period, which began on the last day of

pregnancy, ends).  Individuals impacted by this change will continue to be enrolled in managed

care and will continue to receive the full TennCare benefits package during their 12 months of

postpartum coverage.1

2. Dental benefits will be covered for pregnant and postpartum enrollees age 21 and older.

Dental services for pregnant and postpartum enrollees will be furnished by the dental benefits

manager (DBM) under contract with TennCare to administer dental services to TennCare

enrollees.

Dental benefits covered for pregnant and postpartum enrollees age 21 and older will consist of

diagnostic x-rays and exams; preventive cleanings; topical fluoride treatments and caries

arresting medicament; restorative (fillings); endodontics (1 root canal per member per eligibility

period); scaling and root planing; full mouth debridement; crowns (2 per member per eligibility

period); complete dentures; immediate complete dentures and complete denture relines; tooth

extractions; alveoloplasty; removal of lateral exostosis; removal of torus palatinus; removal of

torus mandibularis; and palliative treatment.2

1 See Section 1902(e)(16) of the Social Security Act. 
2 See 42 CFR §§ 440.100 and 440.250. 

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
243

Attachment R 
Maternal Health Enhancements



Attachment B 

Description of Public Notice and Input 

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
244

Attachment R 
Maternal Health Enhancements



Description of Public Notice and Input 

Effective April 1, 2022, postpartum coverage available under the TennCare Demonstration will last for 

12 months, and dental services will be covered for pregnant and postpartum TennCare enrollees. 

TennCare has taken a variety of steps to ensure that members of the public have been notified of these 

planned changes and have had an opportunity to provide comments and input.  These measures were 

informed by—and comply with—the STCs of the TennCare Demonstration and 42 CFR § 431.408.   

Public Notice 

The state held a formal notice and comment period on these proposed changes to coverage and 

benefits from December 17, 2021, through January 20, 2022.  During this time, a comprehensive 

description of the planned changes was made available for public review and comment on a designated 

page on the TennCare website.  An abbreviated public notice—which included a summary description of 

the planned changes; the locations, dates, and times of two public hearings; and a link to the full public 

notice on the state’s website—was published in the newspapers of widest circulation in Tennessee 

communities with 50,000 or more residents.   

The state held two public hearings to seek public comment on these planned changes to coverage and 

benefits.  These hearings took place on January 5, 2022, at 10:00 a.m. CT and January 13, 2022, at 2:30 

p.m. CT.  Both hearings were conducted virtually.3  Members of the public also had the option to submit

comments throughout the notice period by mail and/or email.

In addition, both of these planned changes were presented as funding requests by TennCare during the 

2021 session of the Tennessee General Assembly and were approved by the General Assembly as part of 

the state budget through a public legislative process. 

On September 24, 2021, TennCare filed a notice of proposed rulemaking in accordance with Tennessee’s 

Uniform Administrative Procedures Act to reflect these changes in TennCare’s administrative rules.  

TennCare held a public rulemaking hearing on November 15, 2021, to receive public comments on these 

changes.   

In addition, TennCare disseminated information about these proposed changes, including a link to the 

relevant information on TennCare’s website, via its social media accounts (i.e., Facebook, Twitter). 

Public Comments

TennCare received four sets of comments on these proposed changes from individuals or organizations, 

either in writing or at one of the public hearings.  These comments are summarized below.  In addition, 

comments received in writing are attached in their entirety as Attachment D. 

3 An in-person hearing scheduled for January 6, 2022, was canceled and rescheduled as a virtual hearing due to 
severe winter weather in Nashville on January 6. 
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All four sets of comments were supportive of extending postpartum coverage under the TennCare 

Demonstration to 12 months.  In addition, three of the four commenters were supportive of 

implementing a dental benefit for pregnant and postpartum TennCare enrollees.  Commenters 

generally believed that these coverage enhancements will support improved maternal health 

outcomes for individuals enrolled in TennCare.   

The state thanks these commenters for their support. 

One set of commenters expressed concern that TennCare enrollees may be subject to nominal cost 

sharing for prescription drugs during a portion of their postpartum coverage.  These commenters 

suggested that cost sharing may serve as a barrier to accessing care. 

The state thanks these commenters for their comments.  As indicated in the state’s public notice, 

TennCare will follow federal rules regarding cost sharing during the postpartum period.  Currently, 

federal regulations at 42 CFR § 447.56(a)(1)(vii) specify that pregnant women are exempt from cost 

sharing during their pregnancy and through the end of the month in which the 60-day postpartum 

period ends.  Should CMS amend this regulation or otherwise advise the state that postpartum enrollees 

should be exempt from cost sharing for the entirety of their 12-month postpartum coverage, TennCare 

will modify its cost sharing policies accordingly.  Otherwise, the state interprets the intent of the 

regulation to be that enrollees are to be subject to regular copays after 60 days postpartum. 

As a practical matter, the only cost sharing applicable to Medicaid enrollees in Tennessee is nominal 

copays for prescription drugs ($3 for brand name drugs and $1.50 for generic drugs).  These copays are 

well below the maximum amounts permitted in regulation and are unenforceable.  The state does not 

believe these copays are a significant barrier to access. 

One set of commenters recommended that the state pursue these program modifications through the 

State Plan Amendment process rather than through the process outlined in the TennCare 

Demonstration.  These commenters speculated that litigation may result in changes to the TennCare 

Demonstration.   

The state respectfully disagrees with these commenters.  The TennCare Demonstration expressly allows 

the state to make allowable changes to coverage and benefits, while still providing a robust framework 

for oversight and transparency regarding modifications to the program.  Seeking additional federal 

approvals through the regular State Plan Amendment process would not result in any benefit for CMS, 

the state, or the state’s Medicaid beneficiaries.   

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
246

Attachment R 
Maternal Health Enhancements



Attachment C 

Documentation of Public Notice 

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
247

Attachment R 
Maternal Health Enhancements



December 17, 2021 

The Commissioner of the Tennessee Department of Finance & Administration is providing 
official notification of planned changes to the TennCare program.  These changes entail 
enhancements to coverage for pregnant and postpartum women enrolled in TennCare. 
TennCare is publishing this notice pursuant to 42 § CFR 431.408 and the terms and 
conditions of the TennCare Demonstration in order to solicit public input on these planned 
changes.    

Description of Planned Program Changes 
TennCare is providing official notification of its intent to make two changes to the TennCare 
program.  Both of these changes will become effective on April 1, 2022. 

1. Extension of postpartum coverage.  TennCare’s coverage of pregnant women
currently includes approximately 60 days of postpartum coverage following the end
of the pregnancy.1  Effective April 1, 2022, TennCare will provide 12 months of
postpartum coverage following the end of pregnancy.  Members impacted by this
change will continue to be enrolled in managed care and will continue to receive the
full TennCare benefits package during their 12 months of postpartum coverage.2

2. Dental coverage for pregnant and postpartum women.  Pregnant and postpartum
women age 21 and older do not currently receive a dental benefit from TennCare.
Effective April 1, 2022, TennCare will provide a dental benefits package for these
members for the duration of their pregnancy and postpartum coverage.

Dental services for pregnant and postpartum women will be furnished by the dental 
benefits manager (DBM) under contract with TennCare to administer dental services 
to TennCare members.  Dental benefits covered for pregnant and postpartum 

1 TennCare currently provides coverage through the last day of the month in which the 60-day 
postpartum period ends.  See 42 § CFR 435.170. 
2 These members may be subject to nominal copays for prescription drugs during their period of 
extended postpartum coverage ($3 for brand name drugs, $1.50 for generic drugs).  Federal 
regulation currently exempts members from cost sharing during pregnancy and for 60 days 
postpartum.  TennCare is awaiting federal guidance on whether this cost sharing exemption will be 
extended for the entire 12-month postpartum period or whether postpartum members will be subject 
to regular adult copays after 60 days. 
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members age 21 and older will include diagnostic x-rays and exams; preventive 
cleanings; topical fluoride treatments and caries arresting medicament; restorative 
(fillings); endodontics (1 root canal per member per eligibility period); scaling and root 
planing; full mouth debridement; crowns (2 per member per eligibility period); 
complete dentures; immediate complete dentures and complete denture relines; 
tooth extractions; alveoloplasty; removal of lateral exostosis; removal of torus 
palatinus; removal of torus mandibularis; and palliative treatment. 

Expected Impact on Enrollment and Expenditures 
These changes will not result in the enrollment of additional persons in the TennCare 
program.  The extension of TennCare postpartum coverage is expected to result in an 
increase in annual aggregate expenditures of approximately $20 million under the TennCare 
program.  The addition of a dental benefit for pregnant and postpartum members is 
expected to result in an increase in annual aggregate expenditures of approximately $6 
million under the TennCare program.   

Evaluation Impact 
TennCare does not anticipate modifying its evaluation design based on these planned 
changes.  These changes are expected to contribute to key goals of the TennCare 
Demonstration already reflected in the demonstration’s evaluation design (currently under 
CMS review).  These include enhancing coverage and benefits available under the TennCare 
Demonstration and improving prenatal/postpartum care available under the TennCare 
Demonstration.   

Waiver and Expenditure Authorities Requested 
TennCare is not requesting any new waiver or expenditure authorities under Section 1115 
of the Social Security Act to implement these changes.   

• Section 1902(e)(16) of the Social Security Act allows state Medicaid programs to
provide coverage to pregnant women for 12 months postpartum (through the last
day of the month in which the 12-month postpartum period, which began on the last
of pregnancy, ends).

• Federal regulations at 42 CFR §§ 440.100 and 440.250 allow state Medicaid programs
to provide dental services to eligible beneficiaries, and to provide services to pregnant
women in a greater amount, duration, and scope than that provided to non-pregnant
beneficiaries.
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Under the terms of the TennCare III Demonstration, TennCare may make changes that add 
allowable benefits and coverage to the program without seeking additional approval of a 
demonstration amendment from the Centers for Medicare & Medicaid Services (CMS). 

Public Notice Process 
TennCare has taken a variety of steps to ensure that members of the public are notified of 
these planned changes to the TennCare program.  These measures include the development 
and maintenance of this webpage, as well as notices published in newspapers of general 
circulation in Tennessee communities with 50,000 or more residents.   

Both of these planned changes were presented by TennCare as budget requests during the 
2021 legislative session and were approved by the Tennessee General Assembly as part of 
the state budget through a public legislative process. 

On September 24, 2021, TennCare filed a notice of rulemaking hearing in accordance with 
Tennessee’s Uniform Administrative Procedures Act to reflect these changes in TennCare’s 
administrative rules.  TennCare held a public rulemaking hearing to receive public comments 
on these changes on November 15, 2021.   

In addition, TennCare has disseminated information about these proposed changes via its 
social media accounts (e.g., Facebook, Twitter). 

Public Input Process 
TennCare is seeking feedback on these planned changes.  Members of the public are invited 
to offer comments regarding these changes from December 17, 2021, through January 20, 
2022.  

Members of the public who wish to comment on these planned changes may do so through 
either of the following options: 

• Comments may be sent by email to public.notice.tenncare@tn.gov.
• Comments may be mailed to

Aaron Butler, Director of Policy 
Division of TennCare 
310 Great Circle Road 
Nashville, TN 37243. 
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Individuals who prefer to make their comments in person may attend one of the following 
public hearings to comment on these planned changes: 

Virtual Hearing 
Location:  
https://tngov.webex.com/meet/JReeve 
Date:  January 5, 2022 
Time:  10:00 a.m. CT 

In-Person Hearing 
Location:  The PEARL Room on the ground 
floor of the Tennessee Department of 
Labor and Workforce Development, 220 
French Landing Drive, Nashville, TN. 
Date:  January 6, 2022 
Time:  2:30 p.m. CT 

TennCare always appreciates input.  In order to be considered prior to implementation of 
these changes, feedback must be received no later than January 20, 2022.  Individuals 
wishing to view comments submitted by members of the public may submit their requests 
to the same physical address and/or email address at which comments are being accepted. 

TennCare Demonstration  
A copy of the TennCare Demonstration is available at 
https://www.tn.gov/content/dam/tn/tenncare/documents/tenncarewaiver.pdf. 

TennCare Page on CMS Web Site 
As the federal agency with oversight authority over all Medicaid programs, CMS offers its 
own online resources regarding the TennCare Demonstration.  Interested parties may view 
these materials at 
https://www.medicaid.gov/medicaid/section-1115-demo/demonstration-and-waiver-
list/waivers_faceted.html. 
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December 17, 2021 
Updated January 6, 2022 

The Commissioner of the Tennessee Department of Finance & Administration is providing 
official notification of planned changes to the TennCare program.  These changes entail 
enhancements to coverage for pregnant and postpartum women enrolled in TennCare. 
TennCare is publishing this notice pursuant to 42 § CFR 431.408 and the terms and 
conditions of the TennCare Demonstration in order to solicit public input on these planned 
changes.    

Description of Planned Program Changes 
TennCare is providing official notification of its intent to make two changes to the TennCare 
program.  Both of these changes will become effective on April 1, 2022. 

1. Extension of postpartum coverage.  TennCare’s coverage of pregnant women
currently includes approximately 60 days of postpartum coverage following the end
of the pregnancy.1  Effective April 1, 2022, TennCare will provide 12 months of
postpartum coverage following the end of pregnancy.  Members impacted by this
change will continue to be enrolled in managed care and will continue to receive the
full TennCare benefits package during their 12 months of postpartum coverage.2

2. Dental coverage for pregnant and postpartum women.  Pregnant and postpartum
women age 21 and older do not currently receive a dental benefit from TennCare.
Effective April 1, 2022, TennCare will provide a dental benefits package for these
members for the duration of their pregnancy and postpartum coverage.

Dental services for pregnant and postpartum women will be furnished by the dental 
benefits manager (DBM) under contract with TennCare to administer dental services 

1 TennCare currently provides coverage through the last day of the month in which the 60-day 
postpartum period ends.  See 42 § CFR 435.170. 
2 These members may be subject to nominal copays for prescription drugs during their period of 
extended postpartum coverage ($3 for brand name drugs, $1.50 for generic drugs).  Federal 
regulation currently exempts members from cost sharing during pregnancy and for 60 days 
postpartum.  TennCare is awaiting federal guidance on whether this cost sharing exemption will be 
extended for the entire 12-month postpartum period or whether postpartum members will be subject 
to regular adult copays after 60 days. 
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to TennCare members.  Dental benefits covered for pregnant and postpartum 
members age 21 and older will include diagnostic x-rays and exams; preventive 
cleanings; topical fluoride treatments and caries arresting medicament; restorative 
(fillings); endodontics (1 root canal per member per eligibility period); scaling and root 
planing; full mouth debridement; crowns (2 per member per eligibility period); 
complete dentures; immediate complete dentures and complete denture relines; 
tooth extractions; alveoloplasty; removal of lateral exostosis; removal of torus 
palatinus; removal of torus mandibularis; and palliative treatment. 

Expected Impact on Enrollment and Expenditures 
These changes will not result in the enrollment of additional persons in the TennCare 
program.  The extension of TennCare postpartum coverage is expected to result in an 
increase in annual aggregate expenditures of approximately $20 million under the TennCare 
program.  The addition of a dental benefit for pregnant and postpartum members is 
expected to result in an increase in annual aggregate expenditures of approximately $6 
million under the TennCare program.   

Evaluation Impact 
TennCare does not anticipate modifying its evaluation design based on these planned 
changes.  These changes are expected to contribute to key goals of the TennCare 
Demonstration already reflected in the demonstration’s evaluation design (currently under 
CMS review).  These include enhancing coverage and benefits available under the TennCare 
Demonstration and improving prenatal/postpartum care available under the TennCare 
Demonstration.   

Waiver and Expenditure Authorities Requested 
TennCare is not requesting any new waiver or expenditure authorities under Section 1115 
of the Social Security Act to implement these changes.   

• Section 1902(e)(16) of the Social Security Act allows state Medicaid programs to
provide coverage to pregnant women for 12 months postpartum (through the last
day of the month in which the 12-month postpartum period, which began on the last
of pregnancy, ends).

• Federal regulations at 42 CFR §§ 440.100 and 440.250 allow state Medicaid programs
to provide dental services to eligible beneficiaries, and to provide services to pregnant
women in a greater amount, duration, and scope than that provided to non-pregnant
beneficiaries.

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
253

Attachment R 
Maternal Health Enhancements



Under the terms of the TennCare III Demonstration, TennCare may make changes that add 
allowable benefits and coverage to the program without seeking additional approval of a 
demonstration amendment from the Centers for Medicare & Medicaid Services (CMS). 

Public Notice Process 
TennCare has taken a variety of steps to ensure that members of the public are notified of 
these planned changes to the TennCare program.  These measures include the development 
and maintenance of this webpage, as well as notices published in newspapers of general 
circulation in Tennessee communities with 50,000 or more residents.   

Both of these planned changes were presented by TennCare as budget requests during the 
2021 legislative session and were approved by the Tennessee General Assembly as part of 
the state budget through a public legislative process. 

On September 24, 2021, TennCare filed a notice of rulemaking hearing in accordance with 
Tennessee’s Uniform Administrative Procedures Act to reflect these changes in TennCare’s 
administrative rules.  TennCare held a public rulemaking hearing to receive public comments 
on these changes on November 15, 2021.   

In addition, TennCare has disseminated information about these proposed changes via its 
social media accounts (e.g., Facebook, Twitter). 

Public Input Process 
TennCare is seeking feedback on these planned changes.  Members of the public are invited 
to offer comments regarding these changes from December 17, 2021, through January 20, 
2022.  

Members of the public who wish to comment on these planned changes may do so through 
either of the following options: 

• Comments may be sent by email to public.notice.tenncare@tn.gov.
• Comments may be mailed to

Aaron Butler, Director of Policy 
Division of TennCare 
310 Great Circle Road 
Nashville, TN 37243. 
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Individuals who prefer to make their comments verbally may participate in one of the 
following public hearings to comment on these planned changes: 

Virtual Hearing 
Location:  
https://tngov.webex.com/meet/JReeve 
Date:  January 5, 2022 
Time:  10:00 a.m. CT 

Virtual Hearing 
Location:  
https://tngov.webex.com/meet/JReeve 
Date:  January 13, 2022 
Time:  2:30 p.m. CT 

The public hearing originally scheduled for January 6, 2022, was rescheduled for January 13, 2022, 
due to inclement weather.  Details of the rescheduled hearing are listed above. 

TennCare always appreciates input.  In order to be considered prior to implementation of 
these changes, feedback must be received no later than January 20, 2022.  Individuals 
wishing to view comments submitted by members of the public may submit their requests 
to the same physical address and/or email address at which comments are being accepted. 

TennCare Demonstration  
A copy of the TennCare Demonstration is available at 
https://www.tn.gov/content/dam/tn/tenncare/documents/tenncarewaiver.pdf. 

TennCare Page on CMS Web Site 
As the federal agency with oversight authority over all Medicaid programs, CMS offers its 
own online resources regarding the TennCare Demonstration.  Interested parties may view 
these materials at 
https://www.medicaid.gov/medicaid/section-1115-demo/demonstration-and-waiver-
list/waivers_faceted.html. 

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
255

Attachment R 
Maternal Health Enhancements

https://tngov.webex.com/meet/JReeve
https://tngov.webex.com/meet/JReeve
https://www.tn.gov/content/dam/tn/tenncare/documents/tenncarewaiver.pdf
https://www.medicaid.gov/medicaid/section-1115-demo/demonstration-and-waiver-list/waivers_faceted.html
https://www.medicaid.gov/medicaid/section-1115-demo/demonstration-and-waiver-list/waivers_faceted.html


1/6/22, 4:13 PM TennCare - Home | Facebook

https://www.facebook.com/TennCare/ 6/10

5 1 Comment

Like Comment Share

Most relevant 

1w

Brandon Johnson
Merry Christmas

TennCare
December 17, 2021 at 6:39 PM · 

TennCare’s public comment period for the enhancements on maternal 
health is now open. Effective April 1, 2022, TennCare will extend 
postpartum coverage and dental coverage for pregnant and 
postpartum women. 
https://www.tn.gov/.../ChangeTennCareIIIProgramMaternalHe...

 

See more of TennCare on Facebook

Log In or Create new account

Log In

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
256

Attachment R 
Maternal Health Enhancements

https://www.facebook.com/TennCare/photos/a.1093685350651229/5010747368944988/?__cft__[0]=AZWsR67lukBk3qSwpiXPkJ7gEqbrdTI72loEix-MMKNngXA7HrJ5k1oUPeQG168YXKWRxezqUpr4xivQshC1_nkOSJsNLxGRmH8qAFKmPTTuJzz7-lPCJOSVO3crycQWJPUBtQbipLxcKVOb7WG4pMRWcJJwvtAVD4Hg2x8drVI7oKX3_C5EV-FnSb8qZiJhZe4&__tn__=EH-R
https://www.facebook.com/TennCare/posts/5010747628944962?comment_id=5010748915611500&__cft__[0]=AZWsR67lukBk3qSwpiXPkJ7gEqbrdTI72loEix-MMKNngXA7HrJ5k1oUPeQG168YXKWRxezqUpr4xivQshC1_nkOSJsNLxGRmH8qAFKmPTTuJzz7-lPCJOSVO3crycQWJPUBtQbipLxcKVOb7WG4pMRWcJJwvtAVD4Hg2x8drVI7oKX3_C5EV-FnSb8qZiJhZe4&__tn__=R]-R
https://www.facebook.com/TennCare/?__cft__[0]=AZVnX8nmtc-A-SgS2m3aUq3vg6sDAhci_08M9RCIBXXRTeHDOA8xEUcKM3dHVYfJMee_WZV_OPMg6GpJ1cPLUlsWVttlqTX2uZbu3oWepXcCNLqa5OQhPlZP1HY5bAc1z5UEnaguQKdGsV6Ky7ghV7LjMNNcpcfojc5c67LukTxkaYv6JIP8yvl6jIv4wCoaJo4&__tn__=%3C%2CP-R
https://www.facebook.com/TennCare/?__cft__[0]=AZVnX8nmtc-A-SgS2m3aUq3vg6sDAhci_08M9RCIBXXRTeHDOA8xEUcKM3dHVYfJMee_WZV_OPMg6GpJ1cPLUlsWVttlqTX2uZbu3oWepXcCNLqa5OQhPlZP1HY5bAc1z5UEnaguQKdGsV6Ky7ghV7LjMNNcpcfojc5c67LukTxkaYv6JIP8yvl6jIv4wCoaJo4&__tn__=-UC%2CP-R
https://www.facebook.com/TennCare/posts/4974307332588992?__cft__[0]=AZVnX8nmtc-A-SgS2m3aUq3vg6sDAhci_08M9RCIBXXRTeHDOA8xEUcKM3dHVYfJMee_WZV_OPMg6GpJ1cPLUlsWVttlqTX2uZbu3oWepXcCNLqa5OQhPlZP1HY5bAc1z5UEnaguQKdGsV6Ky7ghV7LjMNNcpcfojc5c67LukTxkaYv6JIP8yvl6jIv4wCoaJo4&__tn__=%2CO%2CP-R
https://l.facebook.com/l.php?u=https%3A%2F%2Fwww.tn.gov%2Fcontent%2Fdam%2Ftn%2Ftenncare%2Fdocuments2%2FChangeTennCareIIIProgramMaternalHealthEnhancements.pdf&h=AT3DM3hxDZDucgPTiRInWOSrPFViGcrOduYfThRDbXgUFYrVTx8wfbBeDHp5-2Ks21S81gOMEJlO2-M33L6uhobqAHqfCil4yxnbg9U9PyrkylAPaK54Zqg8oAjgf8BER2baUW1plkX4dlrNDRnC&__tn__=-UK-R&c[0]=AT0vaFlFiZwuQ9acIo19FArA0pqxuSXa-pk6qdKjEjggH7L-AAXxwoAVRFiVB-o-y9E4jr9N6UsW7Nv8FZe9taGWyOBVhLHFFA2_ve3bFpq1dgx_mghwo3dRWMSNl-w2G7dceLBd8Qe5WWCPXqSreWPgaKmdKq0iwhKRubzpzp0-z7Hbh1GUlLxmGBTWcvQwdOj28XU
https://www.facebook.com/TennCare/?__cft__[0]=AZVnX8nmtc-A-SgS2m3aUq3vg6sDAhci_08M9RCIBXXRTeHDOA8xEUcKM3dHVYfJMee_WZV_OPMg6GpJ1cPLUlsWVttlqTX2uZbu3oWepXcCNLqa5OQhPlZP1HY5bAc1z5UEnaguQKdGsV6Ky7ghV7LjMNNcpcfojc5c67LukTxkaYv6JIP8yvl6jIv4wCoaJo4&__tn__=%3C%3C%2CP-R
https://www.facebook.com/TennCare/photos/a.1093685350651229/4974306265922432/?__cft__[0]=AZVnX8nmtc-A-SgS2m3aUq3vg6sDAhci_08M9RCIBXXRTeHDOA8xEUcKM3dHVYfJMee_WZV_OPMg6GpJ1cPLUlsWVttlqTX2uZbu3oWepXcCNLqa5OQhPlZP1HY5bAc1z5UEnaguQKdGsV6Ky7ghV7LjMNNcpcfojc5c67LukTxkaYv6JIP8yvl6jIv4wCoaJo4&__tn__=EH-R
https://www.facebook.com/login/
https://www.facebook.com/reg/?rs=2
https://www.facebook.com/login/device-based/regular/login/?login_attempt=1
https://www.facebook.com/


1/6/22, 4:08 PM TennCare on Twitter: "TennCare’s public comment period for the enhancements on maternal health is now open. Effective April 1, 2…

https://twitter.com/TennCareRep/status/1472004176381202432 1/1

Sign up now to get your own perso

By signing up, you agree to the Te
Privacy Policy, including Cookie U

New to �witter?

Sign up with G

Sign up with A

Sign up with phone o

Relevant people

TennCare is the sta
Medicaid program t
health care services
million Tennesseans

TennCare
�TennCareRep

What’s happening

Lawmakers mark the one-y
anniversary of the storming
the US Capitol

Trending with �January6th, Capi

US national news · LIVE

Where To Buy N95 And KN
Masks That Aren't Counter

·HuffPost 2 hours ago

Afghanistan’s crumbling he
service buckles under the 
combined strain of winter a
hunger

·Telegraph Global H… Ye

There is no credible eviden
that the federal governmen
involved in planning the Jan
6, 2021 insurrection, fact-
checkers report

Trending with Ray Epps

US national news · 2 hours ago

�SpaceX
Trending with �Starlink, �Falcon

Science · Trending

Show more

Terms of Service Privacy Policy

Accessibility Ads info

© 2022 �witter, Inc.

More

Search �witter

TennCare
�TennCareRep

TennCare’s public comment period for the 
enhancements on maternal health is now open. 
Effective April 1, 2022, TennCare will extend 
postpartum coverage and dental coverage for pregnant 
and postpartum women. tn.gov/content/dam/tn…

6:41 PM · Dec 17, 2021 · �witter Web App

 Like1

�weet

Explore

Settings

Don’t miss what’s happening
People on �witter are the first to know.

Log in S

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
257

Attachment R 
Maternal Health Enhancements

https://twitter.com/tos
https://twitter.com/privacy
https://help.twitter.com/rules-and-policies/twitter-cookies
https://twitter.com/i/flow/signup
https://twitter.com/TennCareRep
https://twitter.com/TennCareRep
https://twitter.com/search?q=%23January6th&src=trend_click&vertical=trends
https://twitter.com/search?q=Capitol&src=trend_click&vertical=trends
https://twitter.com/search?q=%22Ray%20Epps%22&src=trend_click&vertical=trends
https://twitter.com/search?q=%23Starlink&src=trend_click&vertical=trends
https://twitter.com/search?q=%23Falcon9&src=trend_click&vertical=trends
https://twitter.com/explore/tabs/for-you
https://twitter.com/tos
https://twitter.com/privacy
https://help.twitter.com/resources/accessibility
https://business.twitter.com/en/help/troubleshooting/how-twitter-ads-work.html?ref=web-twc-ao-gbl-adsinfo&utm_source=twc&utm_medium=web&utm_campaign=ao&utm_content=adsinfo
https://twitter.com/TennCareRep
https://twitter.com/TennCareRep
https://t.co/L6zDem8zBg
https://twitter.com/TennCareRep/status/1472004176381202432/photo/1
https://twitter.com/TennCareRep/status/1472004176381202432
https://help.twitter.com/using-twitter/how-to-tweet#source-labels
https://twitter.com/TennCareRep/status/1472004176381202432/likes
https://twitter.com/
https://twitter.com/explore
https://twitter.com/settings
https://twitter.com/login
https://twitter.com/i/flow/signup


1/6/22, 4:25 PM TennCare - Home | Facebook

https://www.facebook.com/TennCare/ 4/12

TN.GOV

www.tn.gov

Like Comment Share

TennCare
8 hrs · 

Due to anticipated inclement weather, TennCare’s public hearing on 
maternal health enhancements scheduled for January 6 will be 
rescheduled.  Details about the new date and time will be posted on 
TennCare’s website.

 

1

Like Comment Share

TennCare
December 31, 2021 at 5:00 AM · 

Our offices are closed today (Dec. 31) and Monday (Jan. 3) for the New 
Year holiday! We hope you have a safe and joyful new year!

 

See more of TennCare on Facebook

Log In or Create new account

Log In

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
258

Attachment R 
Maternal Health Enhancements

https://www.tn.gov/content/dam/tn/tenncare/documents2/ChangeTennCareIIIProgramMaternalHealthEnhancements.pdf
https://www.facebook.com/TennCare/?__cft__[0]=AZVFPNFniODu3-F8JTolho5A4WQ0DPfeRqJWbk06ZArCPeQsIuWbgE3i68x3frpT43q5CLO60m2Afm-se95x54h4wRKa2B_S_SkVmCXAaQ6IDpzBdjeTX1mo6hdb5SqYY5uuFigVvw-AL_bAZ5tedwaDrbIDcIEYjI0WWozPofYW0w&__tn__=%3C%2CP-R
https://www.facebook.com/TennCare/?__cft__[0]=AZVFPNFniODu3-F8JTolho5A4WQ0DPfeRqJWbk06ZArCPeQsIuWbgE3i68x3frpT43q5CLO60m2Afm-se95x54h4wRKa2B_S_SkVmCXAaQ6IDpzBdjeTX1mo6hdb5SqYY5uuFigVvw-AL_bAZ5tedwaDrbIDcIEYjI0WWozPofYW0w&__tn__=-UC%2CP-R
https://www.facebook.com/TennCare/posts/5049621758390882?__cft__[0]=AZVFPNFniODu3-F8JTolho5A4WQ0DPfeRqJWbk06ZArCPeQsIuWbgE3i68x3frpT43q5CLO60m2Afm-se95x54h4wRKa2B_S_SkVmCXAaQ6IDpzBdjeTX1mo6hdb5SqYY5uuFigVvw-AL_bAZ5tedwaDrbIDcIEYjI0WWozPofYW0w&__tn__=%2CO%2CP-R
https://www.facebook.com/TennCare/?__cft__[0]=AZVFPNFniODu3-F8JTolho5A4WQ0DPfeRqJWbk06ZArCPeQsIuWbgE3i68x3frpT43q5CLO60m2Afm-se95x54h4wRKa2B_S_SkVmCXAaQ6IDpzBdjeTX1mo6hdb5SqYY5uuFigVvw-AL_bAZ5tedwaDrbIDcIEYjI0WWozPofYW0w&__tn__=%3C%3C%2CP-R
https://www.facebook.com/TennCare/?__cft__[0]=AZXr6FPuNHmWrg7dw4sQHUCb-oLN-JtWKhbXHHTOniSBxIAxPn7QXMXRhrdFmpPjwXUV1muEOlgtwjqszA2lECeao3t0eKvTjVZy1cTTz_w-hBxDrvTZr7qvGuSsCFUIWZQCtx-K2msm9eBrtcf2l471pWbQ-LnoA9pybg1D5pbWuNX5AgupcuA2Me3Q_91Z_Hw&__tn__=%3C%2CP-R
https://www.facebook.com/TennCare/?__cft__[0]=AZXr6FPuNHmWrg7dw4sQHUCb-oLN-JtWKhbXHHTOniSBxIAxPn7QXMXRhrdFmpPjwXUV1muEOlgtwjqszA2lECeao3t0eKvTjVZy1cTTz_w-hBxDrvTZr7qvGuSsCFUIWZQCtx-K2msm9eBrtcf2l471pWbQ-LnoA9pybg1D5pbWuNX5AgupcuA2Me3Q_91Z_Hw&__tn__=-UC%2CP-R
https://www.facebook.com/TennCare/posts/5030340786985646?__cft__[0]=AZXr6FPuNHmWrg7dw4sQHUCb-oLN-JtWKhbXHHTOniSBxIAxPn7QXMXRhrdFmpPjwXUV1muEOlgtwjqszA2lECeao3t0eKvTjVZy1cTTz_w-hBxDrvTZr7qvGuSsCFUIWZQCtx-K2msm9eBrtcf2l471pWbQ-LnoA9pybg1D5pbWuNX5AgupcuA2Me3Q_91Z_Hw&__tn__=%2CO%2CP-R
https://www.facebook.com/TennCare/?__cft__[0]=AZXr6FPuNHmWrg7dw4sQHUCb-oLN-JtWKhbXHHTOniSBxIAxPn7QXMXRhrdFmpPjwXUV1muEOlgtwjqszA2lECeao3t0eKvTjVZy1cTTz_w-hBxDrvTZr7qvGuSsCFUIWZQCtx-K2msm9eBrtcf2l471pWbQ-LnoA9pybg1D5pbWuNX5AgupcuA2Me3Q_91Z_Hw&__tn__=%3C%3C%2CP-R
https://www.facebook.com/TennCare/photos/a.1093685350651229/5030340756985649/?__cft__[0]=AZXr6FPuNHmWrg7dw4sQHUCb-oLN-JtWKhbXHHTOniSBxIAxPn7QXMXRhrdFmpPjwXUV1muEOlgtwjqszA2lECeao3t0eKvTjVZy1cTTz_w-hBxDrvTZr7qvGuSsCFUIWZQCtx-K2msm9eBrtcf2l471pWbQ-LnoA9pybg1D5pbWuNX5AgupcuA2Me3Q_91Z_Hw&__tn__=EH-R
https://www.facebook.com/login/
https://www.facebook.com/reg/?rs=2
https://www.facebook.com/login/device-based/regular/login/?login_attempt=1
https://www.facebook.com/


TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
259

Attachment R 
Maternal Health Enhancements



1/6/22, 4:06 PM TennCare (@TennCareRep) / Twitter

https://twitter.com/TennCareRep?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor 1/9

Sign up now to get your own perso

By signing up, you agree to the Te
Privacy Policy, including Cookie U

New to �witter?

Sign up with G

Sign up with A

Sign up with phone o

You might like

TN Dept of F&A
�TNDeptofFandA

Tennessee Depart
�TNHumanService

TN Dept. of Huma
�DOHRtn

Show more

What’s happening

Lawmakers mark the one-y
anniversary of the storming
the US Capitol

Trending with �January6th, Capi

US national news · LIVE

Where To Buy N95 And KN
Masks That Aren't Counter

·HuffPost 2 hours ago

"Jan. 6. taught me none of 
a game." How those who w
there look back on the Cap
riot.

·The Wall Street J… 5 ho

Targets
27.7K �weets

Entertainment · Trending

Kinzinger
6,058 �weets

Trending in United States

Search �witter

Follow

TennCare
�TennCareRep

TennCare is the state of Tennessee's Medicaid program that provides health care 
services to more than 1.6 million Tennesseans.

Nashville, TN tn.gov/tenncare Joined April 2011

142 Following 1,541 Followers

�weets �weets & replies Media Likes

· 52mTennCare �TennCareRep
TennCare’s public hearing on maternal health enhancements has been 
rescheduled for January 13, 2022, at 2:30 p.m. CT.  More details about this 
rescheduled event are at tn.gov/content/dam/tn…

· 8hTennCare �TennCareRep
Due to anticipated inclement weather, TennCare’s public hearing on 
maternal health enhancements scheduled for January 6 will be 
rescheduled.  Details about the new date and time will be posted on 
TennCare’s website.

1

TennCare Retweeted

· 9hTN Dept. of Human Resources �DOHRtn
�TeamTN: State offices will be closed on Thursday, January 6 due to 
anticipated hazardous weather and travel conditions. Employees can read 
more at teamtn.gov/content/teamtn…

GIF

916 �weets
TennCare

Explore

Settings

Don’t miss what’s happening
People on �witter are the first to know.

Log in S

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
260

Attachment R 
Maternal Health Enhancements

https://twitter.com/tos
https://twitter.com/privacy
https://help.twitter.com/rules-and-policies/twitter-cookies
https://twitter.com/i/flow/signup
https://twitter.com/TennCareRep/status/1477047720737136642/photo/1
https://twitter.com/TennCareRep/status/1477047530236039168/photo/1
https://twitter.com/TennCareRep/status/1472004176381202432/photo/1
https://twitter.com/TennCareRep/status/1469430928384610313/photo/1
https://twitter.com/TNDeptofFandA
https://twitter.com/TNDeptofFandA
https://twitter.com/TNHumanServices
https://twitter.com/TNHumanServices
https://twitter.com/DOHRtn
https://twitter.com/DOHRtn
https://twitter.com/i/connect_people?user_id=277613845
https://twitter.com/search?q=%23January6th&src=trend_click&vertical=trends
https://twitter.com/search?q=Capitol&src=trend_click&vertical=trends
https://twitter.com/TennCareRep/header_photo
https://twitter.com/TennCareRep/photo
https://t.co/MwZjj7GsJA
https://twitter.com/TennCareRep/following
https://twitter.com/TennCareRep/followers
https://twitter.com/TennCareRep?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://twitter.com/TennCareRep/with_replies?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://twitter.com/TennCareRep/media?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://twitter.com/TennCareRep/likes?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor
https://twitter.com/TennCareRep
https://twitter.com/TennCareRep/status/1479199639639310344
https://twitter.com/TennCareRep
https://t.co/L6zDem8zBg
https://twitter.com/TennCareRep
https://twitter.com/TennCareRep/status/1479088964309065728
https://twitter.com/TennCareRep
https://twitter.com/TennCareRep
https://twitter.com/DOHRtn
https://twitter.com/DOHRtn/status/1479069027674857476
https://twitter.com/DOHRtn
https://twitter.com/hashtag/TeamTN?src=hashtag_click
https://t.co/TSQz4UB6o6
https://twitter.com/
https://twitter.com/explore
https://twitter.com/settings
https://twitter.com/login
https://twitter.com/i/flow/signup


400 EAST 11TH ST
CHATTANOOGA, TN 37403

AFFIDAVIT • STATE OF TENNESSEE • HAMILTON COUNTY

Before me personally appeared Jim Stevens, who being duly sworn that he is the Legal Sales 
Representative of the CHATTANOOGA TIMES FREE PRESS, and that the Legal Ad of 
which the attached is a true copy, has been published in the above named newspaper and on the 
corresponding newspaper website on the following dates, to-wit:

Chattanooga Times Free Press: 12/21/21; TimesFreePress.com: 12/21/21.

And that there is due or has been paid the CHATTANOOGA TIMES FREE PRESS for 
publication the sum of $400.70. (Includes $10.00 Affidavit Ch g

Sworn to and subscribed before me this date:  12/27/2021

Account #: 105178
Company: BUREAU OF TENNCARE
Client: 
Ad number: 224412
PO#: 
Note: 

My Commission Expires 02/28/2023

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
261

Attachment R 
Maternal Health Enhancements



NOTICE OF CHANGE IN THE
TENNCARE PROGRAM

MATERNAL HEALTH
ENHANCEMENTS

The Commissioner of the Tennessee 
Department of Finance and Adminis-
tration is providing official notification, 
pursuant to 42 CFR § 431.408 and the 
terms and conditions of the TennCare 
Demonstration, of planned changes to 
the TennCare program.  These changes 
entail enhancements to TennCare’s cov-
erage of pregnant and postpartum wom-
en enrolled in TennCare.  This notice is 
provided in order to solicit public input 
on these planned changes.

TennCare’s coverage of pregnant wom-
en currently includes approximately 60 
days of postpartum coverage following 
the end of the pregnancy.  Effective 
April 1, 2022, TennCare will provide 12 
months of postpartum coverage follow-
ing the end of pregnancy.  Members 
impacted by this change will continue 
to be enrolled in managed care and will 
continue to receive the full TennCare 
benefits package during their 12 months 
of postpartum coverage.

Pregnant and postpartum women age 
21 and older do not currently receive a 
dental benefit from TennCare.  Effective 
April 1, 2022, TennCare will provide a 
dental benefits package for these mem-
bers for the duration of their pregnancy 
and postpartum coverage.  Dental ser-
vices for pregnant and postpartum wom-
en will be furnished by the dental bene-
fits manager (DBM) under contract with 
TennCare to administer dental services 
to TennCare members.  

These changes will not result in the 
enrollment of additional persons in the 
TennCare program.  The extension of 
TennCare postpartum coverage is ex-
pected to result in an increase in annual 
aggregate expenditures of approximate-
ly $20 million under the TennCare pro-
gram.  The addition of a dental benefit 
for pregnant and postpartum members 
is expected to result in an increase in 
annual aggregate expenditures of ap-
proximately $6 million under the Tenn-
Care program.  

The full public notice associated with 
these changes is available on the Ten-
nCare website at https://www.tn.gov/
content/dam/tn/tenncare/documents2/
ChangeTennCareIIIProgramMaternal-
HealthEnhancements.pdf.

Members of the public who wish to com-
ment on these proposed changes may 
send written comments by mail to Mr. 
Aaron Butler, Director of Policy, Division 
of TennCare, 310 Great Circle Road, 
Nashville, Tennessee 37243, or by email 
to public.notice.tenncare@tn.gov.  Per-
sons wishing to review copies of written 
comments received may submit their 
requests to the same email and/or phys-
ical address.  In order to be considered 
prior to implementation of these chang-
es, feedback must be received no later 
than January 20, 2022.

Individuals who prefer to make their 
comments in person may attend one of 
the following public hearings to com-
ment on these planned changes:

• A public hearing will be held elec-
tronically on January 5, 2022, at 10:00 
a.m. CT.  Member of the public inter-
ested in attending this hearing may 
access the event at https://tngov.we 
bex.com/meet/JReeve on the morning 
of January 5, 2022.
• A public hearing will be held in per-
son on January 6, 2022, at 2:30 p.m. 
CT in the PEARL Room on the ground 
floor of the Tennessee Department of
Labor and Workforce Development, 
220 French Landing Drive in Nash-
ville.

Individuals with disabilities or individu-
als with limited English proficiency who 
wish to participate in one of the hearings 
and who may require language or com-
munication assistance to do so should 
contact Talley Olson of TennCare’s Of-
fice of Civil Rights Compliance by phone 
at (855) 857-1673 or by email at HCFA.
fairtreatment@tn.gov prior to the date of 
the hearing.

Copies of this notice will be available in 
each county office of the Tennessee De-
partment of Health.  

We do not treat people in a different way 
because of their race, color, birth place, 
language, age, disability, religion, or 
sex.  https://www.tn.gov/tenncare/mem 
bers-applicants/civil-rights-compliance.
html
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CLASSIFIEDS
The Messenger

Misc. For Sale • Services • Real Estate • Help Wanted

Rives, Tennessee

731-536-6097
731-446-8787

THESE LOCAL BUSINESSES ARE HERE TO TAKE CARE OF YOU! 

These local businesses are here to take good care of you.

ON SERVICE

Your Personal
Guide to Area

for Home, Business & Personal Needs
WILL BE PUBLISHED IN EVERY ISSUE OF THE MESSENGER CLASSIFIEDS AND ONLINE AT NWTNTODAY.COM

OUR ADS REACH OVER 40,000 READERS MONDAY THRU FRIDAY!

CALL THE MESSENGER CLASSIFIED DEPARTMENT TODAY 
AND ADVERTISE YOUR SALES & SERVICE BUSINESS

885-0744
Email:  ucclass@ucmessenger.com or come by our 

office at: 613 East Jackson
 Place your ad before 12 Noon for Next Day Publication!

NOTICE TO OUR READERS: 
Advertising published in The Messenger 
Service Directory is accepted on the 
premise that these are reputable 
businesses or contractors.  We encourage 
you to ask for a copy of their license and for 
references.  Please refrain from paying any 
money upon promise of repair or before all 
work has been successfully completed.  It is 
always advisable to check with The Better 
Business Bureau of Memphis at 759-1300 

before signing a contract.

SALES & SERVICES

Services

JEFF S
STUMP GRINDING
Licensed & Insured

Free Estimates
731-431-5311

AUTO BODY REPAIR

COLLISION
SPECIALTY

• Quality Auto Repairs
• Dings
• Major Damage

2124 W. REELFOOT
885-1214

Services

HANDYMAN

THE HANDYMAN
CAN

Appliance repair
Home repair

Rick
731-446-4370

PAINTING

BYARS PAINTING
• PAINTING
• DRYWALL FINISHING
• TEXTURES
• REPAIR

Licensed • Insured
446-8787

HEATING and AIR

COOPER ELECTRIC
AC & HEATING

Your Rheem Dealer
• AC Repairs & Service
• Electrical Repairs
• Duct Systems

Since 1971
885-5943 884-9169

Services

COMPUTER SERVICE

GABE S COMPUTER
SHOP

• Systems
• Components
• PC Repair
• Password Removal

2718 Lynn Street
731-446-8353 or

731-446-8355

CONCRETE 
CONSTRUCTION

YARBROUGH S
CONCRETE

CONSTRUCTION
• Driveways
• Patios
• Flabs
• Sidewalks
• Stamping

Licensed and Insured
731-313-0837

Services

ROOFING

M&S ROOFING
• Shingle Roofing
• Re-Roof
• Tear- Offs
• Metal Roofs

Quality Work
Reasonable prices

Free Estimates
Shane 538-3457

TREE SERVICE

TEAM  TREE SERVICE
Trees cut & removed

Will beat any other bid
Insured

Senior discount
731-446-5581
731-504-1234

Services

ALL SEASONS
TREE SERVICE

• Trimming
• Stump Grinding
• Removal
• Storm Damage

Free Estimates
Licensed and Insured

Call Bobby
731-446-8790

EAVES TREE
SERVICE

• Trimming, Removal
• Stump Grinding
• Storm Damage
• 55ft. Bucket Truck

Insured
 Jimmy Eaves
731-536-5975
731-885-4409

ROOFING

Advertise with
Messenger Classifieds

731-885-0744

Looking for a new 
or used vehicle?

Find a dealer with ease with this local directory.

1 MURRAY, KY

2 SOUTH FULTON, TN

TOYOTA OF MURRAY
1307 S. 12th • Murray, KY

270-753-4961
www.toyotaofmurray.com

G & G AUTO SALES
1100 Chickasaw Dr. • South Fulton, TN

731-479-0533
3 UNION CITY, TN

JERRY WARD AUTOPLEX
524 E. Reelfoot Ave. • Union City, TN

731-599-1199
www.jerrywardautoplex.com

CAR MART
1507 E. Reelfoot Ave. • Union City, TN

731-886-0360
www.HermanJenkins.com

HERMAN JENKINS MOTORS
2030 W. Reelfoot Ave. • Union City, TN

731-885-2811
www.HermanJenkins.com

Use this Handy Directory to Shop 
for your new or used vehicle!

Union City, TN

South Fulton,TN 

3

11
Murray, KY

2

Misc. For Sale

FOR SALE:
Graco Magnum 262805

X7 Cart Airless
 Paint Sprayer

NEW in box, Never used,
Paid $390 asking $250

Text only 731-446-5088

Messenger Classifieds
731-885-0744

Notice

NOTICE
The Messenger screens
all classified ads prior to
publishing in order to pro-
tect our readers from
scams.

Our customers are impor-
tant to us. If you see an
ad that you are unsure of
or if you respond to an ad
that is a scam, please
contact us. 

The Messenger
Classifieds Department

731-885-0744

Legal

SUBSTITUTE TRUSTEE'S
SALE

Sale at public auction will
be on January 11, 2022 on
or about 2:00PM local
time, At the East Door of
the, Obion County Court-
house, Bill Burnett Circle,
Union City, TN 38261, con-
ducted by the Substitute
Trustee as identified and
set forth herein below, pur-
suant to Deed of Trust exe-
cuted by MARY VIRGINIA
RICE, to Jon M. Dickerson,
Trustee, on November 10,
1993, at Record Book
51-G, Page 73-79 in the
real property records of
Obion County Register's
Office, Tennessee.
Owner of Debt: Specialized

Legal

Loan Servicing LLC
The following real estate
located in Obion County,
Tennessee, will be sold to
the highest call bidder sub-
ject to all unpaid taxes,
prior liens and encum-
brances of record:
Beginning at a mark in the
south side of a concrete
sidewalk on the south side
of High Street, said mark
being the Northwest corner
of a lot belonging to Bar-
kley and being over a drain
under said walk, said mark
also being in the south
margin of High Street and
being 88.1 feet west of the
face of the west curb of
Clover Street; thence,
South 05 deg. 28 min 58
sec West, with the west
line of Barkley, for a dis-
tance of 123.30 feet to an
iron pin; thence, North 84
deg. 40 min. 00 sec. West,
making a new line through
Lane, for a distance of
86.00 feet to an iron pin in
the east line of a lot be-
longing to Reithel; thence,
North 05 deg. 28 min. 58
sec. East, with the ease
tine of Reithel, for a dis-
tance of 123.30 feet to an
iron pin at the northeast
corner of Reithel, said pin
also being in the south
margin of High Street and
being at the intersection of
the back of a concrete
sidewalk with the west
edge of a concrete drive-
way; thence, South 84 deg.
40 min. 00 sec. East, with
the south margin of High
Street and the back of said
walk, for a distance of
86.00 feet to the point of
beginning, and containing
10,604 square feet or
0.243 acres, according to a
survey by Robert L.
Nichols, TN RLS No. 1009,
on October 7, 1993, with
all bearings based upon
Magnetic North.
Being the same property
conveyed to Mary Virginia
Rice by Tony R. Lane and
Melissa G. Lane by War-
ranty Deed recorded
11-11-93, deed book 22V
page 390, in the register`s
office of Obion County,
Tennessee.
T a x I D :
048M-D-009.00-000
Current Owner(s) of Prop-
erty: MARY VIRGINIA
RICE
The street address of the
above described property
is believed to be 815 E
High Street, Union City, TN

Legal

38261, but such address is
not part of the legal de-
scription of the property
sold herein and in the
event of any discrepancy,
the legal description refer-
enced herein shall control.

SALE IS SUBJECT TO
OCCUPANT(S) RIGHTS
IN POSSESSION.
THE RIGHT IS RE-
SERVED TO ADJOURN
THE DAY OF THE SALE
TO ANOTHER DAY, TIME
AND PLACE CERTAIN
WITHOUT FURTHER
PUBLICATION, UPON AN-
NOUNCEMENT AT THE
TIME AND PLACE FOR
THE SALE SET FORTH
ABOVE. THE TERMS OF
SALE ARE CASH. ANY
TAXES OR FEES WILL
BE THE RESPONSIBILITY
OF THE PURCHASER. IF
THE SALE IS SET ASIDE
FOR ANY REASON, THE
PURCHASER AT THE
SALE SHALL BE ENTI-
TLED ONLY TO A RE-
TURN OF THE PUR-
CHASE PRICE. THE
PURCHASER SHALL
HAVE NO FURTHER RE-
COURSE AGAINST THE
G R A N T O R , T H E
GRANTEE, OR THE
TRUSTEE.
OTHER INTERESTED
PARTIES: None
THIS IS AN ATTEMPT TO
COLLECT A DEBT AND
ANY INFORMATION OB-
TAINED WILL BE USED
FOR THAT PURPOSE.
If applicable, the notice re-
quirements of T.C.A.
35-5-101 have been met.
All right of equity of re-
demption, statutory and
otherwise, and homestead
are expressly waived in
said Deed of Trust, but the
undersigned will sell and
convey only as Substitute
Trustee.
If the U.S. Department of
Treasury/IRS, the State of
Tennessee Department of
Revenue, or the State of
Tennessee Department of
Labor or Workforce Devel-
opment are listed as Inter-
ested Parties in the adver-
tisement, then the Notice
of this foreclosure is being
given to them and the Sale
will be subject to the appli-
cable governmental enti-
ties' right to redeem the
property as required by 26
U.S.C. 7425 and T.C.A.
§67-1-1433.
This property is being sold
with the express reserva-

Legal

tion that the sale is subject
to confirmation by the
lender or trustee. If the
sale is set aside for any
reason, the Purchaser at
the sale shall be entitled
only to a return of the pur-
chase price. The Pur-
chaser shall have no fur-
ther recourse against the
Mortgagor, the Mortgagee
or the Mortgagee's attor-
ney.
M W Z M F i l e N o .
21-000057-370-1
Mackie Wolf Zientz &
Mann, P.C., Substitute
Trustee(s)
COOL SPRINGS COM-
MONS, SUITE 273
7100 COMMERCE WAY
BRENTWOOD, TN 37027
TN INVESTORS PAGE:
HTTP://MWZMLAW.COM/
TN_INVESTORS.PHP
12/7/2021, 12/14/2021,
12/21/2021

IN THE CHANCERY
COURT OF OBION

COUNTY, TENNESSEE
AT UNION CITY

CRYSTAL NANCE,
Petitioner
VS.
REGINALD NANCE,
Respondent
Case No.  33,261

ORDER OF
PUBLICATION

In the above styled cause,
it appearing to the Clerk
and Master from the sworn
Petition to Modify Perma-
nent Parenting Plan and
Child Support with Petition
for Civil Contempt filed in
this cause, that the where-
abouts of Reginald Nance,
respondent, are unknown.
IT IS THEREFORE hereby
ordered that the above
named respondent serve
upon Honorable Eric P.
Egbert, 115 West Court
Square, Trenton, TN
38382, Attorney for Peti-
tioner, an answer to this
Petition within 30 days
from the last date of publi-
cation and also file a copy
of answer with the Clerk
and Master of the Chan-
cery Court of Union City,
Tennessee, and make de-
fense to said Petition, or
the same will be taken as
confessed by petitioner,
and the cause set for hear-
ing ex parte as to the re-
spondent.
IT IS FURTHER OR-
DERED that publication of
this notice be made for four
consecutive weeks in the
Union City, Daily Messen-
ger, a daily newspaper
published in Obion County,
Tennessee.
This 23rd. day of Novem-
ber, 2021.
PAULA RICE
Clerk & Master
Eric P. Egbert
Attorney
11/30/2021, 12/7/2021,
12/14/2021, 12/21/2021

NOTICE
Notice is hereby given that
a meeting of The Industrial
Development Board of the
City of Union City, Tennes-
see (“Board”) will be held
on December 28, 2021 at
10:00 a.m. in the City
Council meeting room of
the Municipal Building in
Union City, Tennessee.
The purpose of the meet-
ing is: (a) to approve an in-
crease in the previously
approved payment in lieu
of taxes (“PILOT”) transac-
tion to an amount not to

Legal

exceed $125,000,000 in
order to acquire real prop-
e r t y , imp rovemen ts
thereto, equipment and
other personal property to
be used at the Tyson
Foods, Inc. facility located
at 4667 Knox Daniel Road,
Union City, Tennessee,
and to approve related
documents necessary to
consummate the acquisi-
tion of said property and
the lease thereof to Tyson
Foods, Inc.; (b) to approve
an increase in the previ-
ously approved payment in
lieu of taxes (“PILOT”)
transaction to an amount
not to exceed $10,000,000
in order to acquire real
property, improvements
thereto, equipment and
other personal property to
be used at the Institutional
Casework Incorporated fa-
cility located at 503 East
Reelfoot Ave., Union City,
Tennessee, and to ap-
prove related documents
necessary to consummate
the acquisition of said
property and the lease
thereof to Tyson Foods,
Inc., and (c) such other
matters as may come be-
fore the Board.
This 21st Day of Decem-
ber, 2021.
Bedford F. Dunavant, IV,
Chairman
12/21/2021

NOTICE TO CREDITORS
34,943

ESTATE OF
Hubert Vernon

Alexander Jr
Deceased

Notice is hereby given that
on the 15th day of Decem-
ber, 2021, Letters Testa-
mentary in respect of the
estate of Hubert Vernon Al-
exander Jr who died Octo-
ber 7th, 2021 were issued
to the undersigned by the
Chancery Court of Obion,
County, Tennessee. All
persons, resident and
non-resident , having
claims, matured or unma-
tured, against the estate
are required to file the
same with the Clerk of the
above named Court on or
before the earlier of the
dates prescribed in (1) or
(2) otherwise their claims
will be forever barred:
(1)
(A) Four (4) months from
the date of the first publica-
tion (or posting as the case
may be) of this notice if the
creditor received an actual
copy of this notice to credi-
tors at least sixty (60) days
before the date that is four
(4) months from the date of
the first publication (or
posting); or
(B) Sixty (60) days from

the date the creditor re-
ceived an actual copy of
the notice to creditors if the
creditor received the copy
of the notice less than sixty
(60) days prior to the date
that is four (4) months from
the date of first publication
(or posting) as described in
(1) (A); or
(2) Twelve (12) months
from the decedent s date of
death,
This 16th day of Decem-
ber, 2021
Virginia Alexander
Personal Representative
Attorney for the Estate
Mark D. Johnston
Paula Rice
Clerk and Master
12/21/2021, 12/28/2021

Legal

NOTICE TO CREDITORS
34,937

ESTATE OF
Doris Hardesty

Notice is hereby given that
on the 9th day of Decem-
ber, 2021, Letters Admin-
istration in respect of the
estate of Doris Hardesty
who died December 1st,
2021 were issued to the
undersigned by the Chan-
cery Court of Obion,
County, Tennessee. All
persons, resident and
non-resident , having
claims, matured or unma-
tured, against the estate
are required to file the
same with the Clerk of the
above named Court on or
before the earlier of the
dates prescribed in (1) or
(2) otherwise their claims
will be forever barred:
(1)
(A) Four (4) months from
the date of the first publica-
tion (or posting as the case
may be) of this notice if the
creditor received an actual
copy of this notice to credi-
tors at least sixty (60) days
before the date that is four
(4) months from the date of
the first publication (or
posting); or
(B) Sixty (60) days from

the date the creditor re-
ceived an actual copy of
the notice to creditors if the
creditor received the copy
of the notice less than sixty
(60) days prior to the date
that is four (4) months from
the date of first publication
(or posting) as described in
(1) (A); or
(2) Twelve (12) months
from the decedent s date of
death,
This 10th day of Decem-
ber, 2021
Deborah Ams
Personal Representative
Attorney for the Estate
Randy M. Chism
Paula Rice
Clerk and Master
12/14/2021, 12/21/2021

Notice of Change in the
TennCare Program

Maternal Health
Enhancements

The Commissioner of the
Tennessee Department of
Finance and Administration
is providing official notifica-
tion, pursuant to 42 CFR §
431.408 and the terms and
conditions of the TennCare
Demonstration, of planned
changes to the TennCare
program. These changes
entail enhancements to
TennCare's coverage of
pregnant and postpartum
women enrolled in Tenn-
Care. This notice is pro-
vided in order to solicit
public input on these
planned changes.
TennCare's coverage of
pregnant women currently
includes approximately 60
days of postpartum cover-
age following the end of
the pregnancy. Effective
April 1, 2022, TennCare
will provide 12 months of
postpartum coverage fol-
lowing the end of preg-
nancy. Members impacted
by this change will con-
tinue to be enrolled in man-
aged care and will continue
to receive the full Tenn-
Care benefits package dur-
ing their 12 months of post-
partum coverage.
Pregnant and postpartum
women age 21 and older
do not currently receive a
dental benefit from Tenn-
Care. Effective April 1,
2022, TennCare will pro-
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vide a dental benefits
package for these mem-
bers for the duration of
their pregnancy and post-
partum coverage. Dental
services for pregnant and
postpartum women will be
furnished by the dental
benefits manager (DBM)
under contract with Tenn-
Care to administer dental
services to TennCare
members.
These changes will not re-
sult in the enrollment of ad-
ditional persons in the
TennCare program. The
extension of TennCare
postpartum coverage is ex-
pected to result in an in-
crease in annual aggregate
expenditures of approxi-
mately $20 million under
the TennCare program.
The addition of a dental
benefit for pregnant and
postpartum members is ex-
pected to result in an in-
crease in annual aggregate
expenditures of approxi-
mately $6 million under the
TennCare program.
The full public notice asso-
ciated with these changes
is available on the Tenn-
C a r e w e b s i t e a t
https://www.tn.gov/content/
dam/tn/tenncare/docu-
ments2/ChangeTennCareII
IProgramMaternalHealthEn
hancements.pdf.
Members of the public who
wish to comment on these
proposed changes may
send written comments by
mail to Mr. Aaron Butler,
Director of Policy, Division
of TennCare, 310 Great
Circle Road, Nashville,
Tennessee 37243, or by
email to public.notice.tenn-
care@tn.gov. Persons
wishing to review copies of
written comments received
may submit their requests
to the same email and/or
physical address. In order
to be considered prior to
implementation of these
changes, feedback must
be received no later than
January 20, 2022.
Individuals who prefer to
make their comments in
person may attend one of
the following public hear-
ings to comment on these
planned changes:
• A public hearing will be
held electronically on Janu-
ary 5, 2022, at 10:00 a.m.
CT. Member of the public
interested in attending this
hearing may access the
event at https://tngov.we-
bex.com/meet/JReeve on
the morning of January 5,
2022.
• A public hearing will be
held in person on January
6, 2022, at 2:30 p.m. CT in
the PEARL Room on the
ground floor of the Tennes-
see Department of Labor
and Workforce Develop-
ment, 220 French Landing
Drive in Nashville.
Individuals with disabilities
or individuals with limited
English proficiency who
wish to participate in one of
the hearings and who may
require language or com-
munication assistance to
do so should contact Talley
Olson of TennCare's Office
of Civil Rights Compliance
by phone at (855)
857-1673 or by email at
HCFA.fairtreatment@tn.go
v prior to the date of the
hearing.
Copies of this notice will be
available in each county of-
fice of the Tennessee De-
partment of Health.
We do not treat people in a
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different way because of
their race, color, birth
place, language, age, dis-
ability, religion, or sex.
https://www.tn.gov/tenn-
care/members-
applicants/civil-rights-com-
pliance.html
12/21/2021

NOTICE TO CREDITORS
34,938

ESTATE OF
Diana K. Cathey

Notice is hereby given that
on the 9th day of Decem-
ber, 2021, Letters Testa-
mentary in respect of the
estate of Diana K. Cathey
who died November 7th,
2021 were issued to the
undersigned by the Chan-
cery Court of Obion,
County, Tennessee. All
persons, resident and
non-resident , having
claims, matured or unma-
tured, against the estate
are required to file the
same with the Clerk of the
above named Court on or
before the earlier of the
dates prescribed in (1) or
(2) otherwise their claims
will be forever barred:
(1)
(A) Four (4) months from
the date of the first publica-
tion (or posting as the case
may be) of this notice if the
creditor received an actual
copy of this notice to credi-
tors at least sixty (60) days
before the date that is four
(4) months from the date of
the first publication (or
posting); or
(B) Sixty (60) days from

the date the creditor re-
ceived an actual copy of
the notice to creditors if the
creditor received the copy
of the notice less than sixty
(60) days prior to the date
that is four (4) months from
the date of first publication
(or posting) as described in
(1) (A); or
(2) Twelve (12) months
from the decedent s date of
death,
This 10th day of Decem-
ber, 2021
Christina K. Cook
Personal Representative
Attorney for the Estate
Hal Warren
Paula Rice
Clerk and Master
12/14/2021, 12/21/2021

LEGAL NOTICE
IT IS THE DUTY OF
YOUR GRAND JURORS
TO INVESTIGATE ANY
P U B L I C O F F E N S E
WHICH THEY KNOW OR
HAVE REASON TO BE-
LIEVE HAS BEEN COM-
MITTED AND WHICH IS
TRIABLE OR INDICTABLE
IN THIS COUNTY. ANY
P E R S O N H A V I N G
KNOWLEDGE OR PROOF
THAT AN OFFENSE HAS
BEEN COMMITTED MAY
APPLY TO TESTIFY BE-
FORE THE GRAND JURY
SUBJECT TO TENNES-
SEE CODE ANNOTATED,
SECTION 40-12-105.
THE FOREMAN IN THIS
COUNTY IS PRESENTLY:
R O B E R T W A R D
BUSHART OF 5645
COUNTRY CLUB RD.,
SOUTH FULTON, TN
38257.
THE GRAND JURY WILL
NEXT MEET ON TUES-
DAY, THE 1st DAY OF
FEBRUARY 2022, AT
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P.O. Box 1274 
Brentwood, Tennessee 37024 

www.tamho.org 

(61  244-2220 
(800) 568-2642 toll free in TN 

January 20, 2022 

Aaron Butler, Director of Policy 
Division of TennCare 
310 Great Circle Road 
Nashville, Tennessee 37243 
Emailed to: public.notice.tenncare@tn.gov 

Re: TennCare III Enhancements 

Dear Mr. Butler: 

The Tennessee Association of Mental Health Organizations (TAMHO) is grateful for the opportunity to 
comment on the planned changes to the TennCare III Project. TAMHO is the state trade association 
representing Community Mental Health Centers and other nonprofit behavioral health providers. Our 
members are the cornerstone of the TennCare provider network for those with the most complex mental 
health, substance use, co-occurring and co-morbid needs.  

Extension of Postpartum Coverage 
TAMHO commends TennCare for the planned TennCare III change to extend postpartum coverage from 60 
days to 12 months starting April 1, 2022. While giving birth can be the happiest time of a woman’s life, it can 
also be one of the most stressful times. We are grateful that TennCare is extending its full benefit package that 
includes behavioral health services to this population.  TAMHO and its member organizations ask to work with 
TennCare to identify the health needs of this population so that appropriate prevention and treatment 
services can be provided when indicated. We truly believe in a whole-person health approach and know that 
when mothers are healthy, they are better able to care for their babies and families.      

Addition of Dental Coverage for Pregnant and Postpartum  
Thank you for including dental benefits for pregnant and postpartum women who are 21 and older to the 
planned change to TennCare III. Oral health is crucial to overall health, especially for pregnant women where 
conditions like gum disease can increase the likelihood of preterm births. TAMHO member organizations play 
an important role in coordinating the care for these women and look forward to working with TennCare to 
achieve greater health outcomes.      

If you have any questions or would like to schedule a time to discuss how our member organizations can help 
assist with the healthcare needs of both mother and child, please feel free to contact Ellyn Wilbur, Executive 
Director, at 615-244-2220 or ewilbur@tamho.org or me at the information 
shown. 

Thank you for your time and consideration. 
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Sincerely, 

Alysia Smith Knight 
Director of Policy and Advocacy 
Tennessee Association of Mental Health Organizations 

CC: Stephen Smith, Deputy Commissioner and Director of TennCare 
 Mary Shelton, Director, Behavioral Health Operations, TennCare 

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
281

Attachment R 
Maternal Health Enhancements



p. 1

January 19, 2022 

ATTN: TennCare 

Aaron Butler, Director of Policy 

Division of TennCare 

310 Great Circle Road 

Nashville, TN 37243 

Sent via electronic mail to: public.notice.tenncare@tn.gov 

RE: Notice of Change to the TennCare III Program Maternal Health Enhancements 

Dear Mr. Butler, 

The American Heart Association (AHA) appreciates your time and attention and this opportunity to submit 

comments on the Notice of Change to the TennCare III Program Maternal Health Enhancements. 

The AHA believes everyone, including Medicaid enrollees, should have access to quality and affordable health 

coverage. As the nation’s oldest and largest organization dedicated to fighting heart disease and stroke, the AHA 

represents over 100 million patients with cardiovascular disease (CVD) including many who rely on Medicaid as their 

primary source of care. Nationally, about 1 in 10 adults with Medicaid coverage are estimated to have some form of 

CVD, with 6 in 10 having multiple chronic conditions.1 

CVD is the leading cause of maternal mortality in the U.S., accounting for over a third of pregnancy-related 

deaths.2,3 Despite major advances in science and medicine that have reduced pregnancy-related deaths in other 

countries, the number of overall cardiovascular deaths in the pregnant and postpartum population has continued to 

increase in the U.S. over the past 20 years.4 Multiple studies have shown lack of insurance and inability to pay for 

care are major barriers to accessing prenatal and postpartum care in the U.S.5 

For this patient population that is already at a high risk of experiencing CVD, it is especially important pregnant and 

postpartum Medicaid patients have regular, continuous care during pregnancy and for at least the year following 

delivery. Expanding access to Medicaid has been shown to reduce maternal mortality, particularly benefiting 

racial and ethnic minorities, likely through reduced insurance turn-over rates, improved postpartum access to 

care, and improved care between pregnancies.6 Extending Medicaid coverage for one year after delivery would 

provide many benefits to women and their families by covering critical needs related to pregnancy, childbirth and 

breast-feeding, chronic conditions, mental health, and other needs. 

The American Heart Association enthusiastically supports Tennessee’s proposed changes to the TennCare III 

Program. Specifically, the AHA supports the guarantee of full Medicaid benefits—to include coverage for all 

healthcare services—for the duration of pregnancy and throughout the 12-month postpartum period. We know 

this augmented access to care will be critical to identification and treatment of pregnancy-related CVD and other 

postpartum health and mental health issues—all of which can have multigenerational health impacts on families 

and communities. We hope TennCare plans to and is able to make this a permanent change to the state’s 

Medicaid program to benefit generations of Tennesseans to come. 
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Thank you for working alongside the American Heart Association in support of longer, healthier lives for all.  

Sincerely,  

Leanne Durm-Minoux 

Leanne Durm-Minoux 

Tennessee Government Relations Director 

1 Chapel, JM, Ritchey MD, Zhang D, Wang G. Prevalence and medical costs of chronic diseases among adult Medicaid beneficiaries.  AJPM. 

2017: 53(6);S143-S154.  
2 Centers for Disease Control and Prevention: Reproductive Health, https://www.cdc.gov/reproductivehealth/index.html  
3 Creanga AA, Syverson C, Seed K and Callaghan WM. Pregnancy -Related Mortality in the United States, 2011-2013. Obstet Gynecol. 

2017;130:366-373. 
4 Creanga AA, Syverson C, Seed K and Callaghan WM. Pregnancy-Related Mortality in the United States, 2011-2013. Obstet Gynecol. 

2017;130:366-373. 
5 Phillippi JC. Women's perceptions of access to prenatal care in the United States: a literature review. J Midwifery Womens Health. 

2009;54(3):219-225. doi:10.1016/j.jmwh.2009.01.002 
6 Luther JP, Johnson DY, Joynt Maddox KE, Lindley KJ. Reducing cardiovascu lar maternal mortality by extending Medicaid for postpartum 

women. JAHA. 2021; 10(15):e022040. 
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January 20, 2022 

VIA ELECTRONIC SUBMISSION 

Aaron Butler, Director of Policy 
Division of TennCare 
310 Great Circle Road 
Nashville, TN 37243 

RE: Proposed Maternal Health Enhancements to TennCare III Program 

Dear Director Butler: 

The undersigned organizations appreciate the opportunity to comment on the January 6, 2022 
Notice of Change to the TennCare III Program relating to postpartum coverage. We strongly 
support the extension of postpartum coverage for 12 months following the end of pregnancy, but 
we urge the state not to impose cost sharing on prescription drugs during the postpartum period. 
We also urge the state to extend postpartum coverage through a State Plan Amendment rather than 
the TennCare III waiver. In addition, we strongly support the state’s proposal to provide dental 
benefits to pregnant and postpartum women. 

Extending Medicaid coverage through 12 months postpartum will improve maternal health 
outcomes for an estimated 22,000 new mothers in Tennessee each year. 

Tennessee has provided notice that, effective April 1, 2022, it will provide 12 months of 
postpartum coverage following the end of pregnancy. According to estimates by the Assistant 
Secretary for Planning and Evaluation, this will benefit about 22,000 new mothers in Tennessee each 
year, reducing their risk of untreated postpartum depression, unaddressed opioid use disorder, and 
pregnancy-related death.1 We strongly support this policy change. 

Imposing cost sharing on prescription drugs during the postpartum period will create a 
barrier to access to needed medications, increasing the risk of poor maternal health 
outcomes. 

Tennessee’s notice states that during the extended period of postpartum coverage pregnant 
women “may be subject to nominal copays for prescription drugs.” Imposition of cost sharing on 
postpartum women would undermine the maternal health benefits of extended coverage and be 
inconsistent with current federal requirements. 

The research is clear that cost sharing is a barrier to access for low-income populations. A 2021 
Kaiser Family Foundation research review of evidence from Medicaid 1115 waivers on the effects of 
cost sharing and premiums on Medicaid beneficiaries concluded that cost sharing is “associated with 

1 Gordon, S. et al. “Medicaid After Pregnancy: State-Level Implications of Extending Postpartum Coverage,” 
(Washington: Assistant Secretary for Planning and Evaluation, December 7, 2021), available at 
https://aspe.hhs.gov/sites/default/files/documents/cf9a715be16234b80054f14e9c9c0d13/medicaid-postpartum-
coverage-ib%20.pdf#page=16.  
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reduced use of care, worse health outcomes, and increased financial burden.”2 There is every reason 
to think that these conclusions apply to pregnant women during the postpartum period. Consider 
those women with postpartum depression, among the most common complications of pregnancy. 
According to the American College of Obstetrics and Gynecologists, prescription anti-depressants, 
along with talk therapy, are an effective treatment.3 Imposing cost sharing requirements on these 
drugs during the postpartum period will reduce their use by women who need them, leading to 
worse maternal health outcomes. 

Under current Medicaid law, pregnant women are exempted from copayments on all services 
through the 60-day postpartum period, except for services specified in the State Plan as “not 
pregnancy-related.”4 These regulations were adopted before the enactment of the State Plan option 
to extend coverage through 12 months postpartum, and CMS has not yet issued guidance on the 
application of this exemption beyond 60 days. However, the state need not await CMS guidance. 
The reasons the State exempts women from cost sharing on prescription drugs during the first 60 
days postpartum are equally applicable during the remainder of the 12-month postpartum period: 
improved access to prescription drugs for conditions like postpartum depression, better health 
outcomes, and decreased financial burden.  

Extending dental coverage to pregnant women through the 12-month postpartum period 
will improve maternal health outcomes. 

Tennessee has provided notice that, as of April 1, 2022, it will provide a dental benefits package 
for pregnant women for the duration of their pregnancy and postpartum coverage. We strongly 
support this policy change. It will improve oral health outcomes for both the mother and the baby.  
The American College of Obstetricians and Gynecologists recommends oral health care throughout 
a woman’s lifespan, including during pregnancy when women may be at higher risk for periodontal 
disease and cavities; improved oral health of pregnant women “may decrease transmission of 
potentially cariogenic bacteria to infants and reduce children’s future risk of caries.”5  

Tennessee should extend postpartum coverage through 12 months without cost sharing, 
and extend dental benefits to pregnant women through the postpartum period, by 
amending its State Plan. 

2 Guth, M., Ammula, M., and Hinton, E. “Understanding the Impact of Medicaid Premiums & Cost-Sharing: Updated 
Evidence from the Literature and Section 1115 Waivers,” (Washington: The Henry J. Kaiser Family Foundation, 
September 9, 2021), available at https://www.kff.org/medicaid/issue-brief/understanding-the-impact-of-medicaid-
premiums-cost-sharing-updated-evidence-from-the-literature-and-section-1115-waivers/.  
3 “FAQs: Postpartum Depression,” American College of Obstetricians and Gynecologists, available at 
https://www.acog.org/womens-health/faqs/postpartum-depression.  
4 42 CFR 447.56(a)(1)(vii).  
5 American College of Obstetricians and Gynecologists Committee Opinion, “Number 569: Oral Health Care During 
Pregnancy and Through the Lifespan,” (August 2013), available at https://www.acog.org/clinical/clinical-
guidance/committee-opinion/articles/2013/08/oral-health-care-during-pregnancy-and-through-the-lifespan. See also: 
Daalderop, L.A. et al., “Periodontal Disease and Pregnancy Outcomes: Overview of Systematic Reviews,” JDR Clinical & 
Translational Research 3, no. 1 (January 2018): 10-17, available at https://doi.org/10.1177/2380084417731097; and 
Finlayson, T., Gupta, A., and Ramos-Gomez, F., “Prenatal Maternal Factors, Intergenerational Transmission of Disease, 
and Child Oral Health Outcomes,” Dental Clinics of North America 61, no. 3 (2017): 483-513, available at 
https://doi.org/10.1016/j.cden.2017.02.001.  
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Tennessee’s January 6 notice indicates that the changes to pregnancy and postpartum coverage 
are being made under the terms of the TennCare III Demonstration. STC #6 permits the state to 
“add allowable benefits and coverage” without submitting an amendment to the Demonstration to 
CMS. We believe this procedural pathway puts these changes at unnecessary risk and urge the state 
to effect these changes by amending its State Plan. 

The State Plan option is available for both sets of changes. The American Rescue Plan Act of 
2021 (P. L. 117-2) gives states the option of providing 12 months of extended postpartum coverage 
to pregnant women enrolled in Medicaid beginning April 1, 2022.6 CMS has provided detailed 
guidance on how states can submit State Plan Amendments to take up the option.7 Similarly, federal 
regulations at 42 CFR 440.255(p) allow to provide “a greater amount, duration, or scope of services 
to pregnant women” than it provides to other groups of beneficiaries. Thus, Tennessee could extend 
a package of dental benefits to pregnant women through the postpartum period through a SPA, 
without the need for a waiver of comparability. 

These State Plan options are on firm legal ground. The TennCare III Demonstration is not. Its 
“shared savings” financing, closed formulary, and 10-year duration are provisions that the Secretary 
does not have the authority to approve. We believe that the litigation currently pending against 
TennCare III will result in fundamental revisions to the Demonstration. Putting these changes at 
legal risk by tying them to TennCare III is both unnecessary and unwise. 

 Thank you for your consideration of these comments. If you need additional information, 
please contact Joan Alker (jca25@georgetown.edu).  

American College of Obstetricians and Gynecologists 
American Lung Association 
Black Mamas Matter Alliance 
Center for Law and Social Policy 
Center for Reproductive Rights 
Community Catalyst 
Equitable Maternal Health Coalition 
Families USA 
First Focus on Children  
Georgetown University Center for Children and Families 
March of Dimes 
Maternal Mental Health Leadership Alliance 
Mental Health America 
National Association of Pediatric Nurse Practitioners 
National Birth Equity Collaborative 
National Health Care for the Homeless Council 
National Multiple Sclerosis Society  
National Partnership for Women & Families 
Planned Parenthood Federation of America 

6 P. L. 117-2 (2021). 
7 Center for Medicaid and CHIP Services, “SHO #21-007: Improving Maternal Health and Extending Postpartum 
Coverage in Medicaid and the Children’s Health Insurance Program (CHIP),” (December 2021), available at 
https://www.medicaid.gov/federal-policy-guidance/downloads/sho21007.pdf.  
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Primary Care Development Corporation 
SisterReach 
Tennessee Academy of Family Physicians 
United Way Worldwide 
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Division of TennCare • 310 Great Circle Road • Nashville, TN 37243 

Tel: 800-342-3145 • tn.gov/tenncare

July 29, 2022 

April Wiley 
State Demonstrations Group 
Centers for Medicare & Medicaid Services 
Center for Medicaid & CHIP Services 
Mail Stop:  S2-26-06 
7500 Security Boulevard 
Baltimore, Maryland 21244 

RE: Notice of Change to Coverage and Benefits under the TennCare Demonstration 

Dear Ms. Wiley, 

Pursuant to the terms and conditions of the TennCare Demonstration, Tennessee is providing official 
notice to CMS of our intent to make changes to coverage and benefits available under the 
Demonstration.  These changes add allowable benefits and coverage, as permitted by the 
Demonstration’s STCs.   

Specifically, Tennessee plans to re-open the CHOICES At Risk Demonstration Group to new enrollment, 
up to an enrollment target of 1,750 new enrollees.  This change is scheduled for implementation 
beginning October 1, 2022.  The CHOICES At Risk Demonstration Group will continue to operate in a 
manner consistent with the approved authorities in the TennCare demonstration.   

We are pleased to be able to make this enhancement to the coverage available under TennCare.  This 
change will allow TennCare to provide supports to elderly persons and persons with disabilities at risk of 
institutionalization.   

A fuller description of this change is attached to this letter.  In addition, we have attached 
documentation of the state’s compliance with the public notice requirements outlined in the 
Demonstration’s STCs.   

If you have any questions about this notice or if you need additional information, please contact Aaron 
Butler at 615.507.6448, or aaron.c.butler@tn.gov.   

Sincerely, 

Stephen Smith 
Director, Division of TennCare 

Attachments 
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Description of Changes to Coverage and Benefits 
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Description of Changes to Coverage and Benefits 

The following provisions related to coverage and benefits under the TennCare Demonstration will 

become effective on October 1, 2022. 

Open the CHOICES At Risk Demonstration Group to New Enrollment.  The CHOICES At Risk 

Demonstration Group is a demonstration population within the TennCare demonstration that 

covers persons who are not otherwise eligible for Medicaid and who, absent CHOICES services and 

supports, are at risk for institutionalization.   

To qualify for TennCare in the CHOICES At Risk Demonstration Group, individuals must meet the 

following criteria:  

1. Be age 65 or older, or be age 21 and older with physical disabilities;

2. Meet TennCare’s financial eligibility standards for individuals receiving institutional care

(income no more than 300 percent of the SSI federal benefit rate, resources no more than

$2,000); and

3. Would, in the absence of CHOICES services and supports, be at risk of institutionalization

consistent with TennCare’s level of care criteria for CHOICES Group 3.

Individuals enrolled in the CHOICES At Risk Demonstration Group receive all covered TennCare 

benefits for adults.  In addition, individuals enrolled in the CHOICES At Risk Demonstration Group 

receive CHOICES Group 3 home- and community-based services, as specified in the special terms 

and conditions of the TennCare demonstration.  Like all TennCare enrollees, individuals in the 

CHOICES At Risk Demonstration Group are enrolled in managed care for receipt of their TennCare 

benefits (including their CHOICES Group 3 benefits).  The CHOICES At Risk Demonstration Group and 

CHOICES Group 3 will continue to operate in a manner consistent with the approved authorities in 

the TennCare demonstration.  

The CHOICES At Risk Demonstration Group will be opened to new enrollment effective October 1, 

2022, up to an enrollment target of 1,750 new individuals enrolled in the group. 
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Attachment B 

Description of Public Notice and Input 
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Description of Public Notice and Input 

Effective October 1, 2022, the CHOICES At Risk Demonstration Group will be opened to new enrollment.  

TennCare has taken a variety of steps to ensure that members of the public have been notified of this 

planned change and have had an opportunity to provide comments and input.  These measures were 

informed by—and comply with—the STCs of the TennCare Demonstration and 42 CFR § 431.408.   

Public Notice 

The state held a formal notice and comment period on this proposed change to coverage and benefits 

from June 8, 2022, through July 8, 2022.  During this time, a comprehensive description of the planned 

change was made available for public review and comment on a designated page on the TennCare 

website.  An abbreviated public notice—which included a summary description of the planned change; 

the locations, dates, and times of two public hearings; and a link to the full public notice on the state’s 

website—was published in the newspapers of widest circulation in Tennessee communities with 50,000 

or more residents.   

The state held two public hearings to seek public comment on this planned change to TennCare 

coverage.  One hearing took place on June 22, 2022, at 2:00 p.m., Central Time, at the PEARL Meeting 

Room at the Tennessee Department of Labor & Workforce Development, 220 French Landing Drive, 

Nashville, Tennessee.  The second hearing was conducted virtually and took place on June 23, 2022, at 

10:00 a.m., Central Time.  Members of the public also had the option to submit comments throughout 

the notice period by mail and/or email.   

In addition, this planned change was presented as a funding request by TennCare during the 2022 

session of the Tennessee General Assembly and were approved by the General Assembly as part of the 

state budget through a public legislative process. 

In addition, TennCare disseminated information about this proposed change, including a link to the 

relevant information on TennCare’s website, via its social media accounts (i.e., Facebook, Twitter). 

Public Comments

TennCare received five sets of comments on this proposed change from individuals or organizations, 

either in writing or at one of the public hearings.  These comments are summarized below.  In addition, 

comments received in writing are attached in their entirety as Attachment D. 

TennCare received comments from one organization indicating support for re-opening enrollment in 

the CHOICES At Risk Demonstration Group.  This organization noted the benefits that making CHOICES 

Group 3 HCBS will have for elderly individuals and individuals with disabilities in Tennessee.  This 

commenter expressed concern that the state’s proposed enrollment target of 1,750 persons might be 

insufficient to meet the needs of all individuals at risk for institutionalization in Tennessee.  This 
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commenter further expressed concerns about the acuity scale used by the state to evaluate 

individuals’ functional needs.   

TennCare thanks this commenter for their support for re-opening enrollment in CHOICES Group 3.  We 

agree that re-opening enrollment in the CHOICES At Risk Demonstration Group will have positive 

impacts for individuals in Tennessee who are currently at risk of institutionalization.  Enrollment targets 

have long been a feature of the CHOICES program and of Medicaid HCBS programs generally.  The 

proposed enrollment target of 1,750 is based on currently available appropriations.  Once these 

program slots have been filled, TennCare will evaluate the extent to which additional demand remains 

and may modify the enrollment target, subject to future appropriations.  Currently, TennCare has no 

plans to change the way that level of care (LOC) needs for CHOICES are assessed; however, the state 

appreciates this commenter’s input and will take it into consideration if changes to the LOC process are 

considered in the future. 

TennCare received several comments from individuals suggesting that the eligibility criteria for 

CHOICES be broadened to provide supports for persons with disabilities but who do not meet the 

state’s current level of care criteria for CHOICES. 

TennCare appreciates these commenters’ input.  Re-opening enrollment in CHOICES Group 3 will 

provide an opportunity for individuals with lower levels of functional need (i.e., those who do not meet 

the state’s level of care criteria for nursing facility care but who are assessed to be “at risk” of 

institutionalization) to access CHOICES services and supports.  TennCare will continue to work with 

stakeholders to monitor the criteria used for CHOICES eligibility to ensure they reflect as accurately as 

possible applicants’ level of need. 
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Attachment C 

Documentation of Public Notice 
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Published June 8, 2022 

The Commissioner of the Tennessee Department of Finance & Administration is providing 
official notification of planned changes to the TennCare program.  These changes entail 
opening enrollment in a demonstration population known as the CHOICES At Risk 
Demonstration Group.  TennCare is publishing this notice pursuant to 42 CFR § 431.408 and 
the terms and conditions of the TennCare Demonstration in order to solicit public input on 
this planned change.    

Description of Planned Program Changes 
Within the TennCare Demonstration, the CHOICES program provides managed long-term 
services and supports (MLTSS) for persons who are elderly or who have physical disabilities. 
CHOICES consists of three benefit groups: 

CHOICES Group 1 consists of individuals who meet TennCare’s level of care criteria 
for nursing facility care and who are receiving LTSS in a nursing facility. 

CHOICES Group 2 consists of adults who meet TennCare’s level of care criteria for 
nursing facility care and who are receiving home- and community-based services 
(HCBS) in lieu of nursing facility care. 

CHOICES Group 3 consists of adults who do not meet TennCare’s level of care criteria 
for nursing facility care but who, absent additional supports, are considered at risk of 
needing institutional care.  These individuals receive a targeted package of HCBS 
intended to prevent or delay the need for nursing facility care. 

Under the terms of the TennCare Demonstration, CHOICES Group 3 is open to individuals 
who are eligible for Medicaid as SSI recipients and to non-Medicaid-eligible individuals who 
qualify in the CHOICES At Risk Demonstration Group.  The purpose of the CHOICES At Risk 
Demonstration Group is to provide a pathway for individuals who are not otherwise eligible 
for Medicaid to be eligible for TennCare and to receive CHOICES Group 3 HCBS.1 

1 The TennCare Demonstration refers to the benefits received by Medicaid-eligibles as “CHOICES 3” 
and the benefits received by Demonstration-eligibles as “Interim CHOICES 3.”  However, the benefits 
are the same in both cases.  For simplicity, this notice uses the terms “CHOICES 3” and “Interim 
CHOICES 3” synonymously.   

Notice of Change to the TennCare III Program 
CHOICES At Risk Demonstration Group (Group 3) 
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The CHOICES At Risk Demonstration Group has been closed to new enrollment since June 
30, 2015.   

In this notice, Tennessee is providing official notification that TennCare intends to re-open 
new enrollment in the CHOICES At Risk Demonstration Group, up to an enrollment target of 
1,750 new enrollees.  This change will become effective on October 1, 2022.  Note that this 
enrollment target only applies to individuals eligible for TennCare in the CHOICES At Risk 
Demonstration Group; individuals eligible for Medicaid as SSI recipients who qualify for 
CHOICES Group 3 benefits will not count against this enrollment target.   

To qualify for TennCare in the CHOICES At Risk Demonstration Group, individuals must meet 
the following criteria: 

1. Be age 65 or older, or be age 21 and older with physical disabilities;
2. Meet TennCare’s financial eligibility standards for individuals receiving institutional

care (income no more than 300 percent of the SSI federal benefit rate, resources no
more than $2,000); and

3. Would, in the absence of CHOICES services and supports, be at risk of
institutionalization consistent with the state’s existing level of care criteria for
CHOICES Group 3.

Individuals enrolled in the CHOICES At Risk Demonstration Group receive all covered 
TennCare benefits for adults.  In addition, individuals enrolled in the CHOICES At Risk 
Demonstration Group receive CHOICES HCBS, not to exceed $18,000 per calendar year, as 
follows: 

• Short-term nursing facility services (up to 90 days per stay)
• Community-based residential alternative services (CBRAs)2

• Attendant care (up to 1,080 hours per calendar year); up to 1,400 hours per calendar
year ONLY when homemaker services are needed in addition to hands-on care

• Home-delivered meals (up to 1 meal per day)
• Personal Emergency Response System
• Adult day care (up to 2,080 hours per calendar year)

2 CBRAs available in CHOICES Group 3 include only Assisted Care Living Facility services and 
Community Living Supports (CLS) and Community Living Supports – Family Model (CLS-FM) that can 
be provided within the individual’s $18,000 expenditure cap, when the cost of such services will not 
exceed the cost of CHOICES HCBS that would otherwise be needed by the member to 1) safely 
transition from a nursing facility to the community; or 2) continue being safely served in the 
community and to delay or prevent nursing facility placement. 

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
296

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



• In-home respite care (up to 216 hours per calendar year)
• Inpatient respite care (up to 9 days per calendar year)
• Assistive technology (up to $900 per calendar year)
• Enabling technology (up to $5,000 per calendar year)3

• Minor home modifications (up to $6,000 per project; $10,000 per calendar year; and
$20,000 per lifetime)4

• Pest control (up to 9 units per calendar year)

For more information about CHOICES benefits, see Table 2b, Attachment E, and Attachment 
S of the TennCare Demonstration. 

Expected Impact on Enrollment and Expenditures 
Re-opening the CHOICES At Risk Demonstration Group to new enrollment is expected to 
result in an increase in enrollment in the TennCare Demonstration of approximately 1,750 
persons.  This change is expected to result in an increase in annual aggregate expenditures 
under the TennCare program of approximately $58.8 million. 

Evaluation Impact 
TennCare does not anticipate modifying its evaluation design based on these planned 
changes.  These changes are expected to contribute to key goals of the TennCare 
Demonstration already reflected in the demonstration’s evaluation design (currently under 
CMS review).  These include enhancing coverage and benefits available under the TennCare 
Demonstration and supporting access to appropriate and cost-effective HCBS.   

Waiver and Expenditure Authorities Requested 
TennCare is not requesting any new waiver or expenditure authorities under Section 1115 
of the Social Security Act to implement these changes.  The CHOICES At Risk Demonstration 
Group is already an approved part of the TennCare Demonstration, which provides 
1115(a)(2) expenditure authority to provide Medicaid benefits, including CHOICES Group 3 
HCBS, to individuals enrolled in the CHOICES At Risk Demonstration Group.  The CHOICES At 

3 The CHOICES program’s Enabling Technology benefit is funded in part with federal funds authorized 
under Section 9817 of the American Rescue Plan Act.  Currently, states may spend these funds until 
March 31, 2025.  Accordingly, Enabling Technology is currently a covered benefit under CHOICES until 
March 31, 2025. 
4 The cost of minor home modifications is not counted against an individual’s $18,000 annual 
expenditure cap. 
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Risk Demonstration Group and CHOICES Group 3 will continue to operate in a manner 
consistent with the approved authorities in the TennCare Demonstration.   

Public Notice Process 
TennCare has taken a variety of steps to ensure that members of the public are notified of 
these planned changes to the TennCare program.  These measures include the development 
and maintenance of this webpage, as well as notices published in newspapers of general 
circulation in Tennessee communities with 50,000 or more residents.   

This planned change was presented by TennCare as a budget request during Tennessee’s 
2022 legislative session and was subsequently approved by the Tennessee General Assembly 
as part of the state budget through a public legislative process. 

In addition, TennCare has disseminated information about these proposed changes via its 
social media accounts (e.g., Facebook, Twitter). 

Public Input Process 
TennCare is seeking feedback on these planned changes.  Members of the public are invited 
to offer comments regarding these changes from June 8, 2022, through July 8, 2022.  

Members of the public who wish to comment on these planned changes may do so through 
either of the following options: 

• Comments may be sent by email to public.notice.tenncare@tn.gov.
• Comments may be mailed to

Aaron Butler, Director of Policy 
Division of TennCare 
310 Great Circle Road 
Nashville, TN 37243. 

Individuals who prefer to make their comments in person may attend one of the following 
public hearings to comment on these planned changes: 
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In-Person Hearing 
Location:  The PEARL Room on the ground 
floor of the Tennessee Department of 
Labor and Workforce Development, 220 
French Landing Drive, Nashville, TN.  
Date:  June 22, 2022 
Time:  2:00 p.m. CT 

Virtual Hearing 
Location:  
https://tngov.webex.com/meet/JReeve 
Date:  June 23, 2022 
Time:  10:00 a.m. CT 

TennCare always appreciates input.  In order to be considered prior to implementation of 
these changes, feedback must be received no later than July 8, 2022.  Individuals wishing to 
view comments submitted by members of the public may submit their requests to the same 
physical address and/or email address at which comments are being accepted. 

TennCare Demonstration  
A copy of the TennCare Demonstration is available at 
https://www.tn.gov/content/dam/tn/tenncare/documents/tenncarewaiver.pdf. 

TennCare Page on CMS Web Site 
As the federal agency with oversight authority over all Medicaid programs, CMS offers its 
own online resources regarding the TennCare Demonstration.  Interested parties may view 
these materials at 
https://www.medicaid.gov/medicaid/section-1115-demo/demonstration-and-waiver-
list/waivers_faceted.html. 
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BUREAU OF TENNCARE
Account #: AP105178

Company #:
Ad number #:

PO #:
Note:

 236853 

AFFIDAVIT • STATE OF TENNESSEE • HAMILTON COUNTY

Before me personally appeared Jim Stevens, who being duly sworn that he is the Legal Sales 
Representative of the CHATTANOOGA TIMES FREE PRESS, and that the Legal Ad of 
which the attached is a true copy, has been published in the above named newspaper and on 
the corresponding newspaper website on the following dates, to-wit:

TFP Times Free Press 06/15/22; TFP TimesFreePress.com 06/15/22

And that there is due or has been paid the CHATTANOOGA TIMES FREE PRESS for
publication the sum of $416.70. (Includes $10.00 Affidavit Charge).

Sworn to and subscribed before me this date:22nd day of June, 2022

My Commission Expires 02/28/2023

400 EAST 11TH ST

CHATTANOOGA, TN 37403
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Notice of Change in the TennCare  
Program 

CHOICES At Risk Demonstration 
Group (Group 3) 

The Commissioner of the Tennessee De-
partment of Finance and Administration is 
providing official notification, pursuant to 
42 CFR § 431.408 and the terms and con-
ditions of the TennCare Demonstration, of 
planned changes to the TennCare pro-
gram.  These changes entail opening en-
rollment in a demonstration population 
known as the CHOICES At Risk Demon-
stration Group.  This notice is provided in 
order to solicit public input on these 
planned changes. 

Within the TennCare Demonstration, the 
CHOICES program provides managed 
long-term services and supports (MLTSS) 
for persons who are elderly or who have 
physical disabilities.  CHOICES consists of 
three benefit groups.  CHOICES Groups 1 
and 2 consist of individuals who meet Ten-
nCare’s level of care criteria for nursing fa-
cility care and either receive LTSS in a 
nursing facility (Group 1) or receive home- 
and community-based services (HCBS) in 
lieu of nursing facility care (Group 2). 
CHOICES Group 3, by contrast, consists 
of adults who do not meet TennCare’s level 
of care criteria for nursing facility care but 
who, absent additional supports, are con-
sidered at risk of needing institutional care. 
These individuals receive a targeted pack-
age of HCBS intended to prevent or delay 
the need for nursing facility care. 

Under the terms of the TennCare Demon-
stration, CHOICES Group 3 is open to in-
dividuals who are eligible for Medicaid as 
SSI recipients and to non-Medicaid-eligi-
ble individuals who qualify in the 
CHOICES At Risk Demonstration Group. 
The purpose of the CHOICES At Risk 
Demonstration Group is to provide a path-
way for individuals who are not otherwise 
eligible for Medicaid to be eligible for Ten-
nCare and to receive CHOICES Group 3 
HCBS.  The CHOICES At Risk Demon-
stration has been closed to new enroll-
ment since June 30, 2015.   

In this notice, Tennessee is providing offi-
cial notification that TennCare intends to 
re-open new enrollment in the CHOICES 
At Risk Demonstration Group, up to an en-
rollment target of 1,750 new enrollees. 
This change will become effective on Oc-
tober 1, 2022, and is expected to result in 
an increase in annual aggregate expendi-
tures under the TennCare program of ap-
proximately $58.8 million.   

The full public notice associated with these 
changes is available on the TennCare 
website at 
https://www.tn.gov/content/dam/tn/ten-
ncare/documents2/CHOICESGroup3Com
prehensiveNotice.pdf. 

Members of the public who wish to com-
ment on these proposed changes may 
send written comments by mail to Mr. 
Aaron Butler, Director of Policy, Division of 
TennCare, 310 Great Circle Road, 
Nashville, Tennessee 37243, or by email 
to public.notice.tenncare@tn.gov.  Persons 
wishing to review copies of written com-
ments received may submit their requests 
to the same email and/or physical address. 
In order to be considered prior to imple-
mentation of these changes, feedback 
must be received no later than July 8, 
2022. 

Individuals who prefer to make their com-
ments in person may attend one of the fol-
lowing public hearings to comment on 
these planned changes: 

• A public hearing will be held in person 
on June 22, 2022, at 2:00 p.m. CT in the 
PEARL Room on the ground floor of the 
Tennessee Department of Labor and
Workforce Development, 220 French 
Landing Drive in Nashville. 
• A public hearing will be held electroni-
cally on June 23, 2022, at 10:00 a.m. CT. 
Members of the public interested in at-
tending this hearing may access the 
event at 
https://tngov.webex.com/meet/JReeve 
on the morning of June 23, 2022. 

Individuals with disabilities or individuals 
with limited English proficiency who wish 
to participate in one of the hearings and 
who may require language or communica-
tion assistance to do so should contact Tal-
ley Olson of TennCare’s Office of Civil 
Rights Compliance by phone at (855) 857-
1673 or by email at 
HCFA f i @ i h

HCFA.fairtreatment@tn.gov prior to the
date of the hearing. 

Copies of this notice will be available in
each county office of the Tennessee De-
partment of Health.   

We do not treat people in a different way
because of their race, color, birth place,
language, age, disability, religion, or sex. 
https://www.tn.gov/tenncare/members-ap-
plicants/civil-rights-compliance.html 

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
301

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
302

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
303

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
304

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
305

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
306

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
307

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
308

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
309

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
310

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
311

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
312

Attachment S 
CHOICES At Risk Demonstration Group New Enrollment



Tuesday, June 14, 2022Page Ten

CLASSIFIEDS
The Messenger

Misc. For Sale • Services • Real Estate • Help Wanted

ALC
Arnold Lawn Care

Arnold Lawn Care
Commercial & Residential / Licensed & Insured

731-355-5468731-355-5468

arnoldmowing@gmail.com

Your Personal
Guide to Area

for Home, Business & Personal Needs
WILL BE PUBLISHED IN EVERY ISSUE OF THE MESSENGER CLASSIFIEDS AND ONLINE AT NWTNTODAY.COM

OUR ADS REACH OVER 40,000 READERS MONDAY THRU FRIDAY!

CALL THE MESSENGER CLASSIFIED DEPARTMENT TODAY 
AND ADVERTISE YOUR SALES & SERVICE BUSINESS

885-0744
Email:  ucclass@ucmessenger.com or come by our 

office at: 613 East Jackson
 Place your ad before 12 Noon for Next Day Publication!

NOTICE TO OUR READERS: 
Advertising published in The Messenger 
Service Directory is accepted on the 
premise that these are reputable 
businesses or contractors.  We encourage 
you to ask for a copy of their license and for 
references.  Please refrain from paying any 
money upon promise of repair or before all 
work has been successfully completed.  It is 
always advisable to check with The Better 
Business Bureau of Memphis at 759-1300 

before signing a contract.

SALES & SERVICES

Services

AUTO BODY REPAIR

COLLISION
SPECIALTY

• Quality Auto Repairs
• Dings
• Major Damage

2124 W. REELFOOT
885-1214

Services

HANDYMAN

THE HANDYMAN
CAN

Appliance repair
Home repair

Rick
731-446-4370

Home Improvement

• ELECTRICAL REPAIRS
• PLUMBING
• WATER HEATERS
• FAUCETS- TOILETS
• WATER & SEWER
LINES

Licensed & Insured
Bobby Pigg 885-1583

PAINTING

BYARS PAINTING
• PAINTING
• DRYWALL FINISHING
• TEXTURES
• REPAIR

Licensed • Insured
446-8787

Services

HEATING and AIR

COOPER ELECTRIC
AC & HEATING

Your Rheem Dealer
• AC Repairs & Service
• Electrical Repairs
• Duct Systems

Since 1971
885-5943 884-9169

COMPUTER SERVICE

GABE S COMPUTER
SHOP

• Systems
• Components
• PC Repair
• Password Removal

2718 Lynn Street
731-446-8353 or

731-446-8355

Services

CONCRETE 
CONSTRUCTION

YARBROUGH S
CONCRETE

CONSTRUCTION
• Driveways
• Patios
• Flabs
• Sidewalks
• Stamping

Licensed and Insured
731-313-0837

LAWN CARE

ARNOLD LAWN CARE
Commercial and

 residential
Licensed and insured

731-335-5468

ROOFING

COWBOY UP ROOFING
Metal work and shingles

Free Estimates
270-705-5799

Services

TREE SERVICE

ALL SEASONS
TREE SERVICE

• Trimming
• Stump Grinding
• Removal
• Storm Damage

Free Estimates
Licensed and Insured

Call Bobby
731-446-8790

EAVES TREE
SERVICE

• Trimming, Removal
• Stump Grinding
• Storm Damage
• 55ft. Bucket Truck

Insured
 Jimmy Eaves
731-536-5975
731-885-4409

TEAM  TREE SERVICE
Trees cut & removed

Will beat any other bid
Insured

Senior discount
731-446-5581
731-504-1234

Looking for a new 
or used vehicle?

Find a dealer with ease with this local directory.

1 MURRAY, KY

2 SOUTH FULTON, TN

TOYOTA OF MURRAY
1307 S. 12th • Murray, KY

270-753-4961
www.toyotaofmurray.com

G & G AUTO SALES
1100 Chickasaw Dr. • South Fulton, TN

731-479-0533
3 UNION CITY, TN

JERRY WARD AUTOPLEX
524 E. Reelfoot Ave. • Union City, TN

731-599-1199
www.jerrywardautoplex.com

CAR MART
1507 E. Reelfoot Ave. • Union City, TN

731-886-0360
www.HermanJenkins.com

HERMAN JENKINS MOTORS
2030 W. Reelfoot Ave. • Union City, TN

731-885-2811
www.HermanJenkins.com

Use this Handy Directory to Shop 
for your new or used vehicle!

Union City, TN

South Fulton,TN 

3

11
Murray, KY

2

Furniture

FOR SALE: beautiful
cherry wood arms.. Sit/
Sleep! Apt. or college Pad!
$ 8 0 . 0 0 c a l l / t e x t
731-446-4129

Want to Buy

WANT TO BUY: U.S and
foreign coins, jewelry and
sterl ing, top prices,
731-446-4162

Advertise with
Messenger Classifieds

731-885-0744

Notice

NOTICE
The Messenger screens
all classified ads prior to
publishing in order to pro-
tect our readers from
scams.

Our customers are impor-
tant to us. If you see an
ad that you are unsure of
or if you respond to an ad
that is a scam, please
contact us. 

The Messenger
Classifieds Department

731-885-0744

Invitation to Bid

BID NOTICE
Paper B id No t i ce
2022-2023
The Obion County Board
of Education is now ac-
cepting bids on the follow-
ing school supplies: White
8 _ x 11 Copy Paper 9,000
reams
The Board will consider
only the total bid rather
than individual items. Pa-
per specifications include
white 84 brightness (or bet-
ter) duplication paper with
20- pound weight. 5000
reams to be delivered to
the Maintenance Depart-
ment located at 802 CC
Gurien Drive, Troy, TN
38260, and 4000 reams to
be delivered to Obion

Invitation to Bid

County Board of Educa-
tion, 1700 N. Fifth St., Un-
ion City, TN. 38261.
Bids are due to the Obion
County Board of Educa-
tion, Wednesday, June 22,
2022, and opened on
Thursday, June 23, 2022,
at 1:00 p.m. Delivery must
be received by July 20,
2022. We reserve the right
to reject any or all bids.

Legal

BID NOTICE
Obion County Nursing and
Rehab is accept ing
SEALED BIDS to audit the
06/30/2022 Financial
Statements. The audit
must be performed in ac-
cordance with generally
accepted governmental
auditing standards and is
subject to approval by the
State Comptrollers Office.
SEALED BIDS must be at
the Obion County Nursing
Home by June, 20 2022 by
2:00 p.m. Obion County
Nursing and Rehab re-
serves the right to reject
any and/or all bids.
EOE
6 /2 /2022 , 6 /7 /2022 ,
6/9/2022, 6/14/2022

LEGAL
TITLE AND SUMMARY
OF ORDINANCE NO
245-23 as follows: AN OR-
DINANCE TO APPROPRI-
ATE AMOUNTS FROM
THE HOTEL/MOTEL TAX
RECEIPTS FOR FISCAL
YEAR 2022-2023, TO THE
OBION COUNTY INDUS-
TRIAL DEVELOPMENT
CORPORATION, OBION
COUNTY CHAMBER OF
COMMERCE, AND MAIN
STREET - UNION CITY,
INC. AND TO DEFRAY
THE CITY'S COSTS FOR
COLLECTING THE TAX
AND COST OF AUDITING
THE TAXPAYERS.
This Ordinance was
passed on first reading by
the City Council of the City
of Union City, Tennessee
at a regular meeting held
on June7, 2022.
True and correct copies of
such Ordinances are on
file in the office of the City
Clerk of the City of Union
City, Tennessee. This
publication of Title and
Summary is made in ac-
cordance with Section
6-21-202 of TCA (Tennes-
see Code Annotated).
It is the policy of the City of
Union City, Tennessee not
to discriminate on the basis
of race, color, national ori-
gin, age, sex or disability in

Legal

its hiring and employment
practices, or in admission
to, access to, or operation
of its programs, services
and activities. If special ac-
commodations are needed
in order to fully participate
in this meeting, please
contact City Hall at least 48
hours in advance.
Tracy Gore
City Clerk
City of Union City,
Tennessee
6/14/2022

LEGAL
TITLE AND SUMMARY
OF ORDINANCE NO
246-23 as follows: An AP-
PROPRIATIONS ORDI-
NANCE FOR THE CITY
OF UNION CITY, TEN-
NESSEE, FOR FISCAL
YEAR BEGINNING JULY
1, 2022 AND ENDING
JUNE 30, 2023
This Ordinance was
passed on first reading by
the City Council of the City
of Union City, Tennessee
at a regular meeting held
on June7, 2022.
True and correct copies of
such Ordinances are on
file in the office of the City
Clerk of the City of Union
City, Tennessee. This
publication of Title and
Summary is made in ac-
cordance with Section
6-21-202 of TCA (Tennes-
see Code Annotated).
It is the policy of the City of
Union City, Tennessee not
to discriminate on the basis
of race, color, national ori-
gin, age, sex or disability in
its hiring and employment
practices, or in admission
to, access to, or operation
of its programs, services
and activities. If special ac-
commodations are needed
in order to fully participate
in this meeting, please
contact City Hall at least 48
hours in advance.
Tracy Gore
City Clerk
City of Union City,
Tennessee
6/14/2022

LEGAL
TITLE AND SUMMARY
OF ORDINANCE NO
247-23 as follows: AN OR-
DINANCE TO SET THE
TAX LEVY ON ALL TAX-
A B L E P R O P E R T Y
WITHIN CORPORATE
THE LIMITS OF THE CITY
OF UNION CITY, TEN-
NESSEE, FOR THE YEAR
2022 AND ALL FOLLOW-

Legal

ING YEARS UNTIL
CHANGED BY SUBSE-
QUENT ORDINANCE
This Ordinance was
passed on first reading by
the City Council of the City
of Union City, Tennessee
at a regular meeting held
on June7, 2022.
True and correct copies of
such Ordinances are on
file in the office of the City
Clerk of the City of Union
City, Tennessee. This
publication of Title and
Summary is made in ac-
cordance with Section
6-21-202 of TCA (Tennes-
see Code Annotated).
It is the policy of the City of
Union City, Tennessee not
to discriminate on the basis
of race, color, national ori-
gin, age, sex or disability in
its hiring and employment
practices, or in admission
to, access to, or operation
of its programs, services
and activities. If special ac-
commodations are needed
in order to fully participate
in this meeting, please
contact City Hall at least 48
hours in advance.
Tracy Gore
City Clerk
City of Union City,
Tennessee
6/14/2022

NOTICE TO CREDITORS
35,098

ESTATE OF
Toni Lyn Yoder

(Deceased)
Notice is hereby given that
on the 26th day of May,
2022, Letters Administra-
tion in respect of the estate
of Toni Lyn Yoder, who
died May 3rd, 2022 were
issued to the undersigned
by the Chancery Court of
Obion, County, Tennes-
see. All persons, resident
and non-resident, having
claims, matured or unma-
tured, against the estate
are required to file the
same with the Clerk of the
above named Court on or
before the earlier of the
dates prescribed in (1) or
(2) otherwise their claims
will be forever barred:
(1)
(A) Four (4) months from
the date of the first publica-
tion (or posting as the case
may be) of this notice if the
creditor received an actual
copy of this notice to credi-
tors at least sixty (60) days
before the date that is four
(4) months from the date of
the first publication (or
posting); or
(B) Sixty (60) days from

the date the creditor re-
ceived an actual copy of
the notice to creditors if the
creditor received the copy
of the notice less than sixty
(60) days prior to the date
that is four (4) months from
the date of first publication
(or posting) as described in
(1) (A); or
(2) Twelve (12) months
from the decedent s date of
death,
This 31st day of May,
2022
Kendall Etherton
Jared Newton
Co-Administrators
Attorney for the Estate
Allison S. Whitledge
Paula Rice
Clerk and Master
6/7/2022, 6/14/2022

Legal

Notice of Sale
Contents of Storage Units

Unit A-1 belonging to:
No Owner
Unit A-2 belonging to:
Cammie Armour
Unit A-11 belonging to:
Jason Taylor
Unit A-18 belonging to:
Max Burney
Unit 25 belonging to:
Karen Lamberger
Unit A30-37 belonging to:
David or LaKeisha Hunter
Unit A-34 belonging to:
Ben Thompson
Unit A-35 belonging to:
Channin Geams
Unit-48 belonging to:
Jonathan Enochs
Unit-55 belonging to:
Christen Casey
Unit A-59 belonging to:
Carl McWherter
Unit A-60 belonging to:
Reanna McCampbell
Unit B-65 belonging to:
John Abernathy
Unit B-69 belonging to:
Jimmie Barnes
Unit B-81 belonging to:
Howard Banks
Unit B-82 belonging to:
Jimmie Barnes
Unit B-93 belonging to:
John Faulkner
Unit B-96 belonging to:
No Owner
Unit B-99 belonging to:
Betty Anderson
Unit B-102 belonging to:
Brenda Ezell
Unit B-109 belonging to:
Elizabeth Byassee
Unit B-114 belonging to:
Judy Turner
Unit B-116 belonging to:
Mamie King
Unit B-118 belonging to:
Cheryl Frame
Unit B-120 belonging to:
Diane McFall
Auction will be Saturday
June 25, 2022 at 9:00 AM
Storage Plaza
415 W Main St
Union City, TN
Buildings A & B
6/14/2022, 6/16/2022,

NOTICE OF Change in
the TennCare Program

CHOICES
At Risk Demonstration

Group (Group 3)
The Commissioner of the
Tennessee Department of
Finance and Administration
is providing official notifica-
tion, pursuant to 42 CFR §
431.408 and the terms and
conditions of the TennCare
Demonstration, of planned
changes to the TennCare
program. These changes
entail opening enrollment
in a demonstration popula-
t ion known as the
CHOICES At Risk Demon-
stration Group. This notice
is provided in order to so-
licit public input on these
planned changes.
Within the TennCare Dem-
onstration, the CHOICES
program provides man-
aged long-term services
and supports (MLTSS) for
persons who are elderly or
who have physical disabili-
ties. CHOICES consists of
three benefit groups.
CHOICES Groups 1 and 2
consist of individuals who
meet TennCare's level of
care criteria for nursing fa-

Legal

cility care and either re-
ceive LTSS in a nursing fa-
cility (Group 1) or receive
h o m e - a n d
community-based services
(HCBS) in lieu of nursing
facility care (Group 2).
CHOICES Group 3, by
contrast, consists of adults
who do not meet Tenn-
Care's level of care criteria
for nursing facility care but
who, absent additional
supports, are considered at
risk of needing institutional
care. These individuals re-
ceive a targeted package
of HCBS intended to pre-
vent or delay the need for
nursing facility care.
Under the terms of the
TennCare Demonstration,
CHOICES Group 3 is open
to individuals who are eligi-
ble for Medicaid as SSI re-
cipients and to non-Medi-
caid-eligible individuals
who qual i fy in the
CHOICES At Risk Demon-
stration Group. The pur-
pose of the CHOICES At
Risk Demonstration Group
is to provide a pathway for
individuals who are not
otherwise eligible for Medi-
caid to be eligible for Tenn-
Care and to receive
CHOICES Group 3 HCBS.
The CHOICES At Risk
Demonstration has been
closed to new enrollment
since June 30, 2015.
In this notice, Tennessee is
providing official notifica-
tion that TennCare intends
to re-open new enrollment
in the CHOICES At Risk
Demonstration Group, up
to an enrollment target of
1,750 new enrollees. This
change will become effec-
tive on October 1, 2022,
and is expected to result in
an increase in annual ag-
gregate expenditures un-
der the TennCare program
of approximately $58.8 mil-
lion.
The full public notice asso-
ciated with these changes
is available on the Tenn-
C a r e w e b s i t e a t
https://www.tn.gov/content/
dam/tn/tenncare/docu-
ments2/CHOICES-
Group3ComprehensiveNo-
tice.pdf.
Members of the public who
wish to comment on these
proposed changes may
send written comments by
mail to Mr. Aaron Butler,
Director of Policy, Division
of TennCare, 310 Great
Circle Road, Nashville,
Tennessee 37243, or by
email to public.notice.tenn-
care@tn.gov. Persons
wishing to review copies of
written comments received
may submit their requests
to the same email and/or
physical address. In order
to be considered prior to
implementation of these
changes, feedback must
be received no later than
July 8, 2022.
Individuals who prefer to
make their comments in
person may attend one of
the following public hear-
ings to comment on these
planned changes:
•A public hearing will be
held in person on June 22,
2022, at 2:00 p.m. CT in
the PEARL Room on the
ground floor of the Tennes-
see Department of Labor

Legal

and Workforce Develop-
ment, 220 French Landing
Drive in Nashville.
• A public hearing will be
held electronically on June
23, 2022, at 10:00 a.m.
CT. Members of the public
interested in attending this
hearing may access the
event at https://tngov.we-
bex.com/meet/JReeve on
the morning of June 23,
2022.
Individuals with disabilities
or individuals with limited
English proficiency who
wish to participate in one of
the hearings and who may
require language or com-
munication assistance to
do so should contact Talley
Olson of TennCare's Office
of Civil Rights Compliance
by phone at (855)
857-1673 or by email at
HCFA.fairtreatment@tn.go
v prior to the date of the
hearing.
Copies of this notice will be
available in each county of-
fice of the Tennessee De-
partment of Health.
We do not treat people in a
different way because of
their race, color, birth
place, language, age, dis-
ability, religion, or sex.
https://www.tn.gov/tenn-
care/members-
applicants/civil-rights-com-
pliance.html
6/14/2022

LEGAL
TITLE AND SUMMARY
OF ORDINANCE NO
244-23 as fo l lows:
AMENDMENT TO THE
APPROPRIATIONS ORDI-
NANCE FOR THE CITY
OF UNION CITY, TEN-
NESSEE, FOR FISCAL
YEAR BEGINNING JULY
1, 2021 AND ENDING
JUNE 30, 2022
This Ordinance was
passed on first reading by
the City Council of the City
of Union City, Tennessee
at a regular meeting held
on June7, 2022.
True and correct copies of
such Ordinances are on
file in the office of the City
Clerk of the City of Union
City, Tennessee. This
publication of Title and
Summary is made in ac-
cordance with Section
6-21-202 of TCA (Tennes-
see Code Annotated).
It is the policy of the City of
Union City, Tennessee not
to discriminate on the basis
of race, color, national ori-
gin, age, sex or disability in
its hiring and employment
practices, or in admission
to, access to, or operation
of its programs, services
and activities. If special ac-
commodations are needed
in order to fully participate
in this meeting, please
contact City Hall at least 48
hours in advance.
Tracy Gore
City Clerk
City of Union City,
Tennessee
6/14/2022

Real Estate

It is the policy of The
Messenger that all adver-
tising for the sale, rental
or financing of residential
real estate advertising ap-
pearing herein comply
with the Federal Fair
Housing Act which pro-
hibits “any preference,
limitation, discrimination
because of race, color,
religion, sex, handicap,
familial status, or national
origin, or intention to
make any such prefer-
ence, limitation or dis-
crimination.” In addition,
the Human Rights Act
prohibits such discrimina-
tion. No advertising for
the sale, rental or financ-
ing of residential real es-
tate will be refused or re-
jected because of race,
color, religion, sex handi-
cap, familial status or ori-
gin.
It is also the policy of this
newspaper not to require
different charges or terms
for such advertising be-
cause of race, color, relig-
ion, sex, handicap, famil-
ial status or national ori-
gin.

For Rent

REASONABLE RENT:

2-3 Bedroom houses

Duplexes

2 Bedroom
Apartments

I BUY HOUSES

RALPH ADAMS
731-885-2100

Help Wanted

The Boat House
Restaurant

Immediate openings for
COOKS

Hrs: 6am-9pm

Apply in person 601 E.
Lakeview Drive
Samburg, Tn.

HELP WANTED:

Mail Route Box 24ft
Truck Driver needed for

 weekends
No CDL required

731-613-2163

HELP WANTED: Midway
Wholesale Florist seeking
D e l i v e r y d r i v e r s ,
731-587-4772
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Attachment D 

Public Comments 
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Clarksville · Columbia · Cookeville · Gallatin · Murfreesboro · Nashville · Oak Ridge · Tullahoma 

                                                                                                                   
106 Public Square, Suite 109, Gallatin, TN 37066 

(615) 451-1880 • fax (615) 230-9952 • www.las.org 

July 8, 2022 

Via email to: 

Aaron Butler, Director of Policy 
Division of TennCare 
310 Great Circle Road 
Nashville, TN 37243 
public.notice.tenncare@tn.gov 

RE: Change to TennCare III CHOICES At Risk Demonstration Group (Group 3) 

Dear Mr. Butler: 

The Legal Aid Society of Middle Tennessee and the Cumberlands provides free legal assistance 
every year to thousands of low-income Tennesseans who live in 48 counties in Middle 
Tennessee and the Cumberland Plateau. Many of these Tennesseans depend on TennCare for an 
array of long-term services and supports. We appreciate the opportunity to submit these 
comments and look forward to the benefit that the proposed change would have in many of our 
clients’ lives.  

The proposed change would help clients like Ms. L. When Ms. L contacted Legal Aid, she was 
85 years old. Until recently, Ms. L had been using her savings to pay to live in an assisted living 
facility. As she aged and her health deteriorated, Ms. L began having more frequent falls. The 
assisted living determined that it could no longer meet her needs, so Ms. L moved in with her 
daughter. Ms. L’s daughter had a bedroom for Ms. L, but the doorways in the house had raised 
transitions, and the flooring separating the kitchen and living room was uneven. Ms. L could not 
safely navigate any portion of the house with her walker. Ms. L and her daughter applied for 
CHOICES, but Ms. L only scored a 3 on her PAE, and she made about $50 over the income limit 
for Group 3. Since Ms. L’s daughter worked during the day, Ms. L had no choice but to unsafely 
navigate the house throughout the day to meet her basic needs. Ms. L was at great risk of falls 
which would likely lead to hospitalization and ultimately a nursing home stay. Under the 
proposed change, Ms. L would have access to a moderate amount of hands-on care while her 
daughter was at work. She also might be able to access minor home modifications to make the 
doorways at her daughter’s house more navigable.  

The proposed change would also benefit clients like Mr. H. When Mr. H contacted Legal Aid, he 
was a 63-year-old single parent of two minor children. After suffering health setbacks requiring 
surgery, Mr. H was left unable to perform many of the tasks required to sustain a household. He 
used a wheelchair and could not safely transfer from his wheelchair into the bed or the shower. 
He also needed help with things like carrying in groceries, putting away laundry, and changing 
bedsheets. He applied for CHOICES and scored a 4 on his PAE. He made about $100 over the  
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July 8, 2022 
Page 2 of 2 

income limit for Group 3. Mr. H is currently relying on his 17-year-old child for help with his 
daily needs, but he is hopeful that he will be able to enroll in Group 3 as soon as the proposed 
changes go into effect.  

While the proposed change is overall a positive one, we also have some concerns. First, we 
worry that the 1,750 enrollment cap may not be sufficient to meet the need. We are hopeful that 
this change represents a first step in expanding CHOICES Group 3 to more Tennesseans.  

Second, we would take this opportunity on behalf of our clients to reiterate concerns about the 
underinclusive framework of the CHOICES acuity scale and its narrow eligibility requirements.  
We receive frequent calls from older adults and concerned family members who do not qualify 
for CHOICES despite needing extensive assistance in order to safely age in place at home. These 
elders and disabled adults may be able to lift a utensil to their mouths to eat, but they cannot 
access or prepare the food. They may be able to swallow a pill, but they are unable to manage 
their own medication schedule or open the pill bottle or container. We believe such individuals 
are equally “at risk” of institutionalization and should be afforded the opportunity to receive 
long-term services and supports in the home.  

The elders and disabled people who we get to know at Legal Aid need this proposed change, and 
others. Nearly all of them desperately wish to be able to remain in their homes and continue to 
live their lives. We appreciate TennCare’s commitment to home and community-based care, and 
we are excited to share this additional long-term care option with our clients.  

Thank you for the opportunity to provide comments. 

Sincerely, 

Shelby Dodson Allison Jones 
Attorney Attorney 
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From:
Sent: Wednesday, June 29, 2022 6:46 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Comment for TennCare Demonstration 

Hello, 

My name is Brittany, and I’m currently getting TennCare through SSI.  

My feedback is that the CHOICES program needs another category. I am physically disabled and require a significant 
amount of caregiving help. I am not developmentally disabled.  

Whenever I talk to a CHOICES representative, they tell me I won’t qualify for category 2 or 3 because I can wipe myself 
after I use the bathroom, and I can lift the spoon to feed myself. But that doesn’t take into account the fact that I can’t 
prepare my own meals, I use a power wheelchair 24/7, I can’t drive and require many medical appointments and can’t 
use a shuttle because the doors of public restrooms are too heavy for me to open.  

I can’t qualify for CHOICES 5 or 6 because I’m not developmentally disabled. When I lived in a different state before 
Tennessee, I was approved for 115 hours per month to have a paid caregiver helping me. But here, there’s no program 
to help me. I’m a huge burden to my family, and they struggle to work and care for me. My mother had to take a leave 
from her job. Your program needs to have a place for people like me.  

Thank you for your consideration.  
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From:
Sent: Thursday, June 30, 2022 7:22 AM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Feedback on CHOICES program

Hello,  

My daughter currently receives TennCare through SSI. 

My feedback is that the CHOICES program needs another category. My daughter is physically disabled and 
requires a significant amount of caregiving help, but she is not developmentally disabled.  

Whenever she has spoken with a CHOICES representative, they tell her she won’t qualify for category 2 or 
3 because she can wipe herself after she uses the bathroom, and she can lift a spoon to feed herself. 
But that doesn’t take into account the fact that she needs others to prepare all of her meals, perform all of her 
household tasks like cleaning and laundry, and she requires a power wheelchair to move around the house. 
She is not able to drive, due to several physical injuries and limitations. She is unable to take a shuttle to her 
appointments, because most doors in public buildings do not provide a self-open option and are too heavy for 
her to open on her own. (This includes interior doors such as bathroom doors.) She is unable to navigate 
public spaces on her own and requires assistance to attend her numerous medical appointments.  

My daughter doesn't qualify for CHOICES 5 or 6 because she’s not developmentally disabled. She is 
disabled due to several chronic illnesses. When we lived in a different state before moving to Tennessee, she 
was approved for 115 hours per month to have a paid caregiver helping her. But here, there’s no program to 
help her. She lives in my home, and it’s a struggle for me to work full time and give her the care that she 
needs. I recently had to take an unpaid leave from my job.  

Your program needs to have a category for people like my daughter, who require significant assistance 
due to a disability that is not a developmental disability.  

Thank you for your consideration. 

‐‐  

High School English Teacher 
Connections Academy  
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From:
Sent: Wednesday, June 29, 2022 8:41 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Comments on TennCare

Dear TennCare Representatives, 

I have a granddaughter who is currently getting TennCare through SSI.  

My feedback is that the CHOICES program needs another category. My granddaughter is physically disabled and requires 
a significant amount of caregiving help. She is not developmentally disabled.  

Whenever she has spoken with a CHOICES representative, they tell her she won’t qualify for category 2 or 3 because she 
can wipe herself after she uses the bathroom, and she can lift the spoon to feed herself. But that doesn’t take into 
account the fact that she needs others to prepare all of her meals, she uses a power wheelchair 24/7, she can’t drive and 
requires many medical appointments and can’t use a shuttle because the doors of public restrooms are too heavy for 
her to open.  

She can’t qualify for CHOICES 5 or 6 because she’s not developmentally disabled. When she lived in a different state 
before Tennessee, she was approved for 115 hours per month to have a paid caregiver helping her. But here, there’s no 
program to help her. CHOICES needs to have a place for people like my granddaughter.  

Thank you for your consideration. 

Bell Buckle, TN 37020 
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From:
Sent: Thursday, June 30, 2022 11:57 AM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Feedback on CHOICES program

Hello,  

My sister currently receives TennCare through SSI. 

My feedback is that the CHOICES program needs another category. My daughter is physically disabled and 
requires a significant amount of caregiving help, but she is not developmentally disabled.  

Whenever she has spoken with a CHOICES representative, they tell her she won’t qualify for category 2 or 
3 because she can wipe herself after she uses the bathroom, and she can lift a spoon to feed herself. 
But that doesn’t take into account the fact that she needs others to prepare all of her meals, perform all of her 
household tasks like cleaning and laundry, and she requires a power wheelchair to move around the house. 
She is not able to drive, due to several physical injuries and limitations. She is unable to take a shuttle to her 
appointments, because most doors in public buildings do not provide a self-open option and are too heavy for 
her to open on her own. (This includes interior doors such as bathroom doors.) She is unable to navigate 
public spaces on her own and requires assistance to attend her numerous medical appointments.  

My sister doesn't qualify for CHOICES 5 or 6 because she’s not developmentally disabled. She is 
disabled due to several chronic illnesses. When we lived in a different state before moving to Tennessee, she 
was approved for 115 hours per month to have a paid caregiver helping her. But here, there’s no program to 
help her.  

Your program needs to have a category for people like my sister, who require significant assistance 
due to a disability that is not a developmental disability.  

Thank you for your consideration. 
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November 1, 2022 

April Wiley 
State Demonstrations Group 
Centers for Medicare & Medicaid Services 
Center for Medicaid & CHIP Services 
Mail Stop:  S2-26-06 
7500 Security Boulevard 
Baltimore, Maryland 21244 

RE: Notice of Change to Coverage and Benefits under the TennCare Demonstration 

Dear Ms. Wiley, 

Pursuant to the terms and conditions of the TennCare Demonstration, Tennessee is providing official 
notice to CMS of our intent to make changes to coverage and benefits available under the Demonstration. 
These changes add allowable benefits and coverage, as permitted by the Demonstration’s STCs.   

Specifically, Tennessee plans to cover dental benefits for adults age 21 and older who are enrolled in 
TennCare.  Currently, TennCare covers dental services for children under age 21, for pregnant and 
postpartum adults, and for certain adults receiving long-term services and supports.  Beginning January 
1, 2023, TennCare will cover dental services for all adults enrolled in TennCare.   

We are pleased to be able to make this enhancement to the benefits available under TennCare.  This 
change is expected to lead to improved health outcomes for persons enrolled in TennCare.     

A fuller description of this change is attached to this letter.  In addition, we have attached documentation 
of the state’s compliance with the public notice requirements outlined in the Demonstration’s STCs.   

If you have any questions about this notice or if you need additional information, please contact Aaron 
Butler at 615.507.6448, or aaron.c.butler@tn.gov.   

Sincerely, 

Stephen Smith 
Director, Division of TennCare 

Attachments 
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Description of Changes to Coverage and Benefits 
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Description of Changes to Coverage and Benefits 

The following provisions related to coverage and benefits under the TennCare Demonstration will become 
effective on January 1, 2023. 

Coverage of Dental Services for Adults Age 21 and Older.  Effective January 1, 2023, TennCare will 
cover dental services for adults age 21 and older enrolled in TennCare.  Dental services for adults will 
be furnished by the dental benefits manager (DBM) under contract with TennCare to administer 
dental services to TennCare members.   

Dental benefits covered for adults age 21 and older will include services from the following categories: 
diagnostic x-rays and exams; preventive cleanings; topical fluoride treatments and caries arresting 
medicament; restorative (fillings); endodontics; scaling and root planing; full mouth debridement; 
crowns; partial dentures; complete dentures; immediate complete dentures and complete denture 
relines; tooth extractions; alveoloplasty; removal of lateral exostosis; removal of torus palatinus; 
removal of torus mandibularis; palliative treatment; and nitrous oxide inhalation sedation. 

A list of specific procedure codes to be covered by TennCare for adults is available on TennCare’s 
website at https://www.tn.gov/tenncare/policy-guidelines/tenncare-1115-demonstration.html.  This 
list will be maintained on an ongoing basis as needed to reflect changes to these procedure codes. 
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Description of Public Notice and Input 
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Description of Public Notice and Input 

Effective January 1, 2023, TennCare will cover dental services for all adults age 21 and older enrolled in 
the TennCare demonstration.  The state has taken a variety of steps to ensure that members of the public 
have been notified of this planned change and have had an opportunity to provide comments and input.  
These measures were informed by—and comply with—the STCs of the TennCare Demonstration and 42 
CFR § 431.408.   

Public Notice 
The state held a formal notice and comment period on this proposed change to coverage and benefits 
from September 23, 2022, through October 24, 2022.  During this time, a comprehensive description of 
the planned change was made available for public review and comment on a designated page on the 
TennCare website.  An abbreviated public notice—which included a summary description of the planned 
change; the locations, dates, and times of two public hearings; and a link to the full public notice on the 
state’s website—was published in the newspapers of widest circulation in Tennessee communities with 
50,000 or more residents.   

The state held two public hearings to seek public comment on this planned change to TennCare benefits.  
One hearing took place on October 10, 2022, at 2:00 p.m., Central Time, at the TennCare building, 310 
Great Circle Road, Nashville, Tennessee.  The other hearing was conducted virtually and took place on 
October 7, 2022, at 10:00 a.m., Central Time.  Members of the public also had the option to submit 
comments throughout the notice period by mail and/or email.   

In addition, this planned change was presented as a funding request by TennCare during the 2022 session 
of the Tennessee General Assembly and was approved by the General Assembly as part of the state budget 
through a public legislative process.  On September 28, 2022, TennCare published a notice of its intent to 
update its administrative rules to reflect coverage of dental services for adults, with a corresponding 
opportunity to provide public input in accordance with Tennessee’s Uniform Administrative Procedures 
Act.   

In addition, TennCare disseminated information about this proposed change, including a link to the 
relevant information on TennCare’s website, via its social media accounts (i.e., Facebook, Twitter). 

Public Comments
The state received comments from 31 individuals on this proposed change.  These comments are 
summarized below.  In addition, comments received in writing are attached in their entirety as 
Attachment D. 

Virtually all commenters were supportive of the proposal to cover dental services for adults enrolled in 
TennCare.  Many of these commenters emphasized the importance of dental health and/or oral health 
to people’s overall health, quality of life, ability to work, and sense of well-being.   
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The state thanks these commenters for their support. 

One commenter noted that Tennessee has recently begun covering dental services for pregnant and 
postpartum adults enrolled in TennCare and that some pregnant/postpartum adults have experienced 
challenges finding dental providers to furnish care.  This commenter encouraged the state to ensure 
that an adequate number of dental providers are available to furnish care to adults enrolled in 
TennCare. 

The state appreciates this commenter’s input and is committed to ensuring that all individuals enrolled in 
TennCare have timely access to care.  Over the preceding months, TennCare has worked with its 
contracted dental benefits manager (DBM) to ensure that an adequate network of providers is in place. 
The state will continue to work with the DBM to monitor network adequacy, availability of services, and 
service utilization on an ongoing basis.   

One commenter suggested that TennCare should consider covering dental implants for adults. 

The state thanks this commenter for their recommendation.  This suggestion will be taken into 
consideration when planning future changes to the program.  While TennCare is not proposing to cover 
implants at this time, the dental services covered by TennCare include other options to replace missing 
teeth.   

One commenter suggested that in addition to dental services, TennCare should cover a more robust 
package of vision services for adults. 

The state will take this comment into consideration when planning future changes to the TennCare 
program. 
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Attachment C 

Documentation of Public Notice 
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September 23, 2022 

The Commissioner of the Tennessee Department of Finance & Administration is providing 
official notification of a planned change to the TennCare program.  This change entails 
enhancements to the benefits available to adults enrolled in TennCare.  TennCare is 
publishing this notice pursuant to 42 § CFR 431.408 and the terms and conditions of the 
TennCare demonstration in order to solicit public input on this planned change.    

Description of Planned Program Change 
Currently, TennCare covers dental services for children under age 21, for pregnant and 
postpartum adults, and for certain adults receiving long-term services and supports from 
TennCare.  Dental services are not currently covered for most adults enrolled in TennCare. 

Effective January 1, 2023, TennCare will cover dental services for all adults enrolled in 
TennCare.  Dental services for adults will be furnished by the dental benefits manager (DBM) 
under contract with TennCare to administer dental services to TennCare members.  Dental 
benefits covered for adults age 21 and older will include services from the following 
categories: diagnostic x-rays and exams; preventive cleanings; topical fluoride treatments 
and caries arresting medicament; restorative (fillings); endodontics; scaling and root planing; 
full mouth debridement; crowns; partial dentures; complete dentures; immediate complete 
dentures and complete denture relines; tooth extractions; alveoloplasty; removal of lateral 
exostosis; removal of torus palatinus; removal of torus mandibularis; palliative treatment; 
and nitrous oxide inhalation sedation. 

A list of specific procedure codes to be covered by TennCare for adults is available on 
TennCare’s website at 
https://www.tn.gov/content/dam/tn/tenncare/documents2/DentalServicesToBeCovered.pd
f   This list will be maintained on an ongoing basis as needed to reflect changes to these 
procedure codes. 

Expected Impact on Enrollment and Expenditures 
This change will not result in the enrollment of additional persons in the TennCare program. 

Notice of Change to the TennCare III Program 
Coverage of Dental Services for Adults 
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The implementation of a dental benefit for adult TennCare members is expected to result in 
an increase in annual aggregate expenditures of approximately $75.5 million under the 
TennCare program.   

Evaluation Impact 
TennCare does not anticipate modifying its evaluation design based on this planned change. 
This change is expected to contribute to key goals of the TennCare demonstration already 
reflected in the demonstration’s evaluation design (currently under CMS review).  These 
include enhancing coverage and benefits available under the TennCare demonstration and 
increasing member use of dental services under the TennCare demonstration.   

Waiver and Expenditure Authorities Requested 
TennCare is not requesting any new waiver or expenditure authorities under Section 1115 
of the Social Security Act to implement these changes.  Federal regulations at 42 CFR §§ 
440.100 and 440.225 allow state Medicaid programs to provide dental services to eligible 
beneficiaries. 

Under the terms of the TennCare III demonstration, TennCare may make changes that add 
allowable benefits and coverage to the program without seeking additional approval of a 
demonstration amendment from the Centers for Medicare & Medicaid Services (CMS). 

Public Notice Process 
TennCare has taken a variety of steps to ensure that members of the public are notified of 
this planned change to the TennCare program.  These measures include the development 
and maintenance of this webpage, as well as notices published in newspapers of general 
circulation in Tennessee communities with 50,000 or more residents.   

This planned change was presented by TennCare as a budget request during the 2022 
legislative session and was approved by the Tennessee General Assembly as part of the state 
budget through a public legislative process. 

In addition, TennCare has disseminated information about this proposed change via its 
social media accounts (e.g., Facebook, Twitter). 
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Public Input Process 
TennCare is seeking feedback on this planned change.  Members of the public are invited to 
offer comments regarding this change from September 23, 2022, through October 24, 2022. 

Members of the public who wish to comment on this planned change may do so through 
either of the following options: 

• Comments may be sent by email to public.notice.tenncare@tn.gov.
• Comments may be mailed to

Aaron Butler, Director of Policy 
Division of TennCare 
310 Great Circle Road 
Nashville, TN 37243. 

Individuals who prefer to make their comments in person may attend one of the following 
public hearings to comment on these planned changes: 

Virtual Hearing 
Location:  
https://tngov.webex.com/meet/JReeve 
Date:  October 7, 2022 
Time:  10:00 a.m. CT 

In-Person Hearing 
Location:  Room 1 East A of the 
TennCare Building, 310 Great Circle 
Road, Nashville, TN. 
Date:  October 10, 2022 
Time:  2:00 p.m. CT 

TennCare always appreciates input.  In order to be considered prior to implementation of 
this change, feedback must be received no later than October 24, 2022.  Individuals wishing 
to view comments submitted by members of the public may submit their requests to the 
same physical address and/or email address at which comments are being accepted. 

TennCare Demonstration  
A copy of the TennCare Demonstration is available at 
https://www.tn.gov/content/dam/tn/tenncare/documents/tenncarewaiver.pdf. 
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TennCare Page on CMS Web Site 
As the federal agency with oversight authority over all Medicaid programs, CMS offers its 
own online resources regarding the TennCare Demonstration.  Interested parties may view 
these materials at 
https://www.medicaid.gov/medicaid/section-1115-demo/demonstration-and-waiver-
list/waivers faceted.html. 
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Public Comments 
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From:
Sent: Wednesday, October 12, 2022 2:47 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Dental Benefits for adults over 21

I have prayed for this. Thank you, you may have saved my sister's life. She has a really bad gum disease and no way of 
working to get coverage so this was a blessing. 
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From:
Sent: Wednesday, October 19, 2022 8:23 AM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Dental Services (TENNCARE)

Good morning! 

First, let me just say thank you for allowing the public, especially those who are enrolled in a Tenncare plan, to voice our 
concerns or appreciation when it is needed.  So, Thank You! 

Now, I am one of the "enrolled" and am taking this opportunity to express my gratitude to all those who have decided to 
expand dental services to Adults.  After reading the public report on the Tenncare website, it sounds as if this is a 
concrete decision that will take affect next year...if that is actually the case, I am happy to voice my excitement and 
appreciation to whomever is responsible.  As someone who hasn't been so lucky when it comes to anything dental and 
would love nothing more to have an actual smile, believe me when I say, that I am very EXCITED & very, very 

GRATEFUL!!  Again, thank you for this opportunity and I hope there are many more voices this happy that follows.    

Alycia Milner 
931‐802‐0999 
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From:
Sent: Monday, October 17, 2022 12:45 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Dental Coverage for Adults 21+

I vote an empathic YES!! I am a diabetic with hypertension and a rare immuno‐related disease known as Dercum's 
Disease and my teeth are terrible from the multiple surgeries since I was 18 years old. The RAM clinics are a wonderful 
service but the need is overwhelming and the cost outrageous to have a confident smile. Everyone deserves this change 
and I can not wait to make my appointment to fix my teeth. I am in dire need of a full extraction and upper and lower 
dentures that would result in a $4000‐$8000 expenditure that would take me years on a payment plan to achieve. So 
many people are judgemental of someone with bad teeth assuming the worst of their character and all people deserve 
this!! Periodontal care is imperative to cardiac health as well as every portion of your bodies health! This would, I 
believe, effectually allow for the decline of so many other health issues that stem from poor oral care and as a 
community we can rise together. I am as excited as a child on Christmas day and can not wait to smile without fear of 
stares and judgements being made. Thankfully and emotionally written,  
Amanda J. Maddle 
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From:
Sent: Thursday, October 13, 2022 10:52 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Dental services for adults

Please consider this. After having two kids my teeth are worse than they have ever been. They are cracking. I can’t 
afford to get them fixed so just have to keep getting them pulled. The healthcare and dental system in America is crazy. 
It needs to be re‐evaluated. My kids look at my teeth and don’t understand. I tell them they need to brush theirs but it 
doesn’t do any good with they see me in so much pain. Not from drugs or bad hygiene. Just from having kids 
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From:
Sent: Thursday, October 6, 2022 8:50 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Tenncare dental

Hello,  
I am a Tenncare patient and I think it is awesome that they will now be giving adults who are 21 and over dental 
coverage. I am currently having dental problems that I need to take care of immediately and I have not been able to do 
so because I haven’t had dental insurance.. I think that Tenncare should have offered dental insurance to adults a long 
time ago because dental health is a very important part of your overall health. You can literally die from dental 
problems.. I currently have an abscess tooth that needs a root canal and I cannot afford a root canal so I have to have 
my tooth pulled which is unfortunate..  

Sent from my iPhone 
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From:
Sent: Monday, September 26, 2022 11:20 AM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Provider Concerns

*** This is an EXTERNAL email. Please exercise caution. DO NOT open attachments or click links from unknown 
senders or unexpected email - STS-Security. ***  

To whom it may concern, 
Currently, TennCare women who are pre‐natal or post‐natal have dental coverage however, very little to no dentist will 
serve this population. I am a family support specialist and have tried to assist moms in finding a dental provider. When 
we call the TennCare or Dentaquest help number they give providers that no longer provide TennCare services. Finding a 
dental provider in the Sullivan County doesn’t exist. Either they don’t accept TennCare anymore or are filled. The only 
dental provider I can find in our area is Gray Station Dental. 

Please if all possible when you update TennCare changes please update the service providers as well.  

Warm Regards, 

Angela McGee, BS 
Family Support Specialist/Healthy Families EBHV Program 
Sullivan County Health Department 
Office: 423‐279‐2860 
Work: 423‐361‐8950 

Sullivan County Regional Health Department  
Mission: To improve the health status of Sullivan County citizens through education and service. 

Vision: Inspiring our community to healthier lives 

This email and any attached files are confidential and intended solely for the intended recipient(s). If you are not the 
named recipient you should not read, distribute, copy or alter this email. Any views or opinions expressed in this email are 
those of the author and do not represent those of the Sullivan County Regional Health Department company. Warning: 
Although precautions have been taken to make sure no viruses are present in this email, the company cannot accept 
responsibility for any loss or damage that arise from the use of this email or attachments.  
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From:
Sent: Tuesday, October 25, 2022 12:43 AM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Dental 

The new dental plan for adults as well for all is going to greatly increase my health physically and mentally. We need this 
so much!  

Ashley Bradshaw 

Sent from my iPhone 
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From:
Sent: Tuesday, October 18, 2022 6:20 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] TennCare planned dental change

I don’t know if I’m doing this the right way but I just want to say that if this change goes through, the lives of so so many 
would be impacted and changed astronomically for the better. I cannot express what it would mean to me and my life to 
get to go to the dentist. I haven’t been in over 6 years and my teeth are declining rapidly. I don’t think I could ever pay 
for the services outright myself, so it’s either let my teeth rot out and barely pay my utilities; or skip out on water and 
power and fix one or two teeth at most. This is absolutely an amazing step for those of us desperate for help! Thank you 
so much for the consideration, best regards. ‐ Ashley   
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From:
Sent: Sunday, October 9, 2022 7:53 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] 

Do you have to have a certain insurance. I have ameriagroup for tenncare 
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From:
Sent: Friday, October 21, 2022 4:06 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Dental coverage

PLEASE include dental for those over 21! I have six rotting teeth in my mouth countless fillings and have 4 impacted 
wisdom teeth and can’t do anything about it because I can’t afford it. I cry every day because of how bad it hurts. Please 
help people like me. Im only 22, I just have bad teeth genes from my mother. Im crying as I type this. I need this.  

Sent from my iPhone 
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From:
Sent: Friday, October 7, 2022 9:38 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] This should have been done long ago, thank you. It has to do with health and it’s very 

expensive. Vision benefits should be next.

Sent from my iPhone 
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From:
Sent: Tuesday, October 11, 2022 4:58 AM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Dental with tenncare

This a wonderful news. 
Elizabeth Pozo Mazzarella  
682 farner rd 
Farner tn 37333 

Sent from my iPhone 
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From:
Sent: Tuesday, October 18, 2022 11:06 AM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Questions

Hello my name is Hannah Blankenbeckler. I have a couple questions about the Notice Change of Dental Services for 
Adults. So as of right now I'm only covered on Tenncare because I just had a baby on June 23 2022. So I'm covered for 
my dental until my baby is a year old, correct? My dentist office told me that my Tenncare only covered my x‐rays, teeth 
cleaning, and my fillings. As of right now I am scheduled to get my wisdom teeth removed on November 10th. But when 
I was at the dentist on Monday October 10th they said that they might not even be able to do them since the sedation 
isn't covered by Tenncare. I just can't afford it with a newborn and 2 year old. Anyways my question is should I wait? 
They said they were going to numb me and use nitrous but now they are saying that the guy that does it might not even 
do it now with me awake.  

Hannah Blankenbeckler 
Please Call if it's easier  
815‐374‐0693 
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From:
Sent: Thursday, September 29, 2022 4:25 AM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] 

I believe this new change with approved Tenncare dental coverage is going to make a BIG IMPACT on our country I know 
so many individuals struggling to make ends meet that there is no way that dental work could be on their budget list & 
im one of those  struggling individual that need so badly to have my teeth fixed so I can make a difference in my life & 
then can go out & make a difference in this Great Big World if Ours! Being able to smile or laugh  or maybe even just to 
be able to  talk & interact with other human beings & not be embarrassed about the way our teeth look & not to 
mention the pain that you endure with teeth pain with no way of getting any dental help without having money that so 
many of us just don't have..so this is truly A GREAT BIG BLESSING! so THANK YOU TO ALL THE GREAT PEOPLE that 
imposed & voted for the poor people to be able to have a shot at this beautiful life with confidence now due to this 
AWESOME FUNDING!! Truly A Gift from God I'm So Excited I can't even sleep & it's 4 in the morning I've been reading all 

about it & just keep picturing the endless possibilities that await our new & improved  universe!!  

Heather Milen  
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From:
Sent: Wednesday, October 19, 2022 8:30 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Dental insurance. 

I would love to have dental insurance. I am a mother of 2, I have been missing on of my front teeth, and a screw 
dangling out the other, I have constant infections, abscesses, and bleeding from my gums. If this passes I’ll be able to get 
all of this fixed. I’ve been appraised for 20,000 to fix it by myself. With this insurance my whole life would change. I’ve 
developed eating disorders due to not being able to bite down in most areas of my mouth. I can’t eat chips, burgers, hot 
dogs in a bun the list goes on! Please for people like me. Approve this!  

Sent from my iPhone 
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From:
Sent: Thursday, September 29, 2022 12:52 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] 

Thank You so much for finally helping adults w/ Dental needs!  I wish that Dental Implants would be covered as well, for 
those as myself that dont need or want all teeth removed for Dentures.  I just need 2Implants, I hate to pull all my teeth 
for just 2missing?   If that could be considered, I would be so grateful!   Not having Dental benefits & cannot afford 
them, this makes me so Happy!   This problem has held me back recently & now, hopefully w/new confidence I can 
overcome those fears!!   Thank You again... Jacqulyn Conway, 41yrs old, mother of 14yr old son.  Hamilton County, TN 
37343 

Jacqulyn Conway 
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From:
Sent: Wednesday, September 28, 2022 12:29 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Tenncare Dental changes 

Hello I’m Jaleesa Catlett. I do believe adults should have dental coverage under tenncare. I developed gum disease at a 
time when I no had dental coverage but couldn’t afford my own dental insurance or to pay out of pocket.  

I hope my opinion is taken into consideration. 

Sent from my iPhone 
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From:
Sent: Sunday, October 9, 2022 10:12 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Thank you so much!

I literally just cried when I saw that dental benefits would be included in TennCare coverage! I had just begun looking 
into dental coverage. I am so happy for this addition! 

Sincerely, 
Jeanie Garrell 
‐‐  

Jeanie 
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From:
Sent: Wednesday, October 19, 2022 3:06 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] viewing comments

Hello, I read with great appreciate the expansion of dental benefits to all adults on TennCare. I am writing to request 
access to view the public comments being submitted in relation to this issue.  

These instructions were in the pdf announcement and I am following them to the best of my ability! 

“Individuals wishing to view comments submitted by members of the public may submit their requests to the same 
physical address and/or email address at which comments are being accepted.” 

Please let me know what else needs to be done to view the public comments.  

Thanks, 
Jonathan  

Jonathan Rodgers 
CHANT Care Coordinator 
~~~~~~~~~~~~~~~~~~~ 
(C)ommunity (H)ealth (A)ccess and (N)avigation in (T)ennessee

615.588.7499 (m)   615.313.9142 (f)   615.340.0433 (o)
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From:
Sent: Monday, October 10, 2022 8:45 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] New Dental Plan

To whom it may concern: 

Hi I'm Justin, currently enrolled in with tencare/bluecare. I understand as of January 1 2023 we will have dental 
insurance available to us. Is there anything I need to do ahead of time or signup? I have had issues with my teeth since I 
was a child, and the current state has taken a toll on my health. I battle constant/daily infections, teeth have broken off, 
gums are really sore and inflamed, unable to chew majority or food, and I'm in constant pain. I'd like to be able to use 
the dental insurance immediately once it takes effect with having to wait more time. 
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From:
Sent: Friday, October 14, 2022 5:24 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Regarding Tenncare’s Proposed Dental Change

To whom it may concern, 

I would like to take this opportunity to voice my opinion about Tenncare’s proposed dental change. I think this is a great 
idea for all adults to have access to dental coverage. A lot of children and adults have untreated dental problems and 
other health issues due to the expensive cost of dental work. As a low income stay at home mother of young kids, I love 
this plan, and it will greatly benefit my family and other low income families as well. 

Sincerely, 
Katelynn 
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From:
Sent: Thursday, October 20, 2022 12:03 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] About the adult dental change

Thank YOU!!! THIS SI A CHANGE THAT IS GOOD!!!  
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From:
Sent: Sunday, October 16, 2022 10:09 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] HELLO

I seen where in January 1, 2023 adults with insurance gets free dental.  I have Amerigroup and was wondering if I would 
be covered? I AM IN DESPERATE NEED OF ALL MY TEETH CUT/PULLED OUT and dentures.  I have 6 kids and extremely 
bad teeth. I'm turning 34 in December.  I live in Gallatin TN.  
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From:
Sent: Monday, October 24, 2022 3:19 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Dental services

It is beyond a blessing to know that now i can visit the dentist office on medicaid! If anyone objects they can go to h e 
double hockey sticks.  

Thank you. Good day 

TennCare III Demonstration Approval Period: January 8, 2021—December 31, 2030
380

Attachment T 
Adult Dental Coverage



1

From:
Sent: Monday, October 17, 2022 5:35 AM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] This is great for the people of Tennessee.

Teeth are an essential part of healthcare and I am ecstatic that people who previously couldn't afford to care for their 
teeth or lack thereof, now have the possibility. 

Krista Malone 
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From:
Sent: Sunday, October 9, 2022 7:46 AM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Upcoming Dental Coverage for Adults 21 and over Comments

I am a 44 yr.old female who is a current member of the Tenn Care program. My 11 yr.old daughter and I have been for 
several years now. I just wanted to reach and First say Thank you for allowing me to have continuous medical care for 
the both of us. I have had many surgeries to my reproductive health since childbirth and have a pretty hard time with all 
of them. Second, the opportunity to even think about having dental care available to me is absolutely overwhelming in a 
great and wonderful way. I don't believe I was able to get that care when I was pregnant in 2010. If I was, I most 
certaining didn't have a clue about it. I am so very grateful for this upcoming decision the State has made to allow me to 
fix my teeth. Due to all my surgeries and extreme lack of finances to be able to see a dentist, I haven't been able to eat 
correctly(due to damage in my mouth) in a very long time. This chance that you are about to bestow upon me, will 
absolutely change my life and I cannot Thank You enough. I greatly appreciate the oppurtuity to have my thoughts heard 
and once again Thank You so very much for the ability to be able to take care of all aspects of my Health. 
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From:
Sent: Tuesday, October 18, 2022 3:48 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Proposed change in TennCare dental coverage

I want to say how grateful I am for this proposed change in dental coverage for adults receiving TennCare. I have some 
severe tooth pain that is affecting my ability to accomplish everyday tasks.  

A consultation revealed that I need several crowns, a couple fillings, and my wisdom teeth removed. With a cost of 
$16,000 total, there is no way I can afford to pay it on my own before more damage is done. I do take good care of my 
teeth, but my last few pregnancies took a toll on my dental health. 

 I hope to  someday not need medicaid. But for now, I am beyond grateful for TennCare and am counting down the days 
until This change in policy that will allow me to finally get my teeth taken care of. 

Than you again, 
Sarah Cave 
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From:
Sent: Tuesday, September 27, 2022 4:28 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] 

My name is Taylor nicole weddington and I'm 29 years old. My mother was a dental assistant My whole life I lost dental 
insurance at 18. I got pregnant with my daughter at 21. I wasn't prepared for what pregnancy can do to one's mouth. I 
hate my smile because I have half a front tooth missing and the others chipping away with them. I've broke 2 molars into 
pieces trying to get them out. And my teeth just keep getting worse. I can't afford to fix my mouth and I literally have 
problems with my confidence in the workplace. I can't stand for a customer to see my messed up mouth. I beg the state 
to help the mothers out here that can't be all they can be because of their smile. The pain is unexplainable but the 
humiliation of a messed up mouth is so much worse. Thanks for your time and I hope this helps someone in someway.  
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From:
Sent: Thursday, October 20, 2022 9:05 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Dental Benefits Change

I would like to say that I am completely happy about this change for adults with TNcare. So many of us over 21 years old 
struggle with dental health, and have had no choice but to continue suffering, pay out of pocket, or pay for a dental 
plan. The majority of adults aren’t able to access dental care with the rising cost of living, especially in todays world. I am 
one of the individuals over 21 who have tolerated issues with my teeth for years because I just could not pay the price 
for a healthy smile. I am SO grateful to potentially be able to seek help since this change is happening! I could not 
explain how amazing it would be to have a nice smile, and healthy teeth because of insurance finally being able to 
contribute to that! I sincerely hope and pray that next year I will be able to confidently ask for assistance at the dental 
office and not be able to worry about the cost. Thank you so much! I am ecstatic! 

Sent from my iPhone 
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From:
Sent: Friday, October 21, 2022 10:37 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Changes to include adult dental

Dear Sir or Madam . 
All I have to say is thank you so much for this blessing..  
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From:
Sent: Wednesday, October 19, 2022 3:13 PM
To: PUBLICE NOTICE TENNCARE
Subject: [EXTERNAL] Dental coverage

It took me years to afford new teeth. My mom never took me as I kid I ate a lot of candy an didn't care for them so 
much. It effected my life at 18 I had black spots on them humans could see kids would ask about . People assume I had a 
drug issue and wouldn't hire me. It was hell and depressing. I took my last tax check with all my kids an finally got them 
all out because it was cheaper then saving them. My son now is facing the same issues. I took him to the dentist but he 
never cared for his teeth till now when their rotting out. Please help these young's not to have to feel like I did. 
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Description of Changes to Coverage and Benefits 

The following provision related to coverage and benefits under the TennCare Demonstration will 

become effective on January 1, 2024. 

Coverage of Pregnant Women with Incomes between 195 Percent FPL and 250 Percent FPL.  

Tennessee currently provides coverage for pregnant women whose modified adjusted gross income 

is equivalent to 195 percent of the federal poverty level or lower, consistent with 42 CFR § 435.116.   

Effective January 1, 2024, TennCare will also cover pregnant women, not otherwise eligible for 

TennCare, whose modified adjusted gross income is higher than 195 percent of the federal poverty 

level, up to a maximum of 250 percent of the federal poverty level, as permitted under 42 CFR § 

435.218. 

Pregnant women enrolled in TennCare as a result of this change will receive coverage for the 

duration of their pregnancy and for 12 months following the end of pregnancy.  Benefits covered for 

pregnant women enrolled in TennCare as a result of this change will be the same as those covered 

for all other TennCare enrollees.  Pregnant women enrolled in TennCare as a result of this change 

will receive their care through TennCare’s managed care service delivery system like all other 

TennCare enrollees.    
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Description of Public Notice and Input 

Effective January 1, 2024, TennCare will cover pregnant women whose modified adjusted gross income 

is higher than 195 percent of the federal poverty level, up to a maximum of 250 percent of the federal 

poverty level.  The state has taken a variety of steps to ensure that members of the public have been 

notified of this planned change and have had an opportunity to provide comments and input.  These 

measures were informed by—and comply with—the STCs of the TennCare Demonstration and 42 CFR § 

431.408.   

Public Notice 

The state held a formal notice and comment period on this proposed change to coverage and benefits 

from September 13, 2023, through October 13, 2023.  During this time, a comprehensive description of 

the planned change was made available for public review and comment on a designated page on the 

TennCare website.  An abbreviated public notice—which included a summary description of the planned 

change; the locations, dates, and times of two public hearings; and a link to the full public notice on the 

state’s website—was published in the newspapers of widest circulation in Tennessee communities with 

50,000 or more residents.   

The state held two public hearings to seek public comment on this planned change to TennCare 

coverage.  One hearing took place on September 26, 2023, at 2:00 p.m., Central Time, at the TennCare 

building, 310 Great Circle Road, Nashville, Tennessee.  The other hearing was conducted virtually and 

took place on September 27, 2023, at 10:00 a.m., Central Time.  Members of the public also had the 

option to submit comments throughout the notice period by mail and email.   

In addition, this planned change was presented as a funding request by TennCare during the 2023 

session of the Tennessee General Assembly and was approved by the General Assembly as part of the 

state budget through a public legislative process.   

TennCare also disseminated information about this proposed change, including a link to the relevant 

information on TennCare’s website, via its social media accounts (i.e., Facebook, Twitter/X). 

Public Comments

The state received comments from one organization on this proposed change.  The commenter was 

supportive of the proposed change and expressed the view that increasing the effective income 

standard for pregnant women to receive coverage (including postpartum coverage) through TennCare 

will support improved health outcomes, including those involving chronic and pregnancy-related 

conditions.  This comment is attached in its entirety as Attachment D. 

The state did not make any changes to its proposal based on this comment. 
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include enhancing coverage and benefits available under the TennCare demonstration and 
supporting improved health outcomes.   

Waiver and Expenditure Authorities Requested 
TennCare is not requesting any new waiver or expenditure authorities under Section 1115 
of the Social Security Act to implement this change.   

• Section 1902(a)(10)(A)(ii)(XX) of the Social Security Act allows state Medicaid programs
to provide coverage to individuals who:

o Are under age 65;
o Are not otherwise eligible for and enrolled in Medicaid; and
o Have incomes that exceed 133 percent of the federal poverty level but are at

or below a threshold established by the state.

Under the terms of the TennCare III demonstration, Tennessee may make changes that add 
allowable benefits and coverage to the TennCare program without seeking additional 
approval of a demonstration amendment from the Centers for Medicare & Medicaid Services 
(CMS). 

Public Notice Process 
TennCare has taken a variety of steps to ensure that members of the public are notified of 
this planned change to the TennCare program.  These measures include the development 
and maintenance of this webpage, as well as notices published in newspapers of general 
circulation in Tennessee communities with 50,000 or more residents.   

This planned change was presented by TennCare as a budget request during Tennessee’s 
2023 legislative session and was approved by the Tennessee General Assembly as part of 
the state budget through a public legislative process. 

In addition, TennCare has disseminated information about this proposed change via its 
social media accounts (e.g., Facebook, Twitter). 

Public Input Process 
TennCare is seeking feedback on this planned change.  Members of the public are invited to 
offer comments regarding this change from September 13, 2023, through October 13, 2023. 
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Members of the public who wish to comment on this planned change may do so through 
either of the following options: 

• Comments may be sent by email to public.notice.tenncare@tn.gov.
• Comments may be mailed to

Aaron Butler, Director of Policy 
Division of TennCare 
310 Great Circle Road 
Nashville, TN 37243. 

Individuals who prefer to make their comments verbally may participate in one of the 
following public hearings to comment on this planned change: 

In-Person Hearing 
Location:  Room 320.3E of the TennCare Building, 310 Great Circle Road, Nashville, TN. 
Date:  September 26, 2023 
Time:  2:00 p.m. CT 

Virtual Hearing 
Location:  https://tn.webex.com/tn/j.php?MTID=m9b4d9e77e1275b7d3a9ac93b4cfeccf1 
Date:  September 27, 2023 
Time:  10:00 a.m. CT 

TennCare always appreciates input.  In order to be considered prior to implementation of 
this change, feedback must be received no later than October 13, 2023.  Individuals wishing 
to view comments submitted by members of the public may submit their requests to the 
same physical address and/or email address at which comments are being accepted. 

TennCare Demonstration  
A copy of the TennCare Demonstration is available at 
https://www.tn.gov/content/dam/tn/tenncare/documents/tenncarewaiver.pdf. 
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TennCare Page on CMS Web Site 
As the federal agency with oversight authority over all Medicaid programs, CMS offers its 
own online resources regarding the TennCare Demonstration.  Interested parties may view 
these materials at 
https://www.medicaid.gov/medicaid/section-1115-demo/demonstration-and-waiver-
list/waivers faceted.html. 
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